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E&C RESULTS - 5 OCTOBER 2009
SUB NO. FILE NO. DIV. TITLE Result
. 05/10-01 12/51/1(P9) Corporate Monthly Report — Delegation of Yes
M Services Authority to Travel — July 2009
05/10-02 109/800/286/191 FaCS Invitation to CEO - Executive Yes
M Committee  of Good  Sports
Queensland
05/10-03 109/695/586/1-02 Brisbane Monthly Project Report — August 2 Yes
Infrastructure
M
05/10-04 109/800/286/102 OLMCEO Overseas Travel — Brisbape- Yes
M Staff Exchange Progragh —Brishane
City Council Staff Ex Ofjffcer to
Auckland, New Zeala
05/10-05 109/800/286/182 OLMCEO Stores Boar: n — Significant Yes
M Procure Plan (SPAP) in
relationf ta Hire of Bobcat
Equipm for the Spreading of
Asfpalt & Profiling Works
05/10-06 109/800/286/201 OLMCEO res. Board Submission - Yes
M rement Strategy for Detailed
sign and Construction for new and
\_ pgrade tgrminals
05/10-07 109/800/286/174 CP Am ept to the Infrastructure Yes
M tribediOns Subsidy Administrative
05/10-08 109/800/286/193 est End Riverside Infrastructure Yes
M Contributions Subsidy Administrative
Policy
05/10-09 109/800/286/ Partial Remission of Council Rates Yes
R and Charges — The Corporation of the
Trustees of the Order of the Sisters of
Mercy in Queensland (Mater Hospital)
05/10-10 9,*’ 00 6f124 Corporate Claims for compensation from the Held
Services resumption of land for road purposes
situated at 258 Raymont Road,
Alderley
109/ Brisbane ' Clem Jones Tunnel (CLEM7) — Airport Yes
Infrastructure | Link Project (APL) Coordination
Works
05/10-12 00;‘286!203 Corporate Acquisition of Lot 1 Trade Coast Yes
B Services Central for the Northern Bus Depot
and ancillary arrangements
05/10-13 126/210/179/26 Corporate Emergency Repair of Air-conditioning Held
' Services systems for 136 Volvo Mk3 Metroliner
buses
05/10-14 164/305/6357-3323 OLMCEO Executive Appointment Yes
(walk-in) '




[ E&C RESULTS — 5 OCTOBER 2009

SUB NO. FILE NO. DIV. TITLE Result
M
05/10-15 109/800/286/194 OLMCEO Executive Appointment Yes
(walk-in)
M

Present: Lord Mayor Campbell Newman, G M Quirk, G Knapp, A C .
D McLachlan, A Schrinner, N Wyndham, J Prentice

M - Indicates an E&C Committee decision (or minute item), which is included in this document.

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the
Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266
|George Street, Brisbane.
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Text Box
M - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



g E&C
| 10  FILENUMBER:  12/51/1(P9) =~ 50CT2009- 01

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE
Monthly Report - Delégation of Authority to Travel — July, 2009
3.0 ISSUE/PURPOSE

Provision of relevant monthly travel report.

40  PROPONENT RECEWED&

-5 0CT 2
COMMITTEE §

Ian Niven, A/Divisional Manager, Corporate Services

5.0 SUBMISSION PREPARED BY

';-: . Irene Murphy, Travel Co-ordinator, Strategic Procurement Office, ext. 9
_, 6.0  DATE ACTION TAKEN

28 September, 2009 -5 0CT 2009

70  FOR E&C APPROVAL OR RECOMME TO COUNCIL? OWN CLERK
For information purposes. : &\

8.0 IF FOR RECOMMENDATIO OUNCI A NCIL RESOLUTION

REQUIRED UNDER AN G ORDIN ]%N
No. ; \
9.0 RECOMMEN N/ \/

That the Establishmerthgn®Cé-ordinags tee note the information submitted on approved travel for
€'Y Tuly, 2009.
Chairman Q

I Su;@ja:t the EECO% ion

f Rejrct — sagst ns

r
C F

11
10.0 DIVISIONAL MANAGER

inner
CE COMMITTEE

Ian Niven
A/DIVISIONAL MANAGER

| Recommend Accordingly

_ CHIEF EXECUTIVE OFFICER




11.0 BACKGROUND
In pursuance of the request for information on a monthly basis of travel approved under delegation, reports
are enclosed for July, 2009, for each Unit of Administration showing travel actually undertaken during that

month.

Attachment “A” shows details associated with travel undertaken by non Council employees not coygred by
the Travel Policy.

In summary, the position is as follows: @

Non-Commercial Operations ' < ’
a) International Travel 6

(i) Number of Bookihgs 4

()  Airfares O @ $11,893.23
b) Domestic Travel & %
(i) Number of BOOkHCQ @V 30

(ii) Airfares $9,280.40

c) Accommodati owances $27,151.68

d) Regnstra®s or ConfeQ!~ $68,004.76
e) Otlets e.g. hu’% $ 3,829.63

CJG)rAL @Q | $120,159.70
@hment «A» $1,900.91




120 CONSULTATION
Liaison with Officers undertaking travel and Divisional Travel Officers.
13.0 IMPLICATIONS OF PROPOSAL

Nil.

140 COMMERCIAL IN CONFIDENCE @

_, 150  VISION/CORPORATE PLAN IMPACT
{ Nil, %
f® 160 cusTOMERIMPACT CJ

| Nil, 6

17.0  ENVIRONMENTAL IMPACT

Nil. O @
180 POLICY IMPACT &\ %

In line with Council policy. v v

19.0  FINANCIAL IMPAC C) @

Expenses incurred through I@fravel N

20.0 HUMAN IMP
6 Not applicabl 6
21.0 URG CY Q
In h@ course gf bu

SS.

.0 J PUBLIGIT TING STRATEGY
%t the disgretion of the Lord Mayor.
QONS

23.
(1 )&at E&C note the information submitted on approved Travel for July, 2009.
2) ot approve the recommendation.

Option (1) is the preferred option.

If the officer’s recommendation is not followed, then the reasons for departure from that
recommendation should be recorded here.




1.0  FILE NUMBER: 109/800/286/191 - 50CT 2008 - 02

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE
Invitation to CEO - Executive Committee of Good Sports Queensland
3.0 ISSUE/PURPOSE

To seek E & C approval of the appointment of the Chief Executive Officer, Mg#Jude
Munro to the Executive Committee of Good Sports Queensland.

4.0 PROPONENT Q
Margaret Allison, Divisional Manager, Families and Community Sefy sion

5.0 SUBMISSION PREPARED BY

I Lavinia Wood

o Projects Coordinator - Vibrant & Healthy Communiti
Community Services Branch, ext 35771.

6.0 DATE
22.09.09

7.0 FOR E&C APPROVAL OR REC@ 10
For E & C approval.

8.0 IF FOR RECOMMEND N
REQUIRED UNDER CT

RESOLUTION M

RECEIVED

Not applicable. y \_/ JCT 2009 -5 0OCT 2009
OWN CLERK
9.0 RECOMM ! @ © ~UiITTEE SECTION

4'. . That approve the a%in*ment of the Chief Executive Officer, Ms Jude Munro
to e € e

C@a Good Sports Queensland, effective immediately.

GCJISEOV@ AGER & COMMITTEE CHAIRMAN

Margaret Allison Geraldine Knapp

Divisional Manager Chairman
FAMILIES & COMMUNITY SERVICES DIVISION FAMILIES & COMMUNITY SERVICES COMMITTEE

-----
-------------------------------------------

CHIEF EXECUTIVE OFFICER




11.0 BACKGROUND

The Australian Drug Foundation’s (ADF) ‘Good Sports’ Program is a national initiative
targeting community-based sporting clubs to promote the responsible management
of alcohol in order to:

reduce alcohol-related problems such as underage drinking, drink driving, binge
drinking, violence and assault

change the behaviour of players and supporters of community sporting club
increase the viability and impact of sporting clubs. @

The Executive Committee of the Good Sports Queensland Ste mittee
comprises representatives of all significant stakeholders. The rol e Executive
Committee is to provide overarching guidance to the Steering and to act
on behalf of the ADF on State initiatives. The Executive Comyni ets on a half

Queensland Executive Committee.

yearly basis.
L 6 The ADF has written to Council, formally inviting th%CJoin the Good Sports

The Executive Committee currently comprisei ;
Mr John Rogerson
Chief Executive Officer, Australia gundati
Mr Craig Turner &
Executive Deputy Director
Office of Liquor, Gamin % Quee?& easury
Mr Mark West
Director Preventiok m — AlcohdfJgbacco & Other Drugs Branch,
Queensland % V
Ms Car '~’ %
DD t

Nationa u?wity P@

e nder :
ensland Sger ADF Good Sports Program
Approval is so the appointment of the Chief Executive Officer, Ms Jude
ro tog'th xecutive Committee of Good Sports Queensland, effective
< ,immedije
@2.0 SULTATION

M Jude Munro
ief Executive Officer

Mr Craig Stevens
Manager Marketing & Communication

nt Manager, Australian Drug Foundation

Both are in agreement with the recommendation.
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13.0 IMPLICATIONS OF PROPOSAL

The Chief Executive’s presence on the Executive Committee of the ADF Queensland
Good Sports Steering Committee would provide Brisbane City Council the
opportunity to support and influence the operations of the Queensland Good Sports
program as a major stakeholder.

14.0 COMMERCIAL IN CONFIDENCE

Nil @
15.0 VISION/ CORPORATE PLAN IMPACT %
dgsGodd Sports

The Chief Executive Officer's contribution to the ADF Queens
program would support the Living In Brisbane 2026 Vision the ‘Fpiendly, safe
city’ and ‘Active, healthy city’, respectively.

This contribution would also support outcomes of Councils CogpSrate Plan 2008-12
through:

Program 5 Objective 5.3 — Sport and Recreation: Bgigbane will be an active and
healthy city with high-quality facilities an ams providing a range of sport,
leisure and recreation opportunities, and —

- Program 7 Objective 7.1 — Public He e will potect and promote the health
of Brisbane’s residents. &
16.0 CUSTOMER IMPACT : >
The Brisbane-based spc® s parti in the Good Sports Program would

benefit over time fro ief Exe icer's support and influence as a

member of the Good Sp@gts Queensland tive Committee.
17.0 ENVIRONME%MCT V
N 0 <&
18.0 POQM CT _
I
%C Ther%m directly associated with membership in the Executive Committee of

Nil

the A eensland Good Sports Steering Committee.

ne City Council's eligibility as a stakeholder derives from the financial and in-
Support provided through an initial agreement for the period 01 May 2007 to 30

il 2009 and through a renewal of this agreement currently under negotiation and
roposed for 2009/10 and 2010/11, that is - $15,000 per year over two years to be
jointly funded by:

Community Safety (HG03B000) and —

Community Facilities, Sport & Recreation (HV15A110).
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20.0

21.0

22.0

23.0

HUMAN RESOURCE IMPACT
Nil

URGENCY

In the normal course of business.

PUBLICITY/MARKETING

No issues identified. , @
OPTIONS ' @

T That E&C approve the recommendation. @

5 That E&C not approve the recommendation. &

Option 1 is the preferred and recommended optign. )




1.0

2.0

3.0

4.0

5.0

6.0

7.0

8.0

9.0

E&C
File number 109/695/586/1-02 -50CT2009-03

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

Title
Monthly Project Report — August 2009

Issue/purpose

Projects.

Proponent E @

Barry Broe, Divisional Manager, Brisbane Infrastructure Division,
Submission prepared by

lan Niven, A/Divisional Manager, Corporate Services, 3 7

Date ACTIONTw=. RECEIVED

-5
18 September, 2009 CT 2009 > 0CT 2003
<SONMITTEE SECTION

The purpose of this Submission is to provide regular Project performance upda@ll

For E&C approval or recommendation t @ RWHN CRERK

For E&C approval.

If for recommendation to Cou is,a Coungi %on réquired under an Act or
Local Law? '
N/A. \CJ
Recommendati V @V
That E&C %@bnth@ .
e%“lendation.

reasons

; P ,_
C@Ior Adrian Schrinner, /([{»]<
an, Finance and Administration Committee 5

—

rg,
10.0 isional Manager

/4 1 Recommend Accordingly
oty g

Barry Broe 2.3/ S OHEr EXEGUTVE OFG
DIVISIONAL MANAGER, Brisbane Infrastructure Division




11.0 Background

The Project Report Summary report, in Attachment A, has adopted a colour system to
improve the identification of those projects that are reporting exceptions. If a project is
reporting an exception (i.e. not on budget in 2008-09, not on time, not on estimate whole of §
project, scope changes or emerging issues), then the flag for that item will appear as red. Ifa §
project is not reporting an exception (i.e. on budget in 2008-09, on time, on estimate whole of &
project, no scope changes or no emerging issues), then the flag for that item will appear as &
green. {

In the E&C Monthly Project Report, in Attachment B, all additional or new i % can
be identified under the ***AUGUST 2009 UPDATE***** heading.

12.0 Consultation : @

Individual project reports are compiled by Project Reporters gifffcoRgultation with the relevant
¢ Project Managers, '

¢ Program Managers/Business Unit Financial Copftrol
¢ Divisional/Executive Managers and i

Branch Managers.
Are in agreement with the recommendation
13.0 Implications of proposal \O :
It is envisaged that this approach v@@mve our c%\ o respond to any emerging
issues and ensure all StakeholdV;e ell infogmed of jfe Projects’ progress.
14.0 Commercial in conﬁden@ v
IR

No.
15.0 VisionJCorpor®u‘pact @\/
T
16.0 Cust impact

Improved sta Project Management; and

@proved e% of Risk Management Principles.
1 @nvircm%act
oo
18.0 %@mpact

19.0 Financial impact

Nil.

11




20.0

21.0

22.0

23.0

Human resource impact

Nil.

Urgency

In the normal course of business.

Publicity/marketing strategy

N/A. &
Options %
on

Option 1:  Approve the recommendation that E&C accept the ject Report for
August 2009.

Option 2: Do not accept the report. < ,

Option 1 is the preferred option.

NB: If the officer’s recommendation is not followed, th€n the reasons for departure
from that recommendation should be recor i




1.0

2.0

3.0

4.0

6.0
1 0
B s

9.0

| 100

E&C

File Number: 109/800/286/102 _ -5 0CT 2009-04:

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE
Title

Overseas Travel - Brisbane-Auckland Staff Exchange Program — Brisbane City Council Staff Exchange
Officer to Auckland, New Zealand

Issue/Purpose

To seek approval for completion of the Brisbane-Auckland Staff Exchange Progra
reciprocal placement of one Council officer within the Auckland City Council Transpor
work placement for the entire month of November 2009.

R=CEIVED

Mr Peter Rule, Acting Executive Manager, Chief Executive's-O%ic% C_T 20 5 0CT 7009

i I TEE

Proponent

Submission prepared by

TOWN GLERK

Ms Danielle Carey, Project Officer — International Collaboratigf
Date

8 September 2009

For E&C approval or recommendation to Cc
For E&C approval

If for recommendation to Councik,is a C I'|CI| resol qmred under an Act or Local Law?
No.

Recommendation

That approval be gran Cam ord Senior Traffic Signals Officer, Traffic & Transport,
Brisbane Infrast vel to Saturday 31 October returning to Brisbane Saturday 28
November 20 ~ urpose mg in the Brisbane-Auckland Staff Exchange Program at an
estimated cost 580 l .00

Divis@ er Committee Chairman
| support / Reject the recommendation

O ; If reject, please state reasons

Peter Rule Cr Adrian Schrinner
AlExecutive Manager Chairman

Chief Executive’s Office Finance and Administration Committee

mmend Agcordingly

4 CHIEF EXECUTIVE OFFICER

13




§ 110 BACKGROUND

28 Brisbane City Council is currently pursuing Staff Exchange programs with each of Brisbane's Sister Cities.
To date, Brisbane City Council has received inbound exchange officers Auckland (2007, 2009) Daejeon
(2004) Kaohsiung (2005, 2006, 2007, 2008), Kobe (2007x2, 2009), Semarang (1993) and Shenzhen
(1995x6, 2006x3). Outbound Staff Exchange officers undertaken placements in Auckland (2008)

Daejeon (2006), Kaohsiung 2005x2), Kobe (2006) and Shenzhen (1996x5, 2005x2)

There have been two reciprocal Sister Cities Staff Exchange program with Auckland to date:
3 The first involving City Planning:
- e 2007 Inbound: Ms Donna Jeppe, Planner City Planning Auckland City Council;
5 e 2008 Outbound: Mr Chris Crowley, Project Manager Strategic Planning, City
- Planning, Brisbane City Council; and

a The second program, regarding Transport Planning:
A e 2009 Inbound: Mr Chris Smith, Senior Transport Planner Auckland City
b = e 20090utbound: Mr Cameron Glasssford, Senior Traffic Signals Officer,

Transport, Brishane Infrastructure

The successful candidate from the Transport & Traffic Branch of Brisba ity ncil has been sourced
rgs !

through an Expression of Interest process. The Divisional Manager givén his approval to release
Mr Cameron Glassford, Senior Traffic Signals Officer, Traffic & risbane Infrastructure to
participate in the Program.

It is proposed that Mr Cameron Glassford depart Brisbane on October 2009 arriving in Auckland the

same day. He will commence work on 2 November 20 Auckland City Council for a four (4)
week period. The work placement is due to conclu ovember 2009.

i The approval of E&C for this international travel |\ @
120  Consultation & %

¢ Auckland City Council
- e Sean Ryan, Chairman, Sister ty Ste&ring Co
3 e Pip Hold, A/IManager, Lord ministr
a » Barry Broe, Divisional Mana bane nfrast
| ¥ e Barry Hancock, Nlnte tlona elation ord Mayor's Administration Office
I = s Victor Franco, M port a
1: : All are in agreemen 't recom
P e
L B
b }  13.0  Implicatio al

Auckland City§Council and City Council experience high rates of population and economic
gro compared to ot itieSyin their countries. Planning plays a key role in managing growth to
ensure positive outcgme communities.

| ] This @lacement x mpjéte the reciprocal traffic planning staff exchange. Positioning the Brisbane City

i cil officgr i AucRiéind will be invaluable to the enhancement of the Brisbane-Auckland relationship
d nd help ensure future staff exchange programs between our cities.

L

L e i

14
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14.0

15.0

16.0

17.0

18.0

19.0

20.0

23.0

Commercial in confidence
Nil.
Vision/Corporate Plan Impact

The proposal contributes to the Regional and World City strategy by progressing actions:

6.3 Build relationships with targeted international city governments and agencies;
6.4 Export our ‘know how’ and intellectual capital for commercial and mentoring purposes;
6.5 Enhance the capabilities of the Asia Pacific networks.

Customer Impact
Nil.
Environmental Impact

Nil

Policy Impact (
Nil q
Financial Impact

Staff Exchange Program

The following expenses for the officer will b y the International Relations Staff Exchange
program budget:

e Return economy class airfare

e Accommodation 322 0

e Living allowances $700.00 %

Total costs are not expected %00 00 analiable within vote code:
1.01.1510.226.815.000. 628(@

BCC Divisions

The BCC Staff Exc ge icer tinug to be paid his normal salary throughout the work
placement. Sala ssom V‘ng expenses are the responsibility of the substantive
Division.

Auckland €it

GI| WI|| ver c@gts for official entertamment and hospitality, and work placements

replagement st

24.0 rgent
| 2 rgent, to &Iow travel arrangements to be made

Puhblicity/marketing strategy
in GroupWise will be sent to all Brisbane City Council employees via the Internal
ications Unit, Marketing and Communication Branch. Any further publicity/ marketing will be at

C
Wiscretion of the Lord Mayor in line with corporate guidelines.

Options

Option I: Approve the recommendation.
Option 2: Amend the recommendation.
Option 3: Not approve the recommendation.

Option (1) is the preferred option.
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10.0

; E&C
) SUBMISSION NUMBER -50CT2009-05
a 1.0  File No 109/800/286/182
3 SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE
20 Title
Stores Board Submission - Significant Procurement Activity Plan (SPAP) in relation
E to the Hire of Bobcat Equipment for the Spreading of Asphalt & Profiling Works
3.0 Issuel/purpose
To seek Establishment and Coordination Committee approval of |cant
Procurement Activity Plan (SPAP) in relation to the Hire of Bobcat ' t for the
3 Spreading of Asphalt & Profiling Works.
- 4.0 Proponent
' B Jude Munro, Chief Executive Officgr 1*
ACTION TA! RECEINV™
L 5.0 Submission prepared by
| -5 0CT09 -5 0CT 2009
David Cox
Corporate Risk Manager CONMMITTEE SECTION
Corporate Services Division
6.0 Date PROVED
l:-
s 30 September 2009. ?\ -~ oaT 2009
: 7.0  E&C approval or reco on to@ = ) ;
T N\ T
: For E&C Approvaly @t %;My{
8.0 If for recom toC u Counc:|l resolution required under an Act
8. or Local La
{
,i.':.: 9.0 endat
\T
£
;

QTh @ ment and Co-ordination Committee approve the attached
su ISSS

W

avid Cox Jude Munro
Corporate Risk Manager Chief Executive Officer
Corporate Services Division :

G:\QOGTY\01 - WP Contracts\01 - Contracts\01 - Tenders\Tenders 08-09\CW90485 - Hire of Bobcat Equipment for Asphalt

Laying and Profiling Works\01 - Pre Market Submission\Hire of Bacat Equip SPAP vFinal.doc




11.0

12.0

13.0

14.0

15.0

16.0

<

19.0

Background

The Chief Executive Officer and the Stores Board considered the attached
scheduled submission on 30 September 2009.

The submission is referred to E&C as it is considered the most advantageous
outcome for the provision of the required services:

CONTRACT CONTRACT TITLE REASON FOR SUBMISSION
NO.
Cw90485- Hire of Bobcat Equipment for Within E&C Del i0

09/10 the Spreading of Asphalt &
Profiling

Consultation &

The Chief Executive Officer and Permanent Head of@mt of Administration
responsible for the submission, Stores Board and V. visional Officers have
been consulted and are in agreement with the reco ndation.

Implications of proposal

The recommended process will provide@s advanjageous outcome for Council.

No. %
Vision/Corporate Plan@? v
The recommendation submyjssionWwilf contribute to the efficient management
of the City's ESOW %
Customer. @

jssigh covers thesgarrying out of work or supply of goods and services to
appr programs.

Commercial in confidence \

friendiyja cled products and environmental considerations have been taken
int n the evaluation of tenders relating to these submissions, where
applicabl®.

17.0@\1&0 men
ndere% luated in line with Council's policy on the use of environmentally
r
unt”i

ey Impact

18 g
ubmitted in accordance with Council's Procedures for Procurement, Contracting

and Tendering.
Financial Impact

Financial details are included in the Divisional submission.

G:\QOGTY\01 — WP Contracts\01 — Tenders\Tenders 08-09\CW 90485 — Hire of Bobcat Equipment for Asphalt Laying and
Profiling Works\01 — Pre Market Submission\Hire of Bobcat Equip SPAP vFinal.doc

17




P
3 20.0 Human Resource Impact
Not Applicable.

- 21.0 Urgency

'l As soon as possible.

‘ 22.0 Publicity/Marketing Strategy
] As required. @
. 23.0 Options @@

Option 1: That the E&C approve the recommendation.
.-,_5 Option 2: Not approve the recommendation. Q

Option 1 is the preferred option.
NB: If the officer's recommendation is not followed n the reasons for

departure from that recommendation should be recorded here.

)

e e

/
e,
&

N OV

' G:\QOGTY\01 — WP Contracts\01 — Tenders\Tenders 08-09\CW 90485 — Hire of Bobcat Equipment for Asphalt Laying and
-_; Profiling Works\01 — Pre Market Submission\Hire of Bobcat Equip SPAP vFinal.doc
A

18




E&C

| ] SUBMISSION NUMBER -50CT2009-U6

3 1.0 File No - 109/800/286/201

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

. 20 Title

Stores Board Submission - Procurement Strategy for Detailed Design and Construction for new
and upgraded ferry terminals.

; - 3.0 Issue/purpose
To seek Establishment & Coordination Committee approval of the Significant Procure ity
Plan (SPAP) in relation to the Provision of Engineering Design, Documentation stfuction

9 services for Council Ferry Terminals.
7
3 4.0 Proponent

3 Jude Munro, Chief Executive Officer.
E 9 : AN
'; 4 -_,__ 5.0 Submission prepared by RE@EEVE Q N Eq TAKEN

- David Cox -5 0CT 20 - 5 0CT 2009
5 Corporate Risk Manager E—
E e Corporate Services Division it TION HOVEN CLERK

) ___.i 6.0 Date O
‘ "I | 30 September 2009. &\ @
] E 7.0 E&C approval or recommendatjoeg to Council? %
1 For E&C Approval. ; v
Q c@solution required under an Act or Local

B3

8.0 If for recommendation ilisaC
Law? V
No. V @

."' 9.0 Recommend Q
e '_':.‘ _ Th stablishme Co-ordination Committee approve the attached submission.

Jude Munro
CorporateRisk Manager Chief Executive Officer
orate Services Division

’ |

L

G:\SP\Crm\109 CORP MGT\520 Meetings\0\Stores Board\781 - 30 September 2009\SPAP Ferry Terminal D&C\SPAP Ferry
Terminal Design and Construction v6_.dac 19




11.0  Background

e | . The Chief Executive Officer and the Stores Board considered the attached scheduled submission
k| on 30 September 2009.

The submission is referred to E&C as it is considered the most advantageous outcome for the

provision of the required services:

g 3 CONTRACT CONTRACT TITLES REASON FOR SUBMISSION
F 8 NO’S.

E 4 E100072a-09/10  Construction of West End and Within E&C Delegation
._- Bulimba Ferry Terminals bS&\

E100072b-09/10 Detailed Design and
Documentation of 3 CityCat Ferry

| Terminals @
. E100072¢-09/10 Construction of Brett's Wharf, Q

A e P

s Teneriffe and Hawthorne CityCat
abia Ferry Terminals
_; 12.0 Consultation
k! ; The Chief Executive Officer and Permanent Head it of Administration responsible for the
-- submission, Stores Board and relevant Divjgi fficers have been consulted and are in
f;. agreement with the recommendation.
¥ ' 13.0 Implications of proposal
<2 |'_—
S \ The recommended process will peQvide most adva@zs outcome for Council.
E .',J 14.0 Commercial in confiden ; v
. an No. \
) 3
' ‘f,i 15.0  Vision/Corpor Ippact V
E il
3 ¢ The recom of this isSi ill contribute to the efficient management of the City's
L resources.
r act

b 16.0

C
he s ission goversSihe carrying out of work or supply of goods and services to meet Council
apgroved progra

17.0 nviro act

are evaluated in line with Council's policy on the use of environmentally friendly and
recycled products and environmental considerations have been taken into account in the
aﬁon of tenders relating to these submissions, where applicable.

1BN cy Impact

Submitted in accordance with Council's Procedures for Procurement, Contracting and Tendering.

19.0  Financial Impact

Financial details are included in the Divisional submission.

G:\SP\Crm\109 CORP MGT\520 Meetings\0\Stores Board\781 - 30 September 2009\SPAP Ferry Terminal D&C\SPAP Ferry Terminal Designand
Construction v6_.doc

20




20.0

21.0

22.0

23.0

Human Resource Impact
Not Applicable.
Urgency

As soon as possible.

~ Publicity/Marketing Strategy

As required.

Options @
Option 1: That the E&C approve the recommendation. @
Option 2: Not approve the recommendation. @

Option 1 is the preferred option. %

NB: If the officer's recommendation is not followed, then th€ rea for departure from

that recommendation should be recorded here. 6

GASP\Crm\109 CORP MGT'520 Meetings\0\Stores Board\781 - 30 September 2009\SPAP Ferry Terminal D&C\SPAP Ferry Terminal Designand
construction v6_.doc

21




10

E&C

E 3 . - 5.0CT 2003 - 0 7
109/800/286/174
F 3 SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE
j _I 2.0 Title |
; .-: Amendment to the Infrastructure Contributions Subsidy Administrative Policy
4 3.0 Issuelpurpose
[ :-: To adopt the amendments to the Infrastructure Contributions Subsidy Administrative ol
B ; 4.0 Proponent
. Michael Papageorgiou, Divisional Manager, City Planning and Sustainabilj
5.0 Submission prepared by
=‘_ Maria Lockley, A/Principal Program Officer, Infrastructure Coordingtion Financing (ext. 39767)
B9 o oae ACTION
5 October 2009 _5 O8I 20 RECEIVED
1 7.0 For E&C approval or recommendation to Co CLERK <9 0CT 2009
.'.' :ii For E&C approval “OWMITTEE SECTION
i } 8.0 If for recommendation to Council, i@ resoln@ ed under an 'f“‘t or Local Law?

Not applicable

10.0

g s 10.0 Divisional Mana
" "J F

E/ (/ :
C ,, 2
’ el Papageorgiou
Divisiopal Manager
anning & Sustainability

| K

Recommend Accordingly
A) =

i i_-CHIEF EXECUTIVE OFFICER

Ef- 40>

s

i

- B 9.0 Recommendation < ' i
: i That the Committee ve
8 in Attachment “A”. %
2,
r
r

Tc\e |nfras€r

%utions Subsidy Administrative Policy as set out

Committee Chairman
| Support / R?JesLthe recommendation.

If reject, please state reasons

I

%JD .

Cr Amanda Cooper

Chairman

Neighbourhood Planning and Development

Assessment Committee
- . {0 o . |
b 3

Lot A 77 W

_ AN
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11.0

Background

On 1 June 2009 the Establishment and Coordination Committee extended the 35% subsidy for
infrastructure contributions from 1 July 2009 to 30 June 2010.

The subsidy applies to infrastructure contributions calculated under the City Wide Water Supply and
Sewerage Infrastructure Contributions Planning Scheme Policies and Infill Infrastructure Contributions
Planning Scheme Policies for Transport, Waterways and Community Purposes. These City Wide and
Infill Policies were amended effective from 1 July 2009 and included an amendment increasing the
value of an ICU from $1.63 for 08/09 to $1.84 for 09/10 in accordance with the index in those policies.

In addition to the City Wide and Infill Policies, infrastructure contributions are also calculated and
payable under a number of High Growth Infrastructure Contributions Planning Scheme Policies for the
network Transport, Waterways and Community Purposes. Under those High G Policies
contributions for water supply and sewerage are calculated under the City Wi asfructure
Contributions Planning Scheme Policies and a 35% subsidy applies to the contriBiiti
supply and sewerage.

By Ministerial Direction of 18 June 2009 issued under Section 2.3.2 of IPALth
Council may only adopt new or amended Planning Scheme Policies for§
2009 but before October 2009 if public notification commenced befi
further directed Council not to increase infrastructure contributiob
index |

infster directed that

try€ture after 30 June
ne 2009. The Minister
r existing Planning Scheme
luded in the Policies) (see

Policies for Infrastructure by more than CPI (which is less than th
Attachment B).

As a consequence of those directions, the High Growth Policiegfcannot now be amended and the
infrastructure contributions in those Policies for Transpgt, Waf&€fways and Community Purposes can
only be increased as a result of the Ministerial direqi $1.63 in 08/09, by CPI of 4.3% to $1.70
for 09/10 (rather than to $1.84 in accordance with,the fadex Thcluded in the Policies).

To correct and optimise Council’s projected bu enue, itdS proposed to amend the Infrastructure
Contributions Subsidy Administrative Paoli gdtice the 3 bsidy to 23% for water supply and
sewer contributions for the High Gro reas®of Austpéli Coast South, Bulimba Industrial,
ree a%
ct

Calamvale District, Doolandella, Fig, T ket, Richl a, Wakerley and Wynnum West. This
level of subsidy has been calcuiat%ult in no §

n Council's Budget Revenue or impact
on industry.

This subsidy will not appl igh growth ture Contributions Planning Scheme Policy for

Rochedale, as contributions water supply an er in that area are not calculated under the City

Wide Infrastructure Confributiohs Pla We Policies. The changes will not apply to the high

growth areas of A @ 2 est Endlas gfie E€tablishment and Coordination Committee has approved
e for t

separate subsi

hes ;
Under the an Land Develo,t%ﬁhorfty Act 2007, some areas of Brisbane have been declared
to be opme reas and the City Plan does not apply to those areas. The proposed
amen excludes included in any Urban Development Area. As such, the 35% subsidy

will_no loRger apply_in se areas. Approval is sought to amend the Infrastructure Contributions
ubsid Administra% v as set out in Attachment “A”. This will result in a minimal financial

pacflon Coungil of ,843.
st of Atta s
° raitwgsolution (“A”)
(

% tter from Minister directing Local Governments about Infrastructure Policies and CPI
e l'j
120 C

tion

%ultation has also taken place with the following:

¢ ¢ Councillor Amanda Cooper, Councillor for Bracken Ridge Ward and Chairman Neighbourhood
Planning and Development Assessment Committee (24 August 2009)
Tony Chadwick, Solicitor, Brisbane City Legal Practice (15 September 2009)
Michael Papageorgiou, Divisional Manager, City Planning and Sustainability (24 August 2009)
Kerry Doss, Manager, City Planning Branch (24 August 2009)
Kevin Cronin, Planning Manager, Development Assessment Branch (15 September 2009)

. Laila Evans, Infrastructure Charges Financial Coordinator, Business Services & Divisional Projects
Branch, City Planning & Sustainability (4 September 2009)

All of the above are in agreement with the recommendations.
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13.0

14.0

15.0

16.0

17.0

18.0

19.0

Q‘amend nie th
e reduwetigh in r

Implications of proposal

This amendment to the Infrastructure Contributions Subsidy Administrative Policy will lessen the
impact of the Ministerial Direction on Council's 2009/2010 FY revenue projections and subsidy
expenditure.

Commercial in confidence
No.

Vision/Corporate Plan impact

The proposal is consistent with corporate goals. The Corporate Plan has several references to the
need to plan for infrastructure. The Infrastructure Contributions PSPs will continue to provide for well
planned and user-pays infrastructure which is a Council priority under the “Future Brisbafie” program.
The Subsidy Administrative Policy will also contribute to the “City Governance” pro epsure a
fair, accountable and transparent contribution regime.

Customer impact

Applications which fall within the affected high growth areas will not pay moréhinConfributions than was -
anticipated under the previous policy arrangements. The continuation o sidy Administrative
Policy demonstrates Councils continued support for the development i ry$n challenging economic
conditions. There is no net effect on the development industry.

Environmental impact

The planning phi'losophy of the Infrastructure Contributions s/)Is based on creating infrastructure
which is sustainable and minimizes impacts on the city®s envir8fiment. The outcomes of a City Wide
system will ensure sustainable planning and delive infsastructure and protection of environmental
values. Subsidising contributions is consistent wi ery oOf these outcomes.

Policy impact
Nil. There is no amendment of the Infr U&Contribu i P& proposed by the adoption of the
Subsidy Administrative Policy.

Financial impact

Overall there will be minimal fiflanci

The projected City-wide/In
subsidy expenditure has beemjncluded ar%
The reduced revey ipated bydhe dppli€ation of a reduced CPI increase to these existing high

growth policies educed subsidy against Water and Sewer charges for the
high growth area : Poutlifes the expected change to revenue and expense from 28

me amendment to the budget will be required.
ture Contributions PSP revenue and proposed
in the 2009/2010 Budget.

ICU rate of $1.70 -$1,739,043

(Reduce Subsidy“jExpense for | Subsidy of 23% -$1,708,200
t ffected Migh Growth Policies
\ /

venue due to the lower ICU rate of $1.70 for the effected High Growth Policies,
namely: Australia Trade Coast South, Doolandella, Fig Tree Pocket, Richlands, Rochedale, Albion,
W d Riverside, Wakerley, Bulimba Industrial, Calamvale, Wynnum West, and Paradise Road
Int ge. Additionally the budget review will need to show the reduction in expected Subsidy

pens€, due to the lower subsidy applying to water and sewer contributions for the affected high
g areas (no subsidy expense is applied to the Albion and Rochedale Infrastructure Contribution
Pla&nning Scheme Policies).

In addition, an amendment to the 2009/2010 Budget, Fees and Charges Document, City Planning
section (p19) will be required to reflect an ICU value of $1.70 for the effected existing High Growth
Policies.

These changes can be implemented as part of the Third Budget Review.
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Human resource impact

The implementation of the Infrastructure Contributions PSPs and Administration Subsidy Policy, is
largely undertaken through the Infrastructure Calculations Group and Plan Sealing Section
Development Assessment Branch, with strategic support given by the Infrastructure Coordination and
Financing Unit, City Planning Branch. No additional resource implications have been identified to date.
Urgency

As soon as possible. The current Administrative Subsidy Policy applies to applications in high growth
areas. It is imperative that Council adjusts the subsidy percentage applicable to these applications, to
ensure a measure of protection for the revenue stream estimated within the 2009/2010 budget
forecasts.

Publicity/marketing strategy

Notification of the changed subsidy will be done as a mail out to the developmept nd specific
direct contact with peak industry groups.

Options
Option 1:  Approve the recommendations set out in Attachment CJ
Option 2:  Not approve the recommendations and modify o%

Option 1 is the preferred option.

roposals.

NB: If the officer’'s recommendation is not follo - the reasons for departure from that

recommendation should be recorded here. O
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1.0 File number
109/800/286/193

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 Title
West End Riverside Infrastructure Contributions Subsidy Administrative Policy
3.0 Issue/purpose

To amend the West End Riverside Infrastructure Contributions Subsidy Administrative PgifCy

- 40  Proponent
' Michael Papageorgiou, Divisional Manager, City Planning and Sustainability% .

5.0 Submission prepared by

L Maria Lockley, A/Principal Program Officer, Infrastructure Coordinatie® an@,Financing (ext. 39767)

6.0 Date

5 October 2009 ACTION KEN RECEIVED
\ 70 ForE&C approval or recommendation to Council €= OCT 2009 -9 0CT 2009

1 For E&C Approval O WHN GLERK ~ COMMITTEE SECTION
| ;" 8.0 If for recommendation to Council, is &Nresolutio::r iregh under an Act or Local Law?
| 9.0  Recommendation ; v
| That E&C approve the We erside In%re Contributions Subsidy Administrative Policy

i Not applicable

as set out in Attachment “A”.

|

" 10.0 Divisional @% Q Committee Chairman

N

3 | Support / Reject the recommendation.
3 Q Q" Reject

Michael Papageorgiou Cr Amanda Cooper
Diyiisiogal Manager Chairman
ing and Sustainability Division Neighbourhood Planning and Development

If reject, please state reasons

&=

Assessment Committee

"RPROVED

¥




11.0 Background

k On 1 June 2009 the Establishment and Coordination Committee extended the 35% subsidy for
infrastructure contributions for Citywide and Infill Infrastructure Contributions Planning Scheme Policies
until 30 June 2010.

3 On 30 June 2008 the Establishment and Coordination Committee adopted the West End Riverside
il 8 Infrastructure Contributions Subsidy Administrative Policy to become effective on 30 June 2008. The
I policy provides for a 35% subsidy for water supply and sewerage infrastructure contributions for
- 8 development applications lodged before 30 June 2008 and approved on or after 30 June 2008 and for
. development applications lodged between 30 June 2008 and 30 June 2009.

By Ministerial Direction of 18 June 2009 issued under Section 2.3.2 of IPA, the Ministegirected that
. Council may only adopt new or amended Planning Scheme Policies for infrastructur June
2009 but before October 2009, if public notification commenced before 30 June 2 inister
further directed Council not to increase infrastructure contributions under existj ing Scheme

Policies for Infrastructure by more than CPI (which is less than the index inclu Policies) (see
- Attachment B).

-‘ As a consequence of those directions, the West End Riverside Infragtruc ntributions Planning
Scheme Policy cannot now be amended and the infrastructur ributions for Local Roads,
b Waterways and Community Purposes infrastructure will increase @S a restiit of the Ministerial direction

from $1.63 in 08/09 by CPI of 4.3% to $1.70 for 09/10 (rather tRan to)$1.84 in accordance with the
index included in the Policies).

To correct and optimise Council's projected budget re

: nue, i€ proposed to amend the West End
38 Riverside Infrastructure Contributions Subsidy Admini

e Policy to reduce the 35% subsidy to 23%

appreciable impact. Approval is sought to a
Subsidy Administrative Policy as set out in Att

:'-; on Council of $30,843 &\

i | List of Attachments

3 e Draft resolution (“A’) %
i e Letter from anfs@ ng Local o%ts about Infrastructure Policies and CPI
‘i_;. (“B’j

- 120 Consultation

Consultation has a ch wit efwg:
' e Councillor ooper, n for Bracken Ridge Ward and Chairman, Neighbourhood

_ Planni opmen ent Committee (24 August 2009)
e Ton Solicitor, BrisBane City Legal Practice (16 Sept 2009)

e K ss, Manag Planning Branch (24 August 2009)

i1 o KevifCronin, Plann ger, Development Assessment Branch (15 Sept 2009)

B Il of the above e%ment with the recommendation.

& 1Qplicatio roposal

:' his amu%nt o this Subsidy Policy will lessen the impact of the Ministerial Direction on Council’s

’ 2009/2010 FY&evenue projections and subsidy expenditure.

' 14.0 C%oial in confidence

- 150  Vision/Corporate Plan impact

{
i

The West End Riverside Infrastructure Contribution Planning Scheme Policy is consistent with
corporate goals. The Corporate Plan has several references to the need to plan for infrastructure. The
preparation of Infrastructure Plans is to provide for well planned and user-pays infrastructure and is
specifically detailed as a Council priority under the program “Future Brisbane” that seeks to achieve
coordinated outcomes for the city via, inter alia, having 95% of the city covered by enforceable
infrastructure plans by 2012.




16.0 Customer impact

This West End Riverside Infrastructure Contributions Subsidy Administrative Policy provides for a
subsidy to be applied in the West End Riverside area that is consistent with the subsidy applied to
other adopted high growth areas in Brisbane.

& Information regarding this Subsidy Policy will be published on Council's website and in printed media
= and will also be communicated to the development industry through workshops. There is no net effect
i on the development industry.

. 17.0 Environmental impact

The planning philosophy of the West End Riverside, Infill and Citywide Infrastructure Centributions
- PSPs is based on creating infrastructure which is sustainable and minimises impactgfo

environment. The outcomes of a citywide system will ensure sustainable planning,afg/delifery of
infrastructure and protection of environmental values. The provision of a subs@ specific

areas of high growth is consistent with this underlying philosophy.

18.0  Policy impact

E Nil Q\@
19.0 Financial impact g

b Overall there will be minimal financial impact although so ents to the budget will be
V- required. The projected City-wide/Infill and High Growth Infr%e Contributions PSP revenue and

proposed subsidy expenditure has been included and approved inhe 2009/2010 Budget.

=4 The reduced revenue anticipated by the applicatio uced CPI increase to the existing high
B growth policies (Including West End Riverside), guilihbenoffset balanced by a reduced subsidy against
Water and Sewer charges for the high growth z @ he table below outlines the expected change to
if revenue and expense from 28 September

(\ June 2010.
rate of $1.7 1,739,043

s Reduced revenue to the effected
|High Growth Policies

Reduced Subsidy Expense f bsidy of -$1,708,200

o the effected High Growth i

: In addition an amendmen 009/2010 get’, Fees and Charges Document , City Planning
section (p19) will be r@ reflect ICU ydlue of $1.70 for the effected existing High Growth

; Policies.
@,
Bl These changes pleme s of the Third Budget Review.
® 200 Humant e jfhpact
i Nil. Q~

: 21.0 gency

t n as gosgible The earliest application of this Subsidy Administrative Policy towards
@rastructur ripgtions is necessary to give certainty and predictability to the development
’ jrdustry.

; @ Publicity/marKeting strategy
No % pn of the changed subsidy will be done as a mail out to the development Industry and specific
irectegntact with peak industry groups.

il

[
230 Opfions
i Option 1:  Approve the recommendations set out in Attachment “A”
’ Option 2:  Not approve the recommendations and modify or defer the proposals.
_ Option 1 is the preferred option.

NB: If the officer’'s recommendation is not followed, then the reasons for departure from that
recommendation should be recorded here.
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E&C
1.0  FILE NUMBER:467/26(7) noq/ 800/525‘6 /&D 5-50CT009-11

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

B 20 Tme

Clem Jones Tunnel (CLEM7) — Airport Link Project (APL) Coordination Works
3.0 ISSUE/PURPOSE

"_L To approve Proposed Modification Order No.28 (APL Coordination %
40 PROPONENT @

Barry Broe, Divisional Manager, Brisbane Infrastructur&

5.0 SUBMISSION PREPARED BY

i

'1;‘! P Gregg Buyers, Manager Major Projects, Major @ructure Projects Office,

i 3 e ACTION RECEIVED

| 6.0 DATE _5 -'5.0CT 2009

1 30 September 2009 ERK COMMITTEE SECTION
; 4 7.0 FOR E&C APPROVAL O O ME O COUNCIL

:-_ | For E&C Approval < ,
% 80 IFFORRECO E TION, 7@ cODfCIL, IS ACOUNCIL RESOLUTION
B REQUIRE N A CAL LA ‘?A PPROVED
.
9.0 MEND - / ........
rd Mayor

%@ )y, A8t My o Aé/

tth ent and Coordinatio ommlftee pprove the issuing of
e

|f|c: 0 r No. 28 (APL Coordination Works) for a total cost of up to /Q-a<
$3 5miflio ditional upon the Order being fully funded by the State

; 10 0 SIONAL MANAGER AND CHAIRPERSON
Barry Broe Graham Quirk

» Divisional Manager Chairperson
Brisbane Infrastructure Infrastructure Committee

| Recommend Accordingly | Support / Reject the Recommendation/s.
If Rejected — please state reasons:

E CHIEF EXECUTIVE OFFICER
. C\DOCUME~1\mipo12\LOCALS~1\Temp\E&C Submission_APL Coordination Works Modification 28_090930_Final.doc
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" 11.0 BACKGROUND

On 23 May 2006, Council entered into a contract with the RiverCity Motorway
& Consortium (RCM) for the delivery of the Clem Jones Tunnel (CLEM7),
formerly known as the North-South Bypass Tunnel.

On-going interaction between Council, RCM and the Airport Link (APL) team
has identified that some elements of the APL project could be constructed in
: conjunction with the works for CLEM7 so as to minimise future disruption to
. traffic when CLEM7 becomes operational. The additional works woul
generally involve installing piles for future APL bridges; namely BR
BR109 (refer plan - Attachment A); which are in the vicinity of CLEM
northern portal.

i The parties involved have negotiated an outcome whereby # appointed
5 Design and Construct contractor, the Leighton Contrac Baulderstone

Hornibrook Bilfinger Berger Joint Venture (LBBJV), ould facilitate the
additional works required by way of a contract ifigatigh which would be
fully funded by the State Government.

Clause 22.1 of the CLEM7 Project Deed allows Council to request RCM to
A alter the concept design by way of issyi VIodification. A Modification may
result in a cost or a saving to Coun @ eitding gQn the work required.

3 Council issued Modification O, 27 ( APL BR109 Piers) on
;1 28" July 2009 and subseq ently nificant ons were undertaken
between all parties. Since thls o emgn has been rendered

i obsolete through AlrpQ desig p ent.
Based on a revised f warks t constructed for the modification,

‘, RCM and LBB V agre ndertake the proposed additional works
i under that n Or

.75million. The State has agreed to
LBBJV's and ted that Council order a contract
) modlf' tion @
est Modlf rder No.28 will supersede the previous modification
clude works as well as early access for the APL contractor to
menc dmonal bridge works prior to the opening of CLEM?7.

anti d that there will be some additional minor costs, the total value of
ITIDdI ication is not expected to exceed $3.5million. These costs will be
met by the State.

Althouih further negotiations will need to take place and it is

e purpose of this submission therefore is to recommend that E&C approves
the issuing of Modification Order No. 28 (APL Coordination Works) at nil cost
to Council up to a value of $3.5million.

C:\DOCUME~1\mipo12\LOCALS~1\Temp\E&C Submission_APL Coordination Works Modification 28_090930_Final.doc
30




12.0 CONSULTATION

TransApex Board meeting 25 September 2009
Cr Graham Quirk, Chairperson Infrastructure Committee
Jude Munro, Chief Executive Officer
: David Askern, Chief Counsel, Brisbane City Legal Practice
E Craig Stevens, Manager Marketing & Communication

All have been consulted and are in agreement with the recommendation.@

13.0 IMPLICATIONS OF PROPOSAL
! The proposed recommendation will allow E&C to formally endopée suing
L of Modification Order No. 28 under the CLEM7 Contract with ;

14.0 COMMERCIAL IN CONFIDENCE

: oy

. 150 CORPORATE PLAN IMPACT
This action is consistent with the Acces (Semce Development
7.1.2.1.DO5 Tunnels) theme of the C gt Plan

16.0 CUSTOMER IMPACT

17.0 ENVIRONMENTAL IM@ E @E

| " \/
. 180 POLICY| @
) Nil Q~
19.0 INAQIAL IMPI@
ificati r No. 28 will be fully funded by the State Government for a
otal estj st of $3.5million and therefore does not change Council’s
contribution¥gt the CLEM?7 project.

0.0 AN RESOURCE IMPACT

€t s e s

S

21.0 URGENCY

Urgent approval of the modification would be advantageous to the project,
enabling the early works to be started and minimise risk to progress.

~ G\OLMCEO\CEOOffice\137 GOVERN\520 Meetings\E_C General\E & C Administration\E&C 2009\Submissions\10
- October\20091005\11.doc 31




22.0 PUBLICITY/MARKETING

Nil

23.0 OPTIONS

Option 1: Accept the recommendation and formally approve the issuing of
Modification Order No. 28

Option 2: Not accept the recommendation

Option (1) is the preferred option &

C:\DOCUME~1\mipo12\LOCALS~1\Temp\E&C Submission_AF'I?:ZCOordination Works Modification 28_090930_Final.doc




1.0  FILE NUMBER: SUBMISSION NUMBER:

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

Appointment of Manager Customer Services

3.0 ISSUE/PURPOSE

A recruitment process for the role of Manager Customer Services wi
Council was commenced following a process of advertising in
Saturday 22 August 2009 and Seek Executive as well as
conducted by Slade Group. This resulted in four candidates beifyg fitepviewed on Friday
18 September. Final reference checking was then completed o didates.

Two candidates are now considered suitable for appoint@ he role.

The following information is now provided: %
Attachment 1 - Executive Role Statement

Attachment 2 - Executive Summary, I Summaries of Recommended
Candidates, Resum eree Reports

Attachment 3 - Comparative Ass Other, Candidates

Attachment4 - Listof all Cand g{

Both criminal and business hts\ﬁ ecks will en on the successful applicant,

as advised to all applicants, furtfier dISCUS edaken should any issues arise.
. 40  PROPONENT

Ms Margaret A||ISOF\ nal M nage |!1es and Community Services Division as

chair of a panel

e Ms Sug ’@» DY — DIV ager City Business

o« MrAla Jren — anager, Brisbane Transport

R o st:ow P»Qﬂsn BY

Rosapo enior Consultant, Recruitment Management Company Pty Ltd on
haifo a tAl1son Divisional Manager, Families and Community Services

'f .0 DATE&
= ; @eptember 2009

0 FOR E&C APPROVAL, BAC APPROVAL OR RECOMMENDATION TO COUNCIL

For E&C approval
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RECOMMENDATION

That the Establishment and Co-ordination Committee consider and appoint either of the
following candidates:
redacted

2. Paul Salvati

- to the position of Manager Customer Services, Brisbane City Council, with a contract and
salary at the SES level.

CHIEF EXECUTIVE OFFICER

SOV PN

Jude Munro
Chief Executive Officer
Brisbane City Council




FILE NUMBER: 109/800/286/194

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE

Appointment of Manager, ICT Program & Project Delivery Manager, Corporate
services

ISSUE/PURPOSE

Scott Mann has employed in iDivision since July 2004. Since August &
has been fulfiling all the duties associated with the Manager, ICT &
Project Delivery role and has been performing at a high level.

sformation
ted that the

While the structure of iDivision is currently being reviewed a
and |D|Vl$|on!Corporate Serwces merge pro;ects progress, it [s

.J 1
SUBMISSION PREPARED B &
Kym Salvati, Executive Offi rate S

DATE
28" September, 2009

ition of ICT Program & Project Delivery Manager, Corporate
, Brisbane City Council, with a contract and salary at the SES
Jude Munro

APPR ED
{E[‘ 2009
Chief Executive Officer ( -

Brisbane City Council /-ord Mayor 5?/
&

W

EF ECUTIVE OFFICER




F E&C RESULTS — 12 OCTOBER 2009
SUB NO. FILE NO. DIV. TITLE Result
| 12/10-01 | 109/800/286/199 Brisbane | Bracken Ridge Road Upgrade—Stage |  Yes
a Infrastructure | 2
"-ﬁgzmo-oz 109/800/286/116 CP&S Affordable Housing Incentives Yes
| =
[12/10-03 | 109/800/286/88 CP&S Changes to Area Classification a Yes
118 R Demolition Control Precincts
E{121’1 0-04 109/800/286/195 CP&S Heritage Advisory Commit
g Report
M
:';?12;'10-05 109/800/286/206 CP&S Amendments to the Yes -
& R Centre Local Pl Amended
18
11211006 | 109/800/286/169 FaCS | Overseas Churchill | Yes
|1 M Fellowsi Europe and South
il Africa

f_-tresent: Lord Mayor Campbell Newman, G W\ rk, F King, A Cooper,
D McLachlan, A Schrinner, N Wyndham, J e

M - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the
Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266

George Street, Brisbane.
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1.0

2.0

3.0

4.0

5.0

6.0

7.0

8.0

9.0

10.0

E&C

File number 12 0CT 2009 - 02
109/800/286/195

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

Title
Heritage Advisory Committee Annual Report

Issue/purpose

For E&C to note the Heritage Advisory Committee 2008-2009 Annual Report and re-apo@of

the Chair
Proponent
Michael Papageorgiou, Divisional Manager, City Planning and Sustainabili @

Submission prepared by

Laurie Jones, Principal Heritage Architect, City Planning, ext 3405

Date

12 October 2009

For E&C approval or recommendation to Cm@ L
~ Chairperson
E&C approval P ﬁ«
%»/Z/ -

If for recommendation to Council, is &cil resolu uired undér an Act or Local Law?

No ?“ v
Recommendation O

That E&C (1) notes th 00&9 Annual o} the Heritage Advisory Committee as per
Attachment A, and %e- ts Dr @ nland as the committee Chair for a term of one year

commencing 1 Ju

Divisional Manag Q Committee Chairman

_—l-l'"/

Q | Support / Reject the recommendation.
v If reject, please state reasons

Michael i Cr Amanda Cooper
Divisignal Manager Chairman, Neighbourhood Planning and
Cining & Sustainability Development Assessment Committee

RECEIVED ACTION TAKEN
12 OCT 2009 12 0CT 2008
COMMITTEE SECTION TOWN CLERK
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11.0

12.0

14.0

15.0

16.0

19.0

timber hoges.’
@merim ctv
Qil.

0 o$l impact

Background

The Heritage Advisory Committee was originally established by the Council on 24 September 1981.
Terms of Reference for a restructured committee were adopted in November 2000. Two of the

requirements of the committee’s Terms of Reference are to produce an Annual Report, and to appoint
the Chair annually.

The 2008-2009 Annual Report documents the current committee's achievements over its seventh year
to 30 June 2009 and recommends re-appointment of the current Chair, Dr Denver Beanland for a
further 12 months. This will be Dr Beanland's third annual term and no increase in the Chair's meeting

attendance fees are anticipated. No other nominations for Chair were received from committee
members.

ittee as

It is recommended E&C notes the 2008-2009 Annual Report of the Heritage Advi
ir erm of one

per Attachment A, and re-appoints Dr Denver Beanland as the committee
year.

The 2008-2009 Annual Report is attached at Attachment A @
Consultation %

¢« Cr Amanda Cooper, Chairman Neighbourhood nd Development Assessment

n

Committee (3 August 2009)
¢ Heritage Advisory Committee members by email, meetifig of 11 September 2009
e Marketing and Communication Branch (3 Sept r'2009)

All are in agreement with the recommendation

Implications of proposal \O @
Noting of the Annual Report will i

are apprt ely notifed of the work undertaken by the

ensure
Heritage Advisory Committee. V
Commercial in confidence< , @i

No

Y=

committee™has cahtributed to
specifi ifying conServing the city’'s heritage places’ and ‘promoting the subtropical
desig ity building

Vision/Corpora ct V
The Herite@‘ Comyg 's 2008-2009 Annual Report identifies the ways in which the

en spaces and safeguarding the unique character of Brisbane's tin and

Envir

Q

Financial impact

Meeting attendance payments for the Chair are provided in the current Heritage Unit budget GL
103130837100000063500000.




20.0

21.0

22.0

23.0

Human resource impact

Nil

Urgency

In the normal course of business.

Publicity/marketing strategy

No statutory advertising is required. A media release could highlight the role of the Hegltage Advisory
Committee.

Options - @

Option 1:  Approve the recommendation

Option 2:  Amend the recommendation

Option 3:  Not approve the recommendation

Option 1 is the preferred option. < ’
NB: If the officer’s recommendation is not followed, th sons for departure from that
recommendation should be recorded here.
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3 12 0CT 2009- 0 6
1.0 FILE NUMBER: 109/3800/286/169

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

20 TITLE
Overseas Travels — Churchill Fellowship - USA, Europe and South Africa.

. 3.0 ISSUE/PURPOSE

To seek E&C approval for Joanna Besley, A/Senior Curator, Museum of Bri to
i travel overseas to investigate best practice in museums and how they can degal
vaufls

with their communities especially in relation to difficult subjects and traumat

4.0 PROPONENT

] ..l ‘Z- )
- Margaret Allison, Divisional Manager, Families and Communi@%vision

3 50 SUBMISSION PREPARED BY <:
() Peter Denham, Director, Museum of Brisbane, Ph. 3@

6.0 DATE

21 September 2009 i,
7.0  FOR E&C APPROVAL OR REC%@ON T %_gmwparson
l ' For E&C approval / ' }4%/
" 8.0 IF FOR RECOMMENDA %UN L, OUNCIL RESOLUTION /Gp
REQUIRED UNDER AN@ LOC ?

No

9.0 RECOMME @ @
That E&@ approval na Besley, A/Senior Curator, Museum of Brisbane
B .

AT to tr as to the U Europe, the United Kingdom and South Africa under
the ceofaC | Fellowship from 4 January 2010 to 12 February 2010.
IS

10.0 @ IONAL M?ﬁ COMMITTEE CHAIRMAN
< @ / Reject the recommendation.

2 W T reject, please state reasons

wrgaret Hilisah Coupcillor Geraldine Knapp
ivisional Manager Chal_r[nan : 4
Families & Community Services Families & Community Services

Division Committee

| Recommend Accordingly

RECEIWVED ACTION TAKEN
CHIEF EXECUTIVE OFFICER 17 QCT 2009 1.2 QCT 2008
_ 1
CCMMITTEE SECTION TOWN CLERK
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11.0

18
S

&)

‘i;%
4

4 pr

United Kingdpm
ary 2
G}corqsu!m

BACKGROUND

A Churchill Fellowship is an exceptional professional development opportunity for
Australians who are achievers in their field. Museum of Brisbane’s Acting Senior
Curator Jo Besley is the recipient of a 2009 Churchill Fellowship examining the
increasingly important role that museums have in assisting communities and
individuals to recover from traumatic events and experiences. This is a rapidly
expanding field worldwide but is still in its infancy in Australia. Museums that tackle
these issues effectively are proving to play an important social role in prometing
reconciliation and assisting communities to deal with difficult aspects of the pagt. As a
strongly community-orientated museum, Museum of Brisbane is well-place 0
further into this expanding field.

The project builds on Museum of Brisbane's success in pre hibitions
dealing with difficult and challenging subjects. In partic exhibition
Remembering Goodna: stories from a Queensland Mental ika/¥for which Jo
received a Lord Mayor's Award for Excellence and Mus Brisbane won the
National Trust of Queensland’s Gold Award for Excellefice iy Meritage, The John
Herbert Award for Most Outstanding Heritage Proje sland Mental Health
Week Achievement Award and a Gallery and Museu%vement Award 2008.

The Churchill Fellowship offers a unique opportgity for Jo to visit internationally-
renowned museums, identify best practice, le staff and share this knowledge

with MoB and Community Services Brangl gues. It is anticipated that she will
establish links and contacts that will ags @ bane Ci#f Council into the future. Jo’s
sSpare

findings will be of direct benefit \c City cil and its residents and
Museum of Brisbane and its visitqfS% particular. %

Jo is committed to undertake i;?eeks stu he Churchill Fellowship. The
Churchill Fellowship will r tNe costs ofpacc@fimddation, airfares and limited living
expenses during this tim

On Jo's return t ok she wi
Community Segrice ision
traveller to r. ploygentBf Brisbane City Council for a period of at least

one year. If&yr is time& a pesig¥fation is received, she will be required to repay all
of the s casts Councilig d in supporting her Churchill Fellowship, on a pro-

rata Q
(o) is no

t for Jo Besley to travel overseas to the USA, Europe, the
uth Africa under the auspice of a Churchill Fellowship from 4
February 2010, at nil cost to Council.

et Stroud Manager, Community Services
% n Harvey - A/Manager, Community Services

angaret Allison Divisional Manager, Families and Community Services

i ‘ %consulted are in agreement with the recommendation.

13.0

IMPLICATIONS OF PROPOSAL

Positive:
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LS

14.0

15.0

The A/Senior Curator has an opportunity to gain professional development,
participate and gain first hand knowledge on important aspects of how the museum
can further develop community participation, especially focusing on how a museum
can assist with difficult social issues and traumatic events.

As well as to showcasing the program of Brisbane City Council’'s Museum of
Brisbane. It gives Brisbane Council the opportunity to celebrate, highlight and
recognise the quality of their staff. There will be no additional costs to Brisbane City
Council beyond already budgeted salary for A/Senior Curator, Museum of Brisbane.

Nil negative implications.

COMMERCIAL IN CONFIDENCE @
Nil @

CORPORATE PLAN IMPACT

Program 5

5.1 Arts and culture

Brisbane will be a diverse and vibrant city that encoura nd supports
opportunities for creativity, innovation and participatiofl i al life by the whole
community. [@

Key Action:
Offer exhibitions and events at the Muse !=| Bhisbane exploring Brisbane’s people,

places and stories that illuminate the city and preg€nt while also looking to the
future. &\
CUSTOMER IMPACT %

'::NIRONMENTALI Q?\ &
Nil \/ @\/
POLICY IM @ Q~

N"NQAL IMP

ellowship will cover the costs associated with airfares,

accomm nsport and meals for the six weeks of the program. Jo has also
applied ks annual leave to be taken in conjunction.
@ receive normal pay for the 6 week period, redacted

redacted

ZU.NMAN RESOURCE IMPACT

Nil.
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21.0 URGENCY
In the normal course of business.
22.0 PUBLICITY/MARKETING
Nil
23.0 OPTIONS
1. That E&C approve the recommendation. . @
2. That E&C does not approve the recommendation. &

J Option 1 is the preferred and recommended option.




—

~ E&C RESULTS — 19 OCTOBER 2009

. [SUBNO. FILE NO. DIV. TITLE Result
-.1 19/10-01 109/800/286/200 Brisbane Lytton Road Bikeway between Yes
] R Infrastructure | Junction Road and Metroplex Avenue
qi at Cannon Hill
"'-1-_ 19/10-02 109/800/286/196 Corporate Approval of Bus Acquisition Financing Yes
b R Services Arrangements for 2009-10 Financial
g Year
, 19/10-03 109/800/286/184 Corporate | Approval of CityCat Financ Yes
- R Services Arrangements
?"
. | 19/10-04 188/70/721/25 CP&S Temporary Road ClI t Yes
14 R Gravatt Outlook Drive
19/10-05 161/20/439/60 CP&S Acquisition of lan purposes Yes
' M at 48 Tufnell Road, yo
2 | 109/10-06 | 126/210/179/27 OLMCEO | Stores #80 mission — Cyclic |  Yes
: M Testin d JAnalysis of Type IV
Bl Cagbon Fibré Pressurised CNG Fuel
sSels
- | 1911007 | 126/2101179/29 OLMCE Yes
il M \
L | 19/10-08 | 155/475/17/194 Yes
e
R
. 19/10-09 109/800/286/216 FaCS iverse Australia Program Grants Yes
M Application: Diverse Brishane
?( 19/10-10 109/800/286/2 Membership and remuneration of the Yes
b M Brisbane City Works Business Unit
- Advisory Board and the City Design
i Advisory Board
:?:
| 19/110-11 109!8@861228 OLMCEO Membership and remuneration of the Yes
. City Business, Business Unit Advisory
-‘,-f_. Board

126/210/ OLMCEO Repair of Air-conditioning systems for Yes
136 Volvo Mk3 Metroliner buses

_-.:_: % ,-‘10!20(P4) OLMCEO Proposed increase of Lord Mayor's, Yes

Deputy Mayor, Chairpersons’ and

" w Councillors’ salaries and allowances
| E—
19/10-14 253(P4) OLMCEO Market movement increases for Yes -

Divisional Managers, Executive | Amended

M Service Officers and Senior Officers
19/10-15 137/225/137/13 OLMCEO Alleged minor breach of Code of Yes -
b R Conduct for Councillors Amended

B —




E&C RESULTS - 19 OCTOBER 2009

[ SuB NO. FILE NO. : DIV. TITLE Result
. | 19/10-16 OLMCEO Executive Contract Yes
_-‘ M
19/10-17 164/305/6357-30715 OLMCEO Executive Contract Yes
owm
13

AN

=il ._'._:‘rl

. present: Lord Mayor Campbell Newman, G M Quirk, G Knapp, A Cooper,

D McLachlan, A Schrinner, P Matic, J Prentice Q

M - Indicates an E&C Committee decision (or minute item), which is included in this document.

George Street, Brisbane.

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the
Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266
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Text Box
M - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



E&C

{ . 1.0 File number S
161/20/439/60

? SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

| ,; '-: 2.0 Title
: Acquisition of land for park purposes at 48 Tufnell Road, Banyo

. 3.0 Issue/purpose

) To seek E&C approval to acquire land for park at 48 Tufnell Road, Banyo &@

| *.‘;f' 40 Proponent %
l Michael Papageorgiou, Divisional Manager, City Planning & SA@ Division
:' 5.0 Submission prepared by
: Brad Wilson, Principal Officer Planning, Natural Enwr@ Sustainability Branch, ext
3 34728
9 6.0 Date
a’ 19 October 2009 O
7.0 For E&C approval or recommen Coun i

g For E&C approval

r 8.0  If for recommendation t@g c
Local Law?

9.0 Recomm g @@ _

\ That &8 a ve th cha f 48 Tufnell Road, Banyo for park purposes at a cost of

;L S r
£e reda® on terms & |t|ons outlined in the attached Contract of Sale (Attachment C).

resolution required under an Act or

Committee Chairman

10.0 @lonal Mana?\
eject the recommendation.

% If reject, please state reasons

% |chael Papageorgiou Cr Peter Matic

Divisional Manager Chairman, Environment. Parks &

City Planning & Sustainability Sustainability Committee

3 I Recommend Accordingly

s N TANT
3 VED ACTICM TA¥

‘- CHIEF EXECUTIVE OFFICER RECEH

' 19 0CT 2008 19 0CT 2000
] E': | 46 COMMITTEE SECTION TOWN CLE




11.0 Background

I The subject property is vacant land located at 48 Tufnell Road, Banyo (Lot 206 on Crown

5 Plan M31102), comprising a site area of 7.689 hectares (refer Attachment A). The site is
included in the Sport & Recreation Area classification in City Plan 2000. The site is bound to
the north by Nundah Creek and to the south by existing Council park. To the west is the
Virginia Golf Club and to the east, the Padua College sports fields.

The site is currently offered for sale and presents an opportunity to secure much-needed
e sport and recreation land. A development approval is in effect for a riding school. The site
presents an opportunity to provide for an equestrian facility, some of whichhave been
marginalised in urban areas due to land availability, residential interfaces and cgst.

An independent valuation has determined that an amount of ~redacted g g f et value

J‘ for the site (refer Attachment B). An offer to sell the land to Council f, d" has been
;-5‘ . received from the property owner in the form of an executed Lontrack of Sale (refer
! Attachment C).

- Tufnell Road, Banyo for the sum of redacted  gnd on th nd conditions set out in

8 ¢ Attachment C. %

1
3
| 12.0 Consultation

_ e Councillor Peter Matic, Chairman for t iromment, Parks and Sustainability
5 Committee (1 October 2009)
ronm

Approval is now sought to enter into the contract for the@ se of the property at 48
ter

B e John Jordan, Acting Manager, Natfira e sfginability (1 October 2009)
o Philip Rowland, Land Manager; Property (1 009)

i_;; ¢ lan Hunter, Community Facilftieg Maffager (5 Octobep2009)

All are in agreement with tife recofpmendajién

13.0 Implications of proposa

perty y opportunity to secure sport and recreation land

The acquisitio '0“ a

to offer a rangg @ 4@ ntial u 0 community, particularly for pony club uses.
S 14.0 Comm Qonfidence

-:‘ No : Q

Visioh/Corpaopate mpact

—
&
o

_ < ’his acqufsi ifectly contributes to Program 6 — Subtropical City- Parks & Recreation; 6.2
-':—'.' % Ci active parks. Brisbane will be a green city with attractive parks providing varied

opportunitie$for leisure while protecting our heritage
16.0 er impact -

: C

E, _

%acquisition of this property positively contributes to Brisbane’s open space network
providing for informal recreation and sporting activities that meet the needs of the growing
i community. If required, the Community Leasing Expression of Interest process will be used to
3 determine users and/or managers of the site.
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'f:_ 17.0 Environmental impact
The acquisition of this property positively contributes to the open space network for the city.
Council ownership of the site provides the opportunity to protect and rehabilitate the riparian
corridor along Nundah Creek.
18.0 Policy impact
This property has not previously been identified for purchase within the network plan,
2 however purchase of this property secures a large area of sport and recreation land for a
5 range of potential uses within the Urban Footprint.

19.0 Financial impact

8 No additional funding is required as funds are available in the City Parg€' T dget
8 (DNTQ.4601) to the valuation/contract offer price of redacted

d 20.0 Human resource impact

i " C
= 210 Urgency 6

8 In the normal course of business.

22.0 Publicity/marketing strategy O

. NA &\ @
T | 23.0 Options %

: Option 1:  Approve the a@%g Tuffnell oad, Banyo
o

Option 2: Do not app quisitio. fnell Road, Banyo

Option 1 is the p h;%vmﬁmon. \/
NB: If the oﬁ'@ mme i6n is not followed, then the reasons for departure
I

from that @ datio e recorded here.

b <
L O
S

g
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- E&C
19 0CT 2003- 0 6

SUBMISSION NUMBER

1.0  FileNo - 126/210/179/27

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 Title
Stores Board Submission - Cyclic Testing and Analysis of Type IV Carbon Fibre Pressuriged 8NG
Fuel Vessels.
3.0 Issue/purpose

To seek Establish and Co-ordination Committee approval to directly,e
Supplier Arrangement with the German Federal Institute for Mateyj
4 Testing (BAM) - Division 111.2 Tanks for Dangerous Goods an '
3 for the provision of rapid cycle pressure testing of carbon
E vessels and advance scientific analysis.

i 4.0 Proponent 6

Jude Munro, Chief Executive Officer.

il
5.0 Submission prepared by \O

David Cox

ntea Preferred

esearch and
tal Mechanics -
IV CNG pressure

E Corporate Risk Manager &

] . Corporate Services Division A
6.0 Date < | e e v ED
' 14 October 2009. 2009

7.0  E&C approval Mendat@(cuo \wf T Ge
1 rd Mayor
For E&C %@ @c M‘M ay /bﬂ(

\ 8.0 Iffo
1 La

dationto C |I is a Council resolution required under an Act or Local

0
. omm d o
; ’ Tha@a hment and Co-ordination Committee approve the attached submission.

10.0 David Cox Jude Munro

Corporate Risk Manager Chief Executive Officer
Corporate Services Division

ACTION TAKEN

RECEIVED 0§ o
r_ 1.8 OCT 2009 " s
| COMMITTEE SECTION Y SR
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11.0 Background

The Chief Executive Officer and the Stores Board considered the attached scheduled submission
on 14 October 2009.

The submission is referred to E&C as it is considered the most advantageous outcome for the
provision of the required services:

CONTRACT CONTRACT TITLES REASON FOR SUBMISSION -
NO’S.
7 T100084-09/10 Cyclic Testing and Analysis of
L8 Type IV Carbon Fibre Pressurised ~ Within E&C Delegation
CNG Fuel Vessels

12.0 Consultation

The Chief Executive Officer and Divisional Manager Brisbane Trangpori#§, ré€ponsible for the
submission, Stores Board and relevant Divisional Officers hav. cofisulted and are in
agreement with the recommendation.

* 13.0  Implications of proposal %
b The recommended process will provide the most advgntageews outcome for Council.

14.0 Commercial in confidence

: No. O
N 15.0 Vision/Corporate Plan Impact &\ ;
(58 The recommendation of this sub ion will contrigyte to
1 resources.
; { 16.0  Customer Impact O
. The submission co shrwing t @ worls or supply of goods and services to meet Council
4 approved prog A Q
. 17.0 Environmertal ct

in lineYyith Council's policy on the use of environmentally friendly and
vironmental considerations have been taken into account in the
to these submissions, where applicable.

fficient management of the City's

0 18.0< Po’cy Imp v
1 Not Ap LQ
;@9.0 Financ pact

5 cial details are included in the Divisional submission.
ZOﬂNuman Resource Impact

Not Applicable.
21.0 Urgency

As soon as possible.

Page 2 of 7
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22.0

23.0

Publicity/Marketing Strategy

Not Applicable.

Options
Option 1: That the E&C approve the recommendation.
Option 2: Not approve the recommendation.

Option 1 is the preferred option.

from that recommendation should be recorded here.

NB: If the officer's recommendation is not followed, then the reason@ﬁ

Page 3of 7
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SUBMISSION NUMBER

1.0

2.0

3.0

4.0

b 5.0 S

_' avidNCox

b Carporate Ris
Cgrporat

8.0

E&C

190CT2008-07
FILE NUMBER: 109/800/286/217

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

TITLE

Stores Board Submission — Significant Procurement Activity Plan (SPAP) for the Provision
of Fuel and Lubricants

ISSUE/PURPOSE @
To seek Establishment and Coordination Committee approval:

(i) Of a Significant Procurement Activity Plan (SPAP) in relation tefthgfestablishment of
Corporate Procurement Arrangements (CPA) in the form of Préfef€d $Upplier/s under
the Procurement Manual pursuant to the City of BrisbanegAc , for the following

Services:
Provision of Bulk Fuel; O

Provision of Lubricants;

Provision of AdBlue and delivery infrastruct ptlons and
Provision of Card Fuel Services @ty that this will also be included to

commence from February 201
The CPA’s shall be for an initial Te e year the option to extend for two
Additional Periods of one year e&% eedin i m Term of five years.
(if) To extend the existing Conf{act liers for the Provision of Bulk Fuel
and the Provision of Lubri mpetitive tenders from industry in
accordance with Sec : endering, of the Procurement Manual

PROPONEN \/ g \/:
Jude Mun Exec @ D :
\D PRE !

s Division

DATE !%
Octob r 2009,

C APPROVAL OR RECOMMENDATION TO COUNCIL?

For E&C Approval.

IF FOR RECOMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION REQUIRED
UNDER AN ACT OR LOCAL LAW?

No.

G:\SP\Crm\109 CORP MGT\520 Meetings\0\Stores Board\783 - 14 October 2009\Bulk Fuel Lubricants Oils\Fuel SPAP_14102009

V1_0.doc

1
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9.0 RECOMMENDATION

That the Establishment and Co-ordination Committee approve the attached submission.

L2—

10.0 David Cox Jude Munro

Corporate Risk Manager Chief Executive Officer @
Corporate Services Division

RECEIVELD
13 0CT 2009
COMMITTEE SECTIOWN

: 0 Q ACTION TAKEN

Q =~ 19 0CT 2009
CJCJ Q} TOWN GLERK

G:\SP\Crm\109 CORP MGT\520 Meetings\O\Stores Board\783 - 14 October 2009\Bulk Fuel Lubricants Oils\Fuel SPAP_14102009
V1_0.doc
2
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11.0 BACKGROUND

The Chief Executive Officer and the Stores Board considered the attached scheduled
submission on 14 October 2009.

The submission is referred to E&C as it is considered the most advantageous outcome
for the provision of the required goods and services:

E CONTRACT NO. CONTRACT TITLE REASON FOR
SUBMISSION
A100092-09/10 Significant Procurement Activity Plan (SPAP) for For bproval

the Provision of Fuel and Lubricants @
E 12.0 CONSULTATION @

The Chief Executive Officer and Permanent Head of the lé@ inistration responsible
icer

for the submission, Stores Board and relevant Divisional have been consulted and

..:;j“ are in agreement with the recommendation.
13.0 IMPLICATIONS OF PROPOSAL
s The recommended process will provide the antageous outcome for Council.

b 14.0 COMMERCIAL IN CONFIDENCE O

i No. &\ @

| _ 15.0 VISION/CORPORATE PLAN T %

The recommendation ofithis s@ib issio@e to the efficient management of the
.:_ City's resources. \

i 16.0 CUSTOMER ‘3
The submiSsj ryiRngfout of work or supply of goods and services to meet
Councinapproyed progra
17.0 NMENT

cts and environmental considerations have been taken into account in
roposals relating to this submission, where applicable.

ering.

1 QNINAIEI_AL IMPACT

Financial details are included in the Divisional submission.

_ .. ’ %—ﬁtted in accordance with Council's Procedures for Procurement, Contracting and

G:\SP\Crm\109 CORP MGT\520 Meetings\0\Stores Board\783 - 14 October 2009\Bulk Fuel Lubricants Oils\Fuel SPAP_14102009
V1_0.doc
3
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L
A

20.0

21.0

22.0

23.0

HUMAN RESOURCE IMPACT

‘Not Applicable.

URGENCY
As soon as possible.

PUBLICITY/MARKETING STRATEGY

As required. @
OPTIONS @
Option 1: That the E&C approve the recommendation. @

Option 2: Not approve the recommendation. &

Option 1 is the preferred option.
NB: If the officer's recommendation is not followgd, t@e reasons for departure from

that recommendation should be recorded here.

G:\SP\Crm\109 CORP MGT\520 Meetings\0\Stores Board\783 - 14 October 2009\Bulk Fuel Lubricants Oils\Fuel SPAP_14102009

V1_0.doc

4
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E&C
190CT2000- 08

1.0 File number
109/800/286/216

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 Title
Diverse Australia Program Grants Application: Diverse Brisbane
3.0 Issue/purpose

To approve an application for funding to the Diverse Australia Program,, Community Grégts#for 2009.

4.0 Proponent @
Margaret Allison, Divisional Manager, Families and Community Services @
5.0 Submission prepared by _

Benjamin Thomson, Community Development Manager, Commur@ s Branch, ext 36465.

6.0 Date

13 October 2009 R VED ACTION TAKERN
9 OCT 7008 19 0CT 7009

7.0 For E&C approval or recommendation to Counci

B \
A — 0: MITTEE SECTION o o1 ERK
8.0 If for recommendation to Council, is&m resolu% ipéd under an Act or Local Law?

8 Not applicable
',:-' 9.0 Recommendation Qv v
-_ That E&C grant approval to\ r $50, Do%ding from the Diverse Australia Grant Program
in the form set out in W “A”. V
100 Divisional Mana% Committee Chairman
0 Q | Support / Reject the recommendation.

If reject, please state reasons

Epatdic o

1]

Committee

Services

%men Accordingly

CHIEF EXECUTIVE OFFICER

i rgaret Adli Councillor Geraldine Knapp
3 ’ ivisional Man , Families and Community Chairman, Families and Community Services
N/
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11.0 Background

The Diverse Australia Program is an Australian Government (Department of Immigration and
Citizenship) initiative addressing cultural, racial and religious intolerance by promoting respect,
fairness and a sense of belonging for everyone. Program grants funding is provided to facilitate
community-based initiatives to help ensure all Australians are treated fairly regardless of their
background:

It is proposed that Council seek $50,000 funding from the Diverse Australia Program to deliver the
"Diverse Brisbane"” project.

The Diverse Brisbane Project seeks to achieve community harmony and prevent intercujtral conflict
by supporting both Indigenous and multicultural communities to build relationships degship
skills.

This project aims to deliver on:

N e Council's Indigenous Aspirations strategy to promote the contributi by Aboriginal and
: Torres Strait Islander peoples to the life and futures of the city
g e Council's One City Many Cultures strategy whereby Cou ly leads, advocates and

promotes Brisbane as an inclusive city that values and s@ipports ctiltural diversity.

B That funding if received will facilitate the following activities%

3 (a) Harmony Day celebration:

Council will use this event to launch th

their contribution to the community. T nclude a welcome from the tradtional owners,
,| public recognition and appreciatiomfro ord Magor/@hairman, Indigenous elders will
share their relationship with thegeople and land if region, and emerging communities’
i elders will share their pathwa risdane an food, music, dance;
(b) The formation of two Inter Iders gr ed by Indigenous elders in the North and
South regions of Bri e tatbuild intergultu raction, harmony and partnerships;
(c) Three creative pr ryoung p e themes of peace building and leadership that
s will contribute to building harmony and ral awareness. These activities will connect with
i Black Dia WS, StylingUp orld Refugee Day;
(d) Work commuy and young people on diversity awareness;
(e) intesgenefational issue d peace building and; community conflict resolution;
-i (f oint leader ject or activity designed, planned and implemented by a team of
4 i rs drawn from the young people and elders groups, building on their new
skills for th of the whole community;
A ration to mark the end of the project and the ongoing role of project participants
a ilders in their communities.
. In April 2009%Council was approached to submit an expression of interest to the Diverse Australia
Program. Council has now been short listed from over 570 expressions of interest to submit an
application.

»apprwal to apply for the Diverse Australia Grant Program in the form set out in Attachment "A is
quested.

12.0 Consultation

Councillor Geraldine Knapp, Chairman, Families and Community Services Committee
Margaret Allison, Divisional Manager, Families and Community Services

Richard Ferrett, Policy Liaison Officer to the Chairman, Families and Community Services
Kent Stroud, Community Services Manager




* Vanessa Fabre, Inclusive Communities Manager
e Kelly Mckellar-Nathan, Indigenous Team Leader

Are in agreement with the recommendation.
Community Consultation

Some 15 letters of support have been received from multicultural, refugee and Indigenous leaders,
including:

Uncle Kevin Bond, Inala Elders

Sue Perel, Manager, Kurbingui Youth Development Association
lan Muil, CEO, Ethnic Communities Council of Qld

Kerrin Benson, CEO, Multicultural Development Association
Daniel Zingifuaboro, President, Qld African Communities Council

13.0 Implications of proposal
This funding if received will assist multicultural and Indigenous comm rs to develop
enduring relationships in order to prevent intercultural conflict and bui ity harmony and will
be developed with and informed by elders, young people and mergbers risbane’s Indigenous and
multicultural communities. Letters of support from key Indigen d mélilticultural community
stakeholders are attached to the grant application.
The project will impact on and provide additional supporyto the feflowing service levels
Program 5 Your Brishane
e Qutcome 5.4 Social Inclusion
e Strategy 5.4.1 Diverse and [nclusw ties
e Service 5.4.1.1 Indigenous Aspir
e Service 5.4.1.2 Multicultural a fu Inlhatl
e Service 5.4.1.5 Youth Imtla'ﬁ
14.0 Commercial in confidence @E
No.
15.0 Vision/Corporat
Living in Brishban ision
iSSlon ates to the Theme of Friendly, safe city and city-wide outcomes of Safe
g,.caring communities and Connected and engaged communities.
orpotate Plan — Prig — Your Brisbane
and supports fair outcomes for all. Our diverse communities have equitable
ources, services and facilities

16.0

o® Implement the Indigenous Aspirations Strategy
o Implement the Rites of Passage strategy for culturally diverse young people and
develop partnerships to explore effective community responses to youth and
community cultural conflict

Customer impact

External: The project will require commitment and participation from elders, young people, service
organisations and leaders from Indigenous and Multicultural Communities. Additional letters of support
are required and will be attached to the application.




Internal: Project support and integration from Community Services teams including the Social Inclusion
and Diversity Team, Indigenous team, Youth Team, Access and Equity Team.

Timeframe: January 2010 — December 2010
17.0 Environmental impact
Nil
18.0  Policy impact
Nil
19.0  Financial impact
The grant will provide additional financial capacity for Council to deliver service,
multicultural and Indigenous communities in accordance with Council’s plan
Approved Council budget 2009/10 identifies $140K within Service 5.4.1.2

Initiatives to deliver intercultural relationship building projects. This grant a
additional funds towards this initiative.

20.0 Human resource impact O

The project budget within the grant application has provjsions for@ouncil to engage external providers
to assist with delivering the project.

will contribute

21.0  Urgency

5 Urgent approval is required as the fun&ng@@is requ@e closing date of 23 October
4 2009. %

22.0  Publicity/marketing strategy
The project will present oppo i gr Council#o pr@miote events an.d activities associated with the

project throughout the year. gemenglof stralian Government'’s, Diverse Australia
Program will be required in 1a and pub ;

- 23.0 Options V V -
Option 1: T %}pmv@ ion to the Diverse Australia grants as per attachment "A”
do

Option 2:  ¢Tha e application

"‘_"' Optio hePreferr tion.
. NB: If th&officer’s rec endation is not followed, then the reasons for departure from that

<commendaﬁon V recorded here.
l :

N

it |
i
g




E&C
19 0CT 2009- 10

! E&C SUBMISSION

1.0 FILE NUMBER
109/800/286/226

29 TILE

Membership and remuneration of the Brisbane City Works Business Unit Advisory Board
g and the City Design Advisory Board.

3.0 ISSUE/PURPOSE

The purpose of this submission is to replace retiring members of the Brtsb@%ks

Business Unit Advisory Board and the City Design Advisory Board.

4.0 PROPONENT

Jude Munro &
& Chief Executive Officer
50 SUBMISSION PREPARED BY CJ
? PPROVED
g z 2008
. 60 DATE &
: 15 October 2009

70 FORES&C APPROVA\@ZOM%

John Cowie
Manager CEO Support

Office of the Chief Executive
Ph: 340 34795 O

s

-

ON TO COUNCIL
For E&C Approval

8.0 IF FOR \!ﬁmﬂ COUNCIL, IS A COUNCIL RESOLUTION
. REQUIR R AN CAL LAW?
g No

i 9.0 R
i 1 ‘i hat i,he me of the Business Unit Advisory Boards be changed as reflected in
ble atéitt: :

RECEIVED ACTION TAK=H

N | 19 0CT 2009
\d\@f.,x/b 19 0CT 7009
TOWN CLER

COMMITTEE SECTION

Jude Munro
Chief Executive Officer




11.0 BACKGROUND
The role of the Business Unit Advisory Boards is to provide sound commercial advice to the

management of the Business Unit. Mr Gary Spence, a member of both boards, has resigned
his positions and this submission proposes his replacement, Mr Phil Kesby (see Attachment

1)
In addition, Geoffrey Beck, Executive Manager of Brisbane City Works, has recently been

appointed to Council. It is proposed that he is appointed as an ex-officio member to replace
his predecessor, Mr Kenn Hall (see Attachment 2).

It is also proposed that the expiry date of the term of appointment of thes&%d
' Board

Advisory Board members be 31 August 2010, which is identical to all other
members.

111 Remuneration &

Annual remuneration of board members is redacted for each Roardhmember. The annual
remuneration covers participation in both boards. Ex-gfficC| bers do not receive
remuneration.

12.0 CONSULTATION

The following people have been consulted: O

Deputy Mayor, Councillor Graham Quir \ @
g Barry Broe, Divisional Manager, Brisbahe Mfras ructure%

13.0 IMPLICATIONS OF PR %

The adoption of this reco jon will r e griembers who have resigned from the
Boards or left Council’'s rnnﬁ&

14.0 COMMERC@MFIDE@V

No _ Q

15.0 CR EPL PACT

_- Thegfecommendation tiibute to the “Smart, Prosperous City” Theme under Vision 2026
relatgés to the “ overnance” program in the Corporate Plan. Maintaining the
) ence of th&se Business Unit Advisory Boards will deliver sound governance to the
§ igents of Biisb

f@w 6.0 USTO;ER IMPACT

L NG

17.0 NVIRONMENTAL IMPACT

Nil

18.0 POLICY IMPACT

Nil




19.0 FINANCIAL IMPACT

There will be no net financial impact.
20.0 HUMAN RESOURCE IMPACT
Nil

21.0 URGENCY

: This decision needs to be made as soon as possible. @
. 22.0 PUBLICITY/MARKETING STRATEGY @ :
Not applicable. @
1 | 23.0 OPTIONS @

Option 1: Approve the recommendation, amending the AdkisoryjBoard
memberships as outlined in Appendix 1.

Option 2: Otherwise amend the Advisory Board membe Ips.
! Option 3: Make no changes.

¢

s Option 1 is the preferred option. \O

E Attachments:

i Attachment 1 - Existing and pro eipsory Bo erships
1 Attachment 2 — Resume of Phif Kes

. Attachment 3 — Resume of\ re

i )

T T [ e




I- E&C SUBMISSION E&C

190CT2009-11
1.0  FILE NUMBER
109/800/286/227
2.0 TITLE

Membership and remuneration of the City Business, Business Unit Advisory Board.

3.0 ISSUE/PURPOSE

I The purpose of this submission is to replace retiring members of the City Business, ness
- Unit Advisory Board.
§E

'-. : 4.0 PROPONENT CE”“’":@
4 Jude Munro o
Chief Executive Officer 19 OCT 2009
50 SUBMISSION PREPARED BY < ) COMMIT T izee ssens ¥ ON

Office of the Chief Executive 19 0CT 7009

Ph: 340 34795
&5 DATE \O @ TOWN GLERK
15 October 2009 & 9

7.0 FOR E&C APPROVAL C?SMME p?& O COUNCIL

For E&C Approval
1 8.0 IF FOR wﬁmo WUNCIL, IS A COUNCIL RESOLUTION
REQUIRE N AC AL LAW?
PSR
;. 9.0 RQ!MENDATQ~

‘. 1. @19 memberv e Business Unit Advisory Board be changed as reflected in the
ble gt Attachrhentid.
@nat th%r% new Advisory Board members expires on 31 August 2010.

@1 0.0 HIEF EXECUTIVE OFFICER

John Cowie % il e o i A Ak
Manager CEO Support E S WO AW

hl

] W APPROVED
1 é T 2003

Jude Munro
" Lord Mayor 777
oo 5.

Chief Executive Officer




11.0 BACKGROUND

The role of the Business Unit Advisory Board is to provide sound commercial advice to the
management of the Business Unit. Mr Barry Vickers, a member the board, has resigned his
position and this submission proposes his replacement.

In addition, it is proposed that Mrs Sue Rickerby, who has been acting as Divisional
Manager of City Business, and who has recently been appointed to the role substantively,
officially replace her predecessor, Mrs Mary Shortland.

It is also proposed that the expiry date of the term of appointment of these €rogosed
Advisory Board members be 31 August 2010, which is identical to all other Ad rd

members.
11.1 Remuneration

Annual remuneration of Advisory Board for board members is 4 e or each board
member. Ex-officio members do not receive remuneration. O

12.0 CONSULTATION

The following people have been consulted:

Lord Mayor, Councillor Campbell Newman

Councillor David McLachlan, Chairman Clty and Water Supply

Sue Rickerby, Divisional Manager Clty Bus

13.0 IMPLICATIONS OF PROPOS

The adoption of this recommenda replac rs who have resigned from the
Boards or left Council’s emplo

14.0 COMMERCIAL IN C

o \/ Q}/

15.0 CORPOR

the “Smart, Prosperous City"” Theme under Vision 2026

The reco ns co ute to
and relatesgdo the “Cit ance” program in the Corporate Plan. Maintaining the
ind denc® of the?\ ory Boards will deliver sound governance to the residents of

Rosloe

1 RONMENTAL IMPACT

N@ |
18.0 POLICY IMPACT

Nil
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19.0 FINANCIAL IMPACT

There will be no net financial impact.
20.0 HUMAN RESOURCE IMPACT
Nil

21.0 URGENCY

This decision needs to be made as soon as possible.

22.0 PUBLICITY/MARKETING STRATEGY @
Not applicable. @

23.0 OPTIONS

Option 1: Approve the recommendation, amending the Advi rd
membership as outlined in Appendix 1.

Option 2: Otherwise amend the Advisory Board memb i)

Option 3: Make no changes.

Option 1 is the preferred option. O
Attachments: &/\ @
Attachment 1 - Existing and propose iso Boarg membefship

Attachment 2 — Resume of Belin r
ic

Attachment 3 — Resume of Su k @
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SUBMISSION NUMBER

1.0 File number: 126/210/179/26

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 Title

Repair of Air-conditioning systems for 136 Volvo Mk3 Metroliner buses.

3.0 Issue/purpose

inte a Preferred
y Ltd, for the
omotive, bus air-
Volvo Metroliner Mk3
buses, without seeking competitive tenders from industry, in accdirdance with Section 2.3 - Sole or

Restricted Tendering - of the Procurement Manual and purs% ity of Brisbane Act 1924,

To seek Establishment & Coordination Committee approval to directly, €
Supplier Arrangement, for a term of 12 months, with SIGMA Coachair
provision of repair and concurrent maintenance of 136 Sigma Co

conditioning (AC) systems (inclusive of parts, labour and rnateriame2

4.0 Proponent

lan Maynard, Acting Chief Executive Officer.

5.0 Submission prepared by O

David Cox
Corporate Risk Manager
Corporate Services Division

6.0 Date ?\ b
8 September 2009. @ ‘ \ Lord Mayor
7.0 For E&C approy, anen Vunc:I@(/ @ 77/ ’@
For E&C Ap %
8.0 If for r @laﬂon toC il, is a Council resolutions required under an Act or Local
9 Re mme
Thaim ent and Co-ordination Committee approve the attached submission.
\J\/\M
10.0 Tﬂ vid Cox Jude Munro _
Corporate Risk Manager Chief Executive Officer
Corporate Services Division RE CEHVED ACTHON TAKEN
19 0CT 2009 19 0CT 2008
COMMITTEE SECTION TOWN CLERK

Page 1 of 8

G:\OLMCEO\CEQOffice\137 GOVERN\520 Meetings\E_C General\E & C Administration\E&C 2009\Submissions\10
October\20091005413.doc




11.0

12.0

13.0

14.0

15.0

16.0

17.0

19.0

Background

The Acting Chief Executive Officer and the Stores Board considered the attached scheduled
submission on 8 September 2009.

The submission is referred to E&C as it is considered the most advantageous outcome for the
provision of the required goods and services:

CONTRACT NO. CONTRACT TITLE REASON FO
SUBMISS
T100059-09/10 Emergency repair of Air-conditioning Systems  Within E&C

for 136 Volvo Mk3 Metroliner Buses. Delegati
Consultation Q

The Chief Executive Officer and Permanent Head of the Unit of A istration responsible for the
submission, Stores Board and relevant Divisional Officers hajle be onsulted and are in

agreement with the recommendation.
Implications of proposal
The recommended process will provide the most ous outcome for Council.

Commercial in confidence O
Vision/Corporate Plan impact %

The recommendation of thi mi;ion will captrib o the efficient management of the City's
resources.

Customer impact \ y
arryin@ rk or supply of goods and services to meet Council

Sub in acCordance with Council's Procedures for Procurement, Contracting and Tendering.

ial Impact

Nancial details are included in the Divisional submission.

G:\SP\Crm\109 CORP MGT\520 Meetings\O\Stores Board\777 - 8 September 2009\Emergency Repair of Air Conditioning
Systems\Sole Sourcing Submission Approval - Air-con Repair & Maintenance v7.doc

Page2of 7
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20.0 Human Resource Impact
Not Applicable.

21.0 Urgency
As soon as possible.

22.0  Publicity/marketing strategy
As required. @
23.0 Options @
| Option 1: That the E&C approve the recommendation. @ .
Option 2: Not approve the recommendation. &

Option 1 is the preferred option.

NB: If the officer's recommendation is not followed, the asons for departure from
that recommendation should be recorded here.

Page3of 7
G:\SP\Crm\109 CORP MGT\520 Meetings\0\Stores Board\777 - 8 September 2009\Emergency Repair of Air Conditioning
Systems\Sole Sourcing Submission Approval - Air-con Repair & Maintenance v7.doc
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E&C
1.0 FILE NUMBER: (0) 456/10/20(P4) 19 0CT 2009 - 13

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

20 TITLE

b Proposed increase of Lord Mayor’s, Deputy Mayor, Chairpersons’ and Councillors’ salaries and
allowances.

3.0 ISSUE/PURPOSE &

To update the salaries and allowances of the Lord Mayor, Deputy @u‘persons the
Leader of the Opposition and Councillors.

4.0 PROPONENT

Jude Munro, Chief Executive Officer
<>s

SUBMISSION PREPARED BY

Phillip Filia, Executive Officer, (EO& xt. 36%@

16 October 2009 \>

. 7.0 FORE&C A L O%%ENDATION TO COUNCIL
..-' Autthle ed to @b hment and Co-ordination Committee.

8.0 FOR RE DATION TO COUNCIL, IS A COUNCIL RESOLUTION
IRE AN ACT OR ORDINANCE?




9.0 RECOMMENDATION

That in accordance with established policy and relativities and subject to increases being applied
to the salaries of Members of the Queensland Legislative Assembly (MLA) (expected to be 1

January 2010):
(1) the salaries for Councillors, the Leader of the Opposition, Chairpersons, Deputy Mayor
and the Lord Mayor, be as follows:
Position Number | Relativity to Base Sakiy ’6
Rate* T
Councillor 17 100%
Leader of Opposition 1 110% $142,842.70
Chairperson of Council I | U $162,321.25 ;
Committee Chairperson 6 ’ $162,321.25 "
Deputy Mayor 1 130% $168,814.10
Lord Mayor abinet Minister $211,031.00
¥ Base rate for Counci \OO less %te for a MLA. MLA’s base
rate i1s expected to be $1 57 effec 1 January 2010;
Base rate for, Q Mayor e sa.lary of a Cabinet Minister.
(11) the Electorate Allo payable t&rd Mayor be set at an amount equal to the
total of

) e

iament; pl

g E T

um @%ﬂowaﬂce paid to a Minister in the Queensland

the ex;@y ffice allowance paid to a Minister in the Queensland Parliament. Q :.-I:,I:

and gr take into account taxation implications; and

Qi) That tiQeyfense of office allowance for Chairpersons and the Leader of the Opposition

reased to $17,053.66.
APP E f
-~ - 19 [CT/2009
Jude Munro - . e

Chief Executive Officer “Lord Mayor /"ﬂ

4

G:CEOOffice'\137 GOVERN225 Councillors\Allowances Benefi /vcﬂlé?ys-(m .doc i.;
= |

0() ;

RECEIVED @U‘\ ION TAKEN
19 0CT 2009 - 19 0CT 2009
COMMITTEE SEATION TOWN CLERK

S’QWM




l 4 11.0  BACKGROUND
The Brisbane City Council’s remuneration policy framework for the Lord Mayor and Councillors
‘was established in accordance with Council Resolutions of 26 July 1988, 23 April 1991 and 31
May 1994, together with Establishment and Coordination Committee decisions of 17 May 1993
and 30 May 1994.

This policy framework is summarised as follows:

s Salaries

3 (a)  the base salary for a Councillor to be $500 per annum below the ba

: (b) the Lord Mayor’s salary be an amount equal to the salary rat
3 Queensland Parliament;

¥ (c)  that therelativities between the annual salary rate for t@ t positions of an elected
‘rw Councillor be as follows -

i Position | Number elativity to Base Rate

Il

i Councillor 17 100%

7 Leader of Opposition 6 R

r Chairperson of Council @
) . Committee Chairperson vg A
.1 o Deputy Mayor . s , 1 %, 130%
1 Lord Mayor As per Cabinet Minister

er 200 e WirgCtor General, Department of the Premier and Cabinet
Gover@nﬂntention to seek the approval of the Governor in Council
he saldies of MLAs with effect from 1 January 2010. Ifthis increase

@ of salary for a MLA would be increased to $130,357 and a Cabinet

3 % e aﬂﬁ% pdyable to the Lord Mayor is set at an amount equal to the total of:
5 ( IQI‘ he minimum electorate allowance paid to a Minister in the Queensland Parliament; plus
% The expense of office allowance paid to a Minister in the Queensland Parliament.

The electoral allowance and the expense of office allowance are currently $35,934 and $8,029,
respectively and no advice has been provided if these allowances are to be increased. However,
any increase will also be applied to the Lord Mayor’s allowance and will be grossed up to take
into account taxation implications.
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12.0

13.0
14.0
15.0
16.0
17
Q
19.0

20.0

Chairpersons’ and the Leader of the Opposition’s expense of office allowance

Avioys

Council at its meeting held 15 November 1994 delegated the Establishment and Co-ordination

Committee the authority to amend the quantum of the expense of office allowance, provided that

any increase did not exceed Consumer Price Index (CPI) movements.

The current expense of office allowance for Chairpersons and the Leader of the Opposition is

$16,083.81per annum as from 1 July 2007.

Council’s Corporate Treasurer advises that the Consumer Price Index for the %ding
a ould be

June 2009 was 6.03%. With this increase applied, the expense of office
valued at $17,053.66.

CONSULTATION Q\@
Staff Members of Parliament House < ,

Executive Manager, Chief Executive’s Office
Corporate Treasurer %

IMPLICATIONS OF PROPOSAL %
No perceived implications. O
COMMERCIAL IN CONFIDEN \ @
No v v%
CORPORATE PLAN C @
No perceived imp tV V

T Q&
Not a?

POLI PACT

C@pohcy for remuneration of Councillors is driven by the change in MLA salaries.
ANCIAL IMPACT

Funds are available

HUMAN RESOURCE IMPACT

Continuation of existing policy.
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|, 210 URGENCY
Normal course of business.

22.0 PUBLICITY/MARKETING STRATEGY
At the discretion of the Lord Mayor.

23.0 OPTIONS

g E'.:' 1. Approve the recommended increase in salaries and allowances, in acc@%hc

Be: established policy.
3 2. Continue with the existing salaries and allowances. @
i 3. Approve other than the recommended salaries and allowaneeS{however this would not

be in line with Council policy and would require a new{Coungil Yesolution.

OPTION 1 is the recommended option. @
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;’ E&C

: 1.0 FILE NUMBER 1/253(P4) 19 0CT 2009 - 1'4
% SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE
2.0 TITLE
Market movement increases for Divisional Managers, Executive Service Officers and Senior
k: Officers.
3.0 ISSUE/PURPOSE
g\ The purpose of this submission is to gain approval for increases to the to %ation
packages for Divisional Managers, Executive Service Officers and Seng IS.
5 40 PROPONENT @
‘ Jude Munro %
| Chief Executive Officer O
F' 50 SUBMISSION PREPARED BY %
; Phillip Filia, Executive Service Coordinator@CEO), ext 36773
6.0 DATE O
13 October 2009 &\ @
7.0 FORE&C APPROVAL O MME %N TO COUNCIL

OUNCIL, IS A COUNCIL RESOLUTION
ORDINANCE?

\‘ For E&C approval. Q
80 IF FOR RE @DAT

: -'-f REQUIRE ANY
L &
=) 9.0 RJQMMEND@L

' C]?t them te%ing the increases to the total remuneration packages of all Divisional

1 anage cuttve Service and Senior Officer positions be submitted for the Committee’s

i considarat d determination. . o

3 @ £y olcih: TIAE A iftee oa Y (0 NN y

@v\(k_ \JL b'fﬁ—;tﬁ_bl

APP ED
19/00f 2009

10.0 Jude Munro
Chief Executive Officer

| RECEIVED - ACTION TAKEN
L 13 0CT 2009 19 OCT 2008

G051 2E SECTION TOWN CLERK Lyl 8"\




11.0  BACKGROUND
The Contracts of Employment for the Council’s Divisional Managers, Executive Service
Officers and Senior Officers contain a provision for the annual review of the total
remuneration paid. The Contracts provide for any increase to be effective from 01 July each
year.

Each year, Mercer Human Resource Consulting Pty Ltd (Mercer) conducts a detailed review
of the remuneration packages of these Executive positions.

In its review Mercer has taken movements in the general market place and 1Mervice

organisations into consideration.

As a result Mercer put forward certain recommendations in relafign remuneration
packages for Divisional Managers, Executive Service Officer 10r Officers.

Senior Officers < ,
Council has 2 Senior Officer levels. 6

Mercer advised that the Council’s remunerati arrangements for Senior Officers is
highly competitive with public service or 10ws nationally. However, compared to the
General Market and the Engineerin\ ily cggfaip paypoints are below the 25

percentile. &

In order to preserve market pdgitiQn for Seni O@OIGS at the 25 percentile as a low
threshold and towards themediagf as a top ghre Mercer recommends increases to the
total remuneration pack@b tweend'2% afd 5.3%.

Executive ServiceV\ V

Mercer not ncil coaty e very competitive against the localised Queensland
Public S%a genera@é with the ACT and the Commonwealth at similar work

valu
oreczs suggest conginued annual movements around 3.1% to 3.3% over the next 2 years.
Megcer ax% et pressure will continue to apply to the Engineering job family over
t fi

ext 5

]\/Ien;g*r ard 2 options for increases to Executive Service positions. The first option
provides Tor a continuation of Council’s existing pay positioning, with paypoint 1 of each
tive service level generally attached to the Market 25 percentile. This option would
N e for increases of between 3% and 3.5% to the total remuneration packages.
h

e second option migrates paypoint 4 of each executive service level to the General Market
Median and then calculates paypoints 1, 2 and 3 at 85%, 90% and 95% respectively. Mercer
offers this option as a potential response to the challenges associated with the labour market
premiums without exploring differential pay streams. Increases of between 3% and 6.8%
to the total remuneration packages would result.
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Divisional Managers

Based on the data available in relation to the work value levels of the Divisional Manager
positions, Mercer advises that most of the Divisional Managers were being remunerated
within an acceptable range and that Council was competitive with Public Services generally.
However it was noted that some Divisional Managers were being remunerated below the
minimum benchmark.

. Mercer recommended increases to the total remuneration packages for Divisional Manager

Iy positions range from 3% to 15%.
§ EBA Increase @

-L:, . Council staff were recently awarded a 3% increase for the 9 mont@ pril 2010.

Overview with other Public Sector Authorities

e _ Mercer reports that Executive remuneration movements
2.5% to 3%. In Queensland, Executives received a;

e
—
i
8
SN

Recommendation

Whilst it appears that Australia may be thagUgh th¢ worst of the Global Financial Crisis,
3 today’s economic climate may still rg @: ore cgnservative approach to be taken.
¢ !{_: However, Council still needs to majitai larket pdsiti®ning to ensure that it attracts and
- retains skilled employees. %
BT
I | Accordingly, the matter conc?;the incr tastfie total remuneration packages of all
Se

Divisional Manager, Ey€cuti rvice d% Officer positions is submitted for the
B Committee’s consid&'n d dete 0
120 CONSULTA % \/
: Members Cabin
N Peter Ryle, Apting Exec ager, Office of the CEO
o MQ an Regeyrce COnsulting
2 13.0~IMPMICATI QPROPOSAL
i ilure t@ seExBcutive remuneration packages at an appropriate level may make it difficult
for C retain its Executives and to attract new Executives to the Council’s
E % Wi €.
/
3 14.0 @vaERCIAL IN CONFIDENCE

15.0 VISION/CORPORATE PLAN IMPACT

i Council requires a highly talented Executive Service to achieve its Vision and the outcomes
: of the Corporate Plan.




16.0 CUSTOMER IMPACT j
Nil. ’

17.0 ENVIRONMENTAL IMPACT
Nil.

18.0 POLICY IMPACT

Nil, ?@ 1
19.0 FINANCIAL IMPACT @
Funding is available from within existing Divisional budgets.% |

20.0 HUMAN RESOURCE IMPACT

|
Nil. 6 wi‘:i
21.0 URGENCY % {'
In the normal course of business. O @ ;'
22.0 PUBLICITY/MARKETING S@Y % -fl
Nil. ?‘ ?\ 'j
23.0 OPTIONS O @
(1) Appr%Wncrea ive Service salaries.

PP % inoasgtg Pxecutive Service salaries.

2)
(3)Qpprove a@rease to Executive Service salaries.

7




E | E&C
23 190CT 2009- 16
1.0 FILE NUMBER:

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

: i Renewal of Executive Service Contract for Arron Lee. @

3.0 ISSUE/PURPOSE

il

i
i' £
i To approve the renewal of Executive Service Contract for Arron %
1
40  PROPONENT CJ
-::,_m Jude Munro, Chief Executive Officer 6
: 5.0 SUBMISSION PREPARED BY RE
1 9 OCT 7008
L : £ 5% ; ey
[ Sue Rickerby, Divisional Manager, City @: Division COMMITTEE SECTION
4 :
60  DATE ,Q @
— mP o 7 ./'-_- r\
. 7 October 2009 % \CTION TAA.=
r 19 OCT 2009
A 7.0 FOR E&C APPROVAL O CO TION TO COUNCIL
TOWN CLE#
al Establishment ang Co-oféination approval

T COUNCIL, IS A COUNCIL
ER AN ACT OR ORDINANCE?

8.0 IFFOR % ND

L RESOLU QUI
B N’q‘ Q

; QCO MEV N

< at @ contract be renewed for a period of 2 years.

9.0
L QO
: # lﬂw e Munro

HIEF EXECUTIVE OFFICER
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11.0

12.0

14.0

15.0

19.0

BACKGROUND

Arron Lee is currently the Manager, City Waste Services, City Business Division. He
has been in the role for over 12 months, following previous manager roles in Vegetation
and Pest Services (VPS) and City Building and Maintenance Services (CBMS).

Arron has been performing well in this role and it is proposed to renew his contract for a
further period of 2 years. Among his achievements are successful completionfof 411
n

T
projects (including Lord Mayoral Deliverables), development of the Towards Z
strategy and successful awarding of new contracts for waste collections. a
excellent people manager and achieved commendable Your Voice res

Arron Lee’s current contract ends on 18 February 2010.

CONSULTATION ‘ ,
Lord Mayor %
Chief Executive Officer

IMPLICATIONS OF PROPOSAL O

COMMERCIAL IN CONFI CE

RG22
QY

P
=
wn
-
o
<=U/
o
>
@
-

FUNDING IMPACT

N/A




20.0

21.0

22.0

23.0

HUMAN RESOURCE IMPACT

N/A

URGENCY

In the normal course of business

PUBLICITY/MARKETING @
At the discretion of the Lord Mayor @@
OPTIONS %

il Approve the recommendation. ) O

2 Not approve the recommendation. 6
Option 1 is the preferred option.



E&C

1.0 FILE NUMBER: SUBMISSION NUMBER: 19 0CT 2009-17

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE

Manager, Natural Environment and Sustainability, City Planning and Sustainably
Division, Brisbane City Council.

»
3.0 ISSUE/PURPOSE _ @
n

A recruitment process for the role of Manager (SES), Natur ent and
Sustainability with Brisbane City Council was commenced on 1 @ Following a
process of advertising for two weeks on the Brisbane City Courgi site, the ‘The
Courier-Mail’, the ‘Weekend Australian” and various website %s an active talent
; search conducted by Slade Group, five candidates were s#fort li and interviewed on
ﬂ 30 and 31 July 2009. After interviews were finalise ferefice checking was then
- completed on two preferred candidates. The preferfed ates were subsequently

recommended for interview by the Lord Mayor and CiVic Cgbinet and were unsuccessful
largely to lack of sufficient project management an#Jeadéfship experience.

Four further candidates were sourced by 8Sfag roup and three were interviewed on
Tuesday 6 October 2009. Two candida @ consideged suitable for appointment to
l the role. \ Q

# The following information is now t@: 6

i ) Attachment 1 - Executj F%atem
[ Attachment 2 - Executive mary,
|‘| Cafigi ' Resume
E Com

i Summaries of Recommended
d JReferee Reports

Attachment 3 - tive AssessmeRrof Other Candidates

0
B Attachment 4 - Wﬂ[l Cangid
f Both crimina @ness j ks will be undertaken on the successful applicant,
3 [ t’@ and as adeised applic er discussions undertaken should any issues arise.
2 40  PROPONENTS Q‘

r Michéel ageorgiou, Divisional Manager, City Planning and Sustainability
ang chair of a panel comprising:

Q NB%my Keeble, Customer Contact Centre Manager
° : Mr Shane MacLeod, Manager Local Asset Services
5.0 WMISSION PREPARED BY

Jim Kelly, Senior Consultant, Recruitment Management Company Pty Ltd

6.0 6 October 2009

7.0 FOR E&C APPROVAL, BAC APPROVAL OR RECOMMENDATION TO COUNCIL




For E&C approval

8.0 RECOMMENDATION

That the Establishment and Co-ordination Committee consider and appoint either of the
following candidates:

1. Mr John Jordan

redacted

) to the position of Manager, Natural Environment and Sustainability, Bris ity
Council, with a contract and salary at the SES level.

9.0 CHIEF EXECUTIVE OFFICER

1* L
Jude Munro

Chief Executive Officer

Brisbana ity Counil i
O

Cy Q/?‘ rece
0@\}@@\/ 19 OCT 7008

COMMITTiES Sz 2N

Af“""f"\"\' "A'f-:'\j

} () @?“ TOWN GLERk
i < ) '
L |
l':




E&C RESULTS - 26 OCTOBER 2009
SUB NO. FILE NO. DIV. TITLE Result
26/10-01 109/800/286/219 Brisbane Bridgeman Road Upgrade, Stage 2 Yes
R Infrastructure | and Beckett Road Widening,
Bridgeman Downs
: Councillor Cooper declared a conflict
& of interest and absented from the
b 8 room during the discussion. :
26/10-02 188/840/849/208 Brisbane Queensland Tennis Centre Parkifig Yes
R Infrastructure | Area Local Law 2009
26/10-03 109/800/286/83 Corporate Use of Brisbane City Coyn e Yes
M Services land for outdoor advertj
26/10-04 109/800/286/204 FaCS Windsor Substation MoW6 Gritty Yes
M Places Progra i ubmission
| 26/10-05 109/800/286/224 OLMCEO Construghi ofy Blunder Road Yes
Upgrade esb6and7
® M
‘ 26/10-06 109/800/286/112 OLMCEO tion of retired Council buses to Yes
§ R ukautim Mosbi (YLM) Project”
t's look after Port Moresby Project),
i‘ apua New Guinea (PNG)
-' .""_. 26/10-07 C Refort of City of Brisbane Yes
i R orporation Pty Ltd ACN
5 ("CBIC") :
26/10-08 465/7/2(18) Brisban gulated Parking Permits Yes
Infrastrueflr
R
26/10-09 176/315/769/2 % FIFA Host City Agreement for 2018 Held
and 2022 World Cup
26/10-10 Cdfporate Sale of Lot 12 at TradeCoast Central Yes
M ervices to a Related Party
26/10-11 Q OLMCEO Renewal of Executive Contract Yes
M

mpbell Newman, G M Quirk, G Knapp, A Cooper,
c er, P Matic, J Prentice

M - Indicates an E&C Committee decision (or minute item), which is included in this document.

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the
Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266
George Street, Brisbane.



081067
Text Box
M - Indicates an E&C Committee decision (or minute item), which is included in this document.
R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266 George Street, Brisbane.  



1.0 FILE NUMBER: E&C
., 260CT 2009 - 0 3
f 109/800/286/83

SUBMISSION TO THE ESTABLISHMENT & CO-ORDINATION COMMITTEE

2.0 TITLE

Use of Brisbane City Council owned land for outdoor advertising.

3.0 ISSUE/PURPOSE §@
To gain approval to make licence applications for 14 Council ov@ .

40 PROPONENT O
@ lan Maynard

1 Divisional Manager

l Corporate Services

1 Ext 34578

i 50 SUBMISSION PREPARED BY ,QO

10 Richard Butler

" Property Development Project r

il City Property

A i Ext 37222

6.0 DATE %\/ @\/
Y &

g ! ) 19 Octob

7.0 E&ZAPP VQOR RECOMMENDATION TO COUNCIL?

% IF 0$COMMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION
'Q' ED UNDER AN ACT OR LOCAL LAW?

(@)

approyal.

v




9.0

RECOMMENDATION

That approval be given to allow City Property to submit advertising signs licence
application forms for advertising opportunities located on the following 14 Brisbane
City Council owned sites -

4a Bimbil Street, Albion

598 Beenleigh Road, Sunnybank
774 Boundary Road, Coopers Plains
38 Browne Street, Corinda

165 Brunswick Street, Fortitude Valley @
10 Evans Street, Bowen Hills
4 Playfield Street, Chermside

33 Oldfield Road, Seventeen Mile Rocks @

83 Osborne Road, Mitchelton

155 Robinson Road East, Geebung

191 Sandgate Road, Albion < ,
61 Musgrave Road, Coopers Plains

67 Bowen Bridge Road, Bowen Hills 6

433A Wondall Road, Tingalpa PROVED

CHAIRPERSON
| Support / Reject the Recommepgation ; ! _ M
If rejectéd pleasg state reasons $~ W M\

Cofincllior Act‘l}’i

Chairman

FINANCEQ

OMMITTEE RECEIVED

¥
A

2 6 OCT 2009
AL MAN ).x\_blm COMMITTEE SECTION
\ ACTION TAX=N
2 6 0CT 2009
TOWN CLERHK

HIEF EXECUTIVE OFFICER
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11.0 BACKGROUND

Following a meeting between the Divisional Manager of Brisbane Transport and the

Manager of City Property, to discuss the potential to utilise existing Council owned Bus

Depots as outdoor advertising opportunities, it was determined that Council has other

properties that would provide commercial opportunity to generate revenue through

outdoor advertising billboards.

The 14 new sites, which are owned by Council in freehold that may be suitable for the

placing of advertisement signs, are as follows: -

e 4a Bimbil Street, Albion @

e 598 Beenleigh Road, Sunnybank

e 774 Boundary Road, Coopers Plains

e 38 Browne Street, Corinda

e 165 Brunswick Street, Fortitude Valley

e 10 Evans Street, Bowen Hills

e 4 Playfield Street, Chermside

e 33 Oldfield Road, Seventeen Mile Rocks

e 83 Osborne Road, Mitchelton %

e 155 Robinson Road East, Geebung

e 191 Sandgate Road, Albion

e 61 Musgrave Road, Coopers Plains

e 67 Bowen Bridge Road, Bowen HiIIs

e 433A Wondall Road, Tingalpa &\ @

City Property is now at the st ere an on to seek preliminary approval

from Licencing and Co nce is rea = made for each of the 14 above

mentioned sites. Valu Z@ce has eived on these 14 sites and subject to

obtaining the relevant a Ing s' nli es, an annual revenue ranging between

$81,000 and $215 |mat

This annual r @ill be upon billboard sizes that are achieved on these
f@ prime site S oft ising permit will not be finalised until the successful

advertis ||ed with all of Council’s requirements.

As durthe 'nvestl are completed, in respect of other possible sites, additional
sife supmissio ade to E&C for approval of providing outdoor advertising for

ites.

identifi ed sit

12.0 &;;;LTAHON

o Councillor Adrian Schrinner, Chairman Finance and Administration Committee
o Mark Mazurkiewicz, Manager City Property (7 October 2009)
« Hamish Kiddle, Solicitor (30 September 2009)

@C&pmv noW sought for City Property to submit licence applications for the 14

All consulted are in agreement with the recommendation of this submission




Consultation with the following Councillors will be undertaken as part of the licence
application process.

Councillor Graham Quirk, MacGregor Ward

Councillor David McLachlan, Hamilton Ward

Councillor David Hinchcliffe, Central Ward

Councillor Steve Griffiths, Moorooka Ward

Councillor John Campbell, Doboy Ward

Councillor Nicole Johnson, Tennyson Ward

Councillor Fiona King, Marchant Ward

Councillor Matthew Bourke, Jamboree Ward

Councillor Andrew Wines, Enoggera Ward
Councillor Victoria Newton, Deagon Ward

13.0 IMPLICATIONS OF PROPOSAL

| iif.,“ .

= City Property will apply for advertising sign permits on propgrti table for the use of
8 outdoor advertising. After inviting Expressions of Intergst, ncil will grant a licence
@ to allow advertising contractors to erect structures on@ii land for the purpose of
= selling advertising space.

:: 140 COMMERCIAL IN CONFIDENCE %
3 No. O
; \

15.0 VISION/CORPORATE PLAN &

u This proposal providesfan ortuniyf to \Generate commercial revenue through
. 1 Council property by loping out ertising billboards. This proposal is
F il consistent with:

i o Key ini% f the @ 1 Corporate Plan including Program 1: City

_ Smart: Eco .

i L e Thé\therpe of Sma sperous City achieved through a prosperous and
' : Qr ¥Sing cj ith people exercising their entrepreneurship across the full
1 ctrum of ial enterprises.

¥ A~
B A%

e  17.0 $ NMENTAL IMPACT
..I -‘I N j

18.0 POLICY IMPACT

Nil.




Q

19.0

20.0

21.0

22.0

23.0

FINANCIAL IMPACT

Council revenue from the granting of licences is included in 2009/10 budget.
Valuation advice estimates the expected annual revenue from these 14 sites to range
from $81,000 and $215,000 per annum.

HUMAN RESOURCE IMPACT

Nil.

URGENCY h&@

Urgent. An early approval will enable City Property to com e application
process and proceed to market prior to the close of the busin@ ar year.

PUBLICITY/MARKETING STRATEGY < ’

Nil. -

OPTIONS Qs

Option 1: To submit licence ap cx‘ rms f dgor advertising opportunities
located on Brisban Council oyn .

Option 2: Not to sub ‘We apphcati forms for outdoor advertising
opportunitieg’loc on Brigbang City Council owned land.

Option 1 is the preferre

departure o t reco ation should be recorded here.

KL
OO\\Q/?‘

N

ption V
NB: If the@% rec %an is not followed, then the reasons for
m tha




1.0 File number E&c

b, -
’ 109/800/286/204 : 26 0CT 2009 - 0'4

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 Title

Windsor Substation No.6 Gritty Places Program Funding Submission

J _ 3.0 Issue/purpose
' To approve making a fundmg application to Arts Queensland (Gritty Plac rtnership
Program) for the development of a cultural community facility in the ¢ isused

Windsor Substation No.6

4.0 Proponent @
Margaret Allison, Divisional Manager, Families & Commun:ty S

5.0 Submission prepared by

Paul Songhurst

Public Space Planner

Community Facilities, Sport and Recreation
Community Services, ext. 72805

6.0  Date O
30 September 2009 Q
7.0 For E&C approval or recommend uncil

" ) rd Mayo%/ @Q
For E&C approval /@(4

8.0 If for recommendation to\ ;is a CouncikregOlution required under ant Act or Local Law?

Not Applicable- V V
9.0 Recommenda %

veghe making of ag application for funding of $50,000 to the Arts Queensland’s Gritty

Prog@he stablishment of Windsor Substation No.6. for a cultural
10.0 @‘81 M@ Committee Chairman

| Support / Reject the recommendation.
% If reject, please state reasons

aret Allison Cr Geraldine Knapp
D| isional Manager Chairman, Families & Community Services Committee
Families and Community Services

M RECEIVED  ACTIOM TAK®E"
2 6 0CT 2009

................. | 2 & OCT 2009

CHIEF EXECUTIVE OFFICER

COMMITTEE SECTION TOWN CLERK
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11.0

I 12.0

14.0

i 15.0

Background

Arts Queensland'’s Gritty Places Partnership Program provides funding to transform old buildings into
creative and active spaces. From 2005 to 2009, the Queensland Government has provided $200,000
per year through the Gritty Places Partnership Program to help local councils and community groups
convert old council buildings into arts venues.

Council currently owns the Windsor Substation No. 6 which is currently disused.

It is possible to develop this substation into basic facilities which are suitable for a range of activities
carried out by visual artists, musicians and performance artists. It is envisaged that artists and art
groups would use this space either free of charge or at a nominal rental.

The Gritty Places Partnership Program contributes to the capital costs of building convegéiongworks to
convert disused facilities into useable spaces.

Local councils can apply for grants of up to $50,000 per location to develop a Gri e® project and

will need to demonstrate their financial commitment by at least matching the fyfidin ht from the
Queensland Government.

To facilitate the development of Windsor Substation No.6, it is propos et a net expenditure of
$130,000, (consisting of $180,000 in costs offset by $50,000 reve romythe Arts Queensland Grant
(if granted).

Site works on the Windsor Substation No.6 are proposed to rtaken between July and October
2010 as part of the 2010/2011 budget, with some preliminary pl ng and design works proposed
prior to this. The intention would be to have potential tenagt/s take up occupancy by December 2010.
ding of $50,000 to the Arts Queensland's

Approval is sought to the making of an applicatig
ant of Windgor Substation No.6. for a cultural

Gritty Places Partnership Program for the estal
community facility.

Consultation &
Sharan Harvey — A/Manager CaggmWpfty Services B
Peter Simpson — A;’Manager@ nd Vibr

o :

G

amilies & Community Services
unities

Manager, Community Services Branch
Kathryn Houston — Team City Legal Practice Property Section

Solicitor, Br
Jim Brabon — Commugity Facilities Te adep, Community Services Branch
Jacqui Cowell — mUgity’Faciliti m der, Community Services Branch

Are in agreeme recomft
Cr Ger p — Chairman,

Was happ for the matt rward to E&C.

lan Hunter — Community Facllities, 8port and

amilies and Community Services Committee

13.0 @tions of ro%ﬁ

e Winds stafibn No.6 facility if refurbished will help manage the pressure on existing facilities
d organis@tion$y&s well as address the high demand for affordable space for creative individuals and
organisatl It will also assist in the development of a strong network of creative substation spaces

acress Brisbane’s inner and middle-ring suburbs.
Qcial in confidence
N

Vision/Corporate Plan impact

Vision 2026
The Windsor Substation No.6 creative cultural facility project, along with the creation of a broader
network of similar spaces, actively contributes the fulfilment of Council's Vision 2026 for a:




Vibrant, creative city - A vibrant cultural city that values ideas, cooperation and cultural
diversity. Supporting creative industries, the Substation facility provides a strong platform to
harness the inherent creativity present in our city’s individuals and organisations.

Smart, prosperous city - A prosperous and enterprising city with people exercising their
entrepreneurship across the full spectrum of commercial, public, scientific, educational and
charitable enterprises. The Substation facility provides opportunities to capitalise on the strong
visual presence of the existing building/s to generate a network that can provide mutually
beneficial outcomes network-wide and to the parts.

Friendly, safe city - Strong, welcoming, caring and diverse communities living in a variety of
friendly, safe, walkable neighbourhoods. The location of the Windsor Substation No.6, within
Windsor Town Quarry Park, provides an opportunity for its future function to activate the park,
providing passive surveillance hence improving the overall safety.

Clean, green city - Brishane will conserve its natural assets and surrounding r€gigifs while
meeting the demand for more housing, more roads and more services to ac dafe our
increasing population.

Well-designed, subtropical city - Brisbane will be a national and integn subtropical

city, leading in subtropical design and sustainable planning.

Corporate Plan 2008-2012

The Windsor Substation No.6 responds to the Brisbane City Counci orate Plan 2008-2012
Section 5.1 Arts and Culture:
Brisbane will be a diverse and vibrant city that encourages a opportunities for creativity,

innovation and participation in cultural life by the whole co
e support emerging and established artists
¢ enhance facilities and activities that deliver comMnity participation in suburban cultural

events.
QIB’M&‘S in Arts & Cultural facilities,
iNdsor area. Preliminary findings from

indsor with a performing arts focus.

Customer impact

A city-wide community facility needs a
both visual arts & craft and performinga

this analysis recommends a new c unit
Environmental impact
Nil < ,

Policy impact \

Nil




19.0

20.0

i 21.0
3 22.0

23.0

Financial impact

Should the application for funding to Arts Queensiand’s Gritty Places Partnership Program be
successful, $180,000 in expenses (with $50,000 revenue from Arts QlId) will be incorporated in the
2010/2011 base budget (Outcome 5.5 Well-managed Community Facilities) for Creative Substation re-
use projects.

Human resource impact

Organisational capacity exists to undertake the work. Community Services Branch / Community
Facilities, Sport and Recreation Section will manage the project.

No other Human resource impacts have been identified. @
Urgency

In the normal course of business.

Publicity/marketing strategy %

Nil

Options

Option 1:  Approve the recommendation
Option 2:  Amend the recommendation
Option 3:  Not approve the recommendation

Option 1 is the preferred option.

NB: If the officer’'s recommendation is not f 0,then the reasons for departure from that
recommendation should be recorded he

A S
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SUBMISSION NUMBER E&C

' =1
1.0  FILE NUMBER: 109/800/286/224 26 OCT 2009 5

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

i | 20 TITLE

e | Construction of Blunder Road Upgrade Stages 6 and 7.
1

’L' 3.0 ISSUE/PURPOSE

6 and 7 Upgrade Project.

4.0 PROPONENT @

Jude Munro, Chief Executive Officer.

To seek Establishment and Coordination Committee approval of the cant
1 Procurement Activity Plan (SPAP) in relation to the construction of Blunder R ig0es

i 50 SUBMISSION PREPARED BY
Raf Bassily

Al Procurement Governance
& Probity Coordinator

o | Corporate Services Division
6.0 DATE

o 21 October 2009.

b

R 7.0

a 8.0

D

=1 9.0

SicE e Tie

and Co-ordination Committee approve the attached submission.

! 0.0 : Jude Munro
i Prgcurement Governance Chief Executive Officer
- % obity Coordinator
a Sfporate Services Division |
9 '\' ACTION TAKEN RECEIVED
E | 2 6 OCT 2009 2 6 OCT 2009
‘! TOWN CLERK COMMITTEE SECTION
E { Blunder Road 6 and 7 Pre-market Submission_SPAP - $10m and above_FINAL_3

93




11.0 BACKGROUND

; The Chief Executive Officer and the Stores Board considered the attached scheduled
o W submission on 21 October 2009.

f'l-‘: The submission is referred to E&C as it is considered the most advantageous
outcome for the provision of the required goods and services:

’- . CONTRACT NO. CONTRACT TITLE REASON FOR

1 SUBMISSIO

q MIPO100003- Blunder Road Upgrade Stage 6 & 7 Within E&C

=y

09/10 Delegatio
12.0 CONSULTATION ®
d

The Chief Executive Officer and Permanent Head of the U ministration
responsible for the submission, Stores Board and relevant DiviSigifal @fficers have been
consulted and are in agreement with the recommendatior( :

2

el Wl o

5 : (ﬂ 13.0 IMPLICATIONS OF PROPOSAL
;];' -.l.: The recommended process will provide the mosgadvamtdgeous outcome for Council.
|r. Efr

8 14.0 COMMERCIAL IN CONFIDENCE

| ¢ No. \O @
{ 15.0 VISION/CORPORATE PLAN IM&

T The recommendation of this s ion will ibfife to the efficient management of
;. H the City's resources. <
{ , 16.0 CUSTOMER I_MPAC\
[ -; The submissj Me ca m'ywork or supply of goods and services to meet
o Council a
| s
Hp 7o
f(:
|
.
e 8
A 18.0
§ % ndering.
3 1 19’» NCIAL IMPACT
f .- Financial details are included in the Divisional submission.
3
A 4 Blunder Road 6 and 7 Pre-market Submission_SPAP - $10m and above_FINAL_2

94




.-‘, 20.0 HUMAN RESOURCE IMPACT

Not Applicable.

: -_' 21.0 URGENCY

i; ; | As soon as possible.

22.0 PUBLICITY/MARKETING STRATEGY
1 ‘ As required.

' 23.0 OPTIONS @
t Option 1: That the E&C approve the recommendation. &

: ' Option 2: Not approve the recommendation. @

8 | Option 1 is the preferred option. Q

| NB: If the officer's recommendation is not followed, then @ s for departure

= 1S from that recommendation should be recorded here.

Blunder Road 6 and 7 Pre-market Submission_SPAP - $10m and above FINAL_2
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E&C
Qe 1 260CT 2009- 10
| 1.0  FILE NUMBER:

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 TITLE
i Sale of Lot 12 at TradeCoast Central to a Related Party. @
s 3.0 ISSUE/PURPOSE @
f To approve the sale of Lot 12 at TradeCoast Central t oast Central
{ Properties Pty Ltd a related party to Trade Coast Centgal d.
(=1 - 40 PROPONENT C)
q U:@
Jude Munro

Chief Executive Officer %

5.0 SUBMISSION PREPARED BY @
‘1}7 lan Maynard, Divisional Ma a Corpora

i lan Walker, Developmen ger, C|

. (In their capacity ag=Diré€tors of@ st Land Pty Ltd)
1 6.0 DATE

20 Octo

\ i ROV Ady OR RECOMMENDATION TO COUNCIL?
OFor &C a

MMENDATION TO COUNCIL, IS A COUNCIL RESOLUTION
IRED UNDER AN ACT OR ORDINANCE?

| Pk
!




9.0 RECOMMENDATION

That E&C Committee, as shareholders of TradeCoast Land Pty Ltd, approve
the sale of Lot 12 at TradeCoast Central to TradeCoast Central Properties Pty
Ltd as trustee for TradeCoast Central Properties Trust for the sum of

redacted

10.0 CHIEF EXECUTIVE OFFICER

s A~

Jude Munro
CHIEF EXECUTIVE OFFICER

& % RECEIVED
Qv Q/?“ 2 § 0CT 2009

\/ @, CONMITTEE SECTION
02) Q. ACTION TAKEN
Q 2 6 OCT 2009
TOWN CLERK




11.0

BACKGROUND

TradeCoast Land Pty Ltd ("TCL") is a proprietary company wholly owned by
Brisbane City Council to protect Council's interests in relation to the
development and sale of TradeCoast Central in conjunction with Trade Coast
Central Pty Ltd ("TCC").

TCC has provided TCL with a contract seeking to sell Lot 12 Trade Coast

Central to a company Trade Coast Central Properties ("TCCP") w is a
related party to TCC under the Development Agreement.

At its meeting on 11 January 2008, E&C Committee require TCL
Board first get its consent to any future related party land s%

The Sale Contact submitted for Lot 12 is in the form set o chment “A”
and provides for a purchase price of ~ redacted also supported
by an agreement for lease and lease to Ene ading supplier of

products and services to the global oil and g on, headquartered in

Canada.

In accordance with the legal advice obtai by TCL from Solicitors Allens

Arthur Robinson (see Attachment “B” o rd of directors sought to satisfy

themselves of the following before g proval:

i The contract must be jf the anda ontract approved by the
Project Board;
The sale cont been p, s n standard form as approved by
the PrOJect rd thnos nditions.

Z. The sa nc s not the minimum retail sale price approved

t Bo d S the proposed purchaser is a Related
E / CC, t atron on which the minimum retail sale price
wasn an six months old.

The co | sale price of redacted s equal to the approved
tal sale price for that lot and approved by the Project
B&LC approved the current minimum sale prices on 31 August
he independent valuations upon which these minimum land

! sgvere approved were conducted in July 2009.

must be on arm’s length terms and any collateral arrangements must
be disclosed to and approved by the Project Board.

B | N In assessing whether this transaction can be considered to be at arm’s

length, the commercial outcome must be assessed with reference to
the current market. The price proposed is supported by independent
valuation.

TCC made available to TCL the agreement for lease and lease
documents for review. The Directors have reviewed these documents
and are of the opinion that the terms of the proposed lease are on



4
commercial basis in line with current market.

The “Directors” are also satisfied that a competitive process has been
followed by TCC in securing the covenant of Enerflex and hence maximising
land value. Almost 12 months ago, Enerflex shortlisted two sites the first
being TradeCoast and the second, a site owned by Stockland also in the
TradeCoast region but not as well located and with a lower land value.

i TCC have now successfully completed negotiations with Enerflex follgwing a
highly competitive process and professional presentation. TCC en

successful despite the alternative site holding a substantially lowe ice.

The skilled approach to the ‘design and construct’ process d ed by

TCC was also material in successfully securing Enerflex. @
In reviewing the Brisbane industrial market, leading indusgrial/agents Knight
Frank, in August 2009, reported as follows:

transaction activity over the 2008/09 ial year with $393
million from transactions +$5 milli sive 61% drop from
the year before. Encouragin are emerging however,
alf of 2009 more than

with transaction activity in thg

double the level for H2 20 i d for jnvestment properties

have continued to softe, og8ing f@ﬁﬁ 5 basis points
fr

since the start of the ar. \[his rep, s A total softening of
135-175 basis points the man% in late 2007. There
.

) [@3 “The Brisbane industrial market experj c@fﬁcanﬂy lower

a

t

is some indicatio ields ing to plateau as the
upward presgtife €n primey a is beginning to abate.
However, iﬂé‘?s are {lillpheavily discounting secondary
tenant co or leas s under 5-7 years. Vacant

ined an important part of the
actively purchasing in the sub-$15

o /rental criteria associated with Lot 12 as contained in
| % our email, and | have derived an indicative residual land
! value of redacted  which provides support for the advised

NQ purchase price and our earlier assessment.

: | In summary, our formal valuation of Lot 12 with an indicated

g § site area of 1.609 ha, was undertaken as at July, 2009, and
| whilst we have not been able to identify any material change
to market conditions from the date of our earlier valuation to
current, based on the limited sale evidence, we are of the view
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that the proposed sale price may be considered fair and
reasonable and representative of market value, assuming
there has been no change to the earlier indicated site area.”

Similarly, City Property have undertaken their own assessment of the
development and reviewed the Agreements to Lease on Enerflex and are of
the view that the land residual value ranges between T B plus
GST.

Accordingly the Directors believe that the sale of Lot 12 to a Relat€d Entity
while a related party transaction represents a value for money prop®si

On this basis the Directors of TradeCoast Land Pty Ltd recgfim pproval
of this related party transaction.

12.0 CONSULTATION

lan Maynard, Divisional Manager, Corporate jSvision and Director,
TradeCoast Land Pty Ltd (12 October 2009).

lan Walker, Manager, City Property and Digector, TradeCoast Land Pty Ltd
(12 October 2009).

David Askern, Chief Legal Counse e City Legal Practice (13 October
2009)

All consulted are in agreem@\e rec tion.

1 13.0 IMPLICATIONS OF P %ﬂ
E’ Approval of this s issigh will en sale of a further lot in the Trade
! Coast Development@ap a valuesfor movey basis.
| % < ﬁ |
s [ ct-

8 ~ Sectional : 9

4 Industria ns:

i3 *}’{r@ Regional Implications: o impact.

& a ommatmity: No impact.

| 8 Sendce Levels No Impact.

A Golitl al: ?\ No impact.
Gy COMS%L IN CONFIDENCE

S.

= details of the sale contract should remain confidential to ensure the

Q > Y
@t possible result for other lots during marketing.

15.0 CORPORATE PLAN IMPACT

This submission is consistent with the following.

Corporate Vision Theme: Smart and Prosperous City.
Council program: City Governance.




16.0

17.0

18.0

19.0

20.0

21.0

22.0

6
Service focus: Manage Council's finances and assets effectively to provide
the best value for money for ratepayers.

CUSTOMER IMPACT

This submission facilitates the continuing achievement of the goals identified
for TradeCoast Land Pty Ltd.

ENVIRONMENTAL IMPACT

Nil. @
POLICY IMPACT @g
Consistent with current policy. %

FINANCIAL IMPACT %
The sale of Lot 12 will realise approximately dacted  in revenue to TCL
under the Development Agreement. é

HUMAN RESOURCE IMPACT, @
Nil. & %

e (XY

Approval requi ed& matt urgehcy to ensure TradeCoast Land Pty Ltd
can respo rojectdo a timely manner.

PUBI@! MARKQG%TRATEGY
I@blicity re‘@

PTI%: i
05&*1 Approve the recommendation.

tion 2 Not approve the recommendation

S.

NOption 1 is the preferred option.
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1.0

E&C
26 0CT 2009-11

FILE NUMBER:

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0

3.0

4.0

5.0

6.0

7.0

8.0

( at TIan #ayhar@®’s contract be renewed for a period of 5 years.

TITLE
Renewal of Executive Service Contract for lan Maynard @
ISSUE/PURPOSE

To approve the renewal of Executive Service Contract for lan M

RE B
PROPONENT CE!VED
< ) 2 6 0CT 2009
Jude Munro, Chief Executive Officer
6 COMMITTEE SECTION
SUBMISSION PREPARED BY
Jude Munro, Chief Executive Officer i . ACTION TAKEN r

i @ 2 8 OCT 7009
% TOWN CLERK
7 October 2009
Q;@ON TO COUNCIL

proval

OUNCIL IS A COUNCIL
R AN ACT OR ORDINANCE?

FOR E&C APPROV

HIEF EXECUTIVE OFFICER

Qﬁ*@\ﬂ% APPROVED
3 é/ T 2008

-

- Lord Mayor 77 /( ﬁ)

102
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11.0
4
12.0
j 13.0
e{ B
14.0
’ 15.0
&
|
' 16.0
| 17.0
|
| &b
?.
|
J
&

BACKGROUND
Jan Maynard is currently the Divisional Manager, Corporate Services Division.

Ian Maynard has been performing well in this role and it is proposed to renew his contract
for a further period of 5 years.

Ian Maynard’s current contract ends on 31 March 2010.

CONSULTATION &

Lord Mayor

Chief Executive Officer

IMPLICATIONS OF PROPOSAL &

N/A 6

COMMERCIAL IN CONFIDENCE %

N/A O
N>

N/A ?\ 6

CUSTOMER IMPA&O @v

CORPORATE PLAN IMPAC

o\
| 18.0 N;gYIMP Qi@
GO

A %
FU G IMPACT

% |

zu%lmmzm RESOURCE IMPACT

N/A

103
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21.0 URGENCY
In the normal course of business
i 22.0 PUBLICITY/MARKETING

At the discretion of the Lord Mayor

23.0 OPTIONS @
1. Approve the recommendation. @

w0 bt Pl

NPT ——

2; Not approve the recommendation.

Option 1 is the preferred option. &
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