S

E&C RESULTS - 1 NOVEMBER 2010

FILE NO. DIV. TITLE Result
5UB NO- T-PK710/2A '
0-01 202;11-PK710/4 ' Brisbane Resumption of Council Land by the Approved
01/10- 202/11- Infrastructure | State of Queensland for the Boggo
R Road/Eastern Busway project.
7;_;2—’ 109/695/586/1-03 Brisbane Monthly Project Report — September Approved
01 Infrastructure | 2010.
M
.03 140/520/687/1 OLMCEO Australian Mayoral Aviation Council
01/11 (AMAC)
M
I
04 Ll OLMCEO Council recesses 2011.
01/10-0
R
01/10-05 109/27101178/132-01 OLMCEO Stores Board Submissjen —Signi Approved
Procurement Activity( P ) —
M Bikeways Construction Pagel.
01/10-06 182/255/867/3 OLMCEO Stores Boa sion — Phase 4 Approved
Construgti® nd Commercial
M @; i r Northern
i jon Board
01/11-07 Sadi e OLMCEO Local Approved
s Association
M
01/11-08 109/800/286/55 Gravatt Corridor Approved
ood Plan
R
109/
01/10-09 HaREohIas gulating Development in the Town Approved
each of the Brisbane River.
152/16 !Q
.l a0 PA Proposed Amendments to Council’s Approved
Heritage Registers.
CPAS Draft Indooroopilly Centre Approved
Neighborhood Plan.
01/10-12 109//227 Membership and remuneration of the
OLMCED City Business, Business Unit Approven
M Advisory Board
01/10-13 204/86/4(5) , .
OLMCEO Appoint a new member to Brisbane Approved
M Powerhouse Pty Ltd Board.

Councillor Cooper declared a conflict
of interest and absented from the
room during the discussion and
decision.




// E&C RESULTS - 1 NOVEMBER 2010

> %Uﬂfr . TLERO. DIV. TITLE S
*'/()_;’_ 99-61938 (A1) OLMCEO Renewal of Executive Service Held
o Contract
‘ 7(;1’5# L OLMCEO Termination of Executive Service Approved
'ﬁl 01 Contract.
oo
L ——
: 01/10-16 legaFe) OLMCEO Executive Remuneration Review
2009/2010.

M

01/10-17 V2ps(F2) - OLMCEO Additional Incentives for the Reteptfon pproved

of MIPO Executives
M

| 01/10-18 OLMCEO CEO Remunerati view Held
b 2009/2010
M

3 01/10-19 10RIB00206T1ES OLMCEO Alteration the émbership of Approved

napp, A Cooper, D

Present: Lord Mayor Campbell Newmap,
McLachlan, A Schrinner, P Matic, cK

‘® Apologies: M de Wit v ‘

S

M - Indicates an E&C Committee decision (or minute item), which is included in this document.

R - Indicates an E&C Committee recommendation to full Council. Details can be accessed through the
Council Minutes, which are available for inspection on Level 2 of the Brisbane Square Library, 266
George Street, Brisbane.
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File number 109/695/586/1-03 CTNOY B - 0

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

Title

Monthly Project Report — September 2010

Issue/purpose
The purpose of this Submission is to provide regular Project performance %v

all Projects.

Proponent ' @

Barry Broe, Divisional Manager, Brisbane Infrastructure Divj€ion, 3¢03 7652.

Submission prepared by %
A alid€
Greg Evans, Chief Financial Officer, Corporate Se? es, 3403 4161. % M"D“

Date O
18 October, 2010 &)\ @
For E&C approval or recommeva Co ci%

For E&C approval. < ,

If for recommendatio% ncil, is® CouR€il resolution required under an Act

N/AL. aws Q) Q/

NO




9.0 Recommendation
That E&C accept the Monthly Project Report.
Chairperson | s
| Support / Rejeet'the recommendation. éi\ BPPROVED

If reject, please state reasons

essesssissafssasasssersassasscararansenacanacse

Councillor Adrian Schrinner, S
Chairman, Finance, Economic Development and Administratioh Committee

10.0 Divisional Manager

on

PN, CLERT




11.0 Background

The Project Report Summary report, in Attachment A, has adopted a colour system
to improve the identification of those projects that are reporting exceptions. If a
project is reporting an exception (i.e. not on budget in 2010-11, not on time, not on
estimate whole of project, scope changes or emerging issues), then the flag for that
item will appear as red. If a project is not reporting an exception (i.e. on budget in
2010-11, on time, on estimate whole of project, no scope changes or no emerging
issues), then the flag for that item will appear as green.

In the E&C Monthly Project Report, in Attachment B, all additional @
information can be identified under the ***SEPTEMBER 2010 U ol
heading. %

12.0 Consultation

O Individual project reports are compiled by Project Rep@ in consultation with the
: relevant '

e Project Managers,

e Program Managers/Busines ncial Controllers,

e Divisional/Executive Manage

e Branch Managers, and a\

e Manager, Marketing & Co unicati@

Are in agreement with the re@ dation. v
13.0 Implications of proposa\ @

* It is envisaged thach I ’M our capability to respond to any
emerging issues, aa@’ensure al hglders are well informed of the Projects’

progress.

H \

14.0 Comme@n onfidQ~

o S
15.0/Vis orp @ impact
'- ;;a; CUS% impact

':Nroved standards of Project Management; and
* 'Mproved awareness of Risk Management Principles.

1 .
7.0 Env1ronmenta| impact

Nil.




: is;o Policy impact
NIl

19.0 Financial impact
Nil.

20.0 Human resource impact

Nil.

21.0 Urgency

In the normal course of business.

22.0 Publicity/marketing strategy
N/A.

23.0 Options

&

Option 1: Approve the recommendatio@c acc

“for September 2010. :
Option 2: Do not accept the repg

Option 1 is the preferred OX
NB: If the officer’s reco endation i

departure from that %Wndati o

QQ:/Q’
A

v

O

&
O
\2{0

nthly Project Report

fol/owed, then the reasons for
be recorded here.
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FILE NUMBER: 140/520/687/1 .

1.0
SUBMISSION TO THE ESTABLISHMENT AND COORDINATION COMMITTEE
2.0 TITLE
Austrélian Mayoral Aviation Council (AMAC)
3.0 ISSUE/PURPOSE

To gain E&C approval for Council’'s AMAC representative to attend the AMAC Annual General
Meeting and Conference in Perth.

4.0 PROPONENT
Peter Rule, Executive Manager, Office of the Chief Executive

5.0 SUBMISSION PREPARED BY @
Julie Prove, Project Officer, Office of the Chief Executive, ext 34309

6.0 DATE O
25 October 2010 %

7.0 FOR E&C APPROVAL OR RECOMMENDATION TO C

For E&C approval Q

8.0 IF FOR RECOMMENDATION TO COUNCIL IS’ A ILR %REQUIRED UNDER
AN ACT OR ORDINANCE?

/

A v

ECOMMENDATION < ’ %

i That Councillor M en% approvedijo atten@the AMAC Annual General Meeting and
Conference in Pgrtifro -12 NgVem 0 at a cost of approximately $2780.

N
9.0 R

10.0

Divisional Manager Chairperson
| Support / Reject the
recommendation.

If reject, please state reasons.

Cllouncillor Adrian Schrinner
CHAIRMAN, FINANCE, ECONOMIC
DEVELOPMENT AND
ADMINISTRATION COMMITTEE

Peter Rule

EXECuT)
OFFICE OF T

RECEM‘ = Ty i ¥Recw]gnd ﬁ({c—erf!@g‘y

\: ST G
Q 1 NO \\j 2 ot . _A . ’,"/”,.-;;"-'.;;"": .... . - s,
4 o C’_l"’;: F.v'.':{"! atin K n--: ......
MITTE= 2oere s B s TR TR




11.00

12.0

13.0

20.0

BACKGROUND

The 2010 Annual General Meeting and Annual Conference of the Australian Mayoral Aviatiop
Council (AMAC) will be held in Perth from 10-12 November 2010.

Last year's AGM and Annual Conference was held in Adelaide.
Council has traditionally allowed Councillors to attend this meeting and conference.

Cr MaclLachlan has indicated he is unable to attend this year’s conferehce and Cr lan McKenzie
has been nominated to attend in his place.

E&C'’s approval is sought for Cr McKenzie to attend the AGM and Annual ncg’in Western
Australia.

CONSULTATION

Cr David McLachlan &

Peter Rule, Executive Manager, Office of the Chief Executi

IMPLICATIONS OF PROPOSAL < ,

None anticipated.

COMMERCIAL IN CONFIDENCE

Nil

CORPORATE PLAN IMPACT \

Consistent with Corporate&actl n A Regio orld City, specifically, initiatives under
Our Services aimed at:

alliances to advance Brisbane’s interestsand =

e  Developing regiona alandin i B
foster long-t ecoRomic, deyglop t, cultural and social opportunities. «
e  Participatingi rnment ks\and alliances to develop and promote cooperative
i S

VIRONMENT IM T
Nil
POLIC

istemt with the established policy that the Brisbane City Council provides a voice on state-wide -
loc vernment issues through its representation on AMAC. i

NDING IMPACT

Costs to attend this year’s conference will be approximately $2780 (including airfare approx$85°"_
conference registration $1015, accommodation $765, incidentals approx $150). 4

Funds are available from cost code 101150301500000063300000 for accommodation aﬂd.
conference fees and from cost code 101150301500000062800000 for travel costs.

HUMAN RESOURCE IMPACT

Nil.




220

23.0

URGENCY

Urgent. The AGM and Annual Conference is from 10-12 November 2010

PUBLICITY/MARKETING STRATEGY

At the discretion of Civic Cabinet.

OPTIONS

1. To endorse the attendance of Cr McKenzie

2. To not endorse the attendance of Cr McKenzie
Option 1 is recommended. | @




2.0

3.0

4.0

5.0

6.0
7.0

8.0

9.0

E&C
File number: 109/210/179/132-01 O1novIom 0%

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE
Title '

Stores Board Submission — Significant Procurement Activity Plan (SPAP) - Bikeways
Construction Panel.

Issue/purpose

To seek Council approval of the Significant Procurement Activity Plan (SPAP) to e@

a Bikeways Construction Panel to support the construction requirements of th
Program.

Proponent

Colin Jensen, Chief Executive Officer. &

Submission prepared by

David Cox
Corporate Risk Manager
Corporate Services Division

Date O !
26 October 2010. | \ "

For E&C approval or recommendagi & 7

For E&C approval. Q: S 4 /éV
If for recommendation toN , is @ CouRgiMresolution required ulii%;la;\ /Q—(t{
Act or Local Law? V V

No. @ @
Recommen @ Q~

That the E lishment aQ‘ination Committee approves the attached

Lord Mayor

- ' syl /
Da%w Colin Jensen

Corporate Risk Manager Chief Executive Officer
Corporate Services Division

aii

ACTION TAKZN
Doy JHED




Background

The Chief Executive Officer and the Stores Board considered the attached
scheduled submission on 26 October 2010.

The submission is referred to E&C as it is considered the most advantageous
outcome for the provision of the required services:

CONTRACT CONTRACT TITLE REASON FOR SUBMISSION
NO.

\V110068-10/11  Bikeways Construction Panel For Council Approval §®

Consultation

The Chief Executive Officer and Permanent Head of the Un inistration
responsible for the submission, Stores Board and relevant ioMal Officers have
been consulted and are in agreement with the recommendatign.

Implications of proposal

The recommended process will provide the mos geous outcome for Council.

Commercial in confidence O
No. &\ %@

Vision/Corporate Plan impact

The recommendation of thi@h V\@ ute to the efficient management

of the City's resources. \

Customer Impact V V

The submissi the e %f work or supply of goods and services to
p

meet Coungil a prog

and rgey ducts. Environmental considerations will be taken into

C) tin thg’eygludion of tenders where applicable.
oIicyMk

SyBMiied in accordance with Council's Procedures for Procurement, Contracting
jering.
Financial impact

Financial details are included in the Divisional submission.

Envir tal'impac |
ﬂers re ev% line with Council's policy on the use of environmentally
iend c




Human resource impact
| Not Applicable.

Urgency

As soon as possible.

Publicity/marketing strategy

As required.

Options

Option 1: That E&C approves the submission.
Option 2: Not approve the recommendation.

Option 1 is the preferred option.

NB: If the officer's recommendation is not followed
from that recommendation should be recorded

er%easons for departure
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3.0

E&G
brnovaom 06 -
SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

File number: 182/255/867/3

Title

Stores Board Submission - Phase 4 Construction and Commercial Management Services for
Northern Link and Dispute Resolution Board Members.

Issue/purpose

To seek approval from the Establishment & Coordination Committee to directly ente
contract with:

e FEvans & Peck Pty Ltd to provide Construction and Commercial Man
Services for the duration of the construction phase of Northern Li
scheduled from December 2010 until December 2014, plus an additi months
to 30 June 2015 to close out any contractual issues ;

o Graham Easton as Council’s selection as a Dispute Resolfition Board (DRB)
Member as a requirement of the Northern Link Projec

¢ Ron Finlay - selected by vote by the member chosen ofincil and the member
chosen by the contractor as a Dispute ResolutiomBoar B) Member as a
requirement of the Northern Link Project Deed;

Proponent O
Colin Jensen, Chief Executive Officer. &\ @
Submission prepared by %
David Cox E ;
Corporate Risk Manager /
Corporate Services Division \ & o g
Date V V / .
i

26 October 2010. L

........... [u::-unnu---------u.nu-unuuuun

a

For E&C Lord Mayor

For apprayal. —/Q'ﬁ
W . T

@ Council, is a Council resolution required under an Act or+

reco ndatien to Council

1 e $hoFTTEI Ty R 7 e e g RS

22"“’ Cox Wi By i Colin Jensen AUTON TAREN
rporate Risk Manager Chief Executive Officer s
Orporate Services Division =~ ™' . E e sl




11.0 Background

The Chief Executive Officer and the Stores Board considered the attached scheduled
submission on 26 October 2010.

The submission is referred to E&C as it is considered the most advantageous outcome

for the provision of the required services:

CONTRACT CONTRACT TITLE REASON FOR SUBMISSION
NO.

TBA Phase 4 Construction and Within E&C Delegation ;@

Commercial Management
Services for Northern Link and
Dispute Resolution Board

Members. &

responsible for the submission, Stores Board and relevant | Officers have been
consulted and are in agreement with the recommendatign.

12.0 Consultation Q
The Chief Executive Officer and Permanent Head of% Administration

13.0 Implications of proposal

The recommended process will provide the ntage utcome for Council.
140 Commercial in confidence & %

No. v

15.0 Vision/Corporate Plan imp cQ v
The recommendation o is&vvissio contribute to the efficient management of
the City's resources, %

16.0 Customer Impac:@ %

The subm)j s the garryingQut of work or supply of goods and services to meet
Council d ed progra

irongental im a?
rs ar atgd in line with Council's policy on the use of environmentally

3 E iefidly and regyc oducts. Environmental considerations will be taken into account in

17.0

evalu tenders where applicable.

PoIiQact '
We in accordance with Council's Procedures for Procurement, Contracting and

Tendeting.
190 Financial impact

Financial details are included in the Divisional submission.




21.0

22.0

23.0

Human resource impact
Not Applicable.

Urgency
As soon as possible.

Publicity/marketing strategy

As required. @
Options ' @
Option 1: That the E&C approve the recommendation. @

Option 2: | Not approve the recommendation. %

Option 1 is the preferred option. %O

NB: If the officer's recommendation is not folloyed, ¥gen the reasons for departure
from that recommendation should be recorde @

7
D
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10 FILENUMBER: 234/70/7(P1) 3
SUBMISSION TO THE ESTABLISHMENT AND COORDINATION COMMITTEE
2.0 TITLE

The 2010 Australian Local Government Women'’s Association Annual Conference — delegate
approval.

3.0 ISSUE/PURPOSE
To gain E&C approval for Councillor Knapp, Chairman, Families and Community

Committee, to attend the 2010 Australian Local Government Women’s Association
Conference to be held in Ryde, NSW on 25 — 27 November 2010.

40 PROPONENT @
Peter Rule, Executive Manager, Office of the Chief Executive O

50 SUBMISSION PREPARED BY
Jo Gibney, Project Officer, Office of the Chief Executive, gxt 34%

S 7R
- APPROVED
26 October 2010 O 1 N V2010
70 FOR E&C APPROVAL OR RECOMMEN COUNBIL AL..... "“w)\’“”““‘ ...... ;
Lord Mayor 4 -

For E&C approval

80 IF FOR RECOMMENDATION_T@Q CO @ NCIL RESOLUTION REQUIRED

UNDER AN ACT OR ORDINA

N/A

9.0 RECOMMENDATIO Q~
1. That Co ve® to attend the ALGWA 2010 Annual Conference as

0
Council’s ial deIega@
10.0 anag@i Chairman

| Support/Reject

/ fi
"l‘ i ‘\\ ’;} :

A \
A /, 1 l{ \V\,// {..vr-"'“ -
DML FVT
Peter Rule Cr Adrian Schrinner
OFFICE OF THE CHIEF EXECUTIVE CHAIRMAN, FINANCE,

ECONOMIC DEVELOPMENT &
ADMINISTRATION COMMITTEE

RECE;: . RO LN TAKERN
01 3o TR Tkt !Reuommand Accordmgly

/ 4
o 2
e T
T Vi S T b Lt L L LYY

...........................




11.0

12.0

13.0

14.0

15.0

16.0®STOMER IMPACT

17.0

18.0

Developi
and
o Pafficiphti

BACKGROUND

The 2010 Annual National Conference of the Australian Local Government Women’s E
Association (ALGWA) will be held in Ryde, NSW on 25 — 27 November 2010. |

Brisbane City Council has in the past allowed councillors to attend ALGWA conferences.

E&C approved Councillor Fiona King and Councillor Andrew Wines to attendgthe 2009 and
2008 Annual (Queensland) Conferences. In 2006, Councillor Geraldine Knapgfa CounciIIOr
Ann Bennison attended the Conference.

The Annual Queensland Conference was held earlier this year but ng.c Or's were able
attend. This year’s National Conference theme is “Women Going R#&c lebrating the 201
Year of Women in Local Government”.

E&C approval is sought for Cr Geraldine Knapp to atte@@al Conference in Ryde
NSW. '

CONSULTATION %

Councillor Adrian Schrinner, Chairperson, %nd Administration Committee
Peter Rule, Executive Manager, Office ief Executive

Both are in agreement that thisKW\Qwould ocged to E&C.
IMPLICATIONS OF PROP% %

None anticipated. Q v

COMMERCIALGJN (MIDEN N

Nil Q

COR@ LAN IV‘Q’

tent with '@ ate Plan — specifically:

‘\.v. gidhal, national and international alliances to advance Brisbane’s interests
yng-term economic, development, cultural and social opportunities. _
in government networks and alliances to develop and promote cooperalié
regio fnd international initiatives.

Nil

ENVIRONMENT IMPACT
Nil |
POLICY IMPACT

Nil

17




19.0

20.0

21.0

22.0

FUNDING IMPACT

Costs for attendees will include airfare (approx. $500), accommodation (approx. $400),
corference registration (approx. $700) and miscellaneous expenses (say $300). This would
total approximately $1,900. Funds are available from cost code 101150301500000063300000
for accommodation and conference fees and from cost code 101150301500000062800000 for

travel costs.

HUMAN RESOURCE IMPACT @
Nil @
URGENCY @

made and accommodation to be secured.

PUBLICITY/MARKETING STRATEGY %

Not required.

In the normal course of business, however, early approval will enable triv angements to be

OPTIONS
1. To endorse the attendanceK@napp
ng€ of '

2, To not endorse the attenda noillor%

N, <

KL
Q(OV“

Option 1 is recommended.

>

N




1.0 File number fi 1 Ny m
109/800/286/227

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 Title

Membership and remuneration of the City Business, Business Unit Advisory Board.

Issue/purpose

The purpose of this submission is to determine the membership of the City @
e r

Business Unit Advisory Board, and their remuneration, for the period 1
2010 to 31 August 2012.

Proponent %

Colin Jensen
Chief Executive Officer

Submission prepared by
Sandra Bout

Strategic Adviser

Office of the Chief Executive
Date

01 November 2010
Ror E&C approval or rec\ i aWw _,,/’otdi\/layor :

For E&C approval > 4

V s e é”(‘ﬁ, @\/]
If for recommenga Cou i uncil resolution requirbﬂﬁgr an Act -
or Local Law? )
No

E&C appiove thegme rship of the City Business, Business Unit Advisory Board as
1 #ndVYhe remuneration of the board members and Chair as per

| Fuppodxt / Reject the recommendation
If reject; please state reasons.

ion@er Chairperson

3 . Councillor David McLachlan
‘tv?\;ﬁél{tlye Officer:  ~-+: 7 ' . Chairman City Business and Local Assets
: L ) . Committee

19




11.0

12.0

13.0

'\

14.0
No

Background
Membership
The role of the Business Unit Advisory Boards is to provide sound commercial advic
to the management of the Business Unit. The membership of the boards has begn
developed to provide this sound commercial advice.
The membership of all Business Unit Advisory Boards is due for renewal from 4
September 2010. i
The Chief Executive Officer spoke to the Chairman of the Busmes iso ;
Board requesting that she indicates her willingness to b ed for:
reappointment. The Chairman indicated a willingness to do so E
The conversation also confirmed that the board functions @oposad that Ms
Kathy Sadler be replaced by Ms Hedy Cray. % 3
Remuneration
The proposed annual remuneration of Busin 't dvisory Board Chairman
redacted gnd redacted for each board memper, w pplies a CPI indexation rate of:
3% per annum for the two years since the review in 2008. Ex-officio members do
not receive remuneration.
E&C approval is now sought fo - mmen memberships and remuneration
of the City Business, Busines i ory Bo s per Attachments 1 and 2.
Consultation %
e Mr Cris Anstey, & j on 25 October. _
e Ms Carolyn arker A Busmess Advisory Board on 25 October'
All are in agfgemen lth th r dation.
mpli f ropo @
isory)Board megersﬂip
Q adopt(o commendation will maintain current board membership. The:
rd inc readth of experience of relevance to City Business.
y Barker AM Business Management
Chartered Accountant
owden Procurement
edy Cray : Legal
Ms Belinda Walters Business Management
Mr Stewart Walls Property

Remuneration
The net financial impact of these changes if they were to be adopted as per;
Recommendation 1 would be an additional cost of $8,100 per annum for Brisbané:
City Council.

Commercial in confidence

20




15.0 Vision/corporate plan impact

This recommendation impacts on the ‘Smart, Prosperous City’ Theme under Vision
2026 and relates to the ‘City Governance’ program in the Corporate Plan 2008-12.
Maintaining the independence of these Business Unit Advisory Boards will deliver
good governance to the residents of Brisbane.

16.0 Customer impact
Nil

47.0 Environmental impact
Nil

18.0 Policy impact

Nil

h 19.0 Financial_impact
The net financial impact of these changes if ere to be adopted as per
Recommendation 1 would be an additional ¢ ,700 per annum for Brisbane
City Council.

20.0 Human resource impact
" %

21.0 Urgency

This decision needs to be SO0 as iPle as the current term ended on 31
August 2010.
220  Publicity/mark t@;tegy
Not applic; Q
23.0 Options %
tlon p 0 recommendation, with the proposed Advisory Board
shlp ding the remuneration.
tlon e Advisory board membership, or amend the remuneration of
board memb :
0 tiOHK'Sj%referred option.
AttaBhments:

Attachment 1 — Existing and proposed Advisory Board membership
Attachment 2 - Existing and proposed Advisory Board remuneration
Attachment 3 — CV of Hedy Cray

21




11.0

12.0

13.0

14.0

15.0

2 17.0 E!wr ental impact

O

19.0

GQW ..,Q~

Background

Membership

The role of the Brisbane Powerhouse Pty Ltd Board is to provide sound COrporate
governance for the Brisbane Powerhouse Pty Ltd. The membership of the boargs
has been developed to provide this sound corporate governance advice.

Members of the Brisbane Powerhouse Pty Ltd Board receive no remuneration.

E&C approval is now sought for the appointment of a new member, Gegffrey Cooper

to the Brisbane Powerhouse Pty Ltd Board as per Attachment 1 raitfy the
existing Chair's appointment to the Brisbane Powerhouse Pty Lt as per
Attachment 2.

Consultation

e Vicki Pethybridge, Divisional Manager, Families munity Services
e Justin O’Neill, Chair, Brisbane Powerhouse Pty ftd B

Implications of proposal >

Board membership

The adoption of this recomme Il enhap€e current board membership. The
ic

board includes a breadth of f rele to,the Brisbane Powerhouse Pty

Ltd Board. %

"{CF\ {(/v

Vision / t lani
This nda on the ‘vibrant, creative city’ Theme under Vision 2026
relates to the rnance’ program in the Corporate Plan 2008-12.

Nil

Nil

Policy impact
Nil

Financial impact

Nil



20.0

21.0

22.0

23.0

Human resource impact

Nil

Urgency

This decision needs to be made as soon as possible.
Publicity/marketing strategy

Not applicable

Options @
Option 1: Approve the recommendation, appointing Geoffrey Cooper as a ne Q
to,rati

member to the Brisbane Powerhouse Pty Ltd Board as Per Attachment 1 a

the existing Chair’s appointment to the Brisbane Powerhouse Pty Ltd asgper
Attachment 2.
Option 2: Otherwise amend the board membership. < ,

Option 3: Do not change the board membership. %

Option 1 is the preferred option.

Attachments:
Attachment 1 — CV of Geoffrey Cooper

Attachment 2 — Proposed membership of the Br@ﬁ/erhow%%oard

v
PN




2.0

3.0

4.0

5.0

6.0

7.0

8.0

9.0

File number s

Tl

99-64719(A1)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

Title

Termination of Executive Service Contract
Issue/purpose

To terminate the Executive Services Contract of Employment of redacted | Manager, Regi
Collaboration, SEQ CEQO’s Regional Collaboration Committee

Proponent

Colin Jensen, Chief Executive Officer @ '
Submission prepared by %

Peter Rule, Executive Manager, Office of the Chief Executive, e . 10

Date %

28 October 2010
For E&C approval or recommendation to CounO
For E&C Approval &\ @
If for recommendation to Council, is@ Councibresolutio uired under an Act or Local Law?
No v
Recommendation \O
E&C approval is sought toYerminate the cuVrvice Contract of Employment of redacted =
Manager, Regional Cé wgh, SEQ Regional Collaboration Committee, in accordance with
clause 11.3 of the g Service?%Employment.

,//

APPROVED

0

N o massiag, .

tramcssaverssyssecsuscaryiorasesessanasscancosaznsocenn

24




41,0 Background

redacted was appointed to Brisbane City Council in 2002 as the Water Retail Manager, Brisbane
Water. In 2006 red was seconded to the role of Program Director, Regulation Reduction Incentive Fund
administered by the CEO South East Queensland (SEQ) Regional Collaboration Committee to deliver
a program of activity on behalf of SEQ Councils. In 2008 ¢ was appointed Manager, CEO South East
Queensland (SEQ) Regional Collaboration Committee where e worked collaboratively with the SEQ
Council of Mayors Secretariat in delivering out comes directed by regional CEOs. In 2009 red was
seconded to the Local Government Association of Queensland to undertake a role of Programme
Director, Housing Affordability Fund (HAF).

red has recently returned to red appointed role of Manager, CEO South East Queensiafid 4SEQ)
Regional Collaboration Committee and is undertaking further project work directed by regjgn

red sontract of employment was maintained with BCC as the host payroll and contr: isation
for the Council of Mayors. red. contract of employment is due to conclude on 2011 and
John Cherry, Executive Director, Council of Mayors Secretariat has indicated§h le with the
SEQ CEO Regional Collaboration Committee will no longer be required at the gy 2011.

of clause 7 of red contract of employment. A role commensurate with fiis ski nd ability has not been

able to be located. redacted E

As there is unlikely to be a suitable role for the placegaen
on 31 January 2011, it is proposed that E&C cong
under the provisions of Clause 11.3.

rminatjon of red contract of employment
Approval of E&C is sought to terminate th utXServic tr Employment of redacted
EQO’s
t.

Manager, Regional Collaboration, SEQ ional Coll 19n Committee, in accordance with
clause 11.3 of the Executive Service Co f Employv
120  Consultation \Q @

. Office i

Peter Rule, Executive Manager,
e Chris Rose, Chi

Collaboration mmitte
¢ John Cherry, Ex irect

AQ Active attempts have been made to redeploy redacted t{o an alt@ ole under the provisions

acted prior to the end of red contract

t Executive

an City Council and Chairman SEQ CEQO’s Regional

ncil of Mayors’ Secretariat

13.0  Implicatio proposal

Th early ermination o ract will allow redacted to seek alternative employment in another
Ordanisation at an gérliertime than 31 January 2011.

14-0@nercial infconfidefice
Nil

1 \ TN
Visio % orate Plan impact
AN

1
8.0 Customer impact
Nil
17.0 :
Envuronmental impact
Nil
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19.0

20.0

21.0

22.0

23.0

Policy impact

Nil

Financial impact

The executive will receive two months total remuneration in lieu on notice and three months total
remuneration for early severance of the contract. Ordinarily red would be eligible for four months
severance payment, but under the terms of his contract red may not be paid out a severance amount
greater that the amount of salary payable under his residual employment

Human resource impact

The executive is surplus to current organisational needs. &
Urgency @

In the course of normal business % |
Publicity/marketing strategy O

Nil %

Options

Option 1:  E&C approve the termination of  redacted e Service Contract of Employment

under Clause 11.3 of the Executive Servi C f:
Option 2. E&C not approve the termination o dacted | gExecutive Service Contract of
Employment under Clause 11.3 of e Servi tract

Option 1 is the preferred option. %
NB: If the officer’'s recommendation is %wed, thv sons for departure from that

recommendation should be recor, here. @
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File number

1/255(P2)

SUBMISSION TO THE ESTABLISHMENT AND CO-ORDINATION COMMITTEE

2.0 Title
Additional Incentives for the Retention of MIPO Executives
3.0 Issue/purpose

To seek E&C endorsement for the approval for the endorsement of a MIPO Critical Capahili t
additional retention/completion bonuses

40  Proponent

Peter Rule, Executive Manager, Office of the Chief Executive, ext 34151 &

50 Submission prepared by

Peter Rule, Executive Manager, Office of the Chief Executive O
6.0 Date %

25 October 2010

7.0 For E&C approval or recommendation to Coun¢O
For E& C approval

8.0 If for recommendation to Council, is
No < ,

9.0 Recommendation V\

Itis recommended t appro

gD gt or Loea! Law?
1N :?2010

that nomin Critica
10% per a of notional &2

apabifity Executives be eligible for retention/completion bonuses of
as follows:

%

paid in Deoem% or the 2011 and 2012 calendar years, and
e paid in Degémbaw2014 for the 2013 and 2014 calendar years.
ote - Tiiesgfdatds could be altered to align more clearly with specific project milestones)
be avalla pproved Senior Officers, Senior Executives and Executive Managers and
Pr4na ervices Employee Contracts
e participangs in this arrangement will still be eligible to have an opportunity to earn a bonus of

°®r§aor:/;;ement be aligned with the annual remuneration review of executive remuneration.
= Tl €0 ol Fopeu— &) @Zﬁ.u‘g e-.\d.w\\w
~ (2 ‘ { '

10.0 Colin Jens\\w/ %b E- . C A“L : PQ7 Rt . A M‘A /
; 7 Chief execlex?ive Officer © “’Y)UU%\\'U-A LQO“L‘V‘ L2 é&}r’Q/ av v/\

: lON TAKEN i O A LR
wm.- 'jﬁ!;‘z.r.‘ PW7MJ: wnll F Qed -RELE

SHEE oA

OWN ¢ e
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11.0

Background

Under the Lord Mayor's TRANSAPEX and Road Action Program (RAP) initiatives, Council has
established an enviable record for delivering key large scale infrastructure projects on time and under
budget. To date this has included the CLEM 7 Tunnel and Go-Between Bridge as well as RAP

projects.

The continuation of RAP and the construction of the Northern Link Tunnel as well as potential solutions
for Kingsford-Smith Drive mean that the demand to deliver major projects continues.

successful delivery has been attributable in part to the retention of a small but coregroup of
executives in the Major Projects Infrastructure Office (MIPO) who have to date delivere j
beyond expectations. The scale of the projects being worked upon is in the ‘top tier’ ofi
projects in Australia, and those involved are highly marketable and sought after. Henc on of
critical executive talent is more challenging, while project demand and risks are es i

Complicating the situation is the need to continue to demonstrate sou ery ‘and financial

management of the projects, including producing considerable efficiency divi OM in the case
of RAP), to support Council’s credit rating, thereby making access to cafi astructure projects
a lower cost. ' :

To date retention has been achieved through ad hoc remun
personnel to remain in Council. These ad hoc arrangements
distortion of the relativity between roles in the executive remungration framework, for example,
between the Executive Manager, MIPO and executives in O. is has occurred primarily because
such adjustments have been made, in the past, to n lary. If continued these arrangements
have the potential to further undermine the executi eration framework, if the arrangements are
not contained.

While the gen