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FILE NO. DIV TITLE Result
. . .| Yes
39/67/1(P1) HRSM Approval to vary Brisbane City Council
; Salaried Staff Award 2002 — Award
Review Process.
. . Y
456/6/5 HRSM Corporate Christmas Card.
364/150/3(448) City Proposed sale of Council land situgle
364/150/3(460) Governance at 11 Allison Street and 36 Tho
Street, Bowen Hills and glea 0
Council land situated llis
Street, Bowen Hills.
; %:.1111-11( 264/6/18(P1) Urban Bushland Acquisiti®n Sghedule 2004- es
| : Management | 2011.
-—ﬁ Yes
¥ 1io0111-2K | 345/10(P2) Urban Amg aptsvto the Natural Assets
3 Q"' Management Ct
y 3
lon1ak | 352/6/0(250) Urban _ Councis | 1!
] Managem shi appointment  of
¥ \”l\ i Sentative.
Bloman | 234i7079(1) 0\@ 13 %ouse Board of Trustees. | 15
* MM1-2L | 234/70/24(5/P21) CEO s8¢th Bank Corporation Board. e
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_ 'J(\_ Authority to Travel — August 2004,
0"”-1?\4 RA-NG) D Office of Multicultural Affairs. B?%ons R
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0128 | agbs70/t-200k7( CED Funding towards toe Straight out of yes
Brisbane Festival 2004.
L{YMPN | 234931582004 CED 10,000 Steps Brisbane 1es
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M - Indicates an E&C Committee decision (or minute item), which is included in this
document.

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed
through the Council Minutes, which are available for inspection on Level 2 of the Brisbane
Square Library, 266 George Street, Brisbane.
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E&C SUBMISSION — BRISBANE CITY COUNCIL SALARIED STAFF AWARD

i
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FILE NUMBER

1.0
39/67/1(P1)

g0 TITLE |

approval to vary Brisbane City Council Salaried Staff Award 2002 - Awarl ReView
; Process.

' 30 ISSUE/PURPOSE -

; : The purpose of this submission is to gain approval for t taghed variations to the
i Brisbane City Council Salaried Staff Award 2002.
+ This process completes a requirement from NBil's Enterprise Bargaining

Agreement 4.

gotiations involving the Salaried
ss a number of Divisions, and are

+ The variations reflect the agreed outcem
Staff unions and Council represent %:
supported by EMT, Line Managgr§ahg ugion mepabe

+ If approved by E & C, the ne ti>d awa will be submitted to the
Australian Industrial Rela Cofmission forfatification.
4.0 PROPONENT < ,

Phil Minns — DivisionN ger, Huma urces and Strategic Management..
50 SUBMISSI ED BQV
; nt Arrangements
"R
6.0 o= DA
7. FO

689 UL i
QO‘:@%Y
7 Q %3 ROVAL OR RECOMMENDATION TO COUNCIL i

@ S C Approval.
K OR RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION REQUIRED
UNDER AN ACT OR LOCAL LAW?.

NO




RECOMMENDATION

That E&C approve the variations to the Brisbane City Council Salaried Staff Award 2002
in accordance with the attached Application to Vary an Award and authorise the filing of

‘ this application in the Australian Industrial Relations Commission.
10.0 DIVISIONAL MANAGER

;; . 7’3«’. ‘,}‘.?m,‘ il 7{‘&

w Oy

Phil Minns
Divisional Manager
Human Resources and Strategic Management.

@

Lord Mayer

Py
2 i
R

e Rty b P - 5




11.0

12.0

O
o

"Award 2002 and will consentd© th
Commission.

BACKGROUND

The Brisbane City Council Salaried Staff Award was simplified to 20 allowable matters
in compliance with the Workplace Relations Act 1996 and approved by the Australian
Industrial Relations Commission on 31 July 2003.

Clause 20 of the Enterprise Bargaining Agreement 2001 — EBA 4, required Council and
the Salaried Staff unions to “Review the Salaried Staff Award”, and outlip€d a number
of the issues to be included in that review. -

Council and the relevant unions formed a negotiating/review iit8e to jointly
undertake the process. The starting point of the review was {ife ied” Salaried
Staff Award — BCC Salaried Staff Award 2002, (the current

The Council's negotiating team consulted a ‘Reference Gie evant specialists and
operational Mangers, and regularly reported back on@ ess of the negotiations to
the Executive Management Team (EMT) and Joing Corjsultative Committee (JCC),
seeking direction and decisions of contentious ding as and when required.
As the final document is now presented for fi afification and acceptance through
Council’s decision making processes, it reflects th tcomes of extensive consultation,
negotiation and communication.

EMT has approved the Final Draft AWard, together with the Salaried Staff unions
who have agreed to support the gnts to @ane City Council Salaried Staff
2 t

ations be Australian Industrial Relations

CONSULTATION Y\ :
Officers in Hu ar%?q Ces trgftegie Management have consulted during the
preparation of N ssion with lowing:- -

Phil Minn Divigj naws;er

Steve G M

ployment Arrangements

eciffc refer to
oss Edwar Call Centre Operations Manager (Casuals & Shift work)
byn Al Co-ordinator - People and Learning (Casuals & Part Time)

Greg ple H R Manager Brisbane Transport (Shift work)

Chairperson Finance Committee
Chief Of Staff

Salaried Staff Unions

len addition, the proposals were published on CityWeb, allowing all Mangers and
mployees to read and offer feedback.

Al i
| consulted are in agreement with the recommendation.



|MPLICATIONS OF PROPOSAL

+ This proposal finalises a requirement of EBA 4 to review the Brisbane City Council
galaried Staff Award.

+ While still complying with the Workplace Relations Act — s89A(2) Allowable award

matters, the review has ensured that the proposed variations will provide a modern,

relevant and up to date industrial instrument outlining the employmenjonditions of
Council’s salaried employees.

+ Failure to approve the variations will result in the maintaining o 0 ted industrial
instrument that does not reflect the current working arran e d conditions of
employment of salaried employees.

¢ Itwill also cause “dissatisfaction” amongst emp aried unions who have

loye

actively participated in this extensive undertakQ

+ Approval of the new Award will improve tife o i#nal effectiveness of Council by
improving utilisation of available resourcesS DYy~

» Replacing redundant shift and incorporating more appropriate early

morning and other shi ies.
. Removing the need tidle Local Aréa Agreements by incorporating

better flex time pyOW

Tigte employment provisions.
nts during Ordinary Hours of Work.

~ Incorporating ibleNPerman
» Incorporating tlex rostering @rr.
~ Incorporat ime off in Ligu of OV,

= + Approvalwi@i ean
Authoritiex hanges
140 COM WNCO D
KM

4 ‘\bom PL

IMPACT

" or impact upon any other Queensland Local
fic to Brisbane City Council.

¢ Smart sperous City

- Engdre ‘ouncil’s businesses, products and services are efficient and effective, meet
; on¥munity expectations and provide the best possible return on investment
* nclusive City

Prqviding access to information through the Call Centre, customer service centres,
regional business centres and Council's 32 libraries and outreach programs

¢ Regional and world city ‘
Developing a flexible and adaptable workforce

160 CUSTOMER IMPACT

The :
o proposed Reviewed Award includes new provisions that allow more flexible working
urs arrangements.



18.0

19.0

20.0

21.0

22.0

ENVIRONMENTAL IMPACT
Nil

pOLICY IMPACT

Nil

FINANCIAL IMPACT

Minor — Most changes reflect and incorporate existing condition hrough EBA

5 and multiple Local Area Agreements.

While there are increases to some conditions of employmentyth e offset by changes

to shift and overtime penalties, the impact on curre d%uture budget items will

therefore be minor and have no impact. Q

HUMAN RESOURCE IMPACT 6

Nil

URGENCY

URGENT \O @

It is important that approvﬁ)tmned as% possible so that the Application to
i tralia

[ n dhdustrial Relations Commission.

Vary the Award can b@vi the
Delays in filing t@ tion mawresulfin the hearing of the matter not being held until
th
i

ustralia usifial Relations Commission does not progress

February 200§,a

matters over th stmasiNew eriod.
PUB@%KET CsTffecy

il

2&NS 3
Option ve the recommendation.

iop 2\Not approve the recommendation.

tion 1 is the preferred option.



£&C SUBMISSION

L

1.0 FILE NUMBER 456/6/5

2.0 TITLE @
CORPORATE CHRISTMAS CARD- @@

3.0 ISSUE/PURPOSE

The purpose of this submission is to select a final preferred o@ he 2004

corporate Christmas Card to ensure timely production and disfibutidn to customers

: and stakeholders before Christmas. 6

40 PROPONENT

Phil Minns, Divisional Manager HR&SM. O
i 50  SUBMISSION PREPARED BY &\ @ e
gitt, x335407" Wiee 5

Tivolee Spragg, MCC5, Marketin@grate
Bronwyn Johnson, MSMC1, kaghg Str

ate ist,%S s
60 DATE \ Q e F fy

29 October 2004 V V A

7.0 FOR E&C AP LO ENDATION TO COUNCIL
é’ For E roval
:
} 8.0 1 COM ‘TION TO COUNCIL, IS A COUNCIL

SO TI(@ IRED UNDER AN ACT OR LOCAL LAW?

% REQMENDATION
E

N select their preferred option for the 2004 Corporate Christmas Card,
Attachment A. . o s e oA Wl Y
A Lo T a A ¢ SR
. el et
10.0 DIVISIONAL MANAGER ‘

. \\'—'- e {g" e 2 - ¢ :{\;
] G T i gl gy .
| " o ey . = . S I P
— APPROVYED re
Phﬂ Mimg) P o / ‘-__1;,'

Divisional Manager, HR&SM .- E, NOV 72004 s %{, /Z\u

i [
o 2 A3 .

BEeRRansE ',

TP i . W :
77 Kord Maver 5




11.0

12.0

13.0

BACKGROUND

Each year, Council produces a corporate Christmas Card for use by all parts
Council, including elected representatives, to send to contacts in the com iy
Concepts for the cdrporate Christmas card have already been show t%
however, these were not approved and new concepts were requesfed gJFhcvefore, three

new design concepts have been prepared (Attachment A) usin ane icons -

the Story Bridge and City Hall. It is imperative that one of comcepts is selected
to ensure timely distribution before Christmas.

After the approval of the design concept, an electrghi mas card will also be
produced for use by all parts of Council.

CONSULTATION

Ben Myers, Director of Strategy an @nicaﬁ 'Lord Mayor’s Office.

Sharon Humphreys, Chief of Staff, D8puty Mayqz icg¢ who consulted:

*  Cr Kim Flesser, Chairpersdn nce Comifli

= Cr David Hinchliffe, DWayor angaChai on, Urban Planning and
t @om

Economic Develop mittee
The three concepts% e a collec the Lord Mayor’s Office and Deputy
Mayor’s Ofﬁ%@ optio V
IMPLI @

14-OQMMERCIAL IN CONFIDENCE

NY

15,0

16.0

CORPORATE PLAN IMPACT
Nil
CUSTOMER IMPACT

The card is sent to selected Council customers as part of relationship building and
Management.



0 ENVIRONMENTAL IMPACT

Nil.

7;0 POLICY IMPACT
Nil. @
‘00 FINANCIAL IMPACT {\@ |
A range of design optioﬂs have been investigate@ . options proposed are the

most cost effective. Each area of Council p% umber of cards they order.
HUMAN RESOURCE IMPACT

Nil.
URGENCY \O
Urgent, to ensure the cm&walised, p%a d distributed in a timely manner
before Christmas. eady belwad s ule for the production and printing of
the card, theref rgent selectign o referred option is required. '
.0 PUBLICIT T% EGY
N“@V -
' Option 1: ,Q gye a preferred option of the Christmas card.
Opfio approve a preferred option (this would mean that a corporate Christmas
d js gt produced for 2004).
%p n 1 is the preferred option.



10 F {LE NUMBER
264/6/18(P1)
SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMIWEE
50 TITLE §
Bushland Acquisition Schedule 2004-2011. @
3.0 [SSUE/PURPOSE
The purpose of this submissi‘on is to obtain approval to btiate with affected
tandholders to acquire those properties identified m ghe Bushland Acquisition
% Schedule 2004-2011. %
| 4.0 PROPONENT
Ken Deutscher, Acting Divisional 'ban agement.
50 SUBMISSION PREPARED [« é@
(raham Phegan, Princi rogfam Officer, monmental Planning, x 34678.
60 DATE \G @
27 Qetobier V . V |
76 FOR &OV OMMENDATION TO COUNCIL
";’ ]Q{C approv
80’ FOR RE NDATION TO COUNCIL, IS A COUNCIL RESOLUTION

EQU DER AN ACT OR ORDINANCE?
NG !




RECOMMENDATION

That the Committee:

(a) endorse the Bushland Acquisition Schedule 2004-2011 at Attachment 1; and
(b) grant approval to negotiate with affected land holders as to acquisitiop of the parcels

identified in the Schedule.

100 DIVISIONAL MANAGER

\

o

;
0 Ken Deutscher
Acting Divisional Manager
Urban Management

S { e 1 3
T inzpanet S ™ ¥ 7
S




BACKGROUND

Since 1990/91, Council has made a significant investment (566 million) purchasing over
1900 hectares of land critical to the maintenance and enhancement of the biodiversity of
the City. In addition, approximately $60 million has been spent on loan servicing and
bushland management (capital and operations).

The current ‘Bushland Acquisition Schedule 2003-10" was approved on 3¢ Sgptember
2003. ‘ :

Proposed 2004-2011 Schedule

The current schedule of approved acquisitions has been reVagetiar re-prioritised to
reflect more rigorous vegetation management provision$\i nt State government
Jegislation and to facilitate the timely delivery of th redded capital funding to this

program OVer the next four years. In addition, g;‘io ity adhjuisitions reflecting recent

appeal decisions (Scrub Rd, Carindale) and pglicysal ion (Cliveden Ave, Oxley;
Compton Rd, Kuraby; Ewer St, Carindale) have beengncluded.

125 individual parcels, covering an ar 3 hectares, have been identified for
acquisition in the 2004-2011 prograr ent 1). The estimated cost at current land

prices is $72 million.

The proposed schedule inc %arcels icalovef from the schedule previously
approved on 22 Septembgg 2003 %

Proposed acquisitic@ris the fofllo i% priorities and objectives of the Program:

. Accelerage and Wging to cogpletiondthe ‘Consolidation and Connection’ theme of
previ wes. Imyfo his will secure Council’s significant investment in
network, especially Karawatha-Greenbank, Kuraby, Lake
2 Bushlands and the North-east Wetlands (Boondall,

th ral argz
MaRghegt€r, Brig
inch)-Tamba, N

Protect thi habitats of rare fauna and flora fauna species eg. Ornate Rainbow

EFish in®, Creek Corridor), Grass Owl (Nudgee Bushlands), Cupaniopsis
shipley mall rainforest tree) (Salvin Creek Corridor), endangered Regional
cof¥stdm 12.5.3 (Blunder Creek Corridor).

f mprove access for cost-effective and improved management of natural areas for

Y ological, fire and recreational purposes (Brisbane Koala Bushlands, Brighton
i \Q Wetlands).

. Secure critical sites for habitat restoration (Tingalpa) and nature-based recreation
and education at value-for-money prices (Lake Manchester).

Aerial photographs depicting each site are at Attachment 2. The Guidelines at
Attachment 3 include the criteria used for selecting and prioritising sites.




CONSULTATION

The Schedule (Attachment 1) was presented to the Establishment and Co-ordination
Committee at its strategy meeting on 13 September 2004.

The following have been consulted in the course of preparing this submission:
Cr Helen Abrahams, Chairperson, Environment and Sustainability Committee
Russell Luhrs, Manager, Environment and Parks '

Michael Papageorgiou, Manager, City Planning

Barry Ball, Manager, Water Resources

Paul Cotton, Manager, Infrastructure Management ;

Victoria Miller, Lord Mayor’s Policy Adviser

Terry Griffiths, Solicitor, Brisbane City Legal Practice

All consulted are in agreement with the recommendation

IMPLICATIONS OF PROPOSAL E )

The proposal will support the long term and cost® protection, management and

enhancement of Council’s natural area netwagf d Peinforcg Council’s commitment to
local and regional biodiversity protection\ Q
COMMERCIAL IN CONFIDEN(& %

No. v v
CORPORATE PLAN IPKC() @

The proposal is co 'Wlh Co orM Target 8.1.2.3: “Progressively acquire
significant bushl%e ands_gan ‘Wways and their linking corridors, where

practicable.”
sites W1l increase the total acquired under the program to

¢ Corporate Plan target of 2500 hectares by 2011 will

be exceeddand delivere n time.

T?@Jsed s duiqls therefore the final, strategic phase of the Bushland
cquUTsTtion Prgudn.
I

Acquisiti e propos
over 28 tares, ens

% CUSTOMERSVIPACT

s
el

a%tion of the scheduled properties will increase the opportunity for community
oAgent of, and access to, Council’s natural area network.

ndividual affected landowners may be concerned, however, the fundamenta] approach
Ofnegotiating fair market value for properties and paying reasonable disturbance costs
Will continye. Resumption will only occur where necessary to achieve the targeted
Completion of this final, strategic phase of the Program by 2011.

Vhere alternative arrangements such as voluntary partnerships with covenants are
apa

\
Capable of achieving the goals of the program, these will be pursued.



17.0 ENVIRONMENTAL IMPACT

Acquisition of the proposed properties will significantly enhance the sustainability of the
City’s natural assets by consolidating and connecting Council’s natural area network in

4 cost-effective manner.

18.0 POLICY IMPACT

Acquisition and protection of land with significant nature conget ' lues is a key
mechanism for achieving the ‘Clean and Green’ componenigdf ghe Wving in Brisbane

2010 Vision.
19.0 FINANCIAL IMPACT Q
The estimated purchase cost of the schedule ; $72 million at today’s (2004)

prices. Costs have been estimated in,consultaifon with Council’s Infrastructure
Management asset officers, but malke no allewance for possible increases in land prices.

It will take approximately seven @ Wplement the program under, the current policy
of allocating all net revenue %o Bufhland Bfesgrvation Levy to the purchase of land.
Allowing for repayments 2.606ynillion umpent loan which will be paid out in

2005-2006, $75 million will available

HUMAN RES CHRIMPAC

is propose -eatg a temporary role for approximately four years to

With 125 %' purchase 1 1 years (88 have been purchased in the previous
- . 0
mpleti hisMinal, strategic phase of the Program.

e of business.
ARKETING STRATEGY

ASQegdliations with private land holders will be involved, it is not appropriate that there
S pU licity at this stage. Publicity may occur when Council settles on specific
quisitions.



130 OPTIONS

Option 1: Grant approval to commence negotiations with affected land holders to acquire
those properties or parts of properties identified in the 2004-2011 Bushland Acquisition

Schedule at Attachment 1.

Option 2: Grant approval to commence negotiations with affected land holder, ui
those properties or parts of properties identified in the 2004-2011 Bushland gfon

Schedule at Attachment 1, but with modifications.
Option 3: Not grant approval to commence negotiations with a % holders to
acquire those properties or parts of properties identified n 2011 Bushland
Acquisition Schedule at Attachment 1. Q

¥ Option 1 is recommended.
oy ' S




1.0

2.0

3.0

4.0

5.0

6.0

7.0

8.0

9.0

1

O
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FILE NUMBER: 234/70/79 (1)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE
Newstead House Board of Trustees

ISSUE/PURPOSE

To nominate Helen Taylor to the Newstead House Board of Truste
PROPONENT

Hayden Wright
Acting Town Clerk and Manager Chief Executive'’s Offi

Greg Bowden, Business Adviser to the L@ (LM2), ext 35281
DATE O

%MENDA@ COUNCIL

E&C Approval ( : ; v

IF FOR RE mDATIO OUNCIL, IS A COUNCIL RESOLUTION

REQU% DER AN AL LAW? o s g
noi HGY

c

FOWN O sy

=l

1; i -SL

SUBMISSION PREPARED BY

28 October 2004

FOR E&C APPROVAL

ME

at Ja uri
City Cou

. Director-General be advised that Ms Helen Taylor is the Brisbane
mination to the Newstead House Board of Trustees.

APPROVED
S oy

-
S

Jude Munro
CHIEF EXECUTIVE OFFICER




11.0

12.0

13.0

14.0

15.0

.

&5

N>

20.0

BACKGROUND

Under the provisions of 5.3 of the'-Newstead House Trust Act 1939, the Board of
Trustees comprises three persons, one of whom is a representative of the Brisbane
City Council nominated by the Council and approved by the Governor in Council.
Further to the provisions of s.3 of the Act, members of the Board are, on being d
nominated, eligible for reappointment.

As the Trust for the next term is presently being established, James Puri
General has sought Council's nomination to the Trust.

As Ms Helen Taylor is the Brisbane City Council's current repres@gtativegh the
Newstead House Board of Trustees, and she has served for #wo ,.and the Act

does not preclude the appointment of a member to the B ore than two
consecutive terms, Ms Taylor is considered to be a suitafle pe Om to be the

Council's nomination to the Trust.

CONSULTATION

Lord Mayor Campbell Newman and Deput awd Hinchliffe have been
consulted and are in agreement with t

IMPLICATIONS OF PROPOS

No criticism is expected.

COMMERCIALIN C IDENCE v
CORPOR A IMPA

N/A

0 Q R IMP?T
O ENVI IMPACT

POLbY IMPACT

il
FINANCIAL IMPACT
Nil
HUMAN RESOURCE IMPACT

Nil



21.0 URGENCY

As soon as possible as the Director-General has advised that he wishes to establish
the Trust for its next term commencing in December.

22.0 PUBLICITY/MARKETING

At the discretion of the Lord Mayor. .
23.0 OPTIONS @@

1. That the recommendation be approved.

2. That another person be nominated to the Trust. %

Option 1. is recommended.




1.0 FILE NUMBER: 234/70/24 (5/P21)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

South Bank Corporation Board

3.0 ISSUE/PURPOSE @
To nominate Michael Power and Michael Papageorgiou to the South @
Corporation Board

4.0 PROPONENT %Q
Hayden Wright Q

Acting Town Clerk and Manager Chief Executive's Offi

e 5.0 SUBMISSION PREPARED BY
Greg Bowden, Business Adviser to the Lord M2), ext 356281 g il T Y
6.0 DATE O gy A B
28 October 2004 \ @ TERARE €8 "
7.0 FORE&C APPROVAL OR MMEND OUNCIL Ll

E&C Approval

80  IFFORR TIO \&Z:u_ IS A COUNCIL RESOLUTION . ;..
REQUIREE AN A0 L LAW? L
| 9.0 QOMMEN A

That the Hohotab® Peter Beattie MP, Premier and Minister for Trade be advised
that Po € and Michael Papageorgiou are the Brisbane Clty Council's
s t®the South Bank Corporation Board.
A PRPROVED
= T NOY 290%

v-».r--’-.g«""’\-u
cconoasasgnes-

A
i

% «d} ( Ay

10.0  Jude Munro
CHIEF EXECUTIVE OFFICER




11.0 BACKGROUND

The South Bank Corporation Act 1989 stipulzates that the Corporation Board is to be
comprised of ten members, of whom two are to be nominees of the Brisbane City
Council. The Act provides that members are appointed by the Governor in Council

for a term of not longer than three years, with remuneration and allowances as

determined by the Governor in Council. In nominating persons for appointment toghe

Board, section 10 of the Act requires that consideration be given to the propos :
nominees’ business, financial; property management, community service or oth

relevant expertise, and that both men and women be sought for appointm

members.

As the Board for the next term is presently being established, the Hon@wr Peter
Beattie MP, Premier and Minister for Trade has sought Council inatton to the
Board.

Mr Michael Power (current representative on the Sout orporation Board) and
} Mr Michael Papageorgiou are considered to be sujtable people to be the Council's

nominations to. the Board.

12,0 CONSULTATION
Lord Mayor Campbell Newman an @Jr DaviggHifichliffe have been
consulted and are in agreement & inatio%
13.0 IMPLICATIONS OF PROPOSV .
No criticism is expectedC) @v
140 COMMERCIAL CNENCE V
No V @
15.0 CORPQRA AN II\O'!Q~

16QUS OMERV
C ! i
@ : Em-l‘um NTAL IMPACT

1N OLICY IMPACT

Nil

18.0  FINANCIAL IMPACT

Nil




Nil

21.0 URGENCY

20.0 HUMAN RESOURCE IMPACT

As soon as possible as the Premier has advised that he wishes to establish
for its next term commencing in December., ‘

220  PUBLICITY/MARKETING | @
At the discretion of the Lord Mayor. @

23.0 OPTIONS

1. That the recommendation be approved.

2. That other people be nominated to the Board.@

Option 1. is recommended.

Board



{0 FILENUMBER: (4)12/51/1(P8)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

Monthly Report - Delegation of Authority to Travel - August 2004.

30  ISSUE/PURPOSE &
‘Provision of relevant monthly travel report. @
40 PROPONENT | | Q\

Noel K Faulkner, Divisional Manager City Business :
i ?{’ 50 SUBMISSION PREPARED BY 6
Jaylene Farrell, Travel Co-Ordinator, Brisbane C Services, ext. 72056
6.0 DATE @
19 October 2004 & % ¢ RS
7.0 FORE&C APPROVAL OMM DAFIONTO COUNCII:" j’( {’ K)
For information purposes. %
8.0 IFFORREC ATIO%CIL IS A COUNCIL RESOLUTION
REQUIRED INANCE?

0- ord1nat10n Committee note the information submitted on

_ APBROVED
10.0 / Noel K Faulkner

“Divisional Manager W ENOY 2004
City Business g 5 f




o

11.0. BACKGROUND

In pursuance of the request for information on a monthly basis of travel approved under
delegation, reports are enclosed for August 2004, for each Unit of Administration (showing traye]

actually undertaken during that month).
Attachment “A” shows details associated with travel undertaken in Augus %ch is not

covered by the Travel Policy (being essentially travel by job applicants ge.att interviews),

In summary, the position is as follows: @
: - %gust 2004

Non-Commercial Operations
a) International Travel 6
(1) Number of Bookings .

(i)  Airfares &\O @ $  8,692.00
b) Domestic Travel Y %
(i) Number of BooRitgs @E 50

$ 18,010.48

(ii) Ai% @\/
c) )@ﬁtion a@nces Costs $ 22,088.15

d) Qgistratio @ for Conferences $ 22,588.04

<e): , Oﬂ&o?s ive car $  3,798.84

TOTAL $ 75,177.51



Commercial Operations

¢)  International Travel @
(1) Number of Bookings NIL | Ss\
(ii)  Airfares $

h) Domestic Travel &
@ 5 _3 (1) Number of Bookings 6 L

(i)  Airfares &

i) Accommodation and Allowances Costs $
) Registration Fees for Conferenc \ @ $
k) Other Costs e.g. hire car v v $
TOTAL @ 8

xis

m) Cost of air-f moda ny ‘
as deta% Q~ $ 6,700.81
¢ ) 0 QJ
ith ®fficers ing travel and D1V1s1onal Travel Officers.

PLI@ES OF PROPOSAL

14.0 @MERCIAL IN CONFIDENCE
NA .

150 CORPORATE PLAN IMPACT
Nil,




16.0 CUSTOMER IMPACT

Nil.

17.0 ENVIRONMENTAL IMPACT @

Nil. @

18.0 POLICY IMPACT @

In line with Council policy. &

19.0 FUNDING IMPACT 6 ¢

Expenses incurred through Divisional Travel Vot

200 HUMAN RESOURCE IMPACO

Not applicable. &\
21.0 URGENCY v
In the normal course of b@j :
%KET
Lo

22.0 PUBLICI%
At the discr @te r .
23.0 Q’S @
Qnat E&C nQ\e%lformation submitted on approved Travel for August 2004.
@

O N@% the recommendation.
@ Oftion (‘Ns the preferred option.




1.0 FILE NUMBER: 23/2/1-N(5) |

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE
Office of Multicultural Affairs

3.0 ISSUE/PURPOSE '
The purpose of this submission is to determine the staffing and budget for

Multicultural Affairs.

40 PROPONENT
Margaret Allison, Divisional Manager, Community and b@velopmem

- 5.0 SUBMISSION PREPARED BY
1 Leanne Tu’ipulotu, Senior Program Officer Cultura ngulstlc Diversity (SPOCLD
@.

? S Ext 34156

ACTIONGS

6.0 DATE
' 25 October 2004

7.0 FOR E&C APPROVAL O
For E&C Approval

ci

80 IF FOR RECOMM TIO TO NCIL, IS A COUNCIL RESOLUTION

REQUIRED INANCE?
| ﬂ PPROV E 3
9.0 RECO E ATION = T NOV 2[184

@@ rove ‘ A, ‘
' _f. : kN yw A Ao

nodel for t of Multicultural Affairs SR w

“Lord Mayor
Oeterml ing of the Office of Multicultural Affairs A

Q (b@budget allocation for the Office of Multlcultuy/Affaus & :
/ : /:,’; 7 >—r* :
DIWBI¥A MANAGER W\ e «/( 72" X/

Margaret Allison Pam Bourke

CW;\S/IIOnal Manager Manager
: MUNITY & ECONOMIC DEVELOPMENT SOCIAL POLICY




11.0

;
L
.

BACKGROUND

In Council’s budget it was stated that “the Office of Multicultural Affairs be established in
partnership with the Lord Mayor’s Office, Chairperson of Council and Chairperson
responsible for Community Policy.”

On 6 September, 2004 options for the structure of the Office of Multicultural Affairs were
presented to E&C Strategy. Further advice about requirements was provided. eholders
have since negotiated an agreed model for the Office of Multicultural Affair

Model for the Office of Multicultural Affairs

A high level Multicultural Board that is chaired by the Lord M 11l @versee the Office
of Multicultural Affairs. The membership of this committ% s the Lord Mayor,
1

Chairperson of Council, Chairperson of the Communj ces Committee, and 4
representatives nominated from the community. The Divisional) Manager, Community and
Economic Development will provide an executive segfefa e to the board.

The existing external Community Relations
Chairperson of the Community Services Com
issues faced by Brisbane’s multicultural |E!! ]

ference Group that is chaired by the
ill continue to provide advice about the
ities and Council’s Multicultural Strategy.
ulticw#liral community organisations, State

Membership includes representatives fro ur

agencies such as Police, Educati ,\ Itural 1r3pQueensland and the Federal

Government Department of Imm@;& afhd Indi% airs.

The Cultural Diversity iﬁ%oup 1S 2 E siing internal co-ordination group that

has membership of seniof staffgtom acr cil. Membership currently includes

Managers from Comnx ormation, @ustgimer Services, Community & Lifestyle,

Brisbane Transpowg, Libraty Service$yMarkdfing & Communications, Social Policy,

Community D W Serviges erk Environment, Strategic Planning and Traffic
roup

w xpatided to include Managers from Economic

Th e of MulgiCultural Affairs will be located in the Lord Mayor’s Administration

Office¥gvith 1 2 F Manager of the Lord Mayor’s Administration Office (LMO) will

i provide operati agement. The Office of Multicultural Affairs will report to the
__ Diy iona% r, Community & Economic Development, on policy development and
{ mMmplem idh.

Communiy Development Services will continue to provide essential services to the migrant

§fugee communities through the Social Action and Equity Team.
Nﬂ model is represented diagrammatically in Attachment 1.

Resourcing Options ,

(a) Two new staff in Lord Mayor’s Administration Office

(b) Senior Program Officer Cultural and Linguistic Diversity (SPOCLD) move from CED to
LMO plus one new staff person in LMO

(¢) One new staff member in LMO

Refer to Section 19.0 Financial Impact for costing details



o2

Option A and C maintain the Senior Program Officer Cultural and Linguistic Diversity position
in CED to carry out the purchaser role. However option B leaves CED without an FTE to carry
out the purchaser role. The Purchaser role (SPOCLD) is currently funded by State Government
through the Local Area Multicultural Partnership Program. Any changes to this position would
need to be negotiated with the State Government.

12.0 CONSULTATION

- Cr Campbell Newman Lord Mayor @
- Cr David Hinchliffe, Deputy Mayor
- CrKerry Rea, Chairperson, Community Services Committee @
- Cr Kevin Bianchi, Chairperson of Council o '
- Jude Munro, Chief Executive Officer

- Craig Evans, Lord Mayor’s Chief of Staff

- Victoria Miller, Policy Adviser to the Lord Mayor
- Peter Rule, Manager, Lord Mayor’s Administration O

- Margaret Crawford, Divisional Manager, Customer unity Services
- Graeme Jones, Manager, Community Development Serva
- Hayden Wright, Former Acting Divisional M ommunity & Economic

Development

- Julie Harris, Manager, Economic Develo :

- Staff members of Social Action & E - ; @

All consulted are in agreement wit h&l, howev%smn is required for the staffing

and budget of this model. v

13.0  IMPLICATIONS OF P S

e Provides high profile ership the icultural agenda that is visible to the
community.

* Enables comn i into C "sglecision making processes regarding multicultural

communities.\@p
n ¢ Increases 8g-ordination acros§Courlcil in delivering services to people from culturally and
g ‘ lingui 11 erse groufids.

* IncreaSe§ access to rvices, programs and facilities for people from culturally and
guistically di bagkgrounds.
° \Uncredses Couficil §gbility to deliver on the Productive Diversity Aim of the One City Many
< ? wltures y ahd the Working with Refugees Strategy
MM L IN CONFIDENCE ' '

o)
15.0 QATE PLAN IMPACT

Coundil’s One City Many Cultures Strategy and Working With Refugees Strategy comes under
Program 4 — Community Life

4.4 Enriched Brisbane

+.4.1 Create Opportunity for Social Inclusion

4.4.1.1.D03 Multicultural Communities




P

16.0

17.0

18.0

19.0

4-

CUSTOMER IMPACT

e Increased coordination of the multicultural agenda across Council

o Increased service delivery to residents from culturally and linguistically diverse
backgrounds

e Increased access for community members to decision making processes regarding
implementation of Council’s multicultural agenda

ENVIRONMENTAL IMPACT - @
There are no foreseen environmental impacts.

POLICY IMPACT

Increased capacity for Council to deliver on the One City Many Cultu ‘afoy and the
Working With Refugees Strategy. If option B is chosen there will b on in CED’s

ability to deliver on the purchaser role of Council’s multicultural
FINANCIAL IMPACT
Funds are subject to budget review.
Current Service Development 4.4.1.1.D03 Multicu t%\munities:
2004/05: $300,000 expense, $80,000 revenue, §$ @‘ et
Resourcing Options \ @
(a) Two new staff in Lord Mayor’s AdminiSgation Offi

(Band 7 FTE = $78,000; Band 6 = $68,000

2004/05 $73K (January —J 0

2005/06 $152K

2006/07 $158K \

2007/08 $164K \/

(b) Senior Progra: Cult igfuistic Diversity (SPOCLD) move from CED to

LMO plus que n aff per O (Band 6 FTE = $68,000)

2004/0 uary gune 2Q05)

2005/ K

2006/07 S9K

007/ $77K; ?\
e

(c) Ghe new s er in LMO (Band 7 FTE = $78,000)

04/0%& (January — June 2005)

2005/06 $81 '

Dy saik |
OMOS

20,0

210

$87K

K

HUMAN RESOURCE IMPACT
The Human Resource impact is 1 — 2 new FTEs depending on the chosen option

URGENCY

In the normal course of business. -
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22.0 PUBLICITY/MARKETING STRATEGY
At the Lord Mayor’s discretion

23.0 OPTIONS

A. Model

1. That E&C approve the model for the Office of Multicultural Affairs
2.--That E&C dees net approve the medel for-the Office of Multicultural-Affaj

Option A.1 is the preferred and recommended option '
B. Resourcing @

1. Two new staff in Lord Mayor’s Administration Office

2——Senior Program Officer Cultural and Linguistic Diversiti (S D) move-from CED-to—

A +MO plus one new staff person in LMO. -~ 6

5--One new staff-member in LMO - -
It is recommended that E&C determine thegfreTegrdgd option




1.0 FILE NUMBER 392/70/1-2004 (1)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

20 TITLE
Funding towards the Straight out of Brisbane Festival 2004,

3.0 ISSUE/PURPOSE

Straight out of Brisbane Festival 2004 from the 2004-05 Youth Festival

40 PROPONENT %

Margaret Allison, Divisional Manager, Community and Econo@velopment

The purpose of this submission is to approve a recommendation for fundmi for the

5.0 SUBMISSION PREPARED BY

Glenda Johnson, Program Officer Cultural Idenut

60 DATE - @
25 October 2004 & %

LI CLERE

7.0 FOR E&C APPROVAL OR C) ND 1?&0 C()UNCIL? 20CT

For E&C approval. .

8.0 IF FOR RECO WION OMCIL IS A CQUNCIL RESOLUTION
REQUIRED U ACT L LAW? v s
No.

9.0 RECOM DATIO

for funding of $10,000 for the Stralghﬁut of Brisbane Fest1va12004
004 ufll Festivals budget. X P 0 & %5 = B

VISIONAL AGER E - T NOV 2@'04
5 H E ‘1\1 .
e /\ T Lord Mayor D

- y = e

Matthew Cox Margaret Allison
Acting Manager ' Divisional Manager
COMMUNITY & LIFEFSTYLE COMMUNITY & ECONOMIC DEVELOPMENT

¢ :gf, ‘_‘:,5:‘
1) A N
: ﬂf“’* — T\



{1.0 BACKGROUND

Context

Council has allocated $200,000 in the 2004-05 budget towards Youth Festivals and Events activity.

Three activities were nominated - namely the Visible Ink Festival, Rocket Youth Music Program and
Stylin’Up. Young people engaged in contemporary music gain their initial experience at Stylin Up and
are able to further develop professionally and forge industry links through Rocket. ung people
engaged in other forms of the performing arts gain their initial experience throu i3]
Festival and need to find a similar bridge in terms of professional development and

The Straight out of Brisbane Festival (SOOB) provides that important bridge
%

About SOOB .
Straight Out of Brisbane (or SOOB) is Queensland’s largest single shw young, emerging

and independent arts, culture and ideas. SOOB was started in 20 ommunity of young and
emerging Brisbane artists who realised they needed more opportuitiesffo network, market, discuss
and showcase their work.

U

Q Previous support for SOOB in 2003 _ .
The most recent SOOB festival was held in Decemb nd was supported by Council through a
small cultural grant of $8,000. At the 2003 festiyfal thergwere:
e 152 events and 620 local and interstate argis peakergf” This makes it the 3rd largest

festival in Brisbane by numbers of eveats a articipati 1sg and the largest new media and
digital arts event in Queensland.
e approximately 8,000 people, with % of the audienc er 30 and 95.4% satisfied or highly
satisfied with the festival expem HEV v
The 2003 event created 137 e, networ@ showcasing opportunities for artists working
in new and innovative racti®es, and cw, independent and emerging artists from under-
represented communy ckgroufid scale of the 2003 event was significantly larger
than previous ever s well eddby young and emerging artists.
SOOB also érong tionazedia interest from outlets like Triple J, the Courier-Mail and
9 local and 1 speciali } and music media. National media coverage in particular has
high]i”@t estival as aR€xample of the exciting talent emerging in Brisbane.

was a#€o yiewed by Council staff as an excellent example of Council’s new Creative
City Strategy ingtchls
t

e professional development and showcasing of young artists who are
o be leaders of the city’s creative economy.

t !XPEC tcomes from 2004 festival
Theg0 ight Out Of Brisbane festival is scheduled to take place over ten days from the 2" to
the fDecember in a number of venues around Brisbane.

The proposed 2004 program will include:
® anoutreach program with Visible Ink delivering a series of forums and events in Indooroopilly
and Inala
* 2004 Creative Industries Micro-Business Forum
* Youth Ideas Symposium & virtual think-tank




o The Interactive Game Art and Virtual Environment (I-GIVE) Awards

o A two week season of independent theatre presented by local emerging playwrights, actors and
directors

e A program of events, exhibitions, practical workshops and forums for artists from across
Brisbane examining current practices and theory in the areas of new media, visual arts, writing,
spoken word, game design, fashion and the creative industries

Future plans
Over the next 3-5 years, the festival aims to become one of the signature contemporary a

cultural events in the Australian calendar, bringing cultural tourists to Brisbane and attr
international media coverage highlighting the vibrancy of the Brisbane scene. SO pes to
create a culture in Brisbane that makes it a “destination city” for aspiring interstafe co porary
artists, thinkers and creative entrepreneurs.

Building on the success of previous festivals, this is an opportunity,fer €oundil to invest in the
professional development and profile of emerging festival producerd and @riists in Brisbane. The

festival has a modest budget and a good track record to date S , presents no significant
financial risk. Of note is that the festival coordinators are large pdid other than for their out of
g

pocket expenses, with most of the funding going towards stagj arketing costs.

It has also received financial support from Arts Queens 50,000 towards both the 2004 and 2005
festivals. Given the success of the festival in meeting dustry afid audience needs, Council may
wish to review the level of funding with a VieK gitin € ygars

12.0 CONSULTATION %

Council’s Youth Policy Team

13.0 IMPLICATIONS POSQ~
SOOB has fille risb providing a platform for young and emerging artists who are

S ¥
often not represe in larger mstream festivals. The sector acknowledges the loss of
SOOB wo ake difﬁc% next generation of young artists to gain experience and to
o@al c

Cr Kerry Rea Chairperson C@E}f Sew@imittee

make connlectiolls with the 1 reative industries sector and with audiences.

Withqut evgnts like sbane would be likely to lose many of its creative talents to other
@ s@nd thereforefelipquish its advantage in terms of its burgeoning creative economy. The
pronwealtigs recent investment in QUT’s new Creative Industries Precinct is a good indicator
nomic as well as cultural value of the sector to Brisbane.

of the potent
I4.0COM%{CIAL IN CONFIDENCE

No.



15.0 CORPORATE PLAN IMPACT

The funding is linked to the following Corporate Plan theme:

Creative and Vibrant City 4.3 Festivals and Events

o Support a range of high quality festivals and events that celebrate the city’s culture and its

L people’s creative spirit. '

: 16.0 CUSTOMER IMPACT
The funds will support cultural development for Brisbane artists and conyfiupities, enhance
Council’s youth initiatives and offer a diverse range of quality and ac € gyents to Brisbane

residents and visitors.

17.0 ENVIRONMENTAL IMPACT { ,

o S

§

These funding recommendations support curré ncil poly directions including the Creative

City Policy, the 2010 Creative City th 002 FeSgyals Master Plan Report.

19.0 FUNDING IMPACT
Funds are available in the 20047200 Eouth Fgfti asi- Project Number CL55 H000. Other youth
activities funded from this agean the current budgetihclude Stylin® Up, Visible Ink Festival and
Rocket. Collectively they I;fo\ie a goodyzange 8fprofessional development opportunities for
young and emerging agt1Sts. Based c@ sful history and steady growth of the festival to

ble fi k

date, there are no f¢ @O

18.0 POLICY IMPACT %

Nil.

URGENT. A! th ival takes place in early December, the organisers would benefit from

@ owing w. nding is available to them as soon as possible.

22.0 @ICITY / MARKETING STRATEGY

1marnci
9 20.0 HUMAQ@)URCE IQET

At theWord Mayor’s discretion. An appropriate media release should be prepared by City
Marlfetlng in liaison with Community and Economic Development. This release should not be
distributed until the recipient has been formally advised on the outcome.



13.0 OPTIONS

Optionl: Approve the recommendation.
Option 2. Not approve the recommendation.

Option 1 is the preferred option.
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E&C RESULTS — 8 NOVEMBER 2004
fsUB NO. FILE NO. DIV TITLE Result
— ’ Yes
osm_ﬂ: 221/38-2004 City Presentation and tabling of the Quarterly
Governance Financial Report for the period ended
Q< September 2004.
. 364/1/33(P1) ‘City Delegation for the power to approve ex gratia
08/11 ;
Governance contributions for half cost of fencing claims
arising under extenuating circumstances.
08/11-3F 364/150/3(453) City Proposed sale of Council land situate®ya
{(\ Governance Windemere Street, Morningside.
| og1-4F | 364/48/2- City The surrender by Vod Qmited of | 55
HP113/P)47(A1) Governance successive Telecommunigali eases and the
’* granting of new sucggssive Lgases to Vodafone
: in replacement of thoge surrendered; and the
granting of i Telecommunication
‘L\ Leasesto T poration Limited, all at the
N\ Grovely Re
08/11-1K | 202/11-NO5565/85 Urban Cl ( ion.. Miging from the WES
Management mp d purposes situated at
i r — Sabletile Pty Ltd
S tradi ss Furniture.
08/11-1L | 240/7-2004/2005 ‘OLMCEO Contrécts to RfOvide Professional Services — Yes
S .isort ust, 2004.
08/11-2L | 1/139(A2) CEO ntment of Andrew MaclLeod, Manager TEs
: Assurance and Audit Services, to the Internal
3 Auditing Standards Board of the Institute of
] A \(‘Q Internal Auditors.
Dsm.\'i\\r\sb gp‘moo Senior Gitizens Funding Program 2004/2005. e
r{r‘;fle Campbell, D B Hinchliffe, K M Rea, HJ Abrahams, G M Quirk,

document.

M - Indicates an E&C Committee decision (or minute item), which is included in this

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed

through the Council Minutes, which are available for ins [ i
_ ) pection on Level 2 of the B
Square Library, 266 George Street, Brisbane. risbane
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Text Box
M  - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



1.0 FILE NUMBER: 364/150/3(453)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE
Proposed sale of Council land situated at 68 Windemere

Morningside.

3.0 ISSUE/PURPOSE

To obtain approval to sell the subject parcel of Ia is considered
surplus to Council’s requirements.

40 PROPONENT | é
Ghiot Finant | O ACTION TAKEN

Chief Financial Officer

@ b AT 7854
& % f}"f\!%j (5L R
5.0 SUBMISSION PREPARE .\ L
X (¥ e
David Cox.
Principal Asset Marx
ove

City Assets, Cit

6.0 DATE Q~

bar 200 o
WERIY ik Pel

OVAL OR RECOMMENDATION TO COUNCIL?
For E &!C oval ‘

%R RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION
N UIRED UNDER AN ACT OR LOCAL LAW?

No

\\CLZCG\CG\CA\CASSETS.WKG\2004_05\Management & Administration\E&C\Submissions\68 Windemere St Morningside.doc



9.0 RECOMMENDATION

It is recommended that approval be granted to sell the property situated at
68 Windemere Street, Morningside, described as Lot 105 on RP89097,
subject to the realignment of the sewer if practicable, by public auction at a
reserve price to be determined by the Chief Financial Officer and on terms

and conditions approved by Manager, City Assets and Manager, Brisbane
City Legal Practice. @

10.0 DIVISIONAL MANAGER

Helen/luer .
’ ﬂ * Chief Financial Officer

\\CLZCG\CG\CA\CASSETS.WKG\2004_05‘\Management & Administration\E&C\Submissions\68 Windemere St Morningside.doc Page 2



i |

11.0 BACKGROUND

Council is the registered owner of a vacant parcel of land situated at 68
Windemere Street, Mornlngslde described as Lot 105 on RP89097 and
containing an area of 412m*- (refer Attachment 1). The land is identified in

the City Plan as Low Densaty Residential and as such the site would be
suitable for the construction of a single detached dwelling.

The property is a vacant residential allotment, which was acquire @
Council in 1944 because of arrears in rates. Since that date, the prop

has remained vacant. Thorough consultation throughout th il
Branches / Divisions has identified the allotment as being surplug to/Coltncil
requirements.

This parcel of land has been offered to the Brisbane gficusihg Company
(BHC) for consideration as to its suitability for f? royision of more

affordable housing. The BHC has formally indica ave no interest

in acquiring this property.

" ’ Water and sewerage services are connecteflo site, however the sewer
line traverses diagonally across the la @ sideration has been given to

re-align the existing sewer line alon ern bglindary of the property
making it easier to construct a dw n e land. "quotes were sought
to carry out the sewer work with n€ Wateproxingfto be the most cost

effective at redacted
An independent valuatioh of Esubje p rty has assessed the market
. ed sewer and redacted Wwith

value to be | 698 sis of th

the sewer on it e% alignment, ®/difference of | €94 (Refer
Attachment 2). \)gon th he assessed values it is proposed
to add value t e

ing the sewer prior to sale. However

as part of th g se to a manhole on an adjoining property
and acc to this propertyNfiay ot be allowed by the owner, it is proposed
too if practicable
3 refo rt is nded that approval be granted to sell the property
ltua %ere Street, Morningside, described as Lot 105 on
097 ctyto the realignment of the sewer if practicable, by public

and ms’ and conditions approved by Manager, City Assets and

@er isbane City Legal Practice.

uctton a!a e price to be determined by the Chief Financial Officer

\\CLZCG\CG\CA\CASSETS.WKG\ZOOd_OS\Management & Administration\E&C\Submissions\68 Windemere St Morningside.doc Page 3




12.0 CONSULTATION
Councillor Kim Flesser, Chairperson Finance Committee
Frank Riley, Manager, City Assets, City Governance:
Councillor Shayne Sutton, Councillor Morningside Ward;
Laurie Vosper, Principal Asset Officer, Infrastructure Planning, UM;
Tom Richardson, Program Officer Strategic Planning, City Plannlng, UM;
Ben Lindenboom, W & S Development Officer, BW;
Frances Hudson, Program Officer, Facilities Development, CED
David Cant, Chief Executive Officer, Brisbane Housing Comp

No objections have been received from the above to@ osal.

13.0 IMPLICATIONS OF PROPOSAL

The sale of 68 Windemere Street, Morningsi vide Council with an
expected revenue return of approximately '

Sectional Support: No irnpllc
Service Levels: No i lm
Political: No im @
Industrial Relations: No i
Regional Implications: im atl
Social and Community: . No Wkely i lmp
14.0 COMMERCIAL I\ I ENC@E
No
15.0 CO T
ordance Corporate Vision Theme: Smart and prosperous city
ouncn pro ity Governance

e for money for ratepayers

K STOMER IMPACT
Nil

17.0 ENVIRONMENTAL IMPACT

e :'Manage Council’s finances and assets effectively to provide
thg st

Nil

\le
LZCG\C‘C‘»‘\'C-‘."-\‘\CASSETS.WKG\ZZO(M_(’JE\I‘V!anagemﬁnt & Admim’stration\E&C\Submissions}\G8 Windemere St Morningside.doc

Page 4
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gn |

18.0

19.0

20.0

21.0

22.0

23.0

POLICY IMPACT

In line with current policy to dispose of surplus real property.

FINANCIAL IMPACT

Budget impact: Costs associated with the sew ealignment and m

and sale of this property are estimated atﬂand these will be

existing City Assets Branch budgets. It is anticipated that re ™ the
amount of hwill be received from the sale of the land’a of the
2004/05 Property Disposal Program. |
Taxation issues: Nil . %

Risk Assessment: Not Applicable < ’

HUMAN RESOURCE IMPACT 6 '

Nil

Q
URGENCY &\O %Q/

In the normal course of b@si

3 ?\
PUBLICITY/MARPKGG,STRAT%
Nl Q\/ @\/
OPTI@ Q
OQ 1 AQBhe recommendation.

@tion 2 wprove the recommendation

o

OP”%@the recommended option.

NO

G:“C“"\CASSETS.WKG‘\2004_05\r\.danagement & Administratiom\ E&C\Submissions\68 Windemere St Morningside.doc Page 5




1.0

2.0

3.0

4.0

5.0

6.0

\e,

7.0

8.0

p M@_SION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

FILE NUMBER:  364/48/2-HP113/P47(A1)
364/48/3(336)

TITLE

The surrender by Vodafone Pty Limited of successive Telecommunic
Leases and the granting of new successive Leases to Vodafone in replac

of those surrendered; and the granting of successive Telecom ' n
Leases to Telstra Corporation Limited, all at the Grovely Reservoir, @ .

ISSUE/PURPOSE %

To obtain approval for the acceptance of the surren two successive
Vodafone Pty Limited (Vodafone) Telecommunicatio es and the granting
of successive (replacement) Telecommunication kgase Vodafone; and also,
the granting of successive Telecommunicati es to Telstra Corporation
Limited (Telstra), all at the Grovely Reservoi

PROPONENT ,Q

Helen Gluer ‘ ‘
Chief Financial Officer ?“
Ext. 34577 < ) %
\ V ViR O BRI
SUBMISSION PR@ Y .

X
Famic i
David Cox
Principal A apager
City Asseth 6630Q~
1€) %v oo MOV M
ember 200 T ulan T TEE SECTION

FOK@PPROVAL OR RECOMMENDATION TO COUNCIL?

For Establishment and Co-ordination Committee Approval

IF FOR RECOMMENDATION Td COUNCIL, IS A COUNCIL RESOLUTION
REQUIRED UNDER AN ACT OR LOCAL LAW?

No.

G: . y
“CA\CASSETS.WKG\2004_05\Management & Administration\E&C\Submissions\Vodafone & Telstra at Grovely Reservoir.doc



00 RECOMMENDATION

That E&C grant approval for,

1. Acceptance of the surrender of the existing Leases, Numbers 701431759
and 701431762 (as outlined in yellow on Attachment 4) with Vodafone Pty
Limited which are to take effect on 12 October 2004.

2. Subject to the surrender of the leases described in 1 abovesand in
consideration for paying an increase in rental (to equate with theCguncil's
current telecommunication rentals schedule) two (2) successi s to
be granted to Vodafone Pty Limited upon the Council's stangar s and

conditions for such leases over the existing tefecommu'% acility (as

outlined in green on Attachment 5).

3. The Leases proposed in 2 above to provide; %

(i) for an aggregate period of twent% yedrs, comprised of two

successive periods of ten years edc encing on 13 October
2004; and, ‘
Qﬁ’ (i)~ a commencing annual rental of N2 (plus 10% GST); and,

P (i)~ Vodafone Pty Limited is to ‘pay=alt of Council's reasonable costs
; relating to items 1 and Wawver, in view of there being existing

; Leases it will not be char@e ent Fee; and,
(iv) the Leases to begbnNel ifions satisfactory to the
Manager, Brisban Legal Prdct;

4 Subject to the surr %e lease
of the new Lease$§ deschbed i@ue
(o)

the Manager, City Assets
oration

granted to Tel
conditions for such,Leases@qver t
in AttachQ& \/

7] Th(@ opos 4-above to be;
aki an regate period of twent
3}‘ 5 . succe riods of ten years each commencing on 13 October// {/’
; 20Q4; a

(i) ¢ cing annual rental of|  fedacted (plusd10% GST); and,
: C) (iii) %ﬁ'} to pay an Establishment Fee of | %% (bjus 10% GST);
. (-t)x e leases to be on terms and conditions that are satisfactory to the
Manager, Brisbane City Legal Practice and the Manager, City
: Assets. .

10.NVIS|0NAL MANAGER
s "fé‘/;ww"/ S o =f~f’“ :“

& Helen "Ler.
- CHIE FINANCIAL OFFICER

Gic '
A\CASSETS.WKG\z004_05\Management & Administration\E&C\Submissions\Vodafone & Telstra at Grovely Reservoir.doc



 41.0 BACKGROUND

The purpose of this submission is for the Committee to;

(i) approve the acceptance of the surrender by Vodafone Pty Limited of its
existing successive telecommunication leases at the Grovely Reservoir,
Keperra; and, approve the grant of successive telecommunication leases
to Vodafone that replace the leases surrendered (Refer Attachmenig’2-5);

and, ‘
(if) approve ‘the grant of successive telecommunication le will
enable the co-location by Telstra upon Vodafon ef of a
telecommunications facility at the Grovely Re . #(Refer to

Attachments 1-6).

WITH REGARD TO VODAFONE < ,
The existing Vodafone telecommunications ins | as approved by the
Establishment and Co-ordination Commitige October 1994 was

d leased to Vodafone for the

¢ inadvertently constructed outside the are
does  occupy the site that was

purpose. However, the existing str
approved by the Council's planners.

In order to correct the situatio mcess o) existing leases to be
surrendered by Vodafone and a n rep!ace% se to be granted over a
similar area of land where the ity has av n constructed.

There will be no modificati dafone to its existing equipment. The
' ed in the ss will be to the location of the site
the leval, of jhe rental. Vodafone has agreed to pay
an increase i I Me rental up to| R hlus 10%
GST). This equ he Council's current rental schedule and
accordingly, th acem@nses are to be for successive ten year periods.

WIT ARD TO,

@cility prop
Q Six nepantennas.
Qne (1) le tray.
@ " One (%) low impact equipment shelter on a concrete slab.

Qsecurity fence surrounding the proposed 24.75m? lease area.
e

that is currently le

L

Telstra comprises the following infrastructure: -

Nr s of the Commonwealth legislation the proposal is deemed to be of "Low
Impact". Accordingly, it will not require planning and development approval.

Having regard to the Council's Telecommunications Guidelines it is considered
that the payment by Telstra of an Establishment Fee of | ®® = pius 10%
GST) and a commencing annual rental of | %4 (plus 10% GST) will meet
Council's policy requirements.

G: )
iy \CA\CASSETS.WKG\2004_O5\Managem ent & Administration\E&C\Submissions\Vodafone & Telstra at Grovely Reservoir.doc



0 BACKGROUND (CONT.)

Existing telecommunications leases previously approved by the Establishment
and Co-ordination Committee in respect of facilities at this site, are those with

Vodafone, Optus, and Hutchison.

The nearest residence to the site is approximately 45 metres distant. The
maximum cumulative EME level at 1.5m above ground level from the existing

and the proposed antennas is estimated to be 1.18% of the rahan
Communications Authority (ACA) mandated safe level for contlnuous

Evidence gathered by the Australian Radiation Protection and Nu ety
Agency (ARPANSA) suggests that exposure levels in public ar so far
below the exposure limit set by the ACA that EMR emlssmns e phone

base stations have no implications for health.

On 3 August 2004, Council adopted a recommendatj at It is in the public
interest that Section 46 of the City of Brisbane Act 1 relating to public

tendering for the leasing of Council property, sh ply in relation to the
leasing of sites to Telecommunications Carrie ther parties operating a

nf telecommunications facility). 5 |
12.0 CONSULTATION
Councillor Kim Flesser, Chaj %Fman%%ﬂ

¢ Councillor Ann Bennison, a Ward

e Frank Riley, Manager C| overnance.

e Warren Dwyer, Sol: bane ractice

e Julie McLellan, A/ Management

e Stephen Hill, Tec n etwork Services.

e David Hain echn rch Officer, iDivision

¢ Brendan G ﬂ’ Stwor ader, Delivery Branch, iDivision.
¢ Colin Wh iaMyElectronic and Mobile Systems.

No h ove ies have raised objections to the proposal.

13. 0 ATI %ROPOSAL

ectlon No impact.
Indu el tlons No impact.
|onal plications: No impact.

and Community:  No impact.

#.
"

eLeveIs Council will be -assisting in the provision of
telecommunications services to the community.
Politicai No impact.

G; - )
\CA\CASSETS.WKG\2004_05\Management & Administration\E&C\Submissions\Vodafone & Telstra at Grovely Reservoir.doc




CcOMMERCIAL IN CONFIDENCE

14.0

No

15.0 CORPORATE PLAN IMPACT

Corporate Vision Theme: Smart and Prosperous City.
Council program: City Governance. '
Service focus: Manage Council's finances and assets effégt to

provide the best value for money for ra

16.0 CUSTOMER IMPACT @
Nil. &

17.0 ENVIRONMENTAL IMPACT 6
0) 9 Nil. %

18.0 POLICY IMPACT @
Nil. | & %

19.0 FINANCIAL IMPACT\‘ ’ E @E

18.1 Budget Impact:
ents. reover, in addition to the
of plus 10% GST) Council will .

g annual rental from Telstra commencing at
) (plus 109%,GST) and an increase in the existing annual rental
Odafo (plus 10% GST) which will increase each
y&€ar upon 1 r by the greater of the CPI or 5% for the terms of the
respectiv . This income being in addition to the other three

< ’exis‘ri t%munication lease rentals received at this site.
0.2 TaxXati sues;

t 18@@( Assessment:
\ il.

20.0 HUMAN RESOURCE IMPACT

nding” r

@,

Nil.

G\
CA\CASSETS.WKG\2OO4_05\Management & Administration\E&C\Submissions\Vodafone & Telstra at Grovely Reservoir.doc




NP
~ 21.0 URGENCY

In the normal course of business. .

220 PUBLICITY / MARKETING STRATEGY

None required.

23.0 OPTIONS ' &
Option 1 Approve the recommendation. @
Option 2 Not approve the recommendation &
Option 1 is the recommended option. %

G:\CA\CASSET '
SWKG\EOO{OS\Management & AdministratiomM\E&C\Submissions\Vodafone & Telstra at Grovely Reservoir.doc
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2.0

3.0
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5.0

6.0
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FILE NUMBER:
202/11-NO555/95

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE

Claim for compensation arising from the resumption of land for road purpo
at 95 Lutwyche Road, Windsor — Sabletile Pty Ltd trading as Empire BusingSs

PURPOSE/ISSUE Q
Claim for compensaﬁon. 6

PROPONENT %

Ken Deutscher, Acting Divisional Manager\ anagemg€nt Division.

SUBMISSION PREPARED BY Y& : >

Jon Skelton, Asset Officer - Inffrast re M@ t (x36958).

DATE \/ V R TAKEN
0o ey 100

28 October 2% Q~ .

i CLERK

FO &QPPROVAQ'@COMMENDATION to counciL? DGR IL
I

@YF FOR RE MENDATION TO COUNCIL, IS A COUNCIL RESOLUTION

REQ@D UNDER AN ACT OR ORDINANCE?

N

WA TEE SECTION



9.0 RECOMMENDATION
It is recommended that E&C approve as follows:

(a)  The claim for compensation set out in Schedule 1 Part 1 and 2 be accepted;

Schedule 1
Part 1 Details of Resumption
Claimants Sabletile Pty Ltd trading as Empire Business Furniture

" Property resumed Part of property situated at 95 Lutwyche Road, Windsor described as Lo
SP.125076 being in the Parish of Enoggera, having an area of 213

Purpose of Road purposes.
Resumption
Part 2 Details of Claim O

Amount of Claim (a) loss of land and improvements.

(b) loss of income.

(c) Reasonable Professional costs.

(d) Interest calculated from the date of resumption t date of settlement.

Terms of Claim / (a) Claim is accepted in full and final sati

Settlement interests that the claimant has or wil
subject land;

(b) The claimant enters into a dee

satisfactory to the M ;

i/ '
JDeutsc e

Acting Dj a
URBAN AGEM




110 BACKGROUND

By Notification of Resumption published in the Queensland Government Gazette dated
31 March 2000, Council resumed land for road purposes from Sabletile Pty Ltd trading
as Empire Business Furniture being part of property situated at 95 Lutwyche Road,
Windsor described as Lot 11 on SP.125076 Parish of Enoggera containing an area of 213
m’ as shown shaded yellow on the attached plan (Attachment A). The subject land was
acquired in connection with the Inner City Bypass Project. %

At the date of resumption the parent parcel was improved with a comme dustrial
building utilised for showroom, administration and storage with Town g Approval
for the purpose of Retail Warehouse (Display and Sale of Office 18). The property
was occupied by Empire Business Furniture a business direc to the property

owner. The highest and best use of the resumed land and t rch parcel at the date of
resumption was for the existing use as a retail warehow€e shoWwroom.

The resumed land consisted of a strip located utwyche Road frontage. In
addition to the loss of land, improvements consisted of a ceiled portico being an

extension of the main building, sealed car Park, landscaping and signage. Council
removed the portico and reinstated the e main building and relocated the

business signage. In order to undertake adworks g road barricade was erected across
the Lutwyche Road frontage of th \@ and resificted access to Horace Street which
was the access for the propen& r10d of fj nthe. :

During the works the clai aised co %the roadworks and barriers were
affecting their trade a c?ﬁgures d ed and customers were complaining
that they could not gét accass*to the gfoperth In recognition of these concerns Council
erected temporaryX' signs forusgdmers of the business in order to minimise
disruption to tl@ 8 V

hefloss of real estate the claimants representatives were
redacted : . ;

of] compensation, but following without

i have lodged a claim for compensation in the amount of

C) tachment B) on the basis of loss of land and improvements and diminution
In valiiyto the balance of the property as a result of the increased proximity of the new
$d alignment to the existing improvements.

N relation to business losses to the associated business Empire Business Furniture
incurred as a result of the works the claimant was seeking the amount of | "€98€d =y
following without prejudice negotiations they have lodged a claim for compensation in
the amount of | fedacted

Council’s business valuation consultant Moore Stephens HL Accountants has reviewed

GUM\UMIMPD\ L AND ACQUISITIONTRANSPORT & TRAFFICWMAJOR ROADS SCH 32\INNER CITY BYPASS\STAGE 1\ICB\SABILTILE E&C



12.0

13.0

14.0

15.0

16.0

@{’ 17.0

QY

ENQ) N
Clog!
K\

the trading figures for Empire Business Furniture and has advised that in their opinion the
loss of profits as a result of the disturbance to the business during the roadworks is within
the range of to (refer attachment C).

As the claim for compensation is considered reasonable and is supported by Council’s

valuation advice it is recommended that it be accepted in full and final settlement subject
to the claimant entering into a deed of indemnity to the satisfaction of the Manager,

Brisbane City Legal Practice. - @
CONSULTATION
Graham Quirk, Chairperson Transport and Major Projects. @

Gregg Buyers, Principal Project Officer, Major Infrastructu ] ts.

IMPLICATIONS OF PROPOSALS < ’

If the recommendation is adopted, a claim for compensaggon will be processed.

COMMERCIAL IN CONFIDENCE

No. O ‘ @ ,
CORPORATE PLAN IMPA(&

This proposal facilitates improefleHts to an @ mrastructure which is consistent with
key initiatives of the 20@0} orporafe

CUSTOMER IN@ V
The Urban t Diyj %}uisiﬁon program will be met in a cost-effective
manner.

Nil.

@\VCIAL IMPACT

nds are available under the Major Roads Sub-Program - Work Order 180886.

UAUMWUMIMPDY  LAND ACQUISITION\TRANSPORT & TRAFFIC\MAJOR ROADS SCH S2UNNER CITY BYPASS\STAGE I\ICB\SABILTILE E&C



HUMAN RESOURCE IMPACT

Nil.
21.0 URGENCY
Normal course of business.

PUBLICITY / MARKETING STRATEGY

Nil. @
23.0  OPTIONS @
Accept the claim for compensation. &

1.
2, Reject the claim and make a counter-offer.
3. Refer the matter to the Land Court for determinat%

| 8]
(8]
o]

{’ Option 1 is the preferred option.

G UMWUMIMPD\_LAND ACQUISITION\TRANSPORT & TRAFFIC\MAJOR ROADS SCH 32\INNER CITY BYPASS\STAGE INCB\SABILTILE E&C
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FILE NUMBER: 240/7- 2004/2005

1.0

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

Contracts to Provide Professional Services - Report for August, 2004

; 3.0 ISSUE / PURPOSE
; The purpose of this submission is to advise E&C of the consultancies commlsQ st,
i 2004,

4.0 PROPONENT

Jude Munro
Chief Executive Officer

S —

* 5.0 SUBMISSION PREPARED BY

Lana Milne, PAMCEO
Extension 36486
Office of the Chief Executive Officer &\

| R e T % &
g 60  DATE v

‘ 29 October 2004 < ’ Q T

70 FORE&C APPROV OR omw O COUNCIL?

For E&C approy

; 80 IF FOR OUNCIL, IS A COUNCIL RESOLUTION REQUIRED
\{_« UNDE CT OR 0 NCE’?

9 M

ME
That E&C no e report for the consultancies commissioned during the month of August, 2004
hed

MM‘,?; L S R—— i T
Jude Munro '
CHIEF EXECUTIVE OFFICER

K
I
i
{
§
£
i
1
i
i




11.0

12.0

13.0

14.0

15.0

16.0

17.0

18.0

19.0

BACKGROUND

Council Resolution 1,564/1990/91 requires that a report listing consultancies be submitted to the
Establishment & Co-ordination Committee at least quarterly. Reports detailing consultancy
commitments of $4,677,790.13 during the month of August, 2004 are attached.
CONSULTATION

N/A

IMPLICATIONS OF PROPOSAL

N/A

CORPORATE PLAN IMPACT

Consultants are employed to assist Divisions attain relevant goals under me® contained
in the Corporate Plan.

CUSTOMER IMPACT ' 6
As addressed by Divisions. -

ENVIRONMENTAL IMPACT

N/A O -
POLICY IMPACT | &\

Compliance with reporting request.

FUNDING IMPACT CJ v
Expenses incurred through Divi nsul %
HUMAN RESOURC

URGENCY
Normal courde,of busaness@

I MARKETI ATEGY



i 1.0

2.0

3.0

4.0
5.0

6.0

7.0

] F{’;‘s F o T T A =
E&lod/i1-21
FILE NUMBER: 1/139(A2)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE @
Appointment of Andrew MacLeod, Manager Assurance and Audit Servicgf,

Internal Auditing Standards Board of the Institute of Internal Auditors. %

ISSUE/PURPOSE Q
The purpose of this submission is to seek E&C approval t e continued

appointment of Andrew MacLeod, MMA, to the Internal Aud%ndards Board of

the Institute of Internal Auditors, to approve his attend@ce at™One meeting of this
Standards Board in the United States during 2004/200

PROPONENT _ O

Jude Munro &\

Chief Executive Officer :
SUBMISSION PREPARED BY< ’E @

Andrew MacLeod \ ACTE 15 TAK =N
Manager, Assurance & %chs, %&V 04 NOV 2004
DATE 0 Q~ TOWN CLERK

29 October 2 % g aS
FOR APPR OVAv COMMENDATION TO COUNCIL
F & rova!.@

NDATION TO COUNCIL, IS A COUNCIL RESOLUTION

No.

8.0 RE E
UI_I%UND R AN ACT OR ORDINANCE? :

RECEIVED
G & NOV Z00L
GUMIH’HTTEE SECT&GN




9.0

10.0

RECOMMENDATION

That E&C:

1, Support the continued appointment of Andrew MacLeod, Manager, Assuran
and Audit Services, to the Internal Auditing Standard Board of the Institutglo
Internal Auditors;

2 Grant approval for the Manager, Assurance and Audit Services, ¢ att
meeting of the Institute of Internal Auditors Internal Auditing St d
in the United States in 2004/2005, at no cost to Council.

O

e
oard

DIVISI()NAL MANAGER

Jude Munro
Chief Executive Officer




O

i
i
1
i
i

Q9

11.0

12.0

The Institute of Internal Auditors

BACKGROUND

The Institute of Internal Auditors (IIA) serves 100,000 members in inter iting,

governance and internal control, IT audit, education, and computer secur ore
than 100 countries. The world's leader in certification, educati , and
technological guidance for the profession, the Institute serve ofession's
watchdog and resource on significant auditing issues around t

The IIA also provides internal auditing practitioners, execu gement, boards of
directors and audit committees with standards, guidan formation on internal

auditing best practices. The IIA Internal Auditing St S
promulgates internal auditing standards and tHei sociated interpretations and

guidelines. Also, the Standards Board maintai with the certification program
(CIA exam) to assure that it continues ‘%orate and reflect the most current

standards and guidance officially pub maintains a dialogue with other
standards bodies.

This will be Andrew’s fourth y Inte djting Standards Board. The
Council will continue to bene« drew eading edge research on all
facets of internal and compyter ausliting. M ip of the IIA Internal Auditing

Standards Board will allow to keep with what is happening worldwide

in relation to internal i nd estalftish World renowned contacts.

Meetings are usuwﬂl%g dnesday riday and travelling time will be required.
18

The IIA Internad Audi Stan an international body and meetings are held
in various orld. #Thi y here will be one meeting held in Orlando where
rtere

the ITA 1 d. :
Coun i allow to ten days time off from work to attend meetings of
ards & In itute of Internal Auditors and the Information Systems Audit
ontrol As in each financial year. Any extra time required will be taken as
eith

leave with y or recreation leave
Qy way 0 1561, Bob McDonald, Director, Internal Audit, Queensland Department
of Na esolirces is the immediate Past Chairman of the Institute of Internal Auditors

oard. His department supports and funds his involvement with the Institute
al Auditors. The Queensland Department of Natural Resources and Mines funds
ne of his trips to the United States each year. The Director General of his Department
acknowledged the professionalism of their Internal Audit and the benefits of Bob's
olvement with the IIA, particularly with respect to recruitment.

It is considered that Andrew MacLeod’s continued membership of the IIA Standards
Board is worthwhile and should be supported by Council.

CONSULTATION

Chief Executive Officer, Jude Munro
Manager of the CEO’s Office, Hayden Wright

Both are in agreement with the recommendation.



‘ 13.0 IMPLICATIONS OF PROPOSAL
Membership of the Institute of Internal Auditors Internal Auditing Standards Board will

allow Council, through Andrew, access to leading edge internal audit research and
developments.

14.0 CORPORATE PLAN IMPACT @
Nil. @

15.0 CUSTOMER IMPACT

Andrew’s membership of the Institute of Internal Auditofs Star s Board will lead to
a higher quality of Assurance and Audit Services cog in founcil.

16.0 ENVIRONMENTAL IMPACT
Nil, | é
17.0 POLICY IMPACT \O @
SN2

18.0 FINANCIAL IMPACQ; ?\
No cost to Coungil, M m thedime attend one meeting for Andrew MacLeod,

as funding is beihg provided hy’th ute of Internal Auditors and the Information
Systems A ntrol AS atj

; 19.0 Qso E IMPACT
@ E{Q Nil
&S
@ In rmal course of business.

21.0 LICITY/MARKETING STRATEGY

]
. .‘,&w,_ww.“.ﬂ_

Nil.

22.0 OPTIONS
Option (1) Approve the recommendation.
Option (2) Not approve the recommendation.

Option 1 is the preferred option.




1.0

FILE NUMBER: 392/56-2004/2005.

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0

4.0

5.0

6.0

7.0

Senior Citizens Funding Program 2004/2005.
ISSUE/PURPOSE

To ratify approval for the allocation of funding under t
attached schedule.

&gwam as per the

itWand Economic Development

PROPONENT
Margaret Allison, Divisional Manager, Com

SUBMISSION PREPARED BY

X

FOR E&C APPR VhR

Lyn Trinder, Program Officer Co
(ext - 36464)

27 October 2004

mmittee approval.

TO COUNCIL, IS A COUNCIL RESOLUTION
CT OR ORDINANCE?

10.0 & ONAL MANAGER

mAitn

FEFARNLrARe AR REA R AR P RLERAREREIRrAREIGE0ACEORD

Pam Bourk-e -
MANAGER
SOCIAL POLICY

. Lord Mayor
Margaret Allison
DIVISIONAL MANAGE

"-" :
COMMUNITY AND ECONOMIC DEVELOPMENT




i
-i
|
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11.0 BACKGROUND

The Senior Citizens Funding Program was established in 1995/96 to give seniors groups not
funded by other means an opportunity to resource activities for their members,

The 2004/2005 budget includes the allocation of funds for the Senior Citizens Fune nggProgram
of $100,000.

Details of eligibility criteria and guidelines are attached (refer Attachment 3). are available
to assist with either social outings and bus trips for older people; or the f célebrations such
as Christmas parties for older people.

The funding range is from $100 to $275. As in 2003-2004 th¢type applicant organisations
have been prioritised to facilitate more targeted distributi%the nding.

Priority One — Groups run by seniors for the benefit of seuiefs

(eg senior citizens clubs, probus clubs, pensidher’s leagues ete)

Priority Two — Community groups supporting
(eg church run programs for local se @v
clubs)

Priority Three — Welfare services foueni ,

(eg organisations receiving othe vernmem@g uch as respite centres, meals on
wheels etc)

Priority Four — Hobby and eafion group I%e senior members
(eg leisure clubs, orc@l ties, Iubs ete).

A funding matrix hasbeen Wed to 2 IW ding according to the priority category of the
group and the nup®8r o icipanfs igtlica€d for the activity.

ding geighbourhood centres and social

';Priority Number of participants Number of participants
Leve Medium (20 - 50) Large (over 50)
1 $250 - $275
2 $175 $200
3 $150 $175
_$125 $150

ve been received. Completion of assessment resulted in a total allocation of

app%s 14
$100,125,

.0 NSULTATION

Cr. Kerry Rea - Chairperson, Community Services Committee
Helen Wallace — Senior Program Officer Community Development Policy.
All are in agreement,




13.0 IMPLICATIONS OF PROPOSAL

The implications of this proposal are
. the continuation of and the increase in opportunities for the senior residents of

Brisbane.
. public recognition of the support offered by Council to senior members of
community and their organisations.
140 COMMERCIAL IN CONFIDENCE @
Nil %
150 CORPORATE PLAN IMPACT < ,

4.4.1.1 Policy, research and community grants — Con & Economic Development
@ i” Division.
i 16.0 CUSTOMER IMPACT O
The Senior Citizens Funding Program
: . provides valuable support to f&& base bs and Organisations.
. enhances the capacity for nior 01t ngage in interesting and
stimulating activities
. increased 1ecogn1t10n e bro umty of the valuable contributions
made by senior citi e
17.0  ENVIRON
This proposal 1 environment, but will improve the City’s social
environment%y e cing the f life for older residents.
1) g;r' 18.0 QCYIMP
e Serffor Citiz g Program aims to improve the quality of life for the senior residents

@C} CIAL IMPACT

Oft 8 applications received for the Senior Citizens Funding Program 444 are recommended
N Ig representing $100,125 - detailed in Attachment 1. The 4 ineligible applications are

detaifed in Attachment 2. Applications have been determined to be ineligible on the basis of
either the group being based outside of Brisbane, the application being a duplicate by the same
Organisation, or a funding request for an ineligible activity (eg general community carols — not
seniors focus)

Funds have been allocated under Project Number: CD16 4000 733 000 00.




20.0 HUMAN RESOURCE IMPACT
Nil.
21.0 URGENCY

Funds should be distributed urgently to enable cheques to be sent to groups in time f(@%

celebrations.

22.0 PUBLICITY/MARKETING STRATEGY ‘
At the Lord Mayor’s discretion. It is proposed that a media release a @\he grants be
issued to coincide with the cheques being posted. < ’

23.0 OPTIONS 6

1. Approve the recommendations as set out in Att 1.
2 Not approve the recommendations as set out 4 hment 1.

;8 Vary the level of assistance provided.

Option 1 is recommended. &\ %@



E&C RESULTS - 15 NOVEMBER 2004

5UB NO. FILE NO. DIV TITLE Result
5111-1B | 49/5/2 HRSM Corporate Plan 2004-2008. HEd
15/11-1F | 364/150/3(448) | City Proposed sale of Council land situated at 11 | ' €S
364/150/3(460) | Governance Allison Street and 36 Thompson Street, Bowen
Hills and lease of Council land situated at 27
Allison Street, Bowen Hills.
. : Yes
|5/11-2F | 317/64 City Debt Structure Review.
Governance
[5/11-3F | 221/100 City Re-allocation of Operating Leasing Faciliti
Governance Limits. '
I5/11-4F | 288/20-39B City Review of delegations /7= sport | V€S
Governance Infrastructure  Act 1994 ransport
) Operations (Marine Safaty) Act 4,
15/11-1J | 312/73(A2) CCSD Locations for ening of Regional | €S
Libraries.
.| Yes
16/11-1K | 352/6/0(250) Urban Parks Foru mbership
Management and intmént of director repgésentative.
- Yes
16/11-2K | 460/2(121) Urban Doolgndella Lo€al Plan
Management
15/11-3K | 460/2(181) Ur%v En Amgendments to Brisbane City Plan Ygs
a t
(5/11-4K | 234/70/47 Urban Inner City Advisory Committee. K
) Managem
'5/11-5K | 4 Q)Z) b Additional Entries to the Heritage and Withdrawn
a ent | Commercial Character Building Registers
in the Brisbane City Plan 2000.
SI11-8K | 460/2(1 Urban Minor Amendments to the City Plan Heritage e
\ Management Register Planning Scheme Policy.
S111-1L | 376/1/14 04/05 | OLMCEO Submission for Resolution by Council under | ' &
Division 12 of the City of Brisbane Act, 1924.
(Provision of consultancy service for the review
of the Accounts Payable/Procurement system
database records and recovery of financial
errors).
S1M1-2L | 467/26 OLMCEO North-South Bypass Tunnel — Draft Business ;%senwg{t’%ems
Case. :
_




.

Travel — September 2004.

——
E&C RESULTS - 15 NOVEMBER 2004
lf’sﬁ‘é‘ﬂb—. FILE NO. DIV TITLE Result
15/11-1M | (4)12/51/1(P8) City Business | Monthly Report — Delegation of Authority to ves

K Flesser.

s,

present — Campbell Newman, J H Campbell, G M Quirk, K MRea, H J Abrahams, D B Hinchliffe,

document.

M - Indicates an E&C Committee decision (or minute item), which is included in this

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed
through the Council Minutes, which are available for inspection on Level 2 of the Brisbane
Square Library, 266 George Street, Brisbane.

4
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Text Box
M  - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  
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FILE NUMBER:  352/6/0(250)
| ’3"”"‘}5 é %FM =) |
SUBMISSION TO THE ESTABLISHMENT & COORDINATIC_) OMMITTEE" .
TITLE - !

E
|

Parks Forum Limited — Council’'s membership and jappointment. of :di fC
representative. i'
L

ISSUE / PURPOSE L

To approve submission of application for membership by Coun
Limited and to appoint a representative of Council as Director.

PROPONENT
Ken Deutscher, A/Divisional Manager, Urban Mana e 4640).
SUBMISSION PREPARED BY
Trevor Page, A/Senior Program Ofﬁcer . (x 34 QZ )
DATE
l\JLﬂf [ I
25 October, 2004
TGWN LLERK
FOR E&C APPROVAL OR R ENDA COUNCIL? D5 P S
SPI

For E&C Approval

IF FOR RECOM ION W IL, IS A RESOLUTION REQUIRED
UNDER AN CAL
N/A
RE ATI
at E ittee approve the submission by Council of an application
to bego member of Parks Forum Limited, a company limited by

nige nder the Corporations Act 2001.
&@ Committee appoint the holder of the position of Manager,
vir ent and Parks, Urban Management Division, currently Mr Russell
s, as Council’s representative in relation to its membership of Parks

Forum Limited including appointment to its board of directors with, to the
\Q/extent permitted by law, an indemnity in relation to any personal liability,

costs or.expenses incurred from so acting.

A,, 2 PPH@WE@
PR . i b \__\ <15 NUV 2
" Ken Deutschef {
Acting Divisional Manager Sl 1L ”‘“'"“""m"l!uul e

Urban Management ) / /f(-
; ' ngfj s 7 ) 7 { -‘)"’t/ ’ J,"'" J: =t
4 mﬂ e 7

L e

............................
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11.0 BACKGROUND

With six other founding members and two further members, Council has, since
1994, actively participated in the International Parks Strategic Partners Group
(IPSP)", an informal group of organisations managing parks in Australia and New

Zealand, meeting twice yearly and sponsoring a Biennial

Conference on parks management.

Incorporation _

Best Practice

The original purpose of this group was to act as a peak body for the parks ingsfst

development of best practice in parks management.

is better able to operate effectively as a peak body to provide le
within the parks industry and to provide an information sharipg

of Australia and New Zealand to foster continuous improvement e
Strong and increas

support for this group led to a decision by the members of IP ek

incorporation as a means of setting up a more structured organisatién. ch, it

ipand unity

emination

ndards and

forum, working towards the development of consistent

greater community understanding of

Parks Forum Limited was incorpor
guarantee in the State of New South

Objects

Parks Forum Limited has adopted th

the role and importafice o

ated in April 2
Wales.

company limited by

Under its Constitution, a copy of whic file tabled with this submission,

fa object
“The mission of the Associ st Forume Lifgited is to be a highly
respected and influential peak y Ieadin@e eloping the interests

of and unity in the
(a)
(b) 1
(c) disseminate& on;
(d) - share exgerienCg and e

(9)

Qp te th
as ajl the pawe

parks i . The Ci

assist the deve enf of govergme :

develop and mul indu@ ards and best practices;
se; _
undegte e\ilrorativ ese ;

m @ ustry perfo

will:

rights and privileges of a natural person and the powefs of a

the Corporations Act 2001 for the purpose of furthering

h
cognpany limit
thgse objgfls
C) It is_a fon it organisation, with

towar

romotion of the objects.

o

rrent members of the IPSP Group are:
« Adelatde City Council

« Auckland Regional Council (New Zealand)
e Brisbane City Council

e Canberra Urban Parks & Places

« Centennial Parklands

o City of Melbourne

« Department of Conservation (New Zealand)
o NSW National Parks and Wildlife Service

« Parks Victoria

all of its property and income to be applied



Membership
Under the Constitution, three types of membership are open to organisations:
(a) full membership, applicable to organisations with park management
responsibilities;
(b) associate membership for organisations that supply goods and
services to park Mmanagement organisations: and
(c) affiliate membership for organisations able to offer g mutual co-
Operative and beneficial relationship, such as universities.

Within each type are size-based categories, the criteria for which ar S by-
laws. The categories for fyll membership are determined accord e of
budget for park Mmanagement purposes (current years combingd o ting and
capital expenditure budget including corporate overheads).

The Constitution allocates voting rights at any election or g eting of Parks
Forum Limited according to the category of membhers plicable to Full
Members and provides for membership fees to ermined according to

membership type and category.

' For Brisbane City Council the applicable cat f full membership is that of
) “Large Organisation Member”, the criterion being dget of $20 million or more
: “per annum. The applicable number of vote®i 3, compared to a maximum of 4 for

‘Aggregate Members” (Federal and S mment departments including a -
number of park management organigetiep3).and for “Very Large Members” (with a
budget of more than $50 million or K @ “lead” E€deral or State agency).

Voting rights are relevant f n&rs congiger annual general or other
general meetings called in acoMance with t tution.

Each full member will b presented meetings by a natural person
appointed by it eithef by € or byrefer@nce to an identified position held. For

Council it is reco dedlthat the the position of Manager, Environment
and Parks, Urbar:N emenfyDivisi currently Mr Russel| Luhrs, be appointed

as Council's FW tive.
Russell esent in all aspects of the PSP Group since his

appointm g#s Ma vironment and Parks 18 months ago and has
3 att itsMast three ¢ rences. . '
ership fe ouncil as a “Large Organisation Member" for 2004/05

rategic Pa nerships has been $5,000 annually.
Park mgtas developed a strategic business plan that includes a 3-year Profit
a s Bldget Overview. The 2004-2005 budget comprises $241,125.00 for
revenugy, and $212,340.00 for expenses. The only source of revenue will- be
@mbership subscriptions estimated at $191,125.00.

rd of Directors ‘ :
The operational management of Parks Forum Limited will be in the hands of a

finaneial ye% $12,500. Council’s previous commitment to the International
r

no more than 10 directors, with an executive to consist of the Chairperson, the
Vice Chairperson and the Secretary.

—
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12.0

The first election of directors will be by the full members and this is to take place,
under the Constitution, within 2 years of incorporation, although it is intended that
this will occur early in the 2005/08 financial year. In the meantime, the members
of the IPSP Group will form the interim Board to govern the organisation until the
first annual general meeting. It will be noted that the Council’s representative will
be a director of this interim Board. Gouncil will have one vote on that Board,

Indemnity
As Parks Forum Limited is a company limited by guarantee, the liability ofpits
members on a winding up of the company is limited to the sum of $20 fors€a

member as specified in the Constitution.

While Council’s liability as a member on a winding up is limited to t
the guarantee, a director could become personally liable for his
acts or omissions while acting in the capacity of director. Ineth
Constitution provides for an indemnity to all “officers”, ,incléi directors,
secretaries and executive officers, to the extent permitted and may insure
officers against any liability, costs and expenses incurred ds an er.

submitted that Council further indemnify its repres tiye when acting in that
capacity or in the capacity of an officer of Parks um Limited against any liability
incurred in such capacity to the extent permitt

As this indemnity will be limited by the extent of fund@ S Forum Limited it is
a

It is recommended that the Committee a @ ouncilgsubmitting an application
for membership of Parks Forum Li i resentative for voting

purposes and for appointment onehafof Counei toRthg’ company’s board of
directors be the Manager, Enviro and Park Management Division,
Council indemni m to the extent permitted

currently Mr Russell Luhrs and

by law against any persgpal ty, copst Xpenses arising from the
representative’s acting in @ city.

CONSULTATION \
Cr Helen Abra’%Merso Mnt and Sustainability
0

Alan Rogers, anage ity Life
Russell Luhrs, er, E & Parks
George ergSolicitor, BriSRane City Legal Practice

All conSfted are in QQOD& with the recommendation.

>

NO




13.0 IMPLICATIONS OF PROPOSAL

Sectional Support - Parks Forum Limited will become the peak body for park
management organisations in Australia and New Zealand.  Council's active
membership and participation in jtg forums and activities will enable Council to
remain at the leading edge of park management so that it can take advantage of
all relevant initiatives ang best practice innovations, ' :
Service Levels — no implications identified.

Political — no implications identified.

Industrial Relations — no implications identified.

: Regional Implications — no implications identified.

Social and Community — enhancement of social a1 k4 omMmunity benefits from the

provision of high quality park facilities with cong mproved liveability for the
f City of Brisbane.
* ) 14.0 COMMERCIAL IN CONFIDENCE %

No -
15.0 CORPORATE PLAN IMPACT

Membership of Parks ‘F&Nu ed is_g Ciy€ to many of the services and
outcomes contained wi ection 8.3 % Iverse parks.
16.0 CUSTOMER |MPAC?~ ?\
Nil Q @
ENVIRO E}u IMP \v
Mem@yar Imited is likely to lead to continuing improvements in
eme

par f'¥educing incidences of environmental harm associated
ith payk Manage t.

)
B 18.QOL!CY w@.
Nil. Y
:;g F'@ IMPACT

17.

o

existing program budgets (DNF1 2104659). Council's annual membership of the

International Strategic Parks Partnership (now Parks Forum) has been $5000.

Prevision has been made for the additional $7500 in the 2004-2005 Environment
\ and Parks budget.

@C) bership Fees for the Parks Forum of $12,500 PEr annum is available within

Expenses associated with attendance at Board meetings and conferences etc to
be: subject to existing protocols and authorities under the existing Travel Policy
(Administrative Policy 161). Itis understood directors will be indemnified by Parks




20.0

21.0

22.0

23.0

6

Forum Limited with liability of members limited to the prescribed amount of $20 on
a winding up. < _

Indemnity of Council's representative supplementary to existing indemnity by
Parks Forum Limited. :

HUMAN RESOURCE IMPACT
Nil.

URGENCY

In the normal course of business. @
PUBLICITY / MARKETING STRATEGY @

A \2\
OPTIONS Q

Option 1: Approve Councnls application for m ip of Parks Forum
Limited and appoint Manager, Environment and P ks ncil’s representative,

and, as applicable, director on the board of Parks m lelted with an indemnity
against personal liability.

Option 2: Not grant approval to bed @ me r of the Parks Forum
Limited and/not nominate a represent&

Option 1 is the preferred Optlov v

7
3

>’

NO




1.0 FILE NUMBER: 467/26

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2,0 TITLE

North-South Bypass Tunnel - Draft Business Case

3.0 ISSUE/PURPOSE |
The purpose of this subm|SS|on is to seek endorsement of the draft Busi

Case for the North-South Bypass Tunnel project, including the deliv
project as a Public Private Partnership - Option 2

40 PROPONENT | %
David Stewart, Executive Ma'nager, Major lnfrastructure @t Office

©5.0 " SUBMISSION PREPARED BY %

[fammmess

Gregg Buyers, Principal Project Manager (No, th Bypass Tunnel), Major
Infrastructure Projects Office - 37239

6.0 DATE O ON TAKEN
\ @ 5 NOV 200k

2 November 2004
TOWN CLERK

7.0 FORE&C APPROVAL OR D@T%) COUNCIL L1 3L

For E&C approval

8.0 IF FORRECOM L IS A COUNCIL RESOLUTION
REQUIRED U ? L LAW?

No
9.0 RECOM@DATION
e draft Busmess Case Report of 5 November 2004 for

p s Tunnel project, including the delivery of the project as

the -So

Pablic Private nership — Option 2.
@DIVI%&L MANAGER PPR G 174 E

'\ 15 NOV 2004
“Lord Mayor

: 4
David Stewart : %/
Executive Manager A
Major Infrastructure Projects Office ef 7
/

C:\Documents and Settings\ccbpa\Local Settings\Temp\NSBTL2amended.dog




11.0 BACKGROUND

The detailed feasibility investigations for the development of the North-South
Bypass Tunnel have included the development of a detailed Business Case.
The aim of this Busmess Case is to:

= Confirm the transport and traffic need and benefits of the project;

= Confirm the economic desirability and priority of the project;

= Confirm the technical viability of the project;

= Confirm the affordability of the project; and @

= Identify the project delivery option most likely to deliver a value f

| outcome for Council.
The Business Case has been developed in a manner consiste %(e State

Government's Value for Money Framework.

The initial findings of the business case analysis were %d to the Project
Executive Group (PEG) and some members of Civi on Saturday 2

) October 2004. The final draft Business Case was présegted to PEG on
Wednesday 3 November 2004 and a special mégting of the PEG Friday 5
November 2004. The initial findings for the siness Case for the

project was verbally presented to Estab nd Co-ordination (E&C)
Strategy on the 4 October 2004 and f E&C mittee on the 11

October 2004.

E& endorse ecommended delivery
model for the project as Publi Partne ption 2 and requested
that the Business Case He cogipleted Re sts were made for the
Business Case docu distri dpefore E&C members prior to
consideration of it m&ement

At its meeting on 11 October 2

The final draft B se n iSg ciudes
= Revised ra ased on revised population projections
| followi (& S|ons W|th State Government (Planning Information
For g nlt) _
= V|se apex es including the current southbound option for the.
Roa c lon (short Gabba option), the revised construction
G:b et and a single Tunnel Boring Machine option; and
QISCUSSI ordablilty '
The draft usiness Case for the project is included as Exhibit A. The

dm‘t&j ess Case is commercial-in-confidence to Council.

The tinnel will provide significant benefits for the transport system and the
economy of Brisbane, not only moving cars and commercial vehicles but also
freeing surface space for improved public transport operations. The tunnel will
facilitate the efficient movement of freight. There are also significant
opportunities for urban renewal.

Significant economic wealth will be generated by the project if it proceeds to
construction. While there is financial cost to be borne by Council, the

C:\Dacuments and Settings\ccbpalLocal Settings\Temp\NSBTL2amended.doc




12.0

13.0

economic justification benefits greatly outweigh the cost.

The Draft Business Case concludes there are strong economic and significant
transport and traffic benefits underpinning the project and that the project is
both technically and financially viable and is affordable.

From here, Council’s Integrated Project Team will:

= Pursue the drafting of a Memorandum of Understanding with the State on

project implementation;
» Complete the drafting of an Environmental Impact Statement for
presentation to the State’s Coordinator General, for public displ

commencing from 7 February 2005;

= Begin preparations for an Industry Roadshow to outline ctto
potential industry participants. (Timing for the roadsh efgto be
determined);

= Advance the drafting of project transaction docu including the Call
for Expressions of Interest and the Request for@ Proposals.

CONSULTATION %

Campbell Newman, Lord Mayor;

Councillor Graham Quirk, Chalrper Major Projects
Committee;

Councillor Maureen Hayes ansport and Major
Projects; %

Jude Munro, Chief Execu

Helen Gluer, Chief F| Offlcer

North-South Bypa S I'Oje

have been con Ited th e submission. ‘
IMPLICA @F
Th of the recomamendations of this submission will allow the project

d ment to grogress.

MMERC

ess Case contains commercial-in-confidence information.
bity framework in place for the project. It is important the
mforma n in the Business Case remains commercial in confidence as this

%d impact on competitive tendering processes.
15R RPORATE PLAN IMPACT

16.0

The completion of the project feasibility phase is included in the Accessible
City theme of the 2003-2007 Corporate Plan.

CUSTOMER IMPACT

NSBT will provide significant benefits to the transport network and will provide
considerable advantage to all transport modes.

C:\Documents and Settings\cchpa\Local Settings\Temp\NSBTL2amended.doc



17.0

18.0

19.0
20.0

21.0

22.0

>

O

There will be specific local impacts that will need to be appropriately managed,
such as land requirements for the construction of the facility and impacts like
noise and traffic issues during construction.

ENVIRONMENTAL IMPACT

A detailed Environmental Impact Statement is being prepared in accordance with
the State Development and Public Works Organisation Act.

The Terms of Reference were finalised by the Coordinator Ge
10 September 2004. The majority of studies have been complet
will forwarded to the Coordinator General in November 2004. 4t'i
that the draft EIS will then go on an extensive period
commencing February 2005.

POLICY IMPACT ‘ ’

The project is consistent with existing Council poli@

New policies will be progressed in terms of: ents for City Plan
amendments and operational manager@ he project

FINANCIAL IMPACT Q @ .
The draft Business Case detailg the anticipate et of further financial
commitment required by Cou uld thew roceed.

HUMAN RESOURCE C

Continued devel W the smW)f the project will not have any
impact on exis@ .

display

In the al cours @ iness.

OPiONS
: Approve the recommendations and continue the development of the
project as a Public Private Partnership (Option 2). This will achieve the strategic

outcomes outlined in the Corporate Plan and ensure value for money project
delivery.

Option 2: Not approve the recommendation and cease work on.project feasibility.
This option will not achieve the strategic outcomes in the Corporate Plan or the
Transport Plan for Brisbane.

Option (1) is the preferred option.

C:\Documents and Settings\ccbpalLocal Settings\Temp\NSBTL2amended.doc



1.0 FILENUMBER: (4)12/51/1(P8)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

Monthly Report - Delegation of Authority to Travel - September 2004.

3.0  ISSUE/PURPOSE @
Provision of relevant monthly travel report. @ _
40 PROPONENT %

Noel K Faulkner, Divisional Manager City Business

50 SUBMISSION PREPARED BY %

Jaylene Farrell, Travel Co-Ordinator, Brisbane Comm&gps ices, ext. 72056
6.0 DATE | O

- 19 October 2004 &\ @
7.0 FORE&C APPROVAL 63%&41\% TO COUNCIL?

For information purposes.

8.0 IF FOR RECO MCIL, IS A COUNCIL RESOLUTION
REQUIRED N A INANCE?

That i@abh hment —ordlnatlon Committee note the information submitted on
d

C travel fo% er 2004.

""""""" - Divisional Manager
City Business



X

11.0. BACKGROUND

In pursuance of the request for information on a monthly basis of travel approved under
delegation, reports are enclosed for September 2004, for each Unit of Administration (showing
travel actually undertaken during that month).

Attachment “A” shows details associated with travel undertaken in September igh is not
covered by the Travel Policy (being essentially travel by job applicants to atteRdN iews).
In summary, the position is as follows: $

@g ber 2004
Non-Commercial Operations Q
a) International Travel 6 :

(1) Number of Bookings 3
(i)  Airfares \O @ ‘ $  12,425.47
b) Domestic Travel & %

(i)  Number of Hooki @; 48

(i1) Airfa%\ V §° 17,994.79
0) Ac‘&nand n®és Costs ‘ S 31,419.60
st

d) n FegéRyr ConYerences $ 36,953.73
Other Cost

NO

TOTAL | $ 102,289.02



Commercial Operations
2) International Travel
(i) Number of Bookings NIL

(i)  Airfares

h) Domestic Travel

(1) Number of Bookings . %
(i1) Airfares

i) Accommodation and Allowances Costs é
) Registration Fees for Conferences \O
k) Other Costs e.g. hire car v&
m) Cost of air-fares, accoy band t ]N |
as detailed in Attac @
CON SULTA]@ Q‘

12.0

13.0 IM@TIONS F%OSAL
Nil, Q !
c

IQOM]% TAL'IN CONFIDENCE
No \

150 CORPORATE PLAN IMPACT

Nil.

$

Liaison with Ofﬁchdertakin@d Divisional Travel Officers.

240.00




16.0 CUSTOMER IMPACT
Nil.

17.00  ENVIRONMENTAL IMPACT

PN

18.0 POLICY IMPACT

In line with Coﬁncil policy.

19.0 FUNDING IMPACT 6()

Expenses incurred through Divisional Travel Vdtes.

20.0 HUMAN RESOURCE IMPAC .

Not applicable. \O @

21.0 URGENCY ' & %

In the normal course of sme? v
&T EGY

22.0 PUBLICI% I ST
At the discre@ ord N@
23.0 A@\I Q‘

(1) Qhat E&C information submitted on approved Travel for September 2004.

: { (2), NCQI% recommendation.
@ OptMH'&is the preferred option.

NO
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E&C RESULTS - 22 NOVEMBER 2004
“SUB NO. | FILE NO. DIV TITLE Result
22111 371/2(4) HRSM The purpose of this submission is to endorse HiRlg
the new Marketing, Communication and
Advertising policy.
—
22/114-2B | 204/43/1(703) HRSM Brisbane City Council Submission on the State e
Government's Smart State Strategy.
29/1 1.&3 49/5/2 HRSM Corporate Plan 2004-2008.
22/11-4B | 12/94/2(A1) HRSM Review of Council's Equity an
.(0 Employment Targets and Grou
211-1F | 204/120/5(A1) City Public Benefit Assess or Brisbane | '&°
Q.. Governance CityWorks.
22/11-2F | 204/6(16/P3) City October 2004 | '°S
({\ Governance (
2014#4) | DRS/USE/MH02- | Urban Grove Road, | Hel
818453 Management ban Village.
22M11-1K | 460/2(183) Urban anges t sifications in the Brisbane | ' &%
Q‘/ Managem ity Plan 20
22/11-2K | 202/10(660) oad — Kelliher Road intersection. e
202/11-KB530/51 ent
Q‘_, 202/11-KB180/84§
Draft Proposed Everton Park Local Plan. s
Approval to pay an advance against ves
compensation in connection with the resumption
of land for bushland purposes.
22111-5K | 460/% 1 Urban Additional Entries to the Heritage and ves
Management Commercial Character Building Registers in the
Q, Brisbane City Plan 2000.
--_-h‘—-—-_
22111 | 24/1-L2004(5) OLMCEO Approval for Duncan C Martin, IS Assurance | Y&°
and Audit Manager, to present an IS Audit
,& Training Course sponsored by the Fiji Chapter of
the Information Systems Audit and Control
Association (ISACA).
467/26 OLMCEO North-South Bypass Tunnel — Expressmn of | Y8

2/11_
\@*

Interest.
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1.0 FILE NUMBER: 12/94/2(A1)

sUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

o TITLE | o
’ Review of Council’s Equity and Diversity Employment Targets and Group Descriptions

30 ISSUE/PURPOSE
The purpose of this proposal is to adopt the new equity and diversity targets under

Equity and Diversity Framework 2003 - 2010.

4.0 PROPONENT
Phil Minns, Divisional Manager, Human Resources and Strategic Mana t

5.0 SUBMISSION PREPARED BY
HR&SM - Equity & Diversity Unit
Sheryl Sandy, Equity and Diversity Specialist, People Service
. and Strategic Management, ext 30863

6.0 DATE

9 November 2004 Q EEE

70 FOR E&C APPROVAL OR RECOM \N N TO@IL- TIOR
E&C Approval

80 IF FOR RECOMMENDATI Q&UNCI COUNCIL RESOLUTION
REQUIRED UNDER AN ACf OR CAL@ R —

§EF R i

i
N/A e

Il 1s recommended t

9.0 RECOMMENDATIQV

™ APPROVED
ages— 10.3% A
alaried roles — 45% ‘

2 2 Noy /oo

T

g NESB -12.5% -- Lord Mayor "
10.0 DIN L MANAGER - Pl % }.,\ -1 "“ .

/ )7‘“\“@” /1

E -

ke

T -

e

Phil Minns
Divisional Manager
HUMAN RESOURCES AND STRATEGIC MANAGEMENT

i~ Y NP ' N 5
4 \;.Q_—. LT I S

S ot i I T, L Nt
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o0 BACKGROUND
As a responsible public sector employer Brisbane City Council has certain legislative
obligations, including the necessity to respond to Equal Employer Opportunity Legislation.
Council has achieved this by firstly developing an EEO Management Plan 1997 to 2000.
This EEO Management Plan has now been superseded by a series of Equity and Diversity
Frameworks. These documents create the parameters within which Council can respond i
a timely and committed way to establishing an equitable and diverse workforce.

11.

Developing a diverse workforce has been further consolidated by the implementatg

implementation of its Equity & Diversity Framework. This was mafe evi@efit when the
organisation recently received the national Public Sector Empl, ear Award. The
Equity and Diversity Framework significantly contributes to th Resource
Framework of Council and further contributes to achievingur L®#ig in Brisbane 2010
Vision by being an example to other employers both in te and public sector.

To encourage the organisation to employ our work @ aving reghrd to the diversity of our
community targets for each of the four identi tityAnd divegsi ups were
established. As a significant employer in ne was d

u

ouncil should adopt
targets that reflected the make up of our muflity and the
of our staff with the profile of the comm% large.

rejstrive to match the profile

compliance with Equal Employmegt Oppotunity iscrimination legislation. This
strategy has been very successf gtheo satpon achieve its goals in regard to
equity and diversity.

An example of perfo M the e diversity targets has been the

employment of 1nd1ge . Si ounc1l has steadily improved its proportion
' of indigenous sta orkforce etter reflect the proportion of indigenous people in

the commumqﬁ se to rgets%set.
The Au Buteau o have recently revised their definitions and it is

reco nde that C %d adopt these changed definitions in our framework. In
re mm g tar 2004/05 year these changed definitions have been taken into

de tion. Th initions are listed in Attachment 1.

ncil h'ﬁently reviewed its targets and the new group descriptions and the

reco % rgets are drawn from this review. The executive summary of the review is
attacrg& Submission as Attachment 2.



The recommended targets are:

(a) Indigenous — remain at 2.5%

(b) Women in wages — increase to 10.3% from 10%

(c) Women in salaried roles — new introduced target of 45% to replace the no target of
women in the workforce ,

(d) Women in Band 5 to SES roles — increase to 40.1% from 39%

(e) Disability — remain at 11% ‘&@

()  NESB —increase to 12.5% from 11.2%

120 CONSULTATION Q\@

° HR Council — endorsed the recommendation (15/3/
° EMT — endorsed the recommendation (7/7/04)
o Equity and Diversity Consultative Committee @ fated Reference Groups

All consulted are in agreement with the recommefidation®"

13.0 IMPLICATIONS OF PROPOSAL Q
This proposal establishes a rationil&w\ equit diyersity target groups and

creates the context in which they

The recommended changes disc
that Council has collectedfincedll incepti f'¥he EEO survey and updates the description

of the target groups to hefh more r the community Brisbane City Council
ac a source has been established to ensure that

serves. In additiongan ate and reliable
targets can be re Wated @ unity demographics change.

gram which determines that Council's workforce will be built
t and all of our people will be respected and valued. Council

oM

BpisQane City Council is seen as an equal employment organisation and demonstrates its role
der in establishing and maintaining an equitable and diverse workforce.

160 ENVIRONMENTAL IMPACT
Not Applicable

170 POLICY IMPACT
The proposal is consistent with Council’s Equity and Diversity Framework 2003 —2010.




18.0

19.0

20.0

21.0

22.0

N .

o

QO{(O?“

FINANCIAL IMPACT

Not Applicable

HUMAN RESOURCE IMPACT

The proposal establishes employment targets for each of the equity and dlver51ty t oups,
provides a definition for each of the groups and identifies a relevant source or s ata
to ensure that future changes to target group employment targets will reﬂect ity the

Brisbane City Council serves.

URGENCY

In the normal course of business. < ’
PUBLICITY/MARKETING STRATEGY 6
Internal publicity only to Divisions and Business Biits % integrate new targets into their Local

Equity and Diversity Plans.

OPTIONS \ @
I That E&C approve the re tions.
2, That E&C does not appr %ecomm

3. That E&C approvesghe rec@mmend th odlﬁcatlons

Option 1 is the preferred\' omm ded 0

Q¥ &
PNAS

NO
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2.0

3.0

4.0

5.0

6.0

7.0

8.0

10.N| SIONAL MANAGER
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FILE NUMBER:  204/6(16/P3)

UBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

it

TITLE

Monthly Project Report — October 2004 (Attachment A).
ISSUE/PURPOSE @

The purpose of this Submission is to provide regular Project perfor es on all
Major Projects.

PROPONENT

Helen Gluer, Chief Financial Officer, 3403 4577. %

A iy N
» 7 NGOV S

SUBMISSION PREPARED BY % ORI Lk

S TioN

Chris Mead, Manager Financial Plannin overnagfce, MFP, 3403 6068.

\ Ot TAKEN
DATE % P
n Zds
th ? ~
16" November, 2004. AR CLERK
V(7
FOR E&C APP OV REC% ATION TO COUNCIL
For E&C ap @ A
@ MMENDATNON TO COUNCIL, IS A COUNCIL RESOLUTION
E N ACT OR LOCAL LAW?

REC S%ﬁmon

at E&C accept the Monthly Project Report.

Printed at 3:52 PM on 12/11/04



BACKGROUND

The report has adopted a Traffic Light system to improve identification of projects that
are reported as either: on time; on estimate (green); scope changes (orange); emerging
issues (orange); not on estimate/time (red); and no scope changes/emerging issues
(green). Some of the exception reporting remains the same as the previous month
however, all additional or new information can be identified under the #***OCTOBER

2004 UPDATE***** heading.

October 2004 Report Summary @
Attachment A is the report for October 2004. Some changes have oc iQhe report
from the previous month. These projects are: Q

OpenDooRS (see page 8);
Suburban Centre Improvement Projects (see page 9):

Electronic Parking Meters (see page 12);
Ipswich Road — Gabba Central (see page 14);
North-South bypass tunnel phase 2 (see page 16);
Bikeway and Greenway Infrastructure (see pag );

- Major Traffic Improvements — Intersections $gee p 33);
City Parks Trust (see page 35);

Ward Parks Trust (see page 38);

City Development — Major Works P @ (See page 39);

Maintain Customer Service Stan Minor v\@gram (see page 40);
a

Resource Efficiency — Deme& ement m (See page 41); and
Stormwater ICP Infrastructu chedule 82(s e 43).
The remaining projects, in th%ment c?& 0 report outstanding issues.
120 CONSULTATION Q @
The Chief Exe @?r Wesponsible for individual submissions. All
en

consulted ar, .

’ 13.0 IMPLI@V OF P@L

It i@saged tha roach will improve our capability to respond to any emerging
' nd ens '

ssue re alf Stakeholders are well informed of the Projects’ progress.
C)Q’MM LEN CONFIDENCE

No.{
@5-0 @PORATE PLAN IMPACT
NI.

16.0 CUSTOMER IMPACT

* Improved standards of Project Management; and
* Improved awareness of Risk Management Principles.

G:
Pa\CG\BUD-PpB.WKG\PERforM\E&C\O405\Ociober 2004\October 2004 - E&C Submission.doc
ge 2 Printed at 1:43 PM on 15/11/04




ENVIRONMENTAL IMPACT

17.0

Nil.
18.0 POLICY IMPACT

Nil.

19.0 FINANCIAL IMPACT @
Nil. @

20.0 HUMAN RESOURCE IMPACT .
Nil. &
21.0 URGENCY 6
' In the normal course of business.
22.0 PUBLICITY/MARKETING STRATEGY Oé
N/A. \ @
23.0 OPTIONS & %
Option 1: Approve the r@on @hept the Major Project Report
for Octo

g QT
CA'e
Q)C)Q4(</
N

SZ\CG\BUD-PUB.

age 3 WKG\PERforM\E &C\0405\October 2004\October 2004 - E&C Submission.doc

Printed at 3:52 PM on 12/11/04



FILE NUMBER:

1.0
202/1 1-MA150/1202 .
sUBMISSION 1O THE ESTABLISHMENT AND COORDINATION COMMITTEE
20 TITLE
Approval to pay an advance against compensation in connection with the res @
land for bushland purposes. &
30 PURPOSE/ISSUE | @

The purpose of this submission is to pay an advance against gomp ion in connection
with the resumption of land for bushland purposes at 1% dgt Road, Doolandella.

40 PROPONENT

Ken Deutscher, A/Divisional Manager, U u@ Anagem

AN S

Division.. . .

il .

5.0 SUBMISSION PREPARED o - {w. i;
i 3 ERE BV
' Kim A Shields (AOPC?7), Ksset Officer- P1 ir&hlivery Infrastructure Management
| (X34646) \
i 60 DATE @V @V i
% CUAE unen 2T R
11 No @ Q CIRARENY i S A

04

COMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION

%0 OR
T 6 REQUIRED UNDER AN ACT OR ORDINANCE?

i
{
i
i

'CLIUMUM\WUMNWUMIMPDY _ LAND ACQUISITION\ENVIRONMENT & PARKS\BAP PROPERTIES] | TEUaCEdE ¢ C




RECOMMENDATION

9.0
That E&C grant approval for the payment of an advance against compensation as set
out in Schedule 1 Parts 1 and 2.
Schedule 1
part 1 Details of Resumption
s |
Claimants
Wed Lot 3 on Registered Plan 92133 Parish of Oxley, Area 20.802 hect,
Address — 1202 Blunder Road, Doolandella
purpose of Resumption Bushland
Part 2 Details of Advance
: Amount of Advance (a), redacted
‘g ’ (b) Interest at the appropriate Land Court rate dafé of resumption
b until date of payment of the advance.

10.0 DIVISIONAL MANAGER

CrrnnarnaneannRARRARRRARR

ord Mayor

bl

s
3

e 4\Ln/l)eutscﬁé;

14l
i

/ A/Divisional Manager
¢ URBAN MANAGEM
/o 1t

QO{(O?“
,\Q

'CLIUMIUM{UMIUMIMPDY _LAND ACQUISITION\ENVIRONMENT & PARKS\BAP PROPERTIES) | I€GaCled = E &, s




BACKGROUND

On 4 November 2003 E&C approved the compulsory acquisition of the subject land for
environmental purposes. By Notification of Resumption published in the Government
Gazette dated 26 March 2004, Council resumed from redacted his property
situated at 1202 Blunder Road, Doolandella, for bushland purposes described as Lot 3
3 on Registered Plan 92133 Parish of Oxley, County of Stanley, containing an ggea of
fg‘ 20.802 hectares as shown shaded yellow on attached plan (refer Attachment A). ate
% of valuation and the date that Council took ownership of the property is 26 '

The subject property, which has considerable frontage to Blunder Cregk, i d about
17 kilometres south-west radially from the Brisbane Central istrict. The
property is designated part Emerging Community Area (8 hectare Rural Area
(12.8 hectares) under City Plan 2000. The property is imp ith & dwelling, sheds,
and glassed hot house for growing roses. At the date of re§umptign the owner conducted
a nursery business from the property in conjunction i auction house business.

redacted

On 24 September 2004 the claimant lodged a\glaim Tor compensation for
million comprising redacted (GS pve) corﬁpensation and
disturbance costs. The claim is calculgted e basis that the land is suitable for
residential subdivision. The claimagt @ equestgdl that Council pay an advance
against compensation under secti Nuzsition 1967. Council is required
to pay an advance against compensagion within 0 a request for the advance.

In December 1998 the er %dged a Dgve t Application to subdivide the then
Future Urban area in, 8 3yresid@ntial lot e $hen Non Urban area into 3 lots including
ouncil re e Development Application but advised

parkland. On 23 M;\
it would favourw ider s Wmto 9 rural residential lots.

redacted

co

i On 19 2003 > Andependent valuation consultant (John Wood &
& Associgtes) pwovided C ith a preliminary assessment of compensation payable

1 . redacted redacted . .
@ . 11 a om to This assessment was made on the basis that the
3 site is 0 le for subdivision into 9 rural residential lots and ignores
busiess distmghan®. The potential for subdivision of the subject land is a crucial
terminapt in essment of compensation. Council is currently seeking independent

i re

ounsels advi garding how Council’s valuation consultant should treat the issue of

i
O devel& otential in Council’s compensation assessment.
: redacted

usiness disturbance has been separately assessed at but conditioned with
i rvations as to whether it should be payable at all. It is not proposed to advance any
\ pensation against business disturbance at this time.

redacted

It is recommended that an advance against compensation in the amount of
plus interest be paid to the claimant from the Bushland Acquisition Program funds. It is
proposed to pay the higher amount of the range as the valuation predates the resumption
date by 5 months.

‘\\
CLIUMWUM\UM\UMIMPD\ LAND ACQUISITION\ENVIRONMENT & PARKS\BAP PROPERTIES\[[[fEAaCed AL &C S




CONSULTATION

Cr Helen Abrahams, Chairperson Urban Planning and Sustainability Committee
Graham Phegan, Principal Program Officer, Environmental Planning - Biodiversity

k_f' All consulted are in agreement with the recommendation.

o IMPLICATIONS OF PROPOSALS @
An advance against compensation is processed. @

(40 COMMERCIAL IN CONFIDENCE @

Yes - The amount of the advance. %

This is a private issue between Council and the claimant. Q

'4 150 CORPORATE PLAN IMPACT 6

Nil.

160 CUSTOMER IMPACT O
The Urban Management Divisio@'ld ACC%%HHI will be met in a cost

effective manner.

170 ENVIRONMENTAL @Q

Nil. V V
180 POLICY v@ @
d ! 9 Nil. Q‘
19.0 FIQCIAL I
@ds are a% the Bushland Acquisition Program.
@ HUM OURCE IMPACT

@ %ﬁnistration only.
2\ GENCY

In the normal course of business.

\
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0 bOLICY/MARKETING STRATEGY

' Not applicable.
[ 30 OPTIONS
1. Approve the recommendation.

2 Not approve the recommendation.

Option 1 is the preferred option. S@

SCLIUMY
UMUM{UMIMPD\_LAND ACQUISITIONENVIRONMENT & PARKS\BAP PROPERTIES [ fEHEEETE.C S|




1.0 FILE NUMBER:

GUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTE
SUBMISSZ

2.0 TITLE

Approval for Duncan C Martin, IS Assurance and Audit Manager, to pre d1t

Training Course sponsored by the Fiji Chapter of the Information Sys it an
Control Association (ISACA).

3.0 ISSUE/PURPOSE

( ‘ The purpose of this submission is to seek E&C appmva

Duncan C Martin to present a three day IS Audit Course to the Fiji Chapter of
the Information Systems Audit and Control n (ISACA), at no cost to Council.

40 PROPONENT &\ @

Jude Munro
Chief Executive Ofﬁcer

50 SUBMISSION PREPA @E |
Duncan C Martin
IS Assur ance S8 rance and Audit Services

6.0  DATE

4 Nove er 2004

7-" CA R% OR RECOMMENDATION TO COUNCIL
r E&C ipl
: F@ RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION

RED UNDER AN ACT OR ORDINANCE?




RECOMMENDATION

That E&C grant approval for:

nt a three day IS Audit Training Course to the Fiji

Duncan C Martin to prese
Systems Audit and Control Association (ISACA

Chapter of the Information
no cost to Council.

10.0 DIVISIONAL MANAGER
P ”-‘:j e v )» ‘}j . T'_'J ;%s
] el E -
Phil Minns

Acting Chief Executive Officer




9 (’h‘

/

e

BACKGROUND

Wwith more than 35,000 members in more than 100 countries, the Information Systems
Audit and Control Association (ISACA) is recognised as the global leader in IT
gOVernance, control and assurance. Founded in 1969, ISACA sponsors international
conferences, administers the globally respected CISA (Certified Information Sys{gis
Auditor) designation held by more than 20,000 professionals worldwide, and d
globaily-applicable Information Systems (IS) Auditing and Control Standards.

Duncan C Martin, IS Assurance and Audit Manager, has been reques roteh his
membership of the Board of the Brisbane Chapter of ISACA as Educatio ffector, to
present a three day course on IS Auditing to the Fiji Chapter of ISA ¥s course will
build on a successful preliminary course delivered by another Bfisbap®Chapter member
in 2003.

ISACA produces training and educational materials
Audit and Control professionals through deliv,

Auditors, such as those possessing the CISA.4 catibn, which Duncan does. The
availability of such professionals is limited o @ |ahds of Biji, as demonstrated by the
large proposed attendance at this cour hegenthusi ith which the previous

S §
course was received. &\

The Council will benefit from th%ts Dun 1 ke, many of which will be
encies

{rom Governmental bodies a withit Fifign® through an enhanced profile as
a contributor to the educatidn andidevelopfept’of the IS Audit and Control profession
in the Asia Pacific region. is ingaccor with many Regional Collaboration

initiaitives within Cotgeil.
There will be 11QC Cou 1 hisAttendance but travelling time from Wednesday
lunchtime. 92 Jaripary 2005 t owing Monday, 17 January 2005. Any extra time
2 n as€ither witheut pay or recreation leave.

@nsi sred thamDuriegn’s provision of the course is worthwhile and is supported by
oungil.

Q)QONSEKA{(W

13.0 %LICATIONS OF PROPOSAL

JugedMunro, Chief Executive Officer, is in agreement with the recommendation.
% Wright, Manager of the CEO’s Office, is in agreement with the recommendation.
I

Provision of the training course will enhance Council’s reputation within the Asia Pacific
region, particularly within the Government IS Audit and Control communities as well as
improving the quality and effectiveness of IS risk management, audit and control.

Providing assistance in this manner is wholly consistent with the aims and objectives of
Council’s “Sister Cities” program, as well as Council’s “Regional and World City”
projects and initiatives.



  ‘ j 16.0

170

18.0

19.0
20.0

21.0

22 Q)

CORPORATE PLAN IMPACT
Nil.

CUSTOMER IMPACT @
§TI‘.

Duncan’s provision of the course will considerably improve the quality of I%A@

Security Services provided to Fijian organisations, including many in the pubfic
ENVIRONMENTAL IMPACT %

Nil. Q ‘
POLICY IMPACT ‘ 6

Nil. é

FUNDING IMPACT : O

Because the ISACA Fiji Chapter will pav&n ortatio frang mmodation, there

will be no cost to Council. No chargeswgill beYevied b 0 the Fiji Chapter for
the provision of the training course V &

HUMAN RESOURCE IMP

Nil. \/ @\/
URGENCY Q@ Q~

In the nonr?rs busi

PUB@Y ARKngRATEGY

NS
(1) @ve the recommendation.

(2)

t approve the recommendation.

Option 1 is the preferred option.
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Y Yes YWA Yes with amendments
;’:’ DF Deferred WD Withdrawn
=
E&C RESULTS - 29 NOVEMBER 2004
——FILE NO. DIV TITLE Result
® 5 204/43/1(703) HRSM Brisbane City Council Submission on the State | YES
}"1 Government's Smart State Strategy.
16/66 City Council's self insurance fund delegatio
1F 302 S
I Governance
- (2F | 221/1501- City 2004-05 Budget — Second Re
: 2004/2005 Governance YES
1-3F 364/46/3(1378) City Proposed sale of CQuncil fand situated at 10-
Governance 22 Danby Lapé; to the Brisbane | YES
K Housing Com ited.
: 1-4F 246/13/10 City Prese d Tabling of Annual Financial
K Governance YES
211-1K 460/2(187) Urban osed @oad Industrial Area
R Manageme Local Plan YES
w11-2K 460/2(186) Ur ;msu‘je Major Centre Local Plan
K ge YES
811-3K 202/11-VH345 roval to pay an advance against
anage compensation in connection with the | YES
resumption of land for bushland purposes -
328 Mt Petrie Road, MacKenzie.
114K 202 -VH345/322 Approval to pay an advance against
nagement compensation in connection with the | YES
resumption of land for bushland purposes —
322 Mt Petrie Road, MacKenzie.
204 08) OLMCEO Abolition of Holding Entity Committee. YES
_.29!11-2[_ -F(39) OLMCEO Submission for Resolution by Council under | HELD
Division 12 of the City of Brisbane Act, 1924.
(Delegation to enter into LGA arrangements
- under section 42A of the City of Brisbane
Act)
5 : :39111-31_ 390/6/49(A1) OLMCEO Submission/s for Resolution by Council
' under Division 12 of the City of Brisbane Act, | YES
H: R 1924. (Minecom)
: "l 243/10-K(14/A1) OLMCEO Stores Board Report — Submission for
approval by Council. (John Holland Pty Ltd) YES




e
3/80- OLMCEO Stores Board Report — Submission for
2:101 97/2003/2003 approval by Council. (Man Automotive Imports | YES
K Pty Ltd)
5)376/6/40(1:’1) OLMCEO Contracts and Tendering — Report to Council
( of contracts accepted by delegates. YES
240/17(101) OLMCEO Submission for Resolution by Council under
Division 12 of the City of Brisbane Act, 1924.
(Purchase of Sewage Overflow Abatemen
Measurements and Research Services)
243/50- OLMCEO Submission for Resolution by Co
50075/2004/2005 Division 12 of the City of Brisb
(Commonwealth Bank of Austra
r' OLMCEO Submission for Resolutign by ouncil under
. Division 12 of the ne Act, 1924. | YES
7 (AT Kearney)
;:‘ #11-10L 243/26- OLMCEO Stores Bo ission — Submission for
& 40170/2003/2004 appr 4 uncil (Telstra) YES
’ WN | 392/70/1-2005(2) CE undigg towar luewater
i tival. YES
|
dwnoN | 264/6/3(117) Vall armony Plan. YES
K
£
SAN3N 392/40(2176) nding towards Zen Zen Zo physical theatre
’ growf’s accommodation costs for 2005. YES
4D 4
AR OR
b~ UL OLMCEG Renewal of Executive Service Contract YES

( )456/65 " WCEO Council Meeting Dates and Recesses 2005-06 | YWA

' OLMCEO Executive Appointment YES

33 "
@ Dr Councrllor C K TWewman .
orG M @

'hﬂlor\] 3
m}gm%
: r D B HiRehliffe

W lor K Flesser
lo

'V Newton

M - Indicates an E&C Committee decision (or minute item), which is included in this
document.

R - Indicates an E&C Qommittee recommendation to full Council. Details can be accessed
through the Council Minutes, which are available for inspection on Level 2 of the Brisbane
Square Library, 266 George Street, Brisbane.
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Text Box
M  - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  
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1.0
5UBM|SS|ON TO THE ESTABLISHMENT AND COORDINATION COMMITTEE
A

Sivig
GRAGNIR\IGROZ004\OFFICIAL BCCO4\E&C SMART STATE SUBMISSION.DOC

FILE NUMBER:  204/43/1 (703)

TITLE

Brisbane City Council Submission on the State Government's Smart State

Strategy. @

The purpose of this submission is to gain E&C approval of th% the
nment.

ISSUE/PURPOSE

attached submission on the Smart State Strategy to the State

PROPONENT

Phil Minns, Divisional Manager, Human Resource%@ic Management

SUBMISSION PREPARED BY

elations, ext 35295

James Cole, Research Officer Intergove
[)Ia{1-i5 <"‘<:;::::!!!iiili’ i ;F:x{‘ﬁ 5 B

15 November 2004

FOR E&C APPROVALC)%V‘I\%%’ L

For E&C approval
NCIL IS A COUNCIL RESOLUTION

TlO
Q DINANCE?

IF FOR REC
REQUIRE
N/A

END T

& the content of the attached submission on the Smart State

PPROVED
29 NOV y(u

h E&C
e te Government.

L MANAGER

Lord Mayor Kil ‘;L TV /
Phil Minns <__ ? {/}//ﬂ“’w )
HUMAN RESOURCES & U |
STRATEGIC MANAGEMENT o 1 %ﬁ: .
e oA ol

Page 1



(1.0 BACKGROUND

Over the past six years, the State Government has used the Smart State banner
to progress their vision of a State where knowledge, creativity and innovation
drive economic growth to improve prosperity and quality of life in Queensland.
In its promotional material, the State Government states that it has developed
strategies which have already resulted in new industries being established,
traditional industries becoming more competitive, reform of the education system
and a new emphasis on training and skilling.

The State Government is now seeking submissions from the commupity QR
next stage of its Smart State Strategy. The Intergovernmental Relatio nch
has coordinated input from various sections of Brisbane City Cafin

The proposed Brisbane City Council submission comment of the five
key areas for action, as identified by the State, namelyQ

Skilling the Smart State
Building on our existing industries and infrastgcture

Building Queensland’s scientific, resegch and innovation facilities
Commercialising and applying dis nd innovation

Sustainable development whij ts our unique environment

In particular, the submission fogls the ne o gontinue skilling the

workforce as well as the need td"deyglop a cultydre ng learning within the
cin

community. Proposals for opportufiitieg for lifelong learning are
proposed and include: Qe

R po G0 I

1. Increasing fundin organisati@nsdn Queensland to a similar level to
New South W% V

2. Moving el for ife gelivery of ACE away from using TAFE

campuse & Sl iofsuggests funding should be provided to

[ rganisatioh€ to develop and deliver ACE programs and this

ase@h successful interstate models.

ognises that a key challenge for the State Government

mands of a growing population through the provision of

astructure that creates economic efficiencies and increases
tandard ifng. Investment in new and upgraded infrastructure will be

@ requif@=yi also emphasises that effectively engaging the private sector in

ir@wuctu e provision will be a key to meeting this challenge.

12.0'}hNSULTAT|0N

All divisions within Brisbane City Council were invited to provide input into the
submission. The following people provided input and feedback for the
submission:

ill

Jude Munro, Chief Executive Officer
Sue Campin, Team Leader Lifelong Learning

G GR
RUGMIR\IGRO2004 \OFFICIAL BCCO4\E&C SMART STATE SUBMISSION.DOC Page 2




?' Julie Harris, Manager Economic Development
Id Cuda, Principal IT Strategic Planner
Jane Bertelsen, Manager Intergovernmental Relations

All are in agreement.

Cr Kim Flesser, Chairperson Finance Committee and Cr Michael Caltabiano the
shadow Chairperson have also been consulted on the submission. @

13.0 IMPLICATIONS OF PROPOSAL

The constructive comments in the Council submission, if tak
enhance the prosperity of Brisbane and the region.

14.0 CORPORATE PLAN IMPACT %

The submission is consistent with the Corporate Pla ular, it supports
“: ’ the ‘Smart and Prosperous City’ theme of the Livin isBane 2010 vision.

150 CUSTOMER IMPACT %
Nil O
16.0 ENVIRONMENT IMPACT ,Q
Nil ?\
17.0 POLICY IMPACT ?\
The SubmlSSlOl‘I |s
18.0 FUNDING I Q
%get implica

) a There for Brisbane City Council.

Q)Ca. ‘</

Council’'s submission must be lodged with the State Government by
& mber 2004.
21.0 PUBLICITY/MARKETING STRATEGY

i At the discretion of Civic Cabinet

G
1 IGRAGMIR\TGROZ004 \OFFICIAL BCCO4\E&C SMART STATE SUBMISSION.DOC Page 3




220 OPTIONS

B
s
i

it
&
3%

1. To endorse the attached submission;
2. To endorse the attached submission with amendments; or

3. To not endorse the attached submission.

Option 1 is recommended. _ &

Givg
{GR\GMIR\IGRO2004 \OFFICIAL BCCO4\E&C SMART STATE SUBMISSION.DOC page 4




1.0

FILE NUMBER:

202/11-VH345/328

sUBMISSION TO THE ESTABLISHMENT AND COORDINATION COMMITTEE

2.0

3.0

4.0

5.0

6.0

7.0

Q)C)

C\DOCUMENTS AND SETTINGS\EADMK\LOCAL SETTINGS\TEMP\E&C SUBMISSION FOR ADVANCE_1.DOC

TITLE
Approval to pay an advance against compensation in connection with the resump

land for bushland purposes.

PURPOSE/ISSUE @

The purpose of this submission is to pay an advance against cor@i in connection
with the resumption of land for bushland purposes at 328 % igRoad, MacKenzie.

PROPONENT %

Ken Deutscher, A/Divisional Manager, Urba

\ gemer%ivision.

SUBMISSION PREPARED BY
Kim A Shields (AOPC7), Ass€t Of E- Plannifte ;elivery Infrastructure Management

(X346406) 7 \

DATE @V e

22 Novem::@‘ ' CE R T 3
FOR'E&CAPPR RECOMMENDATION TO COUNCIL?

Ca @ :
RECE YMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION

0
IF
QUIRED UNDER AN ACT OR ORDINANCE?

No.



RECOMMENDATION

9.0
That E&C grant approval for the payment of an advance against compensation as set
out in Schedule 1 Parts 1 and 2.
Schedule 1
part 1 Details of Resumption 4\
Claimants Universal Nominees Pty Ltd

Lot 22 on Registered Plan 69666 Parish of Tingalpa, Area 12.31 hect,

P__'_,_.——'_——_‘__._-—.—_
property resumed
Address — 328 Mt Petrie Road, MacKenzie

’__,_o——'__——._._.—_ . .
Purpose of Resumption Environmental (bushland) purpose

part 2 Details of Advance

? . Amount of Advance (a) q
(b) Interest at the appropriate Land Court rate

until date of payment of the advance.

|, MANAGER &

/é’ y Ken Deutscher

: ,/ " A/Divisional Manager V V
1" URBAN MANAGE S10

v

C N’ ‘j" NI A W :

) @? g

"/5"‘.};/
| < , @E K
} !
i
§
|
|
BN\
| N
i

at® of resumption

10.0 DIVISIOD

£

79 NOV %0
|

Lord Mayor

W Ee

W
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BACKGROUND

11.0

On 14 May 2002 E&C approved the compulsory acquisition of the subject land for
environmental purposes. By Notification of Resumption published in the Government
Gazette dated 23 August 2002, Council resumed from Universal Nominees Pty Ltd its
property situated at 328 Mt Petrie Road, MacKenzie, for bushland purposes described
as Lot 22 on Registered Plan 69666 Parish of Tingalpa, County of Stanley, containing
an area of 12.31 hectares as shown shaded yellow on attached plan (refer Attachment
The date of valuation and the date that Council took ownership of the property i
August 2002.

The subject property forms part of the Mt Petrie core habitat area and wa ded in
the Bushland Acquisition Schedule 1998-2000, approved by E&C Co
October 1998. The land is vacant and located about 12 kilometreg s
from the Brisbane Central Business District. The property is designat

Community Area (1.0 hectare) and part Environment PI%

-east radially
rt Emerging
ea (about 11.3
hectares) under City Plan 2000.

redacted

datddh 3 August 2004 for

redaCted ) {jsturbance costs. The

itable subdivision into 123

residential lots. The claimants have re at Coun n advance against

compensation under section 23 Acquisi& d Act cil is required to pay
in 90 Qays of a reffest for the advance.

an advance against compensation v

In March 2000 the owners lo@ velopmaént glication to subdivide the subject

land together with adjoininx - 40 166 restightiab lots and 18 rural residential lots.
atthe

Council subsequently advised the appli th proposal was not supported in its
' inforgafiti required. On 28 September 2000 the

current form and e
applicants withd: : @ Develge Apflication.

i ey Ehlers & Associates) has provided Council with

The claimants have lodged a claim for compensatio

million comprisingl %% compensatig

claim is calculated on the basis that the lam
S

)

Council’s onsul
a preliszsessme mpensation payable at redacted " (Refer Attachment B).
Thissassesstent was,mad€on the basis that the whole site is only suitable as a single
: m@dential ot. tential for subdivision of the subject land is a crucial
ct@maaflant 1 seksment of compensation. Council is currently seeking independent
@nsel’s adyi ding how Council’s valuation consultant should treat the issue of
@ velop oteftial in Council’s compensation assessment. This process may also

invogfurther nvironmental investigation and will take a few months to finalise.
B

mended that an advance against compensation in the amount of redacted

I\
plus Mterest be paid to the claimant from the Bushland Acquisition Program funds.

CLIUMWUMWUM\UMIMPD\ _LAND ACQUISITION\ENVIRONMENT & PARKS\BAP PROPERTIES\UNIVERSAL NOMINEI



12.0

13.0

14.0

15.0

16.0

17.0

18.0

19.0

20.

21.0

CONSULTATION

Cr Helen Abrahams, Chairperson Environment and Sustainability Committee
Graham Phegan, Principal Program Officer, Environmental Planning - Biodiversity

All consulted are in agreement with the recommendation.

IMPLICATIONS OF PROPOSALS

An advance against compensation is processed. @@@

COMMERCIAL IN CONFIDENCE

Yes - The amount of the advance. %

This is a private issue between Council and the claimant. Q
CORPORATE PLAN IMPACT 6

Nil.

CUSTOMER IMPACT O

The Urban Management Division’s Bush&c isition 11l be met in a cost
effective manner. _

ENVIRONMENTAL IMPACC)?~ ?“

POLICY IMPACT: \/ %V
o A&

FINANC IQMPACT @

Fun@vailabl in %land Acquisition Program.
@AN RES& IMPACT

dmir§0n only.
URb\

In the normal course of business.

CADOCUMENTS AND SETTINGS\EADMK\LOCAL SETTINGS\TEMP\E&C SUBMISSION FOR ADVANCE_I .DOC



12.0 POLICY/MARKETING STRATEGY
Not applicable.

;30 OPTIONS

bl
b
i
i

1. Approve the recommendation.
2. Not approve the recommendation.

Option 1 is the preferred option. §@

)
\CLIUMWUMNUM\UMIMPD\ _LAND ACQUISITION\ENVIRONMENT & PARKS\BAP PROPERTIES\UNIVERSAL NOMINE]




10 FILE NUMBER:
202/11-VH345/322

SUBMISSION TO THE ESTABLISHMENT AND COORDINATION COMMITTEE

20 TITLE

Approval to pay an advance against compensation in connection with the rcsum@@

land for bushland purposes.

30 PURPOSE/ISSUE @

The purpose of this submission is to pay an advance against compgnsatigin connection
with the resumption of land for bushland purposes at 322 M{Retfig Road, MacKenzie.

40 PROPONENT §
Ken Deutscher, A/Divisional Manager, Urban nt Digision.

50 SUBMISSION PREPARED BY & %
Kim A Shields (AOPC7), Asset ceEPlannin % Infrastructure Management

(X346406)

N{} "
6.0 DATE @ s
22 November @ —o

Ml Y
CLERK

A0PCT

7.0 FOQ&C PRO RECOMMENDATION TO COUNCIL?
@ appra¥a
@F F COMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION

UIRED UNDER AN ACT OR ORDINANCE?

No.

CADOCUMENTS AND SETTINGS\EADMK\LOCAL SETTINGS\TEMP\E&C SUBMISSION FOR ADVANCE.DOC



9.0 RECOMMENDATION

That E&C grant approval for the payment of an advance against compensation as set
out in Schedule 1 Parts 1 and 2.

Schedule 1
,_._.——-—""'__'__._-_—7 . N
part 1 Details of Resumption
b
Claimants
property resumed Lot 21 on Registered Plan 69666 Parish of Tingalpa, Area 12.1656
hectares
Address — 322 Mt Petrie Road, MacKenzie
purpose of Resumption Environmental (bushland) purpose
part 2 Details of Advance
b Amount of Advance (a_
(b) Interest at the appropriate Land Court rate fro
until date of payment of the advance.

10.0 DIVISIONAL MANAGER &
/ Ken Deu%\@
/. A/Divisional Manager y V
URBAN MANAGEM ON
J ;
|

|
\CLIUM\UMWUMWUMIMPD\_LAND ACQUISITION\ENVIRONMENT & PARKS\BAP PROPERTIES€dacted k& C SUBMISS




BACKGROUND

11.0

On 14 May
environmental purposes.
Gazette dated 23 August
property situated at 322 Mt
as Lot 21 on Registered Plan 69666
an area of 12.1656 hectares as shown
A). The date of valuation and
August 2002.

By Notification 0

The subject property forms part of the Mt Petrie core habitat area and was 1
Schedule 1998-2000, approved by E&C

ipflu
Com: Top 19
is vacant and located about 12 kilometres s% ially

the Bushland Acquisition
October 1998. The land

from the Brisbane Central Business District. The property 18 desi
hectare) and part Environment Protectiof Ar

Community Area (1.0
hectares) under City Plan 2000.

The claimants have
million comprising

residential lots. The claimants have requ
compensation under section 23 Acquisit
an advance against compensation wj in 9

f

In March 2000 the owners lodged a
land together with adjoinin i
Council subsequently dvise

thepinfo

2002 E&C approved the compulsory
f Resumption published in the Government
2002, Council resumed from SCCE0E
Petrie Road, MacKenzie, for bushland purposes described
Parish of Tingalpa, County of Stanley,
shaded yellow on attached plan (refer Attachment

the property 1s 23@

the date that Council took ownership of

lodged a claim for compensation da
fedacted ,.\i]{jon compensation a
claim is calculated on the basis that the lang

acquisition of the subject land for

redacted

their

containing

art Bmerging
bout 11.16

S

3 August 2004 for
disturbance costs. The
le for subdivision into 122

redacted

d Louncifay an advance against
d Act 1964 il is required to pay
ysofar owthe advance.

velopm m%ion to subdivide the subject
66 e nalVots and 18 rural residential lots.
e applicagts th

10N Wa

proposal was not supported in its
equired. On 28 September 2000 the
cation.

Council’ iondconsultant ( ey Ehlers & Associages) has provided Council with
a prelim assessme mpertsation payable at edacted " (R efer Attachment B).
e basis that the whole site 15 only suitable as a single

tential for subdivisi

on of the subject land is a crucial

s valuation consultant should treat the issue of

sessment. This process may also

ThissassesSpent was m
al residential lo
d ant ingfie ass€ssment of compensation. Council is currently seeking independent
Coun: vieg re
\}

€
sel’s a ding how Council’
evelo pot#fitial in Council’s compensation as
n

te farth® environmental investigation and will take a few months to finalise.
S

N mended that an advance against compensation in the amount O
plsinterest be paid to the claimant from the Bushland Acquisition Program funds.

G\UMN\UMIMPD\__LAND ACQUISITION\ENVIRONMENT &

redacted

PARKS\BAP PROPERTIES! redacted . g,C SUBMISS

ION FOR A




12.0

13.0

14.0

15.0

16.0

17.0

18.0

19.0

CONSULTATION

Cr Helen Abrahams, Chairperson Environment and Sustainability Committee
Graham Phegan, Principal Program Officer, Environmental Planning - Biodiversity

All consulted are in agreement with the recommendation.

IMPLICATIONS OF PROPOSALS @
An advance against compensation is processed. @
COMMERCI-AL IN CONFIDENCE @

Yes - The amount of the advance. %

This is a private issue between Council and the claimant. Q

CORPORATE PLAN IMPACT 6

Nil.

CUSTOMER IMPACT
The Urban Management Division’s Bu&xmsmo%%ﬂl be met in a cost

effective manner.

ENVIRONMENTAL IMPA @v

Nil.

POLICY IMPAC@V @
FINAN(Q IMPAC

Fulds ar§ availa %shland Acquisition Program.
20.0 @/‘A IMPACT

Adm istration nly

21.0 U&

In the normal course of business.

CADOCUMENTS AND SETTINGS\EADMK\LOCAL SETTINGS\TEMP\E&C SUBMISSION FOR ADVANCE.DOC



POLICY/MARKETING STRATEGY
Not applicable.

230 OPTIONS

1. Approve the recommendation.
2. Not approve the recommendation.

Option 1 is the preferred option. S@

YCLIUMWUMWUMUMIMPD\ _LAND ACQUISITION\ENVIRONMENT & PARKS\BAP PROPERTIESIS0ACtEA £ &.C SUBMISS




.0 FILE NUMBER 392/70/1-2005(2) e e N

_&QE_MISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE
Funding towards the 2005 Bluewater Festival.

3.0 ISSUE/PURPOSE

The purpose of this submission is to approve a recommendation for funding A@%s
b : :

GST) for the 2005 Bluewater Festival from the 2004-05 Local Cultural G%
4.0 PROPONENT

Margaret Allison, Divisional Manager, Community and Econonfic Deyelopment.

PPROV 51

\ Lord Maygr )

23 November 2004 & ¥/ # o BT
o o e

7.0 FOR E&C APPROVAL OR C NDAT OUNCIL? é;fr o /
Q/ j& W
; 2
ON

' 50 SUBMISSION PREPARED BY 6

Glenda Johnson, Program Officer Cultural Identity,

For E&C approval. \

8.0 IF FOR RECOM
REQUIRED UND TO

30 NOV 2004 I
9.0 RECOM DATIO ¢ R TS D

TOWN CLERK POCL
roval for funding of $10,000 (plus GST) for the 2005 Bluewater Festival
a

ultural Grants budget.

CIL, IS A COUNCIL RESOLUTION

ThallE&(Jgrant

Matthew Cox Margaret Allison
Acting Manager Divisional Manager
COMMUNITY & LIFEFSTYLE COMMUNITY & ECONOMIC DEVELOPMENT
\Recormg:zret 2.+ .
' LD



iy

/1.0 BACKGROUND

The Bluewater Festival is an annual event which attracts up to 10,000 people from all over the northside
of Brisbane. Initiated and sponsored by the Sandgate and Districts Chamber of Commerce, the festival
is now in its seventh year. It is designed to complement the lead up to the Good Friday start of the
historic Brisbane to Gladstone Yacht Race. The event consists principally of two days of live
performances, traditional lantern parade involving up to 150 local school children, bayside markets,
community information stalls, foodstalls etc. and is set against the attractive backdrop of Moreton Bay.

The festival aims to:
o promote the Sandgate foreshores as a visitor destination
o« encourage year round day tourism @ >
» mark the importance of Australia’s second largest boating race
o help define the cultural identity of the area .
o provide quality free entertainment for local residents and visitors
) o foster links between local business and community < ’
. The Chamber of Commerce’s Community Grant application was s too late for inclusion in the
current assessment process which would make the funds availgble immtifne for planning the festival.

Without Council support, the event could not proceed ne er. A one off grant of $10,000 is

therefore considered appropriate, with the group to be fo
carlier so they can be considered as part of the normal § assessment process.

12.0 CONSULTATION &\

30 IMPLICATIONS POSQ~
: The festival ha @ n imp art B the bayside festivals’ calendar and is one of the few

p
community festivalg aligned to %oﬁle sporting event. It has the potential to grow into a
signature gvent for the bay, v rly in the light of the planned foreshore development.

14.0@4 RCI CONFIDENCE

15.0 C TE PLAN IMPACT
The funding 1s linked to the following Corporate Plan theme:
Creative and Vibrant City 4.3 Festivals and Events

* Support a range of high quality festivals and events that celebrate the city’s culture and its
people’s creative spirit.




Ay

—

(6.0 CUSTOMER IMPACT

The funds will support the cultural development of Brisbane artists and communities, contribute to
Council’s cultural tourism initiatives and offer a diverse range of free quality accessible events to
Brisbane residents and visitors.

17.0 ENVIRONMENTAL IMPACT

Due to its bayside location, the event highlights the importance of caring for and apprec@ur

natural environment.

18.0 POLICY IMPACT

This funding recommendation supports current Council policy directions includi et City
policy and the 2010 Creative City theme. It also supports the current emfh N1 biisbareiliomal

development.

19.0 FUNDING IMPACT 6
t -

Funds are available in the 2004/2005 Local Cultural Grants bu Project Number CL53 2000.

Based on the successful history of the festival to date, t ¢ 110 foreseeable financial risks.
20.0 HUMAN RESOURCE IMPACT \ @
Nil. & %

21.0 URGENCY ( E Q '
Normal course of business. \ &
2.0 PUBLICITY / MA@MTR@ |
At the Lord Mayor’ s@on. An am% media release should be prepared by City
Marl.(eling in liai 1te@ommumity and¥Economic Development. This release should not be
distributed until ecipient ha « meformally advised on the outcome.

@ X

23.0 OP

0 n@ Apprd

commendation.

&




0 FILE NUMBER 392/40 (2176) 2 ~N

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

D

50 TITLE

Funding towards Zen Zen Zo physical theatre group’s accommodation costs for 2005.

30 ISSUE/PURPOSE

The purpose of this submission is to approve a recommendation for funding of $10, s
GST) towards accommodation costs for the Zen Zen Zo physical theatre grc% .

40 PROPONENT _
Margaret Allison, Divisional Manager, Community and EconomigfDev ent. |

5.0 SUBMISSION PREPARED BY P F ﬁ @ §
VD
Glenda Johnson, Program Officer Cultural Identity, 3 9 g NOV 20
60 DATE O P C,«/Lb%
Lol{la'ﬁ;;;;llll AAFRRNAGNRE R &
25 November 2004 & '

B Yo =

4

WIL, IS A COUNCIL RESOLUTION
AL LAW?

ACTION 7

7.0 FOR E&C APPROVAL OR RECO DATI(V%UNCIL? \@/

For E&C approval.

80 IF FOR RECOMM
REQUIRED UND

No.

. BTeTeE)
30 NOY Lulh

9.0 RECOMMQATION "
b Y A TOWN CLERK

v%nding of $10,000 (plus GST) towards accommodation costs for
i#a] theatre group for 2005.

A

Margaret Jacobson Margaret Allison
Acting Manager Divisional Manager
COMMUNITY & LIFEFSTYLE COMMUNITY & ECONOMIC DEVELOPMENT




T

e

11.0 BACKGROUND

The Zen Zen Zo physical theatre group has made a significant contribution to contemporary theatre in
grisbane for the past 12 years. With their interesting fusion of Eastern and Western cultures, the
company has produced some of the most energetic and exciting performances seen by Brisbane

audiences.

In recognition of the quality and potential of their work, Council awarded the company a Lord Mayor’s
performing Arts Fellowship to undertake advanced training in physical theatre techniques ingfipgn in
1999, On their return, they provided a specially devised and very memorable perform r
opening of the Japanese fashion exhibition at Brisbane City Gallery (now Museum of Bv@ AC
Also recognised the company’s contribution to the city’s creative and cultural lifi g them
company-in-residence for the first 6 months of this year.

The company is also recognised for its strong commitment to professional opment in Brisbane,
wraining young artists in physical theatre techniques and working wiffh schogls’ performing arts
programs. In addition the company runs fee paying workshops fo s wilich contribute to their
overall income. All this has been achieved with limited funding te and Commonwealth arts
agencies. By expanding their user pays workshop program, the ar:ﬁ to achieve greater financial
independence by the end of 2005, minimising their relianc ermnment subsidy.

The company’s operations require three kinds of wor @ e ® officg space for staff (with enough
acg’for pe nces and a workshop space

storage for equipment, props and costumes); rehe
for classes. For efficiencies and convenience, j#fig prefgrable thateih ce elements be contained
within the same premises. The company has zecentIgeen asked t

their current accommodation
at the University of Queensland at short notic Dece a ey now find themselves without
a home to operate from and with a full@rdgran to deliyeér in@005.

The most cost-effective option is SLIN spacgfrom ueensland Youth Orchestra housed at the
old Queensland Museum buildingN i t is $10,000 per annum for a space that meets
all their physical requirem Is renting space when available from a number

of different agencies suclNgs erhouse — an ad hoc option which is neither time
nor cost effective.

The company has4g0t been suc in securing the extra funds they require for rent from other
agencies. timingof the assessment of Council’s cultural grants program is too late for their
&
TO

needs and @perational fupdin neligible under the current guidelines. They are therefore requesting
a onefoft g from nefl 0$$10,000 to cover their accommodation costs and allow them time to
achieWg gredter finandial endence by the end of the 2005 calendar year.

1 ONS ATIO

Cr Camp man, Lord Mayor

Cr Kerry Rea®Chairperson Community Services Committee

Sue Fisher, Acting Principal Program Officer Cultural Policy

All consulted are in agreement with the recommendation.



i

13.0 IMPLICATIONS OF PROPOSAL
The company has become an important part of the city’s cultural landscape, providing a
contemporary approach to theatre which is especially attractive to young people and a drawcard for

festival audiences. Without a home, the company’s future operations are in jeopardy.

14,0COMMERCIAL IN CONFIDENCE

No. @
150 CORPORATE PLAN IMPACT &

The funding is linked to the following Corporate Plan theme: @

o Creative and Vibrant City 4.1 .

A culturally diverse and vibrant city which supports creativity and'@@.

16.0 CUSTOMER IMPACT

cultural profile and offer Brisbane residents and visit, expegiences in the area of

The funds will support the professional development Q anenrtists, contribute to the city’s
performing arts.

17.0 ENVIRONMENTAL IMPACT

| S
KX

18.0 POLICY IMPACT

This funding reco_mmen%l orts cu ouficil policy directions including the Creative City
pagicu

Policy and the 2010 % y the@ Jar investing in the city’s creative talents.
19.0 FUNDIN P

ilable?in the /7805 Community and Economic Development — Divisional
Offjce budggt - A% Number CB10 1008 659 000 00. Based on the successful history
e

to e no foreseeable financial risks.

MAN URCE IMPACT

Nil. Q

Normal course of business.



220 PUBLICITY / MARKETING STRATEGY
At the Lord Mayor’s discretion. An appropriate media release should be prepared by Marketing and

Communications in liaison with Community and Economic Development. This release should not
pe distributed until the recipient has been formally advised on the outcome.

13.0 OPTIONS

Optionl: Approve the recommendation.

Option 2. Not approve the recommendation. &@

Option 1 is the preferred option.



1.0 FILE NUMBER:

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

Renewal of Executive Service Contract for Ms Mary Shortland

3.0 ISSUE/PURPOSE

City Design City Business Division
40 PROPONENT
Jude Munro, Chief Executive Officer

50 SUBMISSION PREPARED BY
Divisional Manager, City Business DiVK\

6.0 DATE
19 October 2004 v
70 FOR E&C APPROVAL O OMMEND
Establishment and ination Coj@&wal
? 8.0 IFFORRE ATIO OUNCIL, IS A COUNCIL
RESOLU, Ul UNDER AN ACT OR ORDINANCE?

N GRPA
9.0 @ EN 0
t Manﬂkan be re-appointed to the position of Manager City Design, City
usin ivision for a period of 5 years from 21 February 2005.

: S U 20 NOV Zhie s NUY R
10.0  Jude Munro -2
CHIEF EXECUTIVE OFFICER TR CLERK
CACEO




{10 BACKGROUND

12.0

13.0

15.0

16.0

Mary Shortland was appointed to the position of Manager City Design, City Business,
Division on 21 February 2000 for a period of 5 years.

to the position for a further period of 5 years.

Ms Shortland has been performing well in this role and it is proposed to re-appoint he@

Some specific but not exhaustive achievements have been:

Rationalised non core / non profitable areas of the business (ie surv @lic
services).

Established a project management capability in the business anc@Zl anagement
procedures which were subsequently adopted by other pag€sf il

Developed a sustainability capability in the bust h has contributed
significantly to the corporate sustainability agend

Significant improvement in business produc @n om pro@ management of

absenteeism and poor performance.

Valuable contributions to Divisio orate pr tsJ agendas.
Established a greaﬂy enhanceO: erc1a1@% ithin the business.

Cr Campbell

IMPLICA S OF PRQ&

CONSULTATION \/ @V
Lord Mayor 0@ Q~

N/A ?“
14.0 E @)RATE L PACT

CcUs IMPACT
N/A
ENVIRONMENTAL IMPACT

N/A



17.0

18.0

19.0

20.0

POLICY IMPACT \/ W

N/A
FINANCIAL IMPACT

N/A

HUMAN RESOURCE IMPACT @
N/A @

URGENCY Q\
In the normal course of business ‘ ,

PUBLICITY/MARKETING %
At the discretion of the Lord Mayor Oi

OPTIONS

L. Approve the recommendatio &

2. Not approve the recommendev v
Option 1 is the preferred opt@ @



—

1.0  FILE NUMBER: 70-K/2786(A2) SUBMISSION NUMBER:

’ SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE
ACTIOM T EN

20 NOv 2004
TG%M’N Gi.?::rﬁ.ﬁ.

3.0 |ISSUE/PURPOSE ity 3ol BECTHON
Two preferred candidates for the role of Divisional Manager Urban Manag@%

20 TITLE

Appointment of Divisional Manager, Urban Managemient.'\/ /i

unsuccessfully presented to Civic Cabinet in August 2004,

Accordingly, a process of expanded search was undertaken by Randa SPartner
Watermark Search International. As a result of this process 3 candida resented
for panel consideration. These included Mr Terry Hogan, Dlrector partment of

Natural Resources and Mines, who was a panel member in the round and who, as
such, had evaluated previous prospective candidates.

The interview panel was reformed and the interview p was redesigned. At the
conclusion of structured interviews, two candidates are gecom ded for consideration.

Mr Terry Hogan has proven capacity and versatilit ior administrator and executive
over twenty three years in Federal and State nt roles. He was Deputy Director
Policy (Native Title Task Force) and He inet ice prior to taking up his
appointment as Director General in the D \ Natur soprces and Mines (3,700
staff) in 1999. He believes this role is t th fabrlc is'Gity and that its policy and
program responsibilities are where rubb meets t ad. His current portfolio has a
considerable relationship with urban ement d Mr Hogan outlined several
opportunities demonstrating involv in reglonal planning, interest in
community conversations, s egialised knowl ndycross jurisdictional networks would
add increased value to the sbane. M can be expected to bring fresh and

challenging thinking to ncu to the industry and within the

community of Brisb

government levels. insi and intellect conveyed with disarming ease
' and expression. : understands the nuances of this role and could

be expected toerforn i i N limited settling in time.

Mr Hogan he realise @ me that the Divisional Manager Urban Management role is

the b ing in Queeflsland. An offer of renewal on his current contract has been

focus and direction intellectually and the stimulation of a more

g
NTh nel is unanimous in recommending Mr Hogan as the most suitable
@andidate.

@d is a planning professional whose career during the past twenty-two
yea\ es roles in Victoria, Northern Territory, Queensland and New South Wales.

~ Since 996, she has been Group Manager, Environmental Planning and Director
Environmental Standards (65 staff, $6 million budget) at Ryde City Council (96,000
population, $60million) a middle ring suburb of Sydney. Her functions have included
strategic planning and establishment of environmental enforcement and assessment. reda‘:t
fedacted ™, 15 acted as General Manager for periods in addition to performing her current
role. Her previous appointment during four years to 1996 was Director, Planning and
Development Services, Townsville City Council. fedacted brings directness and




4.0

5.0

6.0

Q)Q.o

forthrightness to the role. She concedes the role is a step up and expects to be chall

by it, however she has commercial competence as a Divisional Manager in a sma)) Cenge(}
setting and knows the elements of the role. While her responses sometimes did not OUng,
deeply strategic or intellectual reflections, her tertiary education history indrieﬂ
persistence and tenacity to accomplish three post graduate qualifications. She is fo
and persuasive in_her expression.  With twelve years membership in execyy:
management teams redacted has a clear sense of herself as an executive manUhve
and a willingness to consider the wider organisational good in corporate forums, Th:ge:
not tested as a strategic leader in a role of this prominence, she displ considerabg
potential and has the willingness to develop and make the step up.

Caleg
reeful

The remaining candidate is considered marginally suitable touns and is ng
recommended for further consideration. - t

Detailed reference checking has been completed on the tw ideftes recommended foy
Civic Cabinet consideration.

The following information is now provided: < ’

Attachment 1 - Executive Role Statement

Attachment 2-  Interview Summary of Regom ed Candidates, Consultant Appraisal,
Resume and Refere S

Attachment 3 - Assessment of Othg ts

Both criminal and business hist @ will b ertaken on the successful applicant,
as advised to all applicants,&?‘&a discussi destaken should any issues arise.

PROPONENT
Jude Munro, Chief @ Office risQne'City Council, as chair of a panel comprising:

Brian Stewart, Chi
Phil Minns isi

IW Manager,§lu Resources and Strategic Management Division.
suB REP Q

aghon, Princin%ultant Merit Solutions, on behalf of Jude Munro.
hggo e

cutive, Urb velopment Institute of Australia; and

< ’ 26 N m%4
Fa@PPROVAL OR RECOMMENDATION TO COUNCIL
F

or B&C approval

NO




50 RECOMMENDATION

g ‘.
. That the Establishment and Co-ordination Committee conside
Jes b following candidates:
es
efy
m\: 1. Mr Terry Hogan
19 ¢
ugh
able | " -
to the position of Divisional Manager, Urban Management Division, Brisbane
with a contract and salary to be negotiated.
not |
: 9.0 CHIEF EXECUTIVE OFFICER
| for §
' . D%J\-ﬂﬁ/hm__.v....wﬂ”'\b
; Jude Munro
sal, CHIEF EXECUTIVE OFFICER

B
IR YR

r and appoint one of the

y Council,
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