City Rates and Charges — Revenue Policy YES
. Governance | 2003/04.
6 MAY Zius
Urban Overseas Travel — Senior Program Officer, YES
Management | Waterway Health — attend 3" South Pacific
Conference on Stormwater and Aquatic
Resource Protection — Auckland, New
Zealand, 14-16 May 2003.
Urban Proposed amendments to City Plan — Mid- YES
Management | North District.
Urban Adoption of amendments to Moorooka WDRN
Management | District Local Plan — Clifton Hill War Service
Homes Estate.
Re-appointment of Manager Assurance & YES
Audit Services to Standards Board of the
Institute of Internal Auditors and approval for
" 0.6 MAY 2003 4 verseas Travel.
. AARH @] Bo ayment. YES
0 6 MAY 2003 )“
| 364/48/2-D0325(1/P2) Assi Lease — Darra United Soccer | YES
ub Inc. ns Soccer Club Ltd.

10 6 MAY 2003

MPHRE, -
Rea

HM)CH CLIFFE

FIMES '

=
X,

@
%

document.

M - Indicates an E&C Committee decision (or minute item), which is included in this

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed
through the Council Minutes, which are available for inspection on Level 2 of the Brisbane
Square Library, 266 George Street, Brisbane.



039045
Text Box
M  - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



02/00- 1K

TON TO THE ESTABLISHMENT AND COORDINATION COMMITTEE

to attend the 3™ South Pacific Conference on Stormwater and Aquatic Resource
combmed with the 10th Conference of the Australasian Chapter of The

is ission is to seek approval for Ms Fiona Chandler, Senior
@ Health, Water Resources to present a conference paper on
tgfQuality Improvement Project at the above conference in

j ealand m 14 16 May 2003 at a cost of $1500.

: DlVil nager
-‘SUBMISSION PREP

Stuart Hoverman, Principal P
Extension 39402.

DATE
30 April 2003

~ FOR E&C APPROVAL OR RECOMMENDATION TO COUN

Not applicable.
RECER~™

0 6 MAY 2003
COMNIT 1 e S

gl
S i
TOWN CLERK

PNPOY

For E&C Approval
IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOL@
REQUIRED UNDER AN ACT OR ORDINANCE? @

ACTION TAKEN




OMMENDATION

E&C approval be granted for Ms Fiona Chandle i

TwWay Healﬂ_l, Water Resources, Urban Management Dlir:/iiizlzlut); ;:;E;?I: cglffi i
r on the Bridgewater Creek Water Quality Improvement Project at the 3 de;ence
¢ Conference on Stormwater and Aquatic Resource Protection, combi dr . outh
Conference of the Australasian Chapter of the Tnternational Er(,:-le "élth the
sociation from 14 — 16 May 2003 at an estimated cost to Council of ap;orlgxirg::;?;

4500.

ONAL MANAGER




handler is the Senior Program Officer — Waterway Health with the Water Resources
She is responsible for managing a number of key outcome areas including improving
£ our waterways and Moreton Bay, and in reducing the quantity of pollutants

diment and nutrients. Fiona is also responsible for the delivery of Stormwater
rovement Devices (SQIDs) in Brisbane and over the last three years has been the
: @ger for the planning, design, construction and operation of the award winning
™ Creek Water Quality Improvement Project. The Bridgewater Creek Water Quality
é' project is located in Coorparoo and is a unique SQID project that demonstrates
@t practice and a very successful process for engaging and obtaining the support of

unitf for implementing innovative approaches to stormwater quality

anificance @f this project, many stormwater managers have expressed interest in
, _ Brisbane’s expérignce, not only with regards to designing and building constructed
dsh g8about the used to communicate with and engage local residents in this
Infidsiruc i#Ct. This project’s ability to achieve multiple social,

and %’ pmic oui€omes has also attracted much interest and attention. The New

ater and Wastewater mj as expressed interest in the presentation of this

ition to sharing Brisha g erienﬁu the delivery of the paper and promoting

leading stormwatemNni es, this €onf; provides an excellent opportunity to
from other stormwater indagStry bers 1:% ards to improving the way Brisbane
y g

@ rce management.

ombining with the International Control A tign conference provides an
| opportunity to focus on one of Bris ding wat€fay health issues, minimising

t loads entering Moreton Bay. &
CONSULTATION < .
; Barry Ball, Manager Water Resources
- Michael Kerry, Divisional Manager Urban Management Division

Both are in agreement with the recommendation. %

- IMPLICATIONS OF PROPOSAL

Attendance will provide an opportunity for a Council Officer to identify current world’s
best practice in stormwater management initiatives to protect aquatic biodiversity and
waterway health. This is a highly relevant issue to Brisbane City Council and is
recognised in “Living in Brisbane 2010”. Through networking at the Conference,
Council’s work in this will be promoted to an international audience.

The opportunity to attend both conferences at once offers very good value for money for
Council. Such a conference focussing on these two critical issues has not, to date, been
attempted in Australia.




PORATE PLAN IMPACT

istent with Corporate Plan, Outcome 9.2 Healthy Waterways: the ecological health
iver, waterways, foreshore and Bay is improved.

TOMER IMPACT

arnings from the conference will translate to an improvement in Council’s work in this
esulting to improved water quality and key stakeholder satisfaction.

RONMENTAL IMPACT

the ifmact to the environment is a positive one, that is attendance at the

renc imately lead to improvements in waterway health and stormwater
ment in Befsbane. A

%

1 ( /

INANCIAL I O

The estimated cost il fro dler’s attendance at the conference 1s
AUS1500 for confere ccommadati airfares. Funding is available in the
002/03 Water Resources gudg

v - /,
UMAN RESOURCE IMP& O

URGENCY % &
In the normal course of business. O

" PUBLICITY/MARKETING STRATEGY & -

- Nil %

- OPTIONS @

- Option 1: Approve the recommendation

Option 2: Do not approve the recommendation.

- Option 1 is the preferred option.




| FILE NUMBER:  99-44(Al) 0e/05- 2L

sSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

- TITLE

Bonus payment for the Chief Information Officer, iDivision, under his Executive
Service Contract.

ISSUE / PURPOSE

o approve the bonus payment to the Chief Information Officer for the six month

@ ending 31 December 2003.
O%NT

ude Munr
iefExe‘@ cer PpROVED
‘Q&ED BY ‘ l \‘ 2 MAY ..ull
Phll ip bili e . ”" dMan J /

Corpordte istration fﬁc ext 36773

DATE Fr'!!:n e e

0 6 MAY 7003

24 April 2003
COMMIT EE & %,b TiON
FORE & C APPROV OM %)N TO COUNCIL?

For decision as delegate Q

IF FOR RECOMMENDATION T 1L, IS AAC RESOLUTION
REQUIRED UNDER AN ACT OR NANCE?

No. &
RECOMMENDATION @

In accordance with his Executive Service Contract, a bonus payment of%
notional salary be approved for Mr Alan Hesketh, Chief Information

iDivision, for the six month period from 1 July 2002 to 31 December 2002.

coldh A~3N TAKEN

Jude Munro =

CHIEF EXECUTIVE OFFICER A4+#PR 7003
S i¥las

HASES\BONUSE&C.CEO.wpd.doc i OWN CLERK

G CACET




BACKGROUND

Under the terms and conditions of the Chief Information Officer, Alan Hesketh’s
Executive Service Contract, he is to be assessed six monthly on his performance

against his agreed Personal Performance Plan.

For the corresponding period last year, Alan Hesketh was awarded approximately redacted
of his available bonus.

Mr Hesketh’s assessment has been completed by the Chief Executive Officer and it
is recommended that approval be granted for a 'eda yonus for the six month period
m 1 July 2002 to 31 December 2002. This 92 equates to "% of the Chief

tad

Inférmation Officer’s available bonus for this period.
2.0 t C(@TATION

ord Magor, Cguncillor Jim Soorley.

sms are €xpected’as the bonus payment forms part of the Chief Executive
Officeér’s Exegutive tract.

1
CORP NI

" {
CUSTOMER IMP @ /Q
tcome of pe ange based contracts.

Improved service delivery

ENVIRONMENTAL IMPACT@
Nil. @ O
POLICY IMPACT /$/

Nil.

FUNDING IMPACT | @
Funds are available in the current budget, @
HUMAN RESOURCE IMPACT

Nil.

URGENCY

As soon as possible.




UBLICITY / MARKETING STRATEGY

At the discretion of the Lord Mayor.

=




02/705- 1L

E NUMBER:

N TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TTIH
P@‘t of Andrew MacLeod, Manager Assurance and Audit Services, to the
S

Boaud of the Institute of Internal Auditors.
E/PI&
& of 1on is to seek E&C approval for:
%pom f Andrew MacLeod, Manager Assurance and Audit
to the % Board of the Institute of Internal Auditors; and

The M ssuranc and udit Services, to attend a meeting of the
Institute of d1to ards Board in Las Vegas in conjunction

with the Ins {mal Auditors ternational Conference from 22nd June
2003.

I Insm( nal Auditors Standards Board in

The Council to fund
each financial year. T L, Ass Audit Services to attend a
meeting of the Institute of @ itors {R@ V‘lﬁ&rom 1™
December 2003.
nn
&"' " “"Z —

PROPONENT ""'Lo Mo /o

Jude Munro
Chief Executive Officer

 SUBMISSION PREPARED BY
| RECTIVED @

Andrew MacLeod
Manager, Assurance & Audit Services, 0 6 MAY 7003

Wi |1 2e SECTION
DATE

28 April 2003
FOR E&C APPROVAL OR RECOMMENDATION TO COUNCIL
For E&C approval. ACTION TAKEN
+% APR 7003
5 1Y)

TOWN CLERK 1) 59 S




The r intment of Andrew MacLeod, Manager, Assurance and Audit
Servicegf’lo Standard Board of the Institute of Internal Auditors;

¢ Manag ce and Audit Services to attend a meeting of the Institute

al A Standards Board in Las Vegas in conjunction with the

t f Intern@l Audifors International Conference from 22nd June 2003 at a
cost of $1

The Co@ titute of Internal Auditors Standards Board in

each financ urance and Audit Services to attend a

meeting of the Mgsti ditogs Standards Board in Orlando from 1%
December 2003 af%g cos ounci o% imately $4,370.

" Chief Executive Officer




w

11.0 BACKGROUND
The Institute of Internal Auditors

The Institute of Internal Auditors (ITA) serves 70,000 members in internal auditing,
overnance and internal control, IT audit, education, and computer security from more
han 100 countries. The world's leader in certification, education, research, and
chifelogical guidance for the profession, the Institute serves as the profession's
vatchtog and resource on significant auditing issues around the globe.

. The ITA rovides internal auditing practitioners, executive management, boards of
' directors audit committees with standards, guidance, and information on internal

intérnal auditi @;ﬁs and their associated interpretations and guidelines. Also, the

S ins a liaison with the certification program (CIA exam) to assure

cofporate and reflect the most current standards and guidance
maingains a dialogue with other standards bodies.
st

This wil : ¢ the IIA Standards Board. The Council will continue
to benefit fro ew’s ac@ leading edge research on all facets of internal and
computer aufliti bersh IA Standards Board will allow Andrew to keep
up to date with h eninﬁi in relation to internal auditing and establish
world renowned cOgta { )

Council will be require trip p

the IIA Standards Board.

year for Andrew’s membership of
ednesday through Friday and
IA Standdft is an international body and
meetings will be held in Las-
Vegas and Orlando where the ITA is Hea tgred. Afidrew een asked to speak at
the International Conference being held and th 11 be paying Andrew’s
airfare, some accommodation and confer: gistration. e Meeting of the IIA
Standards Board in December in Orlando, C8uncil will be askef to pfoyide the cost of
attendance of approximately $4,370.

Council will allow Andrew up to ten days time off from work to att
Standards Boards of the Institute of Internal Auditors and the Information
and Control Association in each financial year. Any extra time required will b
cither leave without pay or recreation leave. Any frequent flyer points earned frot
paid for by Council will be utilised where possible on future flights to TIA Standa
Board meetings.

By way of comparison redacted Director, Internal Audit, Queensland Department

of Natural Resources is the Vice Chairman of Professional Services for the Institute of
Internal Auditors International Board. His department supports and funds his involvement
with the Institute of Internal Auditors. The Queensland Department of Natural Resources
and Mines funds one of his trips to the US each year. The Director General of his
Department has acknowledged the professionalism of their Internal Audit and the benefits

of 3% ivolvement with the TTA, particularly with respect to recruitment.




4

considered that Andrew MacLeod’s continued membership of the IIA Standards
ard is worthwhile and should be supported by Council.

JNSULTATION

e Lord Mayor, Councillor Jim Soorley.
f Executive Officer, Jude Munro

in agreement with the recommendation.

bersHip stitute of Internal Auditors Standards Board will allow Council,
udh Andrevef accegs to leading edge internal audit research and developments.

0 CUSTOMERI < .
Andrew’s membershi stitute oiinte | Auditors Standards Board will lead to
higher quality of Asshgang€and Audit SeViceSgeoverage in Council.
NVIRONMENTAL IM

O
Nil ’y
" POLICY IMPACT 0@ &O

- Council will fund one trip for Institute of Internal Auditors Standards BOgrd ch
financial year. Andrew’s attendance at the Internal Auditors Standards Boar 1

from 22nd June 2003 in Las Vegas, to be held in conjunction with the Institute of T
1b

- FINANCIAL IMPACT

Auditors International Conference will be funded mostly by the Institute of Inte
Auditors. The board will provide conference registration. The cost to Council of wil
approximately A$1,200 for three night’s accommodation and meals.

Andrew will also attend an Institute of Internal Auditors Standards Board meeting in
Orlando from 1% December 2003. The cost to Council will be approximately $4,370
- comprising airfares, accommodation, transfers, personal allowance and meals.

Any frequent flyer points earned from fares paid for by Council will be utilised where
possible on future flights to IIA Standards Board meetings.




breakdown of the total estimated cost for the June 2003 meeting is $1200 for
mmodation and meals.

.reakdown of the total estimated cost for the December 2003 meeting is as follows:

] $3,200 return
mmodation : 700 (4 nights)
transfers 150

200
120
:E otal : $4,370

IMPACT

ion (1) Approve the recomm @
- Option (2) Not approve the recommend@ti @O
ption 1 is the preferred option. &




i -5/20_45(0) City Disposal of land by Council and delegationto | YES
| 354/62/6-NL050/P69(P2) | Governance | approve, terminate and otherwise deal with
e leases of Council owned retail shop
b 12 MAY 2003 tenancies.
) 02/2-KD040/P3 City Acceptance of Offer of Compensation — YES
4 Governance | resumption of Council land for Harcourt
& Road interchange, Darra.
City Quarterly Financial Report — period end YES
Governance March 2003.
Settlement of Planning Dispute with YES
Edsbrand Pty Ltd- Gateway Industrial Estate
; : Bicycle Path — Kedron Brook, Everton Park. YES
ke nt
| 202/11-KR085/30
- | 202/11-KR085/4¢
;a 460/2(127) oposed amendments to Heritage Register | YES
% an mercial Character Building Register
ek ‘ i District.
| 12 MAY 2003
3 ,S?
- | 460/2(112/P1) Urban posed ents to Planning Scheme | YES
. Managem cies to comgplement End 2001 City Plan
m ents
b
- | 460/2(112/P5) Urban End®2001 amendmentsfto the YES
' 1 7 MAY 2003 Management
| 266/7/8(7/P1) Urban Overseas Travel — delegation to'r. YES
S 17 MAY 2003 Management | BCC at Yatsu Higata Environment
i Symposium — Narashino, Japan — 7-
2003.
. | 202/11-T0900/1247 Urban Authority to submit tender to acquire ES
i Ay * Management arkland — 1247 Wynnum Road Murarrie.
| 12 MAY 2083 popc7| O 4 y
| 413/3500 Urban Declaration of service areas for sewerage YES
i Management | services and of service provider for the
: i " service areas.
12 MAY 2003
394/35/0 Urban Declaration of service areas for sewerage YES
T Management | services and of service provider for the
| 2 MAY 2003 service areas.
12 MAY 2003 OLMCEO Bonus Payment YES




OLMCEO Appointment of Council's representative to YES
‘SEQROC’

M - Indicates an E&C Committee decision (or minute item), which is included in this
document.

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed
through the Council Minutes, which are available for inspection on Level 2 of the Brisbane
Square Library, 266 George Street, Brisbane.

Q
X,
Q
23
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R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



' 12/05- 2F

: o of an Offer of Compensation for the resumption of Council Land for the
{irt Rbad Interchange, Darra.

IE QSE
ainapproval M&;ept an Offer of Compensation in the amount of "*%®*¢ from
in

s for the resumption of a portion of Council land which
Interchange with Ipswich Road at Darra.

1% M 703
COMMITTER wew o

R E&C APPROVAL OR RECOMMENDATION TO COUNCIL?

r E & C Approval

IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION
EQUIRED UNDER AN ACT OR ORDINANCE?

ACTION TAKEN
13 APR 2003

TOWN CLERK
PAMCA




MMENDATION

redacted

mmended that the Offer of Compensation in the amount of made by

6) APPROVED,
17 MAY mm

nGIuer @

Ief Financial Offic

x /%%
&

----------------------------------

IEF EXECUTIVE OFFICER




roclamation which appeared in the Queensland Government Gazette on 2 April,
he Queensland Department of Transport, as Constructing Authority for the
ate of Queensland, resumed land from Council for the Harcourt Road Interchange

swich Road at Darra.

asumed land, as shaded yellow on the plans at Attachment 1A & 1B, is -
®d as Lot 2 on RP 854572 and contains an area of 2,194m°.

e Darra United Soccer Club. Apart from steel post and ‘K’ wire boundary
resumed area did not have any fixed improvements.

resumptién, Bernoulli Street was extended through the resumed area — refer
s at Attac - to provide alternate access to adjacent streets

2
pgra e@{ﬁ/ich Road to a limited access road.

‘@, the Ac lswof Land Act, the date of valuation to assess

the resu ies is the date of resumption. An External
tion Consultar appoifited 1® make the valuation assessment on behalf of
cil. The Cor@ initial‘asse nt was at the amount of ™94 gnq
ing a ‘without p cajconf with Department of Main Roads’ Officers
their Valuer, this fedacted

S revi n to — refer Attachment 3.

redacted

e Department of Main R efynade ah g of compensation at and

ollowing an extended negotiafign ®n the Clai made a final ‘all up’ offer of

redacted " and it is this offered am for acceptance.
haron Humphreys, Chairperson of Finance Committee < ,
nk Riley, Manager, City Assets;

n Craven, Open Space Co-ordinator South, Local Asset Services;
vin Southern, Consultant - Compensation Negotiator, City Assets;

Il are in agreement with the recommendation. % @

ONSULTATION




PLICATIONS OF PROPOSAL

he recommendation is accegt?g Council will receive compensation for land
r
osumed in the amount of ~ “%°

ctional Support: No implications -
ice Levels: No implications

fiitical: No implications
hdfstrial Relations: No implications
giona lications: No implications
ocial @hd Community:  No likely implications
RAT MPACT
condance wit e Plan Outcome 1.4: -
Stratég Impro anagement and performance of Council’s physical and

Council’s surplts

informatio
to align Council’s physic Idlngs with corporate and community needs;
to enable maxi nefrt ( bot dollar and non dollar terms) from the disposal of

<<\
<<<\ %

Nil ¢
ENVIRONMENTAL IMPACT %

Nil

POLICY IMPACT

%,
Nil @
&S

FUNDING IMPACT

1. Budget impact: Council will receive revenue in the form of compensation at "%
2. Taxation issues: Nil;

3. Risk Assessment: Not Appllcable




rmal course of business

j;lc@lKETlNG STRATEGY

cept that the Offer of Compensation in the amount of

TEEEE y the nd Department of Main Roads, arising from the
resumption of Co CI] at 2772 Ipswmh Road, Darra and described as
Lot 2 on RF 85 ontai g an area of 2,194 m?, be accepted.

' ject the recom an h a Claim for Compensation be lodged
with Queensland D tof M nd pursue the matter through the

Land Court.

B e oretored and o O
Fo
3G
Q
%%




12/05- &K

11-T0900/1247
SION TO THE ESTABLISHMENT AND COORDINATION COMMITTEE

TLE

sthority to submit tender to acquire parkland.
4§ Wynnum Road, Murarrie

OSE/ISSUE

e anager Urban Management Division.
BMISS
A Shield fficer- Delivery.
set Support (x3 4 4
DATE
7 May 2003 &

COUNCIL"

DA 0
r E & C approval. §
IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL OLUTION

REQUIRED UNDER AN ACT OR ORDINANCE?

ACT!@N TA
RECFIVED 13 APR 72003
12 MAY 2003 TOWN CLERK

COivii i iz SECTION '7(/6 Aerel




Schedule 1

Details of Tender

redacted

redacted  personal Representative under Instrument 706040038.

Lot 2 on RP81891, Area 1.4437 hectare, Parish of Bulimba
Address — 1247 Wynnum Road, Murarrie

hase Park purposes.
| Details of Tender
TeVer ‘ (a redacted
b @ nable valuation fee.
< a
Y N redacted

IEF EXECUTIVE O

3AN]MANAGEMENT DIVISION & - ‘

_-_:]”)IVISIONAL MAS ’y )\

/
&0

i

[TTIITILLLEL ]

T s . = S AN
e i G o G alS G

gH

FFICER

q——
TevaoscenprRURRRRe




12.0

13.0

14.0

11.0 BACKGROUND

The subject property is situated at 1247 Wynnum Road, Murarrie and contains an area
of 1.444 hectares as shown shaded yellow on the attached plan (refer Attachment A). The
site is designated “Parkland Area” under City Plan.

The site adjoins Council parkland shown shaded green on the attached plan and is a link
along Bulimba Creek that is not currently in Council’s ownership. The site has strategic

side of Bulimba Creek. Additionally, the site is suitable for rehabilitation to
nd the nearby squirrel glider habitat.

@ortance since it has been identified as being required for a bikeway link along the
w

rently u%e r the display of a large billboard, 12 metres x 3 metres, at an annual
Of reaa

nt d ST. A rental agreement is in place with Australian Posters Pty
td 31 Ju é ’
Tiffz tsis Va éty has valued the site for Council at "®%*  However,
igan I¢AMItsis advis ‘Vd =Council already owns adjoining reserve areas that an
amount inexces eva la@u'e could be tendered. It is thought that this figure
should not € addi Yo of the valuation.” (refer valuation extract
Attachment B). Tlills i e basi e land is more appealing to an adjoining owner
1b
25

The prope s been offered for sale by public tender with a closing date of 4.00 pm on
Priday, &T enderers must include a refundable deposit of $2,000. The site is

purchaser. It is prop@sedMhatgthe land il chased through the Brisbane City Parks
Trust Fund. That funddewfently has an a alance of approximately $3 million.
It is recommended that a t

the amoudaCted be lodged to enable the
purchase of the subject prope 4 ¢
CONSULTATION .
Councillor John Campbell, Councillor for @
Russell Lulirs, Manager Environment and Pa
Mark Theobald, LAS Regional Manager East &
All are in agreement with the recommendation @

IMPLICATIONS OF PROPOSALS

Additional parkland will be acquired.
CORPORATE PLAN IMPACT

The recommendation is in accordance with the Corporate Plan 2002-2006 Outcome
83.1.1,




The Urban Management Division’s parkland acquisition program will be met in a cost
effective manner. '

NVIRONMENTAL IMPACT

The existing sign will not have an adverse impact on the Bulimba Creek environment.
roposed that the site will be rehabilitated along the creek area.

CIMPACT
In adeetdancgmyith Council policy.

ds ageavail 1 bane City Parks Trust Fund.

- {6 .

Administration o

URGENCY
Decision 1s required eet ten g deadline.

POLICY/MARKETING S

~ Not applicable. &
OPTIONS &
redacted

Authorise lodgement of a tender for (ie valuation o plus
10%) to acquire parkland using Brisbane City Parks Trust 2
Authorise lodgement of a tender for redacted acquire parkland
City Parks Trust Fund.

Reject proposal to acquire additional parkland.

isbane

It is recommended that Option 1 be approved.




12/705- 1L

1.0 FILE NUMBER:  99-62695

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE

2.0
Bonus payment for Greg Chemello, former Manager, Major Venues.
3 @ ISSUE / PURPOSE
OTO approve the bonus payment for Greg Chemello.
@PONENT .
RECEIVT

l Jude)@ Chief Executive Officer 2 MY 300

5.0 IBIVED RITCPEE B DR COMMITY G 260 120

p Filia, C@e dministration Officer, ext 36773
6.0 /
9 May 2003 < )

7.0 FORE & C OVAL OWENDATION TO COUNCIL?
For decision as de ( /

8.0 IF FOR RECOMMENDATI®N COouU COUNCIL RESOLUTION
REQUIRED UNDER AN ORDI ?
No. @

2.0 RECOMMENDATION @

That approval be m?g?jg%ﬁe 4o nay Greg Chemello, former Mana jor Yenues, a
bonus payment of pro-rata) of his notional saLar}{\atr,ti]-gé 4
to the Major Sports Facility Authority. c e | AR

LN CLERK

APPROVED

10.0 Jude Munro
CHIEF EXECUTIVE OFFICER




11.0 BACKGROUND

Greg Chemello was Manager, Major Venues with Council from 23 October 2000 to
10 May 2002. In conjunction with the transfer of ANZ Stadium, Sleeman Centre and
the Brisbane Entertainment Centre to the State, Greg’s employment was transferred
to the Major Sports Facility Authority (MSFA) effective from 10 May 2002.

As part of the BCC — MSFA transfer arrangements Greg’s contractual arrangements
with the MSFA mirrored his arrangements with Brisbane City Council (BCC)

including the executive bonus scheme.
O er the terms and conditions of Executive Service Contracts, Senior Executives

: within BCC are to be assessed at the end of June each year on their performance
instdheir agreed Personal Performance Plan. As Greg was no longer with Council

2 fin ear.

@ O 1 the CEO of the MSFA requested BCC meet a substantial portion
ﬁGreg’s b ep that he worked for BCC for a substantial portion of the
0

Past practice has bee { a bonus to employees who have left the organisation,

however, j sideredlin thiS particular circumstance Greg’s shift to the MSFA
deserves Spe idera
It is recommended t us {redgcw pro-rata) to Greg Chemello, as
he was employed CC fog all but'sev ks of the year.

12.0 CONSULTATION
Jude Munro, Chief Executive O; g

Noel Faulkner, Divisional Mana ' siness Divisi@n

Hayden Wright, Manager Chief ExcCutifg’s ®ffice

All are in agreement < |
13.0 IMPLICATIONS OF PROPOSAL
No criticisms are expected as the bonus payments form part of the Exectigive ice
Contracts. @

14.0 CORPORATE PLAN IMPACT
N/A

15.0 CUSTOMER IMPACT
N/A.

16.0 ENVIRONMENTAL IMPACT
Nil.




POLICY IMPACT
Nil.
FUNDING IMPACT

Funds are available in the current budget.

‘ HUMAN RESOURCE IMPACT

il.

@NCY

As soo ssible.

<

1. hat

2. That th

ndatio’nybe

AB

&BLICI'@RKETING STRATEGY
discreho@ Lord Mayor.
ommen@oe approved.

proved.

As an Executive ServiCe Co&wt ha; %fffed into, Option 1. is recommended.




12/05~- 1J

BMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

FILE NUMBER

(9)253/10/1-309/93

TITLE
ettlement of Planning Dispute with Edsbrand Pty Ltd regarding Gateway Industrial Estate.

S PURPOSE

~ contri nditions of the development approvals relevant to the Gateway Industrial Estate
at Bangroft Estate Pinkenba.

: }mponevo

SUB N PREP
David As ager, BfigbanesCity Legal Practice (ext.34740)

c \ = IS
DATE - |
1 £ WMAY 7003
8 May 2003 -
} COwiint 1 ce seCTION
FOR E&C APPROVAL COMMEND yo COUNCIL
For E&C approval.

mge negotiated settlement of the dispute with Edsbrand Pty Ltd over the park
ion

IF FOR RECOMMENDATION TO

Clls IS A RESOLUTION REQUIRED
UNDER AN ACT OR ORDINANCE

&
Not applicable. &

RECOMMENDATION

Deed of Settlement attachment “A”.

.0 DIVISIONAL MANAGER

O@m‘z—/\o’q‘

Margaret Crawford ' 17 MAY 2003
Divisional Manager ¥
CUSTOMER AND COMMUNITY SERVICES senpssansanesesseserfimBas ansashasansannas
/B/[ Lord Mayor
I Recommend Accordingly
/
CHIEF EXECUTIVE OFFICER
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. BACKGROUND

- Edsbrand Pty Ltd is the developer of the Gateway Industrial Estate at Bancroft Street
" pinkenba. The terms of the original rezoning approval required the provision of a cash
contribution for parks in accordance with Council’'s policies current at the time of

subdivisional approval.

‘% equently cash contributions were assessed by Council in respect of subdivisional
@ fovals for Stage 1, 2 and 3 as follows:-

redacted
Stag O

g Stage 3

The c tributi@sect of Stages 1 and 2 have already been paid by Edsbrand.

aproved the approvals for the subsequent stages were also
conditiored oi Lot 99& ,‘b 8599 being retained for a park (at the request of the State
Gover ith the ce @ oft clearly indicating that the provision of the park was to be

credited ag park Ca8
/ redacted

Afte o&1 had bgen a

Negotiations with Edsbrand have resulted in Edshyand agreeingg?@nt of the dispute

on the following terms and conditions:-

Council to waive rates in respect of the park in the sum. of redacte

)
(b)  Council to refund % of the Stage 1 Contribution of redacted e

Edsbrand,
(c) Council to refund the whole of the Stage 2 contribution of

Edsbrand;
(d) Council to waive the requirement for the payment of the Stage 3 Contribution
assessed at "edacted :

ald by

redacted
alrea

In return Edsbrand will grant a full release of liability to Council in respect of the dispute.

This settlement is recommended as reasonable having regard to legal advice and the
uncertainties and costs of litigation if Edsbrand filed legal proceedings in respect of this

dispute as anticipated.
CONSULTATION

Lord Mayor Councillor James Soorley
Chris Chapman Manager Development Assessment

~ \CBACNW7\HOMECB\USERS\MBCLP\DOCUMENT\GATEWAYESC.DOC Page 2




IMPLICATIONS OF PROPOSAL
This proposal will settle an ongoing dispute.

,..-:C.ORPORATE PLAN IMPACT

Mane

L J7SEQMER IMPACT
Nﬁ
ENVIR@TEL IMPACT

HUMAN RESOURCE

None

URGENCY &
i?n

As soon as possible to enable the settle e eff
PUBLICITY/MARKETING STRATEGY %
None required

OPTIONS

Option 1: Approve the recommendation.

Option 2: Modify the recommendation.

Option 3: Not approve the recommendation.

CBACNW7\HOMECGB\USERS\MBCLPADOCUMENT\GATEWAYE&C.DOC

S

Option 1 is the preferred and recommended option.

Page 3




12/05 -
UBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE 21
FILE NUMBER
TITLE

Appomtment of Councillor Tim Quinn as Council’s representative to South East Queensland
- @rganisation of Councils (“SEQROC").

/PURPOSE

Ta\approve, the appointment of Councillor Tim Quinn as Council’s representative on SEQROC
tor Cduncillor James Soorley.

PROPO T Q
e Munro Chie utive Officer

kD

s SION PR
David Asksfh, Magager, e City Legal Practice (ext.34740)

DATE / RECEN=N

8 May 2003 T4 MAY 7003

FOR E&C APPROVAL M c SOMMITIEE sev1 o

For E&C approval.

IF FOR RECOMMENDATION T L IS IL RESOLUTION REQUIRED

UNDER AN ACT OR ORDINANCE

Not applicable. & &
RECOMMENDATION & Q
That E&C approve the appointment of Councillor Tim Quinn as Cou
SEQROC to replace Councillor James Soorley as from 20 May 2003. AC

presentative on

0 DIVISIONAL MANAGER

| o TOWN C
PP Qs
| APPROVED

Jude Munro
CHIEF EXECUTIVE OFFICER _ 12 MAY

Lord Mayor

#“;um T i A e e

'. \CBACNW7\HOMECB\USERS\MBCLP\DOCUMENT\SEQROCAPPTESC.DOC Page 1




ACKGROUND

e Lord Mayor Councillor James Soorley is currently Council’s representative on the South
.st Queensland Regional Organisation of Council’s ("“SEQROC?) but will resign with effect

20 may 2003.
SEQROC has proven to be an effective organisation in allowing member Council’s to act
1 unified and strategic manner on policy and other issues common to all Council

'% bers, it is considered appropriate that Council’s new representative be the Lord Mayor
igmate, Councillor Tim Quinn.

Councillor James Soorley
ncillor Tim Lord Mayor Designate
i rdination Committee

ane
CATIONS O L
This propogal able il to continue to be effectively represented on SEQROC.

,JORPORATE ANI?AC /O

FUNDING IMPACT | /s/@

None _

- HUMAN RESOURCE IMPACT o @
None @
URGENCY « # '

As soon as possible to enable Councillor Quinn to attend SEQROC meetings from 20 May
2003,

PUBLICITY/MARKETING STRATEGY
None required

OPTIONS

NWTHOMECB\USERS\MBCLP\DOCUMENT\SEQROCAPPTESC.DOGC Page 2




Option 1: Approve the recommendation.
; bption 2; Modify the recommendation.

Option3:  Not approve the recommendation.

BACNW7\HOMECB\USERS\MBCLPADOCUMENT\SEQROCAPPTE&C.DOC
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129 MAY 2005

;. HR & SM Workplace Equity & Diversity Framework YES
g 2003-2010 -
1F 221/15/1-2002/03 City 2002-03 Budget — Fourth Review YES
y AV AN Governance
19 MAY 2003
City Proposed inclusion as a Charitable YES
Governance Organisation in 2002/03 Fees and Charges
document — Herston Hill Spinney Inc.
Dispute Settlement, Macquarie Park Estate YES
5.0 Appointment YES
3 Additional Entries — Heritage Register in YES
8 Cﬁc’ent Brisbane City Plan 2000
: 2K 460/2(126) Urban endments to Heritage Register & YES
} /Q ig MAY 20 nagem mercial Character Building Register —
S : East
F | 202/11-MA150/992 &0 | to adjoining property owner- 992 | yES
19 MAY 2003 agem Blunder R@ady Dooiandella.
; -4K 460/2(139) Urban @1 003 — Amend s to Brisbane City YES
R 19 May 2003 Manageme 00.
.
‘1 L 243/85-30102-2002/2003 OLMCEO Stores Board Report - YES
,K 19 ﬁﬂq ?ﬁﬂ:} Council’'s Contestable Si
2Lm 204/74/3(1) | 9 MAY 200 OLMCEO HEAB and Brisbane Water Mem YES
T
-1M 12/51;%1 (P8), AY 2003 City Business | Monthly Travel Report — February 2003
bk BN T2} B4
-%.‘.'1 N 364/48/2-D0085(1/P4) CED Assignment of lease- Trustees of QLD YES
k 5 B s i Soccer Federation Ltd to Strikers, Sport,
19 MAY 2003 Recreation and Community Association Ltd.
2 221/87/3 { § MAY 2003 | CED River Festival Foundation Funding YES
~3N 243/30-2/?7!88( 1/A4)‘ CED Upgrade facilities — St Lucia Golf Links YES
,Q i9 MAY 2003 Clubhouse.
.‘}Ph 392/55/0-2002/2003 CED Community Support Funding Program YES
w ig MAY fﬁﬁj 2002/203.
o




16(725)] 9 M;"}\‘{’ ?ﬁﬁ] CED 2002-03 Festivals Enhancement Fund

YES

M - Indicates an E&C Committee decision (or minute item), which is included in this
document.

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed
through the Council Minutes, which are available for inspection on Level 2 of the Brisbane
Square Library, 266 George Street, Brisbane.

b ) W
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Text Box
M  - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



19/05- 1B

11.E NUMBER  12/94/1

ION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

E

kplace Equity & Diversity Framework 2003-2010

OSE
he ose ofithis submission is to seek endorsement of the attached draft Workplace

quity &@y Framework 2003-2010 as the successor for the current Workplace

a & Dive @mework which expires on 30 June 2003.
® OP NT _
lip Wi ivisio a?r, Human Resource & Strategic Management
SION P y
;‘ &
jeorge Flaskas v@ 4)

ARE
n

anager, Work En )
e ;
‘Telephone: 34030869 &
20 May 2003 &
FOR E&C APPROVAL OR RECOMN@ION T L
For E&C approval
IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL ON
- REQUIRED UNDER AN ACT OR ORDINANCE?
RECEiVED  ACTION
Not applicable
T3 MAY 2003 19 MAY 2003
RECOMMENDATION -
0 COMMITTES $20 ;. 5y TOWN GLERK

1R
That E&C endorse the draft Workplace Equity & Diversity Framcworl(a2l003-y{){io as
provided at Attachment 1.

DIVISIONAL MANAGER
/ }%__ | Recommend Accordingly

Phil Minns
Divisional Manager CHIEF EXECUTIVE OFFICER
Human Resource & Strategic Management



CKGROUND

ncil’s existing “Workplace Equity & Diversity Framework 1999-2003” is due to
ire on 30 June 2003. A new framework strategy has therefore been developed to guide
e organisation towards achieving its equity and diversity goals leading up to 2010. The
new framework provides a comprehensive, coherent and achievable plan that the
anisation can deliver on. It includes:

Definitions of Diversity and Equity;
- A n for Council in relation to equity and diversity;
Principles aligned to our Values;

Definitions: p »

Definitions are offere oth Diversi l.Iayquity. The definition of Diversity is
similar to that in the curr ork angd’1 orted by the Equity & Diversity
. e gdefinition of Equity was shaped
- by the Equity & Diversity Team t clearer uride dipg across Council and to aid

~ implementation. @

~ E&D outcomes in business plans:
- To demonstrate that Equity & Diversity is embraced

provide Divisions and Business Units with strategic pathways to achi
outcomes.

Corporate targets:
For the short term, specific targets have been incorporated as currently defined in 2002

Executive Service Performance Plans. Also included are targets relating to women in
Band 5 — SES positions that are the same as those set out and endorsed in “Half Way
There”: BCC’s Women'’s Careers Development Project.

For the longer term (ie years 2005 — 2010), the framework allows the organisation
flexibility to set targets based on ABS data and trends at the time, while continuing to
aim for a diverse workforce that reflects the composition of our general community.




NSULTATION

ut to the development of the draft was by way of:
~ Consultation with stakeholders across Council in the lead up to a Planning workshop
held in November 2002;
[nput by representatives of Divisions, Equity Groups, Equity &Diversity Consultative
@ommittee, Unions and HR Council at the Planning Workshop;

igw and endorsement by the Equity & Diversity Consultative Committee in
@ 2003;

ieW

: ang endorsement by the HR Council in February 2003;
Endorsgt @ by EMT on 30 April 2003.

the next 3 months to the linking of age based targets to the

. Work i tfopgto these is currently proceeding.
IMPLI S OF 41:/5

The proposed r ndation necisary if we are to continue to build a diverse

- organisation that trgats 4 ploy d with respect.

The proposal supports the #iving in Bﬂsé 0 Vision and Council’s core Values.
- Further, there are no nega @tioms g he approach in relation to EEO
es @

(equity) group targets pro exibility i

ing they remain relevant and
achievable. 4 %
- CORPORATE PLAN IMPACT @

Outcome 11.3 (Program 11) of our Corporaf@Plah calls for a@ e & Values-Driven
Organisation. Workplace Equity & Diversity is thtrinsic to this out§ome s j¢ is concerned
with ensuring that Council is a responsible employer with satisfied cu rspenhanced
livability in the community, continuous business improvement and capa oyees

who enjoy a safe, healthy and productive work environment.
CUSTOMER IMPACT @

This Framework seeks to build on the achievements of the existing Framework a@
enhance our reputation as the employer of choice. All of Council will be affected, in
particular, the perceptions and productiveness of staff and the appropriateness and quality
of our services and products.

Given the trends over the past 3 years, it is considered that, with continued organisational
support, the corporate targets for the EEO (equity) groups set out in the Framework are
realistic and achievable within the life of the new Framework. It should be noted that
these are corporate targets and Divisions collectively contribute to their achievement.



RONMENTAL IMPACT
appljcable
ICY IMPACT

oposal continues to support our existing policies in relation to equity and diversity
mplies with EEO and anti-discrimination legislation.

IA ACT

dget Imp

- Qgrpor , fun @ ementing the framework or aspects of it are determined
nn s part of the butgeprocess.
1visions‘an§sincss U % ired to allocate funds from their respective budgets
n order to déliver e out r@ identify in their Local Equity & Diversity Plans
(LEDPs). ‘
Taxation Issues @( ; )

Significant risk and increased exposure tin and ntid&m’nation legislation

Not applicable.

3. Risk Assessment

~would be involved in not proceeding with initiatives.

HUMAN RESOURCE IMPACT < :
a pure

Effective implementation of this Framework will not have any direct i

workforce numbers. It is directed at achieving diversity and equitable reprefemtgtion in
Council’s workforce that is reflective of the community we serve. It will also te

to greater employee satisfaction and improved workplace harmony. @

 URGENCY

: In the normal course of business.




CITY/MARKETING STRATEGY

ramework will need to be promoted across the organisation. This can be achieved

An official launch of the new Framework;
dmeluding (in full) on our internal website;
Digtributing hard copies across Divisions via HR Managers, the Equity &
i Consultative Committee, EEO Reference Groups and Divisional Equity
iverSity Committees;
ctingdBguity & Diversity awareness sessions.

vailabl )?ne:
1. Endorse the dra ewo ko

Reject the dra:
Modify the draft

,




~ g@ettiement of Planning Dispute with Macquarie Project Pty Ltd regargf
% idential Estate.

E/AURPOSE

 creditin

Estate at 320 esert Road, Drewvale.

- suBMmissI

AR
ag

risb / @gal Practice (ext.34740)
DATE
| 14 May 2003 & ’y }

FOR E&C APPROVAL OR 4®DATI UNCIL
For E&C approval.
UNDER AN ACT OR ORDINANCE
Not applicable. &
RECOMMENDATION

That E&C approve the settliement of the Macquarie Project Dispute ge
with the Deed of Settlement attachment “A”.

n%rdance

19/05- 1y

1SSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

To appifove the negotiated settiement of the dispute with Macquarie Project Pty Ltd over the
; ditions of the development approvals relevant to the Macquarie Park Residential
8 %d

#PROBONENT Q
Ma re&mrd, i anager Customer and Community Services
n

IF FOR RECOMMENDATION TO CO IR IS A COU I@OLUTION REQUIRED

, ACTIO
0 DIVISIONAL MANAGER
" RECEIVED 79 MAY
1.3 MAY 2003 TOWN CLERK
vwaniITEE SECTION ~ MBACLLP

Margaret Crawford |
Divisional Manager
CUSTOMER AND COMMUNITY SERVICES

| Recommend Accordingly

CHIEF EXECUTIVE OFFICER




ACKGROUND

Macquarie Project Pty Ltd is the current developer of the Macquarie Park Residential Estate
at 3208 Beaudesert Road Drewvale having purchased that development from the original
eveloper Castle Hill Pty Ltd in 1999.

he terms of the original development approval given by Council to Castle Hill Pty Ltd in
996 provided in condition (q) that specified headworks external to the site should be

¥ Q.N structed by the developer and allowed for the crediting of those costs against the

‘ ibution headworks payment otherwise payable by the developer.

i g in early 2000, Castle Hill Pty Ltd sought and obtained from Council an
 amendment fo the development approval regarding the external headworks to be

constr under condition (q). Crediting of those works was still allowed under that
iendment.
h

o s were thefl constructed in 2000 and the credit of *™**®  was subsequently
s Macquatje !; Pty Ltd. Council Officers have refused the credit on the basis

tha

V/

Macquarie Project Pty Ltd m{ nd have pro @ satisfactory evidence to that effect),
astle’Hilb Pty Ltd:-

that when they purchased the deVglop from C
(i) the purchase price was calculat @basis thatghe credit would be given as
tap

specified in the relevant developm

LY
(i) they relied upon the terms of the devel t approval @ded the crediting

provisions;

(iii) they were not aware at that time of any dispute between Counci@ Hill Pty

Ltd.
redacted Z

redacted

On the basis of this advice, settlement discussions were undertaken with Macquarie Project
Pty Ltd which has resulted in that company agreeing to accept a refund of "%%?  from
Council in full and final satisfaction of their claims in this regard (forgoing approximately
redacted i interest that could have been claimed if the matter had gone to trial).

\CBACNW7\HOMECB\USERS\MBCLP\DOCUMENT\MACQUARIEPARKE&C.DOC Pag e?2




pect of this dispute as anticipated);

- SULTATION

% d Mayor Councillor James Soorley
i apman Manager Development Assessment

m NS OF PROPOSAL

s p@ will settle an ongoing dispute.

ORATIQ PACT
C

S | ACT@

-/ NS

None
POLICY IMPACT

None

FUNDING IMPACT
Council will redacted &

HUMAN RESOURCE IMPACT

None

URGENCY

As soon as possible to enable the settlement to be effected.
PUBLICITY/MARKETING STRATEGY

None required

OPTIONS

Option 1: Approve the recommendation.

Option 2: Modify the recommendation.

Option 3: Not approve the recommendation.

Option 1 is the preferred and recommended option.

CBACNW7\HOMECB\USERS\MBCLP\DOCUMENT\MACQUARIEPARKE&C.DOC

settlement is recommended as reasonable having regard to the legal advice and the
rainties and costs of litigation (if Macquarie Project Pty Ltd filed legal proceedings in

Q
X,
Q
23
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4.0 FILE NUMBER: 70-J/12147(A1) SUBMISSION NUMBER:

~ gUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE
- SUBMISS

2.0 TITLE

Appointment of Manager, Customer Services Branch, Customer and
Community Services Division. '

30 / 1S3UE/PURPOSE

3 owilg a process of national press advertising and executive search
’ natiopally by Louise Baker, Managing Consultant, First Place International, 78
app[ica%ere received through advertising and four candidates were
" ielentifi search,

Sat 1 Feb 2003
Sat 1 Feb 2003
Sat 1 Feb 2003
AustraliaB 7 Vi Fri 31 Jan 2003
Aust Loda Diractory Mon 10 Feb 2003

applicants were shortlisted for

rview Si
by the Belectign panel. The following testing was
conducted on each shortlisted icants:

Three separate referee checks were cted on e@\e two highest
ranked applicants after interview to confi nd valida entials of the
panel’s recommended candidates.

sed

The panel considers Mr Dereck Lightfoot to be the superior cahdi
on his breadth of business experience, including corporate servic€s
procedures and research, operations, IT and business services, his
academic qualifications and capacity to manage extensive organisati
business process review, customer service delivery and cultural change.
redacted . . . %
is considered by the panel as a suitable candidate based o
his experience and success in developing and managing effective customer
service delivery with a focus on contact centre operations. The panel

considers 98 oynerience does not match the broadness of that of
Mr Lightfoot.
ACTION TAKEN RECFIVED
1 9 MAY 7003 19 MAY 2003
TOWN CLERK GOMMITTEE SECTION

a

{’ Ak

=]



Jpporting documentation is attached as follows;

achment 1 - Executive Role Statement

achment 2 - Interview Summary of Recommended Candidate,
: Resume and Referee Reports
shment 3 - Assessment of Other Applicants

Marqaret Crawford, Divisional Manager, Customer and Community Services
ividion, as chair of a panel comprised of Alan Hesketh, Chief Information
iDivision, Ray Aspey, Manager Retail, Brisbane Water and Jane King,
utiv D|rector SmartService Oueensland Department of Innovation and

onomy _

ARED BY
rd Bake ssocrate First Place International Pty Ltd on behalf of

Sy <

DR E&C APP EC MENDATION TO COUNCIL

r E&C approva APPROVED

09
ECOMMENDATIO 1o W [ //‘f
That the Estabhshment@ ording "“mrh%g‘%oonsmer‘é
appoint one of the following s: //# %
Mr Derek Liahtfoot g %& '

redacted

to the position of Manager, Customer Services Bran tomer and
Community Services Division, Brisbane Clty Council, vith tract
ind salary to be negotiated.

DIVISIONAL MANAGER _ @s

Margaret Crawford
visional Manager
Customer and Community Services Division.

i{nnl """""" V.
4“3&1 Mayo; ‘

CHIEF EXECUTIVE OFFICER




19/05- 2L

T0 EXTABLISHMENT AND CO-ORDINATION COMMITTEE

gfpigpose of submission is to seek the approval of E&C to re-appoint (with

hanges to ip) the Holding Entity Advisory Board (HEAB) and the
ter Advi ard of Management (BWAB) for a term of one year from

Fal}y 2086 | (
T

UBMISSION PREPARED @
l y Folley ;
anager Business Unit Development Branc e of EM/C

MR- 39110

IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION
' REQUIRED UNDER AN ACT OR ORDINANCE?

RECEIVED ACTION TAKEN
19 MAY 2003 19 MAY 2003
COMMITTEE SECTION TOWN CLERK

MPUDdS




COMMENDATION

recommended that:

: the external membership of the Holding Entity Advisory Board and the Advisory
 Board of Management of Brisbane Water be approved as listed in Attachment

% A2
7 ( :

Jude Munro /O




BACKGROUND

'i‘he BCC Business Group structure, which simulates a commercial holding company /

subsidiary model, was established by Council in 1996. Its purpose was to bring

mmercial disciplines to designated major activities and as a means of meeting
ational Competition Policy requirements.

N he structure included advisory boards with a mix of Councillor, officer and external
ecialist membership. The membership of the current advisory boards is due to
xpirg on 30 June 2003. ;

The Mecisibn of one advisory board Chair (Mr Ian Brusasco of Brisbane CityWorks)
Brisbane Water Advisory Board of Management members (Ms Pat Vaughan
and Ms Jo dley) not to seek reappointment has necessitated a change for the
LBAB and’th 6itnwnt of three new members for BW to fill an existing and the
vacancigs.

current s of the Brisbane CityWorks Advisory Board, Mr Peter
~ Robertsan, agree taKe over the responsibilities of Chair of that board and is
- propos @ce Mr S%Ym the HEAB..
Proposed new me of the @e Water Advisory Board are: Ms Diane Tarte,
- Mr Ken Smith igna Ye y CVs are included as ATTACHMENT “C”.
t beed m
es

Recommended appot ave the context of the objectives set for

the advisory boards usin thegtix of skills that best suits those
equirements.

It is proposed that the new terms ne year 1y,2003.

~ Itis proposed also that the current “Terins ointn¥ent” s the CEO and Lord
~ Mayor in September 1998 be continued.

On the remuneration of advisory board members, it is proposed that*fges agreed by
- E&C on 14 September 1998 - file (0)204/74/3(1) — be continue e short term.

These fees are now out of date. It is strongly recommended that they iewed
“once the membership of the remaining business advisory boards (Brisb ort,

‘Brisbane CityWorks and City Business) has been finalised.
CONSULTATION '

The following have been consulted in the process of reviewing the membership of th

Relevant Council Committee Chairs

Chairs of the Advisory Boards of Management
Divisional Managers of the businesses

Chief Executive Officer

There is agreement on the recommendations.



IMPLICATIONS OF THE PROPOSAL

The re-appointment of the advisory boards will enable the Business Group to continue
to operate in the way initially envisaged by Civic Cabinet and Council continuing to
focus on the development of the service capability and efficiency of the businesses.
The combination of existing and new members will provide essential continuity as
well as bring fresh perspectives, skills and experience. '

‘ RPORATE PLAN IMPACT

The maintenance of skilled advisory boards to support the Business Group structure is
centfal tofhe efficient operation of Council’s business activities and achievement of
Cit VernaEce Program business objectives in the Corporate Plan and 2010 Vision

‘ objectives.
/ OMER @T
ess Grou ory boards are an integral part of the functioning of the
Busine 1 leghiot directly impacting on customer service they make a
positiv tion imlirectly through their role in assisting in the on-going
developmengiot custpmer (%(‘C*siness operations.
ENVIRONME@ PA ’y
No impact. ( }
POLICY IMPACT /Q
The appointment of advisory b ports t y of developing an efficient
model for managing business units. @
FUNDING IMPACT 6 &
Funding for the advisory boards is included” in the budgets @f th siness Unit
1s

Development Branch (Holding Entity) and the business uni eig advisory
boards of management).

HUMAN RESOURCES IMPACT @
No impact. @

URGENCY
As soon as possible. Current terms expire on 30 June 2003.
PUBLICITY / MARKETING STRATEGY

Media: as determined by the Lord Mayor.
Internal: internal communication mechanisms.



Approve the recommendations.
Modify the recommendations.




19/05- 1¥

OFFICE OF THE LORD MAYOR AND CHIEF EXECUTIVE

(OFFICE OF THE CHIEF EXECUTIVE)
FILE NUMBER:  (4)12/51/1(P6)

BMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

e

E

Monthly Report - Delegation of Authority to Travel -

February 2003
ay
T evantn@ vel report.

,_,Req e
AG @ (s

e #

SUBMISSION P

k ylene Farrell /
avel Co-Ordinator, City Shared @(t. 720 O
9".0 4 ¢

DATE

9 May 2003 @
70  FORE&C APPROVAL OR RECOMM@ON TO @

For information purposes

- 8.0 IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL RE

; REQUIRED UNDER AN ACT OR ORDINANCE?
No. | RECEIVED ACTION T

19 MAY 2003 1 9 MAY 2003

E SECTION
at the Establishment and Co- orc? namg.r omﬁ%ttee note the 1nforma 10n su Lfr%i‘t}g on

. proved travel for February 2003.

RECOMMENDATION

| Recommend Accordingly

CHIEF EXECUTNE Of‘ FiCER

TCRS

DIVISIONAL MANAGER CITY BUSINESS




D

CKGROUND

uance of the request for information on a monthly basis of travel approved under
reports are enclosed for February 2003, for each Unit of Administration (showing
\actually undertaken during that month).

gnn ' A” shows details associated with travel undertaken in February 2003 which is not
by e Travel Policy (being essentially travel by job applicants to attend interviews).

m@?sition is as follows:
| A February 2003

fimgereial Opefatio
4;1 ravel@:

umBbe& of Booki

i)  Airfares

Domestic Travel (

i) Number of Bookings &
(@)  Airfares ; @ $17,672.18
Accommodation and Allowances Costs &

021,585.1 1
Registration Fees for Conferences &1 .50
Other Costs e.g. hire car @ é

$68,253.70




J' Number of Bookings 0
| :‘;Cfafes $0.00

@wumbe f ings 3
-(ii)’?f $0.00
AccommodSon an; Allo ts $169.86

Registration Fee§ fi renc ﬁ $0.00
Other Costs-e.g-hire Gar ( ~ }/ : e B O
TOTAL & O $173.86

Cost of air-fares, accommodation an 1

as detailed in Attachment A & & $ 5,542.32
CONSULTATION /s/@

faison with Officers undertaking travel and Divisional Travel Officers.
- IMPLICATIONS OF PROPOSAL @

CORPORATE PLAN IMPACT




\ ENVIRONMENTAL IMPACT

MPACT

ou %}7
NG IM@

4 ugh @ z Travel Votes.
UMA URCE I I}lc

LURGENCY - Vg )\ S
rmal course of business.(@ / O

10 a?GY

At the discretion of the Lord Mayor. & &

; . PTIONS &

- That E&C note the information submitted on approved Travel for Fe

03.
Not approve the recommendation. @
(1) is the preferred option. ; @




19/705- 4 §

392/55/0-2002/2003:

MISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE

unity Support Funding Program 2002/2003.

SSUE/PURPOSE

seelf apprayal for the allocation of funds for the Community Support Funding Program 2002/2003.

ling Peel, D1V1sm.nager Community & Economic Development (x34110).

&QSSION @mn BY ROV ED
Trin Wm Ofﬁcer@mty Partnerships, Community

DATE

ay 2003.

| FOR E&C APPROVA TION
Establishment and Co-ordin. ( 1ttee appr
IF FOR RECOMMENDA CO A COUNCIL RESOLUTION
REQUIRED UNDER AN AC

RECOMMENDATION

is recommended that the attached list of applications (Attdchment 1) reco nded funding under
e Community Support Funding Program be approved.

0.0 DIVISIONAL MANAGER

j%%iii»A\__gézLﬁ “TANTTZY GoMMITTEE §
Bourke '

Pauline Peel
F - MANAGER DIVISIONAL MANAGER
4 - SOCIAL POLICY COMMUNITY & ECONOMIC DEVELOPMENT

ACTION TAKEN
I Recommend Accordingly 19 MAY 2003

TOWN CLERK

focp

CHIEF EXECUTIVE OFFICER




997/98 Community Support Funding program guidelines were approved by Civic Cabinet
January, 1998. The budget was $50,000.

eptember, 1998 Establishment and Co-ordination Committee broadened the program’s
csmeligibility and assessment criteria to cater for more community based organisations.

_ '@25 0,000 for the Community Support Funding Program is available in the
03 Budge

 of eligibili lines are as follows:

demongtrate,
fiare rparated B itpnot-for-profit objectives;
pay ge to Brisbafie City,Council,
increase acce§S%o social gdgd ices in Brisbane;
‘are not a ganing e li isation;
ncy'
stated in the guidchine {. prefer c‘%be given to small community based
ert st

do not lease fro
sations that own only one y (and gro %ave less than $50,000 as operational
S

lus, excluding surplus funds fr of ass SO
here have been 103 applications receiv ﬂe Commun@ort Funding Program.
CONSULTATION @ @
(- d Hinchliffe - Chairperson, Community Pol1 ommittee. @
Wallace - Senior Program Officer Community Development, Soci ligs’
| i > 1n agreement with the recommendations. %
IMPLICATIONS OF PROPOSAL

e sful applicants will benefit from financial assistance from Council which will help reli
icial hardship.,

CORPORATE PLAN IMPACT

Creative and Vibrant City

Sport, Recreation and Leisure Activities
Strong Local Communities

Diverse and Inclusive City



USTOMER IMPACT
gram aims to lessen the financial hardship being experienced by groups providing

ty services in Brisbane. This program will increase their ability to continue the delivery
aluable services/programs/facilities for the Brisbane community.

RONMENT IMPACT

ociallinfrastructure and quality of life for Brisbane residents.

JPOLICY Ig@T

ifig program defiversgCouncil contribution to social infrastructure in a transparent and
rocessalt is i proach to the provision of Community Service Obligations
a oﬁ

FUNDIN@ACT (/Q
rvic

: Iz@l"_l:t affect the physical environment, but will contribute to supporting the

e 103 applicants th ing are ed for funding under Attachment 1.
category A (commumé €o ELar%r\s who deliver a service or provide a

ty for the benefit of the co nity gr a pargiCulagfisadvantaged group) - 50% of their
general rates totals $236,93872

category B (general leisure and life

cultural activities) - 25% of their annual gghe tes tofals 802.70.

am ar%viders for sport, recreation
2

cations (category A) have an operational s NG 50,000@@1‘ $71,000 and are
nmended for funding, representing - $16,351.100n¢ applicant op&gational surplus
85,710.79 and is not recommended for funding.

plications are not eligible and are not recommended for funding.

ng is available under Activity Code: 103167657086070273300000. @Z

HUMAN RESOURCE IMPACT

URGENCY

desirable to have the funds allocated for distribution prior to the end of this financial year.



PUBLICITY/MARKETING STRATEGY

pplicants will be advised of the results of their submission within 10 working days of
val by the Establishment and Co-ordination Committee. Successful applicants will receive
or from the Lord Mayor. The amount granted will be credited to their next rates account.

IONS

applicantsland grants of 25% rebate for category B plus the 6 category A applicants in

 Afta nt 2 gyith an operational surplus greater than $50,000 but less than $71,000 be
approved. @»tals $268,092.52 and slightly exceeds the current budget of $250,000.

e recon@

A and 0 e for category B applications be approved. This totals

: 142 and sli eds the current budget of $250,000.

- That th@nendatio % hment 1 be altered to grants of 46% rebate for

category A p\lif@ and s of25% rebate for category B applications plus the 6

i o t

~ category A app in Atta 2 wiith an operational surplus greater than $50,000
' be altered and appr, 46% rW&ﬂs $247,829.33.
‘ 1 is recommended. & O

pCsecomme:ndations in Attachment 1 for grants of 50% rebate for category A
e

ns in Attachment 1 for grants of 50% rebate for category A




19/05-

E NUMBER 234/6(725)

JON TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

02-03 Festivals Enhancement Fund

SSUE/PURPOSE

"To @pprove recommendations from the 2002-03 Festivals Enhancement Fund to 5

anﬂisaﬁons.
R N

ine Peel, Diyi€ional Manager, Community and Economic Development.

D BY

a@ts Policy Officer, Community & Lifestyle, ext: 36799.

OR E&C APPRO R COM&}TION TO COUNCIL?
&C approval. O
T;

- IF FOR RECOMMENDATION ¢ CIL, IS
REQUIRED UNDER AN ACT OR CE?

74 BMISSIO
- Glend @ Festiv
ATE

9 May, 2003

Pauline Peel .

'Community & Lifestyle Divisional Manager
TY & ECONOMIC DEVELOPMENT COMMUNITY & ECONOMIC

= inare
ACTION TAKEN e MM‘( :
19 MAY 72003 A 1
COMMITTEE 5. ..

TOWN CLERK
eccel

5 N




BACKGROUND

tivals Enhancement Fund was a new initiative in the 2002-03 budget to support the strategic
ment of the city’s signature festivals.

h undertaken in 2002 for developing a Festivals Master Plan for the city highlighted that
Jevel of community support for festivals and contemporary culture.
opknoted that there is already strong platform on which to build an expanded calendar of

ftory, thoughtful, diverse and relevant festivals — festivals that could attract not only diverse,
s @d local audiences but also an increasing number of visitors from interstate and

With| léar indivi@lﬁties, connectivity to other sectors and strategic artistic direction, these
gials haxe the pote to build cultural capital for Brisbane and for Queensland and to develop
etitive edge in regard to their programming.

re from Council, the State and other partners, they also have
a.nd;port opportunities, as well as playing a stronger role in

(as with our own Ideas at the Powerhouse).
date this fund has s awide \éf tivals and festival infrastructure as per the following
“activities already ap @E&C.
dual festivals and events }/
sia Pacific Triennial ($100k
Queensland Biennial Festival of Musi® ($400k)
ge Festival 2002 ($60k)

ge Festival 2003 ($50k) % &

=

ebate orl' co porary 1

AP 2002 Festival ($15k)
dha Light 2002 ($7.5k))

blishment costs Major Brisbane Festivals Comp

| any ($100k)
vals Master Plan ($50k) ”

as follows:




sbane International Film Festival $80k towards improved positioning of the festival locally,
Jtionally and internationally through enhancing its promotional activities

ild.dha Light Festival $10k towards developing a more strategic focus for the
?ty-’s Jargest community and multicultural festival through the development of a business plan

ensland Choir $25k towards artistic and skills development of one of the
’s signature choirs which will improve its performance standards in festival and other activity

ngarap Pt Jazz & Blues Festival $25k towards staging and marketing costs for this

24 @opulw community run precinct based festival
e WritersdRgstival $60k towards its operations, subject to the board agreeing

gve to a @ festival format, seeking programming links to Ideas to the Powerhouse and
volygment in the Qfie Book One Brisbane project

0 bove, B&E 4@ agreed to allocate $300k funding to the production of the film, Zig

‘ omthe veR pop book by local novelist, Nick Earls. As this money will not be
in 20 as bee f?d as savings in the 3™ Budget Review.

ONSULTATI(@ Q?
David Hinchliffe hairp€rson for rOﬁity Policy Committee
‘ cillorgor Ce ay
n Offic @1 Policy
IMPLICATIONS OF PROPOSAL @ @
C

aking their recommendations, staff noted the stfagegic importan

thes§ cultural
sations to the city’s cultural, social and economic life. (See Attac t #for details of
ts to Council and the city.)

Browning Se

CORPORATE PLAN IMPACT @
,._flmding is linked to the following Corporate Plan theme: %

ative and Vibrant City 4.3 Festivals and Events

§i1:pp0rt a range of high quality festivals and events that celebrate the city’s culture and its
people’s creative spirit.

CUSTOMER IMPACT

his funding initiative promotes and supports the growth of Brisbane’s festivals sector and cultural



ane artists, support the viability of Brisbane’s cultural industries and offer a diverse range of
and accessible city cultural events to Brisbane residents and visitors.

'NVIRONMENTAL IMPACT

Tuadine recommendations support current Council policy directions including the proposed
i CitydStrategy, the 2010 Creative City theme and the Festivals Master Plan Report.

FUND@WPACT

Are availabl@ZOOZ/ZOOS Festivals Enhancement Fund Vote No CL32.6000. As there

&ﬁmds a\@ in the 2003-04 budget, these allocations must be regarded as one
U 45 URC@Z¢T

plicable. /
.0 URGENCY O

UBLICITY / MARKETI EGY /Q :
e Lord Mayor’s discretion. Appropti dia relea 1d be prepared by City Marketing

on with Community and Economic Dey€lo t. Thesegleases should not be distributed

itil the recipients have been formally advise optcomes: &
2.0 OPTIONS &

To approve the allocation of funding récommended as per Appendix 1. &

Not to approve any recommendations. @
1 is recommended. %




5-1B ’ 49/4/2

HR & SM Corporate Plan 2003-2007. YES

24/1-B/2002(2) HR & SM Residential Accommodation — Fourth YES
“Leadership in Action” development program.
9]
0418(16/P1) City Monthly Project Report — April, 2003. YES
Governance
4616 Urban Centre for Subtropical Design. YES
g ‘ A Management
2(124) O Urban Clifton Hill War Services Homes Estate YES
Management | Amendments.
460/2( Amendments — Brisbane City Plan 2000 - YES
@nt Brisbane River Corridor.
345/10 rban tural Assets Local Law 2003, YES
nagemen

(P4)

243/85-10127/2000/2001 LMEE Report — Approval by Council. YES

OLMCEO ;@wtracts & dering — Report to Council, YES
n

(A1/P1) and
243/30-2/93/94(A59)

376/6/40(P3)
ts accepted egates.
345/9/1 CED Anifmals Local Law 2008 & SuBogdinate Law | YES
2003.
390/28(A2) CED Solid Waste Management Strate YES
2005.
243/107-8005/98/99 S

CED Changes, long term lease agreements —
Langlands Park and Centenary Pool.

va;@an/ N)
uid  HindAlfe
en Albvahams

aron !—/umph/@ﬁ

VU Q‘iﬂx

dMa y KOT @onn

M - Indicates an E&C Committee decision (or minute item), which is
included in this document.

R - Indicates an E&C Committee recommendation to full Council. Details can
be accessed through the Council Minutes, which are available for inspection
on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.
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Text Box
M  - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



E&C RESULTS — 26 MAY 2003 _

243/30-2/93/94(A59
TRHIY

Langlands Park and Centenary Pool.

SUB NO FILE NO. DIV TITLE Y-N
HELD
05-1B 49/42 | Loue HR & SM Corporate Plan 2003-2007.
B> | 96 May 2083 YES
24/1-B/2002(2) HR & SM Residential Accommeodation — Fourth YES
- “Leadership in Action” development program.
25 MAY 2003
204/6(16/P1) City Monthly Project Report — April, 2003. YES
R Governance
4 bJMAY 2003
461/7/31 Urban Centre for Subtropical Design. YES
Management
Clifton Hill War Services Homes Estate YES
Amendments,
Amendments — Brisbane City Plan 2000 — YES
Brisbane River Corridor.
345/10 atural Assets Local Law 2003,
76 MAY 2003 =
243/85-10127/2000/2001
Z P4 YES
DL OMAY BT
Lo I PSS IS v 1oy
376/6/40(P3) OLMCEO YES
25 Ay 2003
345/9/1 YES
/L FRI VAL K
390/28(A2) CED Solid Waste Management Strategy£00
26 MAY 7igy 2005, YES
243/107-8005/98/99
(A1/P1) and CED Changes, long term |lease agreements —

&’J.')‘j fdﬁiz‘f 17 e,«j ‘7 Pj -

document.

M - Indicates an E&C Committee decision (or minute item), which is included in this

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed
through the Council Minutes, which are available for inspection on Level 2 of the Brisbane
Square Library, 266 George Street, Brisbane.
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Text Box
M  - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



FILE NUMBER : 24/1- B/2002(2) 26/05- 2B

é[;Bl\/]]SSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

- Phil Mi jonal Mér, man Resources & Strategic Management Division.

SUBMISSION %BQV

Trevor Baker-Finch, Senmég\m, H%%CON3 X30709

DATE | éy 4

21 May 2003 @ &

FOR E&C APPRbVAL OR RECOMMENDATION TO co@sl
<

For E&C approval.

IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOL(@
REQUIRED UNDER AN ACT OR ORDINANCE? @

No

ACTION TAKEN RE~—-
7 9 MAY 2003 26 e N
TOWN CLERK Commy, ..

S8 SO

sHReoN




RECOMMENDATION

That E&C grant approval for the Tranquil Park Mountain Resort to be the residential
-venue for the fourth BCC “Leadership in Action” Middle Manager Development
Program, from 16 June 2003 to 20 June 2003, at a total estimated cost of $20,336.00

(for 27 people).

IVISIONAL MANAGER

O@Dd ?% 1 Recommend Accordingly

\:“:_,/}l—’/[é]é/km” sras0m0
' Mlnn
" Diafsional Man
u esour gic Management

CHIEE EXECUTIVE OFFIGER-

’y APPROVED

)) o 26 MAY 2003




110 BACKGROUND

" The “Leadership in Action” Program in BCC is designed for Bands 6 to 8 senior middle
managers or those making the transition from skilled professional to leadership. It is
targeted specifically around the development needs of the participant and allows them to
practice new skills through working on a strategic workplace project.

The programs consist of pre-program work including meetings between each participant
and their manager and a joint interview between participant, manager and facilitator to
‘ dentify developmental learning needs and establish learning contracts. The facilitators
@‘program are Elizabeth Synnot and Peter Howie, principals of the consulting firm

arie House.

The @pment project and program are completed over a 10 month timeframe Key
f

elemerits o %ogram are outlined below:

" e initial -day residential program is followed in six months by a non-
sitential three gram and later by a one day final session where participants
de , forma @ons on projects.

,Q',

ogram, yts are encouraged to develop network groups to create

ongoing ing oppo th individually and as a team.

= There is a fo€us agmg effectwely leading others, especially in times
of transition or e progia s on existing knowledge of leadership
models and provides pr esses toden workmg relationships for improved

business outcomes.
The first BCC “Leadersh1p in ) Pro iloted from July 2001 and 25
participants completed the progr gust 2002. valuations were provided .
to Learning Council at each stage offt gram e basis of overall positive
evaluation and feedback, the contmuau rogram wag a roved and program
monitoring processes were implemented.

A follow-up evaluation was undertaken with participants of LIA . There were
18 respondents out of 25. The overall average of the ratings w of 10.
Participants of LIA programs reported a high level of impact on the devel their
leadership capabilities as a result of participation. Over 90% of participants i y
had an improved ability to build good working relationships and improved abil or

strategically. More than 85% of respondents indicated they now have an im
leadership style and ability to communicate with influence. About 80% of respond
indicated improved personal drive and integrity and improved ability to achieve result
Further data gathering evaluation activities are planned for BCC LIA programs.

The second LIA program began in August 2002. The 3 day non-residential component
of this program took place from 18-20™ March 2003 at the Club House of the St. Lucia
Golf Links. The final presentation day of the program is scheduled for 22" August 2003.

The third LIA program began in March 2003. The 3 day non-residential component of
this program will take place from 15" to 17® October 2003 at the Club House of the St.
Lucia Golf Links. The final presentation day of the program is yet to be scheduled.




' The leadership and management development programs being offered allow current and
future leaders the opportunity to develop and enhance their capability, and to collaborate
' across Council. Collaborative leadership is a quality that is fundamental to building our
relationships with organisations outside Council, particularly in South East Queensland
" Council’s key stakeholders, customers and community.

11.1 ROLE OF LEARNING COUNCIL

he Learning Council (chaired by Phil Minns/DMGRB) approved the design of the

Q‘ ogram to include the residential component - as it is an integral element of the program

"9, allowing for processes which include the evening meal and a following session

1 each of the four nights. The processes support the establishment of a strong learning
c nitfand shared vision by the participants.

he purpom Learning Council is to guide strategic learning and development at
: orpor ' to champion life-long learning, and to advise EMT and HR Council

arning ang/evelopment matters. Members of the Learning Council comprise up

e Division s and a total of eight SES/SOS Officers from across Council.

ab

t
The% orsed running this program for a third time. The current
progra icipan€ will be graduating in May. The Learning Council monitors
feedback from the progr endations on changes and/or adaptations are

provided to the fagi @ s. Additionally, long term evaluation processes are in place to
monitor the effeCtive

the ﬁ
11.2 RESIDENTI ONE T}%f/xOGRAMS

The venue for the residen required @ odate 25 participants and 2
facilitators. A number of venuéghav n investiga r the purpose of hosting the

residential component of the progr%hmen ows the comparative costs of

these venues.

large conference room is at the disposal of e facilitators andpartgipants for the
duration of the conference. Special dining arrangements have bee dgsto allow for a
series of speeches, which are a component of the evening meals, to be dCli without

intrusion. The facilitators have used this venue for a previous Leader @ﬁom

Tranquil Park Mountain Resort offers excellgfit gcilities am@éfor money. A
P

program and found the arrangements to be satisfactory.
CONSULTATION

e Learning Council
® Divisional Management Teams

All are in agreement with the proposed recommendation.

IMPLICATIONS OF PROPOSAL

The benefit achieved from short residential components of the Leadership in Action
Program, affords the best mechanism to develop a learning community to ensure
participants are established in strong support networks. The program design allows for
processes and learning to continue during the evening meal and during the session
following the meal each night.




CORPORATE PLAN IMPACT
Program 11 Organisational Capability:
11.3 Capable Workforce

Strategy 11.3.1 Right shape, skills & behaviours
Service 11.3.1.2
: Capability development & reshaping our workforce

< I Sub-Service Leadership Program

~ POLICY I A}p
Nil & 'y )\
FUNDING IMPACT ( /

| The program runs on a cost re§ i

funding the participation of its oWn
participants to attend programs and
associated with the program.

HUMAN RESOURCES IMPACT O/s/
Nil @

URGENCY

Divigfons gwill pay the cost for their
nue wil used to pay for all costs

In the normal course of business. Arrangements are in place to hold a booking o
venue pending confirmation.

PUBLICITY/MARKETING STRATEGY

Internal promotion via HR Managers, Strategic Change Co-ordinators & Business
Services Manager, Administration Groupwise advice and Learning Zone listing.




- OPTIONS

ik Approve the recommendation that Tranquil Park Mountain Resort be selected as
the venue for the residential component of the fourth “Leadership in Action”
Program.
A Approve the recommendation in principle, with amendment/further work to be
undertaken.

Not approve the recommendation.

@s the preferred option
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FILE NUMBER:  204/6 (16/P1)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE

Monthly Project Report — April, 2003 (Attachment A)

€0 ¥’ ISSUE/PURPOSE
@ se of this submission is to provide regular project performance on all Major

Pro@

The key o foster a spirit of responsibility and openness in identifying risks
1ate wit or projects in the early stages. It is envisaged that this approach will
i

r e our cafabi ? respond to issues as they emerge.
APPROVED

Helen ue ief F1n 340 34577
2 6 MAY 2003

SUBMISSIO | ./C’ et

Michael Byrne, Ma orate ement ov% Imﬁﬂ?f”SZ% ; i
DATE ‘

16 May, 2003
FOR E&C APPROVAL OR RE TIO T(@'N CIL
For E&C Approval

IF FOR RECOMMENDATION TO COUNCIL, IS A COUN UTION
REQUIRED UNDER AN ACT OR ORDINANCE?
RECT"™

P e

No

2 & MAY 2003
RECOMMENDATION L _
COMWIT Tee SECTION

That E&C accept the Monthly Project Report.

100 DIVISIONAL MANAGER |Hecomme_nd Ascordgly

CHIEF EXECUTIVE CFFiCER
Helen Gluér ——

Chief Financial Officer

ACTION TAKEN
2 9 MAY 2003

e . TOWN CLERK
MICK)




{10 BACKGROUND

The report has adopted a traffic light system to improve identification of projects that are
reported as either on time, on budget (green); scope changes (orange); emerging issues
(orange) and; not on budget/time (red). Some of the exception reporting remains the same
as the previous month however, all additional or new information can be identified under
the #¥** APRIL UPDATE**** heading.

April Report Summary
At ent A is the report for April, 2003. Some changes have occurred in the report

théyprevious month and are outlined below for your consideration.
Projects ¢ d in name from last month:
F uburban @on and Leisure Precincts now Local Active and Healthy Parks
cts adver; nged since last month include:
Mﬁ 1 upgr{te}'pse — Reported as not on time and with an emerging
he%so

issue. Late delivery of t d an unacceptable error rate associated with this
software has me imp en@n has been postponed until 28" July 2003. This
ig i

date was consi e gnost e \ sidering activities associated with end of
year preparation a cesging. Pro) potsor to discuss project payments with
supplier. Approximatgly'$ 100,000 wil er%ed to be carried over into the 2003 —

2004 financial year.

ing issue. The pipe line is not
pints. Problem appears to be
after is being taken up with

Archerfield PS — Stage 2 — Rgpo#ted ag with af
passing commissioning tests wi i
a manufacturing defect rather than a c
pipe manufacturer.

]

@om fault. 2

Luggage Point WWTP EMP Implementafion™ Stage 1 —@
change. Environmental Protection Agency has¥ndicated support f@r the pl
staged solution for re-mediation. This support has meant a revision
stage 1 now scheduled for 2003 — 2004. A budget saving of $946,000 &nd
request of $305,000 were approved at the 4™ Budget Review.

with a scope
ed

ing with
over

S2 Treatment Plant Augmentation - Stage 1 — Reported as not on whole of Iif
estimate, with a scope change and an emerging issue. Target Cost Estimate is bein
developed by Brisbane Water Enviro Alliance and is due for completion by July 2003.
Indications are that cost will exceed current Capex allocation. A change in licence
requirements by EPA has meant scope change work for Alliance.

Sandgate WWTP Capacity Upgrade and BNR - Reported as with scope changes
and not on whole of life estimate. This project is linked to the S2 Treatment Plant
Augmentation Stage 1 project and as such is subject to the same EPA licence
requirements.

Bridge and Culvert Construction - New — Reported as with an emerging issue.
Kedron Brook project has been delayed due to Main Roads requiring a Deed of

E&C April 03




{o,

Licence. This arrangement was necessary as bikeway was crossing over Main Roads
land and issues of public liability had to be resolved. A carryover may be required into
the 2003 — 2004 financial year.
Parks Minor Improvement Program — Reported as not on time. Musgrave Park
improvement works delayed pending completion of cultural heritage study, Native
Title notification and letting of contracts for ancillary works associated with Cultural
Centre. Works associated with Musgrave Park and the Cultural Centre will be
ndertaken conjointly to achieve economies of scope and consistency of painting

estifate, Aot on time and with an emerging issue. Project scope due by June 2003 will
notb ivergd due to delayed project sign-off and inclusion of additional generator
sets. The @ion activities will continue into the next financial year followed by
copggnissioning. Qfirrent forecast for completion is late August 2003. Increases in this

@es.
@System Performance Improvement — Reported as not on whole of life
1

1 year h@ve rgétilted from introduction of strategic purchasing policy. The
difio udge @ ent of $700,000 will be funded from savings from
els in the prog
Projectsre ed as having erse implications until recently:

July 2002. Reported &g ndt ogrwhol ate, not on time with scope changes
and emerging issues. re 10,projectsfin thi€ schedule for this financial year.

Colmslie Street and Yowog@ger aveb ctefged due to proposed adjacent
developments with resulting ifapadt on gcope. C @ 1 Street and Oxley Sailing
Club have been delayed by State

will be implemented to resolve the plafini d design
approximately $150,000 will be requestéd for 003

CONSULTATION :/sl

Wharves, Jetties jd ons —%ported no changes or issues since
e oflife

12.0
Chief Executive Officer, Divisional Managers and officers responsible for@
submissions. All consulted are in agreement.

13.0 IMPLICATIONS OF PROPOSAL @
It is envisaged that this approach will improve our capability to respond to any
emerging issues and ensure all stakeholders are well informed of the project progress.

140 CORPORATE PLAN IMPACT
Nil

150 CUSTOMER IMPACT
e Improved standards of Project Management

E&C April 03




e Improved awareness of Risk Management Principles

ENVIRONMENTAL IMPACT

& Nil

.‘ POLICY IMPACT

| <Nil )
0 FI@AL IMPACT
- il A

N RES%PACT
URGEN@ (/ O

In the normal c@ iness. g
PUBLICITY/MAR@STRA (»

N/A & / O

OPTIONS ,y

Option 1: Approve the recommendano@ accept the Whajor Project Report for
April, 2003 &

Option 2: Do not accept the report

Option 1 is the preferred option. %






